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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20152979358/Bangalore
Date: 18/08/2015

Mr. Aditya Arun Wamanacharya

H.No - 308, 'Chanda’ BuildingBhagyanagar 3rd Cross,
Rpd College, Tilakwadi,

Belgaum-590006,

Karnataka.

Tel# 0831-2480747

Dear Aditya Arun Namanacharya,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). You
hava successfully completed our initial selection process and we are pleased to make you an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Tralnee in grade YG. Your gross salary including all
benefits will be ¥1,86,002/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.
"

N

After you accept this offer you will be given a joining letter indicating the details of your joining date
and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.

ﬁ | PRINCIPAL
~/ 1QA rdinator G.5.5¢, College, BelagaV!

TCS Confidential GSS College, Belagavi ;
TCSL/DT20152979858- 1 searm. CON SULTANCY SERVICES

VYDEHE RC-1 BLOOCK, B2, EPIE. Whitetioidd, Bapgaicrs S’y [ | |

Telk 93 8O f' F2d FOOCO Fax: 91 80 281 35 14 Slerizsime: st T iy
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October 06, 2015

Dear Ashwini Patil,

. Conzratulations! We are pleased to inform that you have successfully completed the
_selection processes conducted by Wipro Ltd. for the Wipro Academy of Software
Excallence (WASE). This letter is to confirm that we intend to offer you this opportunity
on the following terms:

1. Your designation would be Student - Computer Applications.

iI. You will undergo a training program (classrcom/on the job) for 3 months from your
date of joining. On satisfactory completion of training, you will be assigned to projects in
Wipro Limited.

lll. On joiniig, you would be required to sign a training agreement which is applicable to
% you during the training period and up to 4 years commencing from your date of joining.
The agreement requires you to pay liquidated damages of Rs. 75,000 to Wipro for the
cost of training incurred in the event of your exit/termination within 12 months from the
date of joining. if you exit/terminate any time after 12 months from the date of joining
you will have to pay liquidated damages of Rs. 60,000 to Wipro

 The monthly scholarship applicable to you is given below:

'z eriod” '[Cons éd Scholarship (INR pmi)
FirstYear | 13,500/-(*) -
- Second Year 16,000/-(*)
- | Third Year | ~19,000/-(*)
| | Fnurl_:_ll:‘_r_gar '_ 23,00";_)} -(*)

(*)vou shall be responsible for payment of all statutory contributions, taxes, dues and
levies as required under the relevant laws including contributions under Employees’ State
Insurance Corporation Act (at 1.75% of your Scholarship) as and when applicable to you.
Such contributions, taxes, dues and levies where required, shall be deducted from your

. Scholarship and benefits according to applicable laws and regulations.

You will be eligible for a Bock Allowance of Rs. 1250 per semester. This allowance will be
paid every semester except the last semester when you will be engaged in dissertation. |
The allowance will be paid to you centrally zlong with your scholarship at the beginning of
the semester and you will not be required to provide any inputs from your end to obtain

the ailowance. The allowance will be subject to tax. The book allowance is applicable only

i

. 1QAC f;%di"a‘m PRINCIPAL
GSS College, Belagavi . ¢ o coliege, Belagayi
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when 3 student is registered for the semestear.

You are also entitled to unique Benefits as mentioned below:

1. Mediczl reimbursements are available towards domiciliary medical expenses of up to
Rs. 15,000 per annum under the Medical Assistance Plan [MAS).

2. Additional Hospitalization expenses of Rs. 10,000 per annum for expenses incurred in
CB80T epproved hospitals. _

2. A Group Personal Accident Insurance (GPAI) Program of Rs. 12,00,000/-, You could also
get an extra coverage by an additional 50% for a nominal and highly negotiated premium.
4. Group Life Insurance Program of Rs. 14,006,000/ is available for students. This makes it
possible to also et an extra coverage by an additional 50% for a nominal and highiy
negotiated premium,

In addition to the above, students are also eligible to participate in a contributory medical
insurance cover towards hospitalization and additioral medical cover.

a. A contributory mediclaim insurance program with reimbursements up to Rs. 2,00,000/-
. For any hospitalization claims beyond Rs.10,000, 10% of the claim amount would need
to be borne by the students.

b. Medical reimbursements of up to Rs. 50,000 per annum under Medical Benefit Scheme
(MBS) are available as well towards Specified llinesses,

Kindly note that the above terms are subject to change at our discretion. Based on the
acceptance of this Letter, a detailed appointment letter with the terms and conditions of
employment will be issued to you.

Your appointment is subject to the satisfactory verification of the documents and details
mentioned in your applicaticr form and / or any information furnished at the time of

interview, in addition to the fulfillment of the eligibility criteria.

We look forward to having a long and fruitful relationship with you at Wipro, wish you all
the best!

Yours sincerely,

For Wipro Limited,

A
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Rajeev Kumar
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Fwd: Acceptance of TCS Offer Letter pea office documents

ashwini patil <ashwinipatié76@gmail com=
to me

- - Forwarded message ——

From: TCS Rercruitment - Entry Level <recrutment. entrylevel@ics con
Date: Thy, Feb 11, 2016 at 8:29 AM

Subject: Auceptance of TCS Offer Lefter

To: ashwinipatil8 7@ gmail.com

Dear ASHWINI PATIL,,
Thank you for accepting our offer of employment.

We look forward to having you on-board Team TCS
For any query, please contact 1800-208-2 111(toll free) fipsupport@tes.c

Warm Regards,
Talent Acquisition Group
TATA Consultancy Services

Motice: The information contained in this e-mail
message andlor attachments to il may contain
corfidential or privileged information. If you are
not the intended recipient, any dissemination, use,
review, distribution, printing or copying of the
information contained in this e-mail message
and/or attachments fo it are strictly probibited. If

PRINCIPAL

GSS College, Belagavi G.5.5c. College, Belagavi



ANNEXURE -1
Com tion
[ L ~ (All ﬁgun:s in INE. per month) ]
| NAME___ ” |_Ms. Maheshwari Ramchandra Patil .
| ROLE o | Dperaum Executive _ _I
| ROLE DESIGNATION |_Operations Executive - Trainee |
1. MONTHLY cummnmﬁ et
BASIC SALARY s | 54990 |
| FIXED DEARMESS ALLOWANCE (FDA) |___1100 |
| BASKET OF ALLOWANCES (HRA, LTA, Medical Allowance, Children’s : ]
| Eduocation A!Iuwanm Transrm-tf Allowanee, Ivmoel]aneous .Alluvmnc:}l 9259 I
. BONUS / EX-GRATTA (95% of the eligible amount (20% of {Emc + FDA)] bemg : 1252
_r_paud oul on a monthly basis) _
- MONTHLY GROSS SALARY | 1mam |
|2 ANNUAL COMPONENT N
. BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after| - |:
_ adjusting the advance (95%) paid out on 2 monthly l:-asls] [
=30 RETIRAL BENEFITS | - ) |
| PROVIDENT FUND - 12% of (Basic + FDA) i 791 |
| GRATUITY - 4.81% of (Basic + FDA)* - |
| FIXED GROSS SALARY (1+2+3) 1 18275 |
TOTAL GROSS SALARY 18,275
i : e e .
Scheme E]'gl:::ﬁ{?mm Interest Monthly Instalments (To be borne by the
= : _ employee)
30,000 f ;
(With Security) | )
‘ L et 24 Nil
SOFT LOAN S i
_______ | (Without Security)
SALARY LOAN | '_
{ Subject v ' .
! submission of Trainee | T NIl 12 Ll
____Agrcement) |

All the above benefits arc as per Lompanv s policies, which arc suhjcct to change from time to time. The
i disbursement of any loan / loan ailowance is subject to the fulfilment of all criteria defined for the same 1o the
i satisfaction of the Cnrgﬂiny as per the relevant loan / loan allowance pmlcy at that time.

T The grulu:ly amount set out above is an approximation. Y our el}g:ll'uhl}' and the final pay out of any Grﬂrult:.r

amounis wi'l be determined in strict accordance with the provisions of the Payment of Gratuity Act

AR /%4@/

1QAC dinator . ORINCIPAL
éss College, Betagavi) G.5.5¢, College, Belagavi

Conmpany Conyidential - This communication is confidential retween you and fl'ﬁ'm]'.i Limired.
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HRED/IMS/11010203/16-17

Ms. Maheshwari Ramchandra Patil

Candidate ID: 11010203 April 18, 2016
Vidyanagar, 2nd Cross,

Angol,

Belgaum - 590 006

India

Ph: (91) 84707 38280

Dear Maheshwari,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role
is Orperations Executive.

Here are the terms and comditions of our offer:

Joining date

Your scheduled date of employment with us will be June 13, 2016.
Loeation

Your location of training is Mysore, India. The location of posting (“work location™) would bz
communicated to you upon successful completion of training. You may be asked to relocate o any of our
units, departments or the offices of our affiliates® and/or the offices of our customers, depending om
business requircments. In such an event, your remuneration and other benefits shall be defermined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accapting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.

Training Period

The training program will consist of classroom training and on-the-job traiming. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training.

INFOSYS LBMITED

G- LAS110KAT1SETPLCD TR 15

44 Infosys Avenue

Electronios City, Hosur Road

Bargalore S60 100, Incia
T 91 B0 2852 0261
F 91 80 2852 0362

. " askus@inlasys.com

Company Confidentic] - This communication is confidenticl benween vt aftel rfosy® Limited.
Page 2of & -
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Offer: Computer Consultancy
Ref TCSL/DT20152979373/Bangalore
Date: 05/01/2016

Ms. Meghs Mohan Hanchate

Sri Ram Nivas Hna=51-DKakatkar Mala,
Majagaon,

Belgaum-530008,

Karnataka.

Tel# 0831-2483430

Dear Meghs Mohan Hanchate,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). You
have successfully completed our initial selection process and we are pleased tc make you an offer.

This offer is based an your profile and performance in the selection procass. You have been
selected for the position of Graduate Trainee in grade YG. Your gross salary including all

Qv

TATA

benefits will be ¥1,86,002/- per annum, as per the terms anc conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 days, it will be construed that you are not interested in this emplmymem and

this offer will be automatically withdrawn.

After you accept this offer you will be given a joining leiter indicating the details of your joining date
and initial place of pesting. You will also be issued a letter of appointment at the time of your

joining after completing joining formalities as per company policy.

S lM%dinatnr

GSS College, Belagavb 5.5c.

TCS Confidential

TCSLIDT20152979373gpwran. CONSULTANCY SERVICES
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TATA

CROSS SALARY SHEET

Annexure 1

. Name
Designation

Institute Name

......

lMeghs Mohan Hanchate

Graduate Trainee

Table 1: Compensation Details (All Components in INR)

e

Basic Salary 7400
Bouguer Of Benefits # B 5,232

2) Performance Pay -
Monthly Periormance Pay 1800
3) Annual Components/Retirais |
Heaith Insurance _ ) ) NA
Provident Fund . B2
Gratuity - 341
tai of Annual Components & Retirals 1,194

85,200
_B2,/80

19,200

4900
10,224
4098
18,822
1,66,002

# Refer 1o Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicabls.

| House Reat Allcwance

Table 2: TCSL defined structure for BoB (All Components in INR)

S Ao AR
Conveyance Allowance -840, 8603
Leave Travel Assistance e —— 582 it 7,100
Sundry Medical Reimbursement 500 - 5,000
e o000
62,780
GSS College, Belaga¥h 5 sc. College, Belagay]
TCS Confidential
TCSL/DT20152979373

WHREA CONSULTANCY SERVICES

VYDEHE RC-1 BLOWCK, 52, EPIR Whitefietd, Bangalore 560 066 india

Tel 9% 80 6724 7000 Fax: 91 80 2841 01 14 Wabsiio wives o oo
Registerad OfMce MNirrnal Bullding, 9th Floor, Mariman #oint, fdoerbad $00 021
TS Carsears Servicelins: 1800 209 21 1 1 £muail CAF R SR O O
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<) Mphasis

The Next Applied

APPSM072665/07710390/Chennal/August/V0

PRIVATE AND CONFIDENTIAL

16 August 2018

Rchan Vithal Chavan
HNo 4059 Rakshak Colony

Karnataka Belgaum
India.

Dear Rohan Vithal Chavan,

Welcome fo Mphasis. It gives me great pleasure to invite you 1o join the family of Mphasis.

We are pleased to offer you the position of a Trainee Assoclate Software Eng, in Band 5 and
Level 1 with our organisation for a pericd of 6 months. The gross compensation will be INR
180000 /- { One lakh eighty thousand rupees only) par annurm.

You are required 1o sign a training bond and agreement for INR 1,00,000/- (Rupees One Lakh
Only) for a period of 24 months. This bond is applicable from your date of joining the company.
The bond for the complete amount of INR 1,00,000/- (Rupees One Lakh Only) would be
recovered if you resigned within 24 months.

Upon successful graduation frem The Mphasis Leaming Academy by securing minimum marks in
various training modules and comnpletion of 6 months in Mphasis:

*  You would be moved to "Trainee Software Engineer' in Band 5 and Level 2

* Your gross compensation will be revised to INR 2,50,000/- (Rupees Two Lakhs Fifty
Thousand Only) per annum

= This salary change will be effecfive from the subsequeat month after completion of &
months from your date of joining

Mphasis is defined by a strong and intrinsic culture that sets us apar. Our DNA, while evolving
through various transformations, has still fundamentally been driven by the same core values.
Customer centricity has been one such tenet that influences every Mphasian. We strive to
understand our customer's need, staying ahead of the cunve to deliver besl-in-class service.
Equally crucial, is our ouicome focus, wherein our eyes stay on the end result without
compromising on our quality, ethics and people. We draw our greatest strength from cur people.
Hence, empowering our workforce has gone hand-in-hand with greater accountabiiity, thersby
creating responsible citizens of the world. As we redefine what business success means in the
changing landsecape, we believs in inculcafing the spirit of experimentation so that established
systems and ways of doing things are constantly tested, questioned and disrupted. Imagination,
innovation and the ability to take risks are fundamental characteristice that make us shatter
boundaries.

These shared values and beliefs are the influencers of everyday work cufture at Mphasi -1_ﬁl has
evertually buift our ethos. It is what integrates us across teghinologies, platforms a__nd'%’ Hies.

PRINCIPAL

/10ACCoordinator . G.s.5c, Coliege, Belagavi

Mphasis Limited i
Registared oflice: Bagmars WWTMMGS'S. W&Mﬂu Village, Mahadevapura , Bangalore 560044, India

To+81 080 3252 5000 | F; +87 050 6695 043
GINLI000THATIGEP COX5294
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ANMEQURE -1
e Rohan Vithal Chavan
Banc Band 5
Leve | Level 1
Titde Trainee Associate Software Eng
Total Compensation / CTC 1800{&%
Sand Band5 |
Leval - Level 1
Salary Component Aimount (in Bs./Month)
| Basic 4500
| House Rent Allowance : 2250
:j Leave Travel Allowance NA,
1 Speclai Allowance - _ 5668
E'_Ex—Gra!ia / Bonus* ' 1000
Total Fixed Cash 12418
Variable Pay . 750
Provident Fund Contribution (PF) 540
wediclaim Insurance Premium 292
Target Cost to Company 15000
Target Cest to Company (per annum) 180000
MNote:

* As per Statutory Tegulations, if your covered unider Payment of Bonus act, this component wil! be
paid as "Bonus” if not will be paid as "Ex- Gratia".

** \fariable Pay will be payable on Quarteily basis. Amount snown is payable on 100% Target
achievement. The company and unit/function performance achievement against the target measured
quarterly shall determine the payout under the Variable Pay Plan. Note: Variable Pay is govermned Dy
the provisions of Variable Pay Plan (available on Mphasis Intrangt) and the same will be reviewed
from time 1o time. =

A10AC Co-ordinator . GgSSE:

GSS College, Belagavi
Yiphasis Limited
Registered office: Sagmans Wond Tecrroogy Cante WWummmmw.m.wﬂ._
T: +8" 080 2352 5000 | F; «£1 080 568G 2343 o o o .
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TATA

Ref: TCSL/DT20152979751/918464/Bangalore
Date: 01-06-2016

MR. BASAVRAJ KOTTRAPPA KATTI

House No. : Ews = 275 Near Ganesh Temple,
Ashok Nagar, Belgaum,

Karnataka-530016.

Tel# 918105866033

Sub: Joining Letter
Dear Mr. Basavraj Kottrappa Katii,

 Nelcome to TATA Consultancy Services Limited (TCSL). We are glad that you have accepted our
offer and look forward to you being a part of our family.

We are pleased to inform you that your Initial Learning Program (ILP) at TCSL will commence on 22nd
June 2016 at Chennai. You are requested to report at the address detailed below on 22nd June
2016 at 08:00 AM.

Tata Consultancy Services Lid.

MARG SQUARE, No. 16, Rajiv Gandhi Salai (IT Express Way),

Old Mahabalipuram Road,Karapakkam, Chennai,

Chennai, Tamil Nadu-600097.

(Route map of the ILP Centre can be viewed on TCS NextStep>>ILP Cormer>>ILP Centres)

Contact Person: Ms. Nithya Rangarajan
Phone: 04466165038

~Email Id: nithya.rangarajan@tcs.com

=<Contact Hours: Monday - Friday, 9 AM to 6 PM)

Please download the Joining Letter Annexure (TCS Nex!Step>>ILP Comner>> Joining Letter) detailing
the formalities to be complied with prior to the commzancement of your learning.

We are confident that with your academic background and experience, you will find yourself very
comfortable in an extremely illuminating learning environment and we have no doubt that you will add
immense value to your profile at the end of this programme. This would also open a window to the
TCSL way of life and would help vou to integrate yourself into the TCSL mainstream.

Accommodation would be arranged by TCSL at the ILP Centres and the rent towards the same would
be deducted from your HRA. Details of the accommodation will be sent to you in a separate mail one
week before your ILP start date .Travel expenses to the location of ILP will not bif;n;@sfd.

e

| i Oﬁm—n PRIHCH S
Private and Confidential TATA C mlimator: s College, Belagayd | 1
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TATA

A= communicated to you through various forums during the recruitment prccess, your appointment is
subject to completion of your course within the stipulated time as specified by your University/Institute
2nd as per TCSL selection guidelines.

If you remain unauthorizedly absent for 2 cnnsecutive period of 10 days, you shall be deemed to have
abandoned your traineeship and your name will automatically stand discontinued from the list of ILP
trainees without any further intimation/separaie comm unication to you.

We would like you to confirm your accepiance of joining this baich by clicking on the 'l Accept' button
oniine. In the event of us not receiving an update, TGSL reserves the right to withdraw the offer. if you
f2il 1o join on the date provided in the TCSL Joining letter, the offer dated 06-02-2016 will stand
=utomatically terminated at the discretion of TGSLE. -

W= are sure you are as excited to be a part of this great family, just as we are to have you with us. D
Together, let us take TCSL to greater heights! Wish you the very best!

With warm regards,

Yours sincerely,
B
K Ganesan Cilick here or use a OR code scanner from your
Global Head Talent Acquisition & AIP mobile 1o validate the joining letter

&

f  PRINCIPAL "
+ JQAC Co-ordinator ™. g 5.5¢. College, Beladd :
GSS College, Bel.. ~vi :

Private and Confidgennal TATA CONSULTANCY SERVICEDS Page | 2
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WIPRO

A pbpang Tho gl

February 11, 2016
Welcome to WASE

Wipro Academy of Software Excellence

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bangalore - 560 035,

Phone: (080 28440011712, Fax: (060) 28440256

Ms. Madhu Yallappa Patil

HNo.675/2, Hindunagar, Sambhaji Road,

Near H.P.Office, Opp.Orchids Apartment, Tilakwadi,
Belgaum - 390004

Karnataka

Dear Madhu Yallappa Patil,
Sub: Enrolment letter to WASE as Student - Computer Applications
Welcome to Wipro Technologies!

With reference to your application with Wipro Technolagizs, it is our pleasure to enroll you as a Student -
Computer Applications with the Wipro Academy of Software Excellence ("WASE" or “the Academy™)

The duration of this academic study would be 48 months. Your date of joining will be intimated through a
separate communication,

We hepe you enjoy the learning with WASE and have an enriching experience being a part of Wipro,

Please read through the terms and conditions mentioned in the Annexures.
We look forivard to having a long and fruitful relationship with you at Wipro, wish you all the best!

Yours sincerely,
For Wipro Limited,

Rajeev Kumar
Global Head - Campus Hiring

Endorsement

I accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing
study on

Signature: . /ﬁ%/' .
/ 'QA Cﬁl’dinam?\ PRINCIPAL Page 1/8

RefNo: 391435 38§ College, BelagSnt-5¢- College, Belagay]

Confidentizl
R:ugis_ltered. Office: Wipro Limited. Doddakannelii, Sarjapur Road, Bangalore — 560 033, India, Tel: 91-80-2844 0011, Fax; 91-80-2844 (054
Website: www wipro zom, Email: infpfiwipro.com, CTN Mo, 132 H2KA1945PLCO20K00




Appbyarsg Thawgie

CONFIRMATION ON SHARING PERSONAL INFORMATION (AS REQUIRED UNDER
INFORMATION TECENOLOGY ACT, 2000)

1 — - confirm that | am voluntarily sharing my Personal Information with Wipro Limited
(“Wipro™) being a part of WASE of Wipro for the following purposes:

a. validating my application form and retaining records on the same fin any foture reference/verification;
a. processing my application form incleding background verification checks:

b. academic study related actions including record keeping, procesring contingency loans , scholarship
advance and benefits and any action r=quired in the context of my enralment with Wipro, being a part
of WASE,

In this context, T also agree 10 the retention of such Personal Information by Wipro for any futre
reference/verification and authorize Wipro to travsfer the same to a third party.

T understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and
is capable of identifying me.”

Name:
e SIZIAUEC.cevvvcrvesr s msesesssssemseessseees
-
P
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ANNEXUREF 11

Terms & Conditions

1. PROFILE:

You are enrolled as Student - Computer Applications in the Wipro Academy of Software Excellence.

2. DURATION:

The duration of your academic study will be for a period of 48 months from the date of enrolment, Unless the
Academy extends the period of your study in writing, which is done sol=ly al the discretion of the WASE
Academy, your enrolmen* would automatically terminate at the end of the siated 48 months.

In case the Academy extends the academic period (in writing) vou will continuz to be enrolled as a Student -
Computer Applications in the Wipro Academy of Snftware Excellence.

Scholarship and Benefits

During the WASE program you vovld oz entitled to a consolidated mouthly scholarship,

Apart from the monthly scholarship, a life & medical insurance would mciude a cover for you, the premium /
cost wiil be taken care of by Wipro

L.

Medical r=imbursements are available towards domiciliary medical expenses of up to Rs.15, 000/- per
annum under the Medical Assistance Plan (MAS).

Additional Hospitalization cxpenses of Rs.10,000/- per annum for expenses incurred in CBDT
aporoved hospitals, More details on the policy are available on the People Practices Section in
myWipra, the HR. portal at Wipro

A Group Personal Accident Insurance (GPAT) Program of Rs.12,00,000/-. Y ou could =lso get an extra
coverage by an additional 50% for a nominal and highiy negotiated premium. More details on the
policy are available on People Practices Section in my Wipro, the HR portal at Wipro,

Group Life Insurance Frogram of Bs.14,00,000/- is available for students. This makes it possible to
also get an extra coverage by an additicnal 50% for a nominal and highly negotiated premium. More
details on the policy are available on People Practices Section in myWipro, the HR portal at Wipro.

In addition to the above, students are ulso eligible to participat= in a contributory medical insurance cover
towards hospitalization and additional medical cover,

8. A contributory mediclaim insurance program with reimbursements up o Rs. 2,00,000/-

For any hospitalization claims beyond Rs.10, 000/~, 10% of the claim amount would need to be borne
by the students. However, this does not apply if the hospitalization is in a Preferred Mediassist Network
hospital. More details on the policy are available on People Pracrices Section in myWipro, the HR
portal in Wipro.

If you wish to enhance the coverags, a top up cover option is also available wherein one can increase it
by an additional coverage of Rs. 1,00,000/, Rs, 2, U000~ & Rs. 300,000/~ for a highly negotiated
premium. More details on the policy are available on People Practices Section in myWipro, the HR
portal at Wipro.

b. Medical reimbursements of up to Rs. 50,000 per annumn under Medical Benefit Scheme (MBS) are
available as well towards Specified Illaesses. You will be provided with an i dual Mediclaim 1D
Cards, which will facilitate Cashless hosgitalization, ;
Page 3/8
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The below table shows the prescribed scholarship for various vears:

First vear- 14,100/ (%)
Including health benefit (Notional amount of Rs.600/-) )
’ Second year-
16,600/ (*
Including health benefit (Notional amount of Rs.600/-) _ﬁ’ )
Third year- 19,600/~(%)
Including health benefit (Notional amount of Rs.600/-) i
Fourth year 23,609/-(%)
Includivg heaith benefit (Notional amount of Rs.600/-) !

(*)¥ou shail be responsible for payment of all statutory contributions, taxes, dues and levies as required under
the relevant laws including contributions under Employees® State Insurance Corporation Act (at 1.75% of vour
Scholarship) as and when applicable 0 you, Such contributions, taxes, dues and levies where required, shall be
deducted from your Scholarship and benefits according to applicable laws and regulations.

The enhancement of the scholurship at the end of each academic vear of study will be at the discretion of the
Academy subject to your saiisfactory progress of study, acquisiion of skills, behavior, regularity and
punctuality in attendance. Your continued enrolment in the course, will be at the discretion of the Academy,
and is subject to satisfactory performance as prescribed in the WASE portal. In case your project performance at
any stage is not found to be satisfactory, ther you would be puton a performance improvement plan (PIP). Post
PIP, if there is no improvement in project performance, tne Academy may at its sole discretion discontinue your
enrclment in the WASE program. z

Book Allowance:

A Book Allowance of INK 1,250/~ will be paid per student per semester. This allowance will be paid every
semester excet the last semester when you will be engaged in dissertation. The allowance will be paid to you
centrally along with your scholarship at the beginning of the semester and you will not be required to provide
any inputs from your end to obtain the allowance. The allowance will be subject to tax. Book allowance is
applicable ouly when a student is registered for the semester.

Contiugency Loan & Scholarship Advance:
You can avail a contingency loan and schola-ship advance in case of any personal financial emergency. Details
of the policy can be viewed in the polizy section on the WASE portal

Training Agreement:

a. This letter of zppointment is subject to your training agreement in the prescribed proforma with Wipro
Limited, Sarjapur Road, Doddakannelli, Bangalore-560035. on or before joining Wipro.

b. Training agrecment in Wipro is for a total period of 4 years - for developing your skills and
knowledge. Technical Class Room training will be for a period of 3 months and practical experience
and training will be for the nex: 45 months. The Traming period is deemed to be completed afier
completion of the Class Room and practical trainings. The company invests on your behalf for the cost
of the training. Should you discontinue the empleyment during the period of training before the
cempletion of 12 months from the date of joining, the training expenses of Rs. 75,000/- will have to be
reimbursed by you and if you discontinue the employment during the period of training before the
completion of 4years from the date of Joining, the training expenses of Rs. 60,000/~ will have to be
reimbursed by you,

o~
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Project Readiness Frogram (I'RP) is offered by Wipro - Talent Transformation Department to all
campus and off-camipus recruits. The broad objective of PRP is to equip you with the necessary
knowledge and skills that will ¢nable you to start working on real-life project work which is an infegra]
part of the Work Integrated Learning Program. If you fail to achizve the PRP threshold/minimum
score prescribed by Wipro you will not be enrolled into the WASE program

3. VERIFICATION REPORT:

Your enrolment is subject to the satisfactory verification of the particulars handed over by you as part of your
application form and / or ary information furnished at the time of interview.

4. OBLIGATIONS AND RESPONSIBILITIES:

a.

During the study petiod you will be governed by the WASE regulations and instructions as stated by
the Academy, from time to time, in relztion to conduet, J'scipline and other matters,

During your study :s part of WASE, the Academy would expect you to undergo study in any area in
which vou are placed, with a high standard of initiative and efficiency. Your high commitment as a
student in the Academy would be a requirement.

You would not be allewed to seek membership of any local or publie body without the written approval
from the Manager-Training of the Academy.

During the study period and thereafter , you would not be allowed o give out to anyone in writing or
by word of mouth or otherwise, particulars or details of work - process, technical know-how, research
carried out, security ariangements, or administrative and/or organizational matters of confidential or
secret nature which you may come across during your academic study or become known to you by
virtue of your uadergoing study under the Academy or atherwise

You are bound by all regulations, instructions and policies of the Academy. These are updated /
modified on a periodic basis and new policies may be introduced and notified to students from time to
time and you will be bound to comply with the same

In consideration of the opportumties, trainings and access to new techniques and know-how that will be
made available 1o you, yvou will be required to comply with the Confidentiality Policy of Wipro.
Therefere, please maintain all Confidential Information as defined from time to time in the
Confideniality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be required by
Winre and in the course of your association with the Academy. This covenant shall endure during your
assyciation and beyond the cessation of your association with the Academy (irrespective of the
circumstances of, or the reasons for, the cessation).

In connection with your association with Wipro as part of the Work Integrated Leaming Program and
during the term of your association upon conception or creation, you shall disclose and assign to Wipro
as its sxclusive property, all invnnlipns. ideas, concepts, discoveries, techniques, and improvements
(including without limitation legai documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business
or academic session hiours), and shall comply with the Policies of Wipro ia relation to Intellectual
Property. )

i~
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During the period of academic study, if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without lmitation computer software) solely or jointly with others in
relation to the operation of the Acadery / Wipro, such developments will ke fully communicated to the
Academy and will be the sole intellectual property of Wipro. You agree to cooperate in the execution of
documents to facilitate the assignment of such intellectual property when cequired.

5. POSTING:

During the ini*ial study period, initiaily you would be made familiar with Wipre Technologies (a division of
Wipro Lid), but you may if needed be re-assigned or transferred to another division, department, establishment
or new location where Wipro, has its office or operation and WASE classes are running in the particular
location, in India, without enhancing the seholarship amount. On placement of this nature, you will also be
governed by tie disciplinary rules and regulations as applicable in that unit/branch. You may also be placed in
any sister company of Wipro, for practical studies.

6. MISCONDUCT:

2. In case you are charged with any misconduct or disciplinary issue during your study period, you may
be liable to be suspended without payment of scholarship amount, for such period as the Academy may
deem fit. If the charges are proved against you may become liable for discontinuation of acadsmic
study and termination from enrolment, without notice or payment in lieu of notice not withstanding any
clause of this letter of enro'ment and with no prejudice to Wipro's right to enforce the Training
agreement,

k. Notwithstanding the condition regarding written potice of termination and without prejudice to Wipro's
right to enforce the Training agreement, the Academy shall have the right to terminate your academic
study without any notice or payment in lieu thereof, 1f any declaration given or mformation furnished
by you to the Academy / Wipro is found to be false or if vou are found to have willfully suppressed any
material irformation. '

7. TERMINATION:

Notwithstanding any of the clauses of this letter uf enrolment, the management of the Academy, reserves the
right al its sole discretion of terminating this enrolment during the study period without assigning any reason, by
giving one months’ (30 days) notice or one month's scholarship in lieu of notire.

8. STUDY HOURS: -

As a Student - Computer Applications, you will be called upon 'o undergo studies during the hours and days as
may be fixed by the Academy from time to time. Normally, vour “on the job training” would be from 8:30am to
6:00pm from Monday to Friday. There shall be a 45 minutes wnch interval. You would be operating from any
of the locations, as may be decided by the Academy,

The full day lecture sessions will be held at any of Wipro's other establishments'outsourced venue, You may
also be called upon to attend acadeinic study as and when required on holidays, as may be scheduled in
accordance with the convenience of the Academy,

9. LEAVE:

You are eligible to avail 15 days leave, This fifteen days is applicable for the “on the job training” conducted
on weekdays i.e. Monduy through Friday. The approval of your supervisor shall be obtained before
availing leave, : :

You will also be eligible for 5 days of sick leave to provide time off on medical ] njis.
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10. AFTER COMPLETION/TERMINATION OF ACADEMIC STUDY:

a.  On Completion/Termination of the academic study, you will inimediately surrender to Wipro/ the
Academy all specifications, formulae, documents, literature, drawings or records, etc. belonging to
Wipro/ the Academy or relating to its business and shall not make or retain any copies of these
itemns,

b. On successful completion of the stady, you will be eligible to reccive Masters Degree in Software
Engineering in recognition of your successfully completing the course. You are not eligible to receive

any certificate if you do not successfully complete the academic study in accordance with this letter of
enrolment and the stedy scheme formulated by the Academy.

c.  Wipro reserves the right to ofier employment at its soue discretion to a WASE student on suceessful
and satizfactory completion of the academic study.

11. DATE OF COMMENCEMENT CF ACADEMIC STUDY:

In case if you accept the above terms and conditions, you are required to return the duplicate of this letter of
enrolment, duly signed by you as a token of your acceptance on the day you report for undergoing study.

IQAC Cn/-urdinatnr N~ G.5.8¢.  Belagn
GSS College, Belagavi College
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ANNEXTURE 111

“I will submit the mark sheet and Provisional or Convocaticn Degree Certificate within 3 months from my date
of joming. I understand thut my employment is subject to my aggregate mesting the Wipro eligibility criteria
and submission of the shove mentioned documents.

I hereby declare that all tne particulars mentioned above are true to the best of my knowledge. In the event of
my failure to submit the abovementioned docunients or in case of any discrepancy, I shall be liable for
termination of my emp’oyment with Wipro Technologies.”

Name:

Date: _ [/ / STENALUYEL..  vsrmannsasssansmn s emennnsssnssns
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INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus inductees to help them face the challenges of the
corporate world,

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer siills
followed by insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the young Wiproites and ensure that the transformation is smooth,
the induction program is done by a team of dedicated professionals who have exposure to the academic and
corporate sectors alike. Project Readiness Program (PRP) is a 4-stage training program designed to address the
basic learning needs of the fresh Wipio recruits.

Fundamental Readiness Program (FRP), the first layer of ua{.ning runs for 2 wecks followed by Corporate
Readiness Program (CRP), Technology Readiness Program (TRP) and Real Life Lab (RL).

FEP

The FRP program consisting of two modules aims at raising tne skill set of a B.Sc./ BCA / BCM graduate 10 a
level that would be comparable to an engineesing graduate. This program aims to teach the fundamentsl
concepts of programming using C and Data Structures :

To enable thorough understanding and know the leaming pattern of the young Wiproite
administered post FRP training, The assessment is online and consists of 50 multiple choice o
duration of the assessment is one hour,

CRP

The CRP program is focused on miaking yourg Wiproite comfortable in & co
starts with a corporate induction.

“IMPACT" a behavioral skills building training program ensurcs that i
the “corporate world™, This activity based behavioral intervention i
work culture and business etiquette.

TRP

The technology training provides critical technical sks
recruits andpmparemfaccmadﬁmndstd‘ﬂmm
Wipro's businesses and work environmen:. Y

A training called “Scfiware Engineerirg Practices™ &
cycle with special emphasis on the software devele
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RLL

Before getting into projects, stugents work in a simulated project environment where they get to appreciate the
nuances of working in tcams, as well as understand Wipro®s sofiware engineering processes. This is a 2-week
program focusing on a real life project where the students will apply their learning and experience in the
software development life cyvcle,

Fost TRP, students shall take up another online assessment. The online assessment consists of 100 multiple
choice questions. The duralion of the assessment is two hours. The overall PRP Performance computation gives
30% weight to FRP, 50% weight to TRP scores and 20% weight to RLL scores. In case a WASEian falls short
of the required scores the faculty at talent transformation shall devote their time to mentoring and coaching the
student. This is done to ensure enriched knowledge and improved undersianding of the topic. All the efforts
made in this direction are meant for the student to be able to ¢lear a second round of assessments with flying
colors.

M‘.mr_nmudation, Food & Other Miscellaneous Expenses

2. For joining, you will be eligible for travel reimbursement for AC 2 Tier rail only, at actuals on providing
relevant tickets. For a student with disability, airfare for self and one escort will be reimbursed at actuals on
providing relevant tickeis and approval mail froin campus manager.

b. You would be entitied for Rs. 400 per duy for 8 days (total amount of Rs. 3,200) from the date of joining.
You may utilize this amount iowards accommodation, food & other misce'laneous expenses. This would be
paid as 2 lump sum amount and you would not need to submit bills towards usage of this amount.

c. If your posting location (the location where you would be based out of after training) is different from the
training location (location where you undergo initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs, 1200 per day for 7 days (total amount of Rs. £,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses, :

d. You would uet be ligible for accommodation at the Wipro guest houses.

2 3 PRINCIPAL
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MEDICAL CHECKUF

Date: February 11, 2016

Reference Number: 3591435

Dear Madhov Yallapoa Petil,

You are entitled tc a Wipro sponsored medical checkup, which car be availed within a period of 3 months from
your date of joining. The ICICI LOMBARD GIC Ltd team would support you with the clinic appointment and
turther queries thet you may have in the procedure, Kindly expect a communicaticn by the iCICI LOMBARD
team in this regard. The mode of communication would be via email and phone call.

You can also contact them through below mentioned contact details :

SMS - WIPROPRE on 575758 (Please note that this is a call back number, 1CIC] Lombard GIC Lid exccutive
will get in touch with you on the same day of the receipt of this 5MS).

Email id - ihealthcare@icizilombard.com
Toll free: 1800 - 2666

Yours sincerely,
For Wipro Limited,

e

Rajeev Kumar
Global Head - Campus Hiring

, ey RINCIPAL
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Ofter: Computer Consultancy
Ref: TCSL/DT20152978013/Bangalore
Date: 06/02/2016

Ms. Madhu Yallappa Patil

H.No.675/2, Hindunagar,Sambhaji Road, Near H.P.Office,Opp.Orchids Apartment, Tilakwadi BelgaumSan
Near H.P.Office,

Belgaum—SQD{iGE,

Karnataka.

Tel# 0831-2480124

Dear Madhu Yallappa Patil,
Sub: Letter of Offer

Thank you for exploring career oppartunities with TATA Consultancy Services Limited (TCSL). You
have successfully completed our initial selection process and we are pleased to make you an offer.

This offer is based on your profile and peiformance in the selection process You have been
selecled for the position of Graduate Trainee in grade YG. Your gross salary including all
benefits will be ¥1,86,002/- per annum, as per the terms and conditions set aut herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter’. If not

‘accepted within 7 days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.
After you accept this offer you will be given a joining letter indicating the details of your joining date

and initial place of posting. You will also be issued a letter of appcintment at the time of your
joining after completing joining formalities as per company policy.
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TATA

GROSS SALARY SHEET Annexure 1
© Name : Madhu ‘raflappa Patll
Designation | Graduate Trainee
Institute Name II Others

Tahle 1: Compensation Details {AII Components in INR}

SR SR s B2

_11 Fixed Compensation < SR T - )

Basic Salary - = 7,100 o _B5.200
Bouquet Of Benefits # I > 62780
2) Performance Pay e ) _

| Monthly Performance Pay I (O 1,600 - 18,200
| 3) Annual Cumponentsi’Retirals .

Heaalth Insurance - s - ~ NA : 4 500 £
Prosidentfong: .. . 00 | B2 S 10,224
| Gratuity ) o 34 4008
Total of Annual Components & Retirais 1184 18822
15,126 1,86.002

# Refer fo Table 2 for TCSL defined Structure. In case, you wisi not to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.

Table 2: TCSL defined structure for BoB (All Components in INR)

| House Rent AIIDWan_e e | . 34080
Conveyvance Allowance o 800 8,600 .
Leave Travel Assistance - ) i ag2 . | 7,100 y
Sundry Medical Reimbursement e e o S0 | €,000
Food Cuupﬂns 500 8,000
"15‘15" i .-_...':._i- R e ey v LT i Ay S i o c ¥
4 3 5232 62,780
/| IQAC Co-ordinator™ PRINCIPAL -

GSS College, Belagavi g 5.sc. College, BelagaVl
TCS Confidential

TCSLIDT20152976013 mpoegrn,. CONSULTANCY SFH'V"!*:TES
VYDEHE RO-1 BLOCK, 82, £PIP "ﬁ“‘f itefiedcd F rgalan 560 065 lndia
Felk 83 BOGC /724 7000 Fax- 91 80 2841 ©1 1.9 Wakenits, AW ertos carn
Hegistered Office Pirmal Bulding, 91h Floo: !-¢..;--,,rs:,; P et Plaarmebiag -
LS Careers Servicaline: 18040 300 3117 Ewrvansl wariespspir e cor
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TATA

Offer: Computer Consuitancy
Ref: TCSL/DT20152978560/Bangalore
Date: 18/08/2015

Ms. Veda Sudesh Godbole

107 .Mahalaxmi ArcadeBhagyanagar 2nd Cross,
Opp To Lokamanya Society,

Belgaum-5800086,

Kamataka.

Tei# 0831-2483430

Dear Veda Sudesh Godbole,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). You
have successfully compleied our initial selection process and we are pleased to make you an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in grade YG. Your gross salary including all
benefits will be ¥1,85,002/- per annum, as per the terms and conditions set out herain.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 days, it will be construed that you are not interested in this employment and

this offer will be automatically withdraw:.

After you accept this offer you will be given a joining letter indicating the details of your joining date
and initial place of posting. You will also be issued a letter of appointment at the time of your

joining after completing jeining formalities as per company policy,

y Iahcﬁjdina{nf\

GSS College, Belagavi

TCS Confidential
TCSL/DT20152978560

WYIIEHE -1

Tol: 91 BO G724 7000 Fax: 95 &0 2841

o b e

Y s e
PR e AT ERTS %

THATH CONSILATARMCY SERVICES

wBed Bk
LI |

PRINCIPAL
G.S.Sc. College, Belagavi
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TATA

GROSS SALARY SHEET Annexure 1
Name \fada Sudesh Godbole o
Designatlon = = I Graﬂufﬁlﬁ_iﬂ_ﬂ&__

Inshtu te Name

Table 1: Cumpensatlﬂn Details (Ali Components in INR]

ﬂlﬂc_alaw_ B oy . %a00 }  B5200 |
!‘:}uuquet Of Baneﬂtsif_ - N U 5,232___ O ~ B2,780 M

2) Performance Pay

Monthly Performanze Pay o 1,600 19,200

3) Annual Componenris/Retirals 1 o 1

Health Insurance B L NA __ 4,500 |

ProvidentFund o 852 10,224

Gratuity i R O <L N 4098 i
1,194 18822 |
15,126 1,86,002

# Refer to Table 2 for TCSL defined Structura. In case, you wish not to restructurs your BoB, TCSL
defined Structure as given in Table 2 will be applicabls,

Tabla 2; FCSL deﬁned stmciure for EtnB (Al Cumpﬁnents in INR)

House Rent Allowarice 3 b

| Conveyance Aliowanca I i . 800 9600

| Leave Travel Assistance o 92 7100
Sundry Medical Reimbursemsnt Lol | - 500 6,000

Focd Cupons 2 500 6,000
GROSS B 5,232 62,780

dinator \ ~ PRING
GSS c-m, Belagavi: €. Sc. Colle 16
TCS Confidential
TCSL/DT20152978560 TARTA CONSIHTANCY SERVICE

13
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October 06, 2015

Dear Veda Godbole,

Congratulations! We are pleased to inform that you have successfully completed the
selection processes conducted by Wipro fur the role of Project Engineer. This Letter is to

confirm that we intend to offer you this role on the following terms:

l. Your designation would be Project Engineer, belonging to career band TRB.

Il.  You will undergo a training program (c'assroom/on the job) for 3 months from
your date of joining. During this pariod, you will be paid a stipend of Rs. 11500/- %
per month. On satisfactory completion of the training you will be assigned to

projects in Wipiru Limited.

lli.  Onjaining you would be required to sizn a training agreement which is applicable
L you during che training period and up to two years commencing from the date
of ccmpletion of the Training pericd. The agreement requires you to reimburse
Rs. 75000 to Wipro, for the cost nf training incurred, in the zvent you exit before

the said period.

a. The salary stack for Project Engineer is as given below:

R S——
 Commutation Allowance | 2500
___ Wipro Benefits Plan (WBP) 1,608
____ Total Fixed Cash | 10,958
_':__* - PF (12% of Basnc) - ‘550
Gratuity (5.31% of Basic) 242
___Ig]:_g!“ﬁiéd Cumpﬂnsﬁﬁun _ i 11;5'56“" o
| Health benefit (Medical) | 600

Tutal Cost to Cumpany PEr annum

| Target QPLC {5% of of CTC) |
Target t Cost to Cumpanv per nrmnth;I 13 000
|’ :

650

> Mﬁdinaﬂﬂr \

GSS College, Belagavi

155'0005 '5 Sc

e

PRINCIPAL
: Eollege Beta#ﬂﬂ



¢. Owver and above these components, depending on your performance during the
initial training prograir. you will also be entitled for Additional Allowance. The
total monthly gross hence will be as per the foliowing table for different
performance categories:

Performanc ﬁ
!E Category - 130900 5 50,69 15,0000 180,0000
i 1 § 0 | !
T P e s e o
1|e Category - 130900 4 400 0o 14,0000 168,000.0
,_.Pe'-fa.l_..r_i..la"c - . I oo S St ..._i

13,0000  _  13,000.0 156,000.0
e B o | o |
d.

e. Apart from the standard salary emoluments, Project Engineers are also entitled to

unique Company Benefits to assist you in maintaining a healthy work-life balance.
The details of the benefits are as follows:
a. Onetime Interest free ioan of Rs. 20,000 towa-ds housing deposits or
towards purchase of a two wheeler
b. Onetime Interest free contingency loan of Re. 50,000 towards housing
deposits or illness, death in immediate family or self-marriage
¢. Medical assistance Rs. 15,600 per annum or one month's basic whichever
" is higher
d. Medical Insurance Coverage up to 8s. 2 lacs per annum.

Kindly note that the above terms are subject to change at our discretion. A detailed
appointment letter with the terms and conditions of employment will be issued to you
upon successful audit clearance.

Your appointmen®* is subject to the satisfactory verification of the cocuments and deta&rE‘Q,..

mentioned in your application form and / or any information furnished at the time of

interview, in addition to have fulfilled the eligibility criteria. PRINCIFAL :
G.5.5c. College, Belagavi

We look forward to having a long and fruitful -efati with you at Wipro, wish you all
_ 7 I0ACTC:e -ordinator -
GSS College, Belagavi

e ———




Offer: Computer Consultancy
Ref: TCSL/DT20152978390/Bangalore
Date: 18/08/2015

Ms. Radhika Kannolli

House No274 2nd Cross Rajaram Marg Chidambar Nagar Angol Belgaum,
Chidambar Nagar,

Belgaum-520006,

Karnataka.

Tel# 08314211582

Dear Radhika Kannolli,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). You
have successfully completed our initial selection process and we are pleased to make you an offer,

This offer is based on your prcfile and performance in the selection process. You have been
selected for the position of Graduate Trainee in grade YG. Your gross salary including ail
benefits will be ¥1,86,002/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter If not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automaticaily withdrawn.

After you accept this offer you will be given a joining letter indicating the details of yaur joining date
and initial place of posting. You will also be issued a letter of appointment at the time of your
Joining after completing joining formalities as per company policy,

o~y

= PRIMCIPAL
. IQAC Co-ordinator » G.5.5¢. College, Belagavi
GSS College, Belagavi

TCS Confidential ;
TCSL/IDT20152976390.. ., . . .

o Py | :

Fel 9% HO 6724 7000 Fax: 91 830 = STELEER

Aegitterad OFfics MNirmasl Eullding otk Fioor. Farir s

TS Caresrs Servicehime IE0O 25 =)



TATA

GROSS SALLARY SHEET

Annexure 1

Han:m

Designation

Institute Mame

Radhika Kannolii

Graduate Traines

1) Fi Fxsal:l Cmnpensatlon
BasicSalay 7.100
Bouquet Of Benefits # - 5232
rz} Performance Pay . -
| Monthly Performance Pay oo 1 sﬂo
| 3) Annual Components/Retirals Ay y
Health Insurance _ - NA
Provident Fund __B5Z2
Gratuity B 34
Total of Annusl Compunerrs & 1,194
' 15,125

85,200
62,780

19,200

4,500
10,224
4,038
18,822
186,002

# Refer to Table 2 for TCSL defined Structure, In case, you wish .ot to restructure your EOB TC5L

defined Structure as given in Table 2 will be applicahle.

Table 2: TCSI. defined structure for BoB (All Componentis in INR)

House Rent Allowance S . 2,840 34,080
| Conveyance Allowance I8 800 9,600
Leave Travel Assistance i e R 592 7,100
Sundry Medicai Fieimbursament o 500 6,000
 Food Coupons o 500 | 4,000
GR! 5232 52,780
/10AC Céo-ordfﬁ"ator'\ PRINCIPAL o
GSS College, Belagavi g,s.5c. College, Belagd
TCS Confidential 13
TCSLIDT20152978390 s, CONSULTANCY SERVICES
VYIDEHE BT-F BEOCOK, 62, EPIE VWD = Fhedcd, Bangaiore ol (050 1 P I
Teal- 43 G672 J00O0 F—a?{, 9% BO ; 7 E T '-r*o--.':'c;_ AR PCRR R PR TS o e P w i
feglstererd Office Nirmal Bullding, 9th Floor, Marbmaes Polot 05 o Froyd ol U2

TES Carcers Sarviceline: 1800 2006 51 1% Eradls caeasas
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7o ANAND MANOHAR AMREXAR

Greetings from Infasys BRPO!

We refer to your application for employment and the subseguent interview process you hiad with Infosys BPFO Limitad
("Company”}. .

We are pleased to inform you that you have clearad the selection procecs held at your college. You would now be
expected to attend our training program at the Infosys campus in Mysore for a duration of 15-20 days. Post training,
you will undergo zn assessment and on clearing the same, you may be offered a rolefjob in the Company. While this
‘etter does not directly constitute an emplcyment offer, if you da clear further rounds of our selection process and
complete the other necessary formalities, a letter of enipioyment will be sent ta you with all your joining details. There
are certaln terms and conditions that a cardidate must know while exploring employment options with the Company,
Given below is a non-exhaustive list of these terms and conditions:

1. A candidate may he assigned to work at, deputed or be transferred to any of the Company’s units / departments,
locations, affiliate entities or subsidiary companies, The Company expects the candidate to be willing to undertake
the responsibilities assigned to him/her in the location/department/unit as may be determined by the Company.

2. A candidate is required to submit certzin documents at the time of joining the Company. The Company will
communicate to the candidate the list of those documents ohce it decides to make an offer of employment to
him/her. It is expected that the candidate wil' submit each of those documents, failing which the Company may
take appropriate action(s) including the withd-awal of the offar of employment.

3. The Company has its own transport fadiiity for the benefit of all employaes. An employee can avail this facility,
provided ha/she abid=s by the Company’s tansoort policy. Onze an offer of employment is made o a candidate,
the terms of the above scated policy will be communicated to him/her.

4, Before joining empioyment of the Company a candidate has o submit a medical certificate in the form and manner
prescribed by the Company. In addition to this, the Company reserves the right to conduct further verification of
your medical cordition and/or records if it is decined necessary in light of the work that will be performed by you.

5. Each candidate who is made an offer of employment by the Company is reguired to register himselffherself on
[www.nationalskilisrecistry.com] before joining employment of the Company at his/her own cos, failing which the
Company may take aporopriste action(s) Including the withdrawal of the affer of employment

The Company reiterates that this letter is being issued to intimate you about the essential terms which you must be
aware of while considering employment opportunities with us. You are therefore requested to ensure that all these
terms are adhered to at every point during the selection process. We look forward o your participation in the further
rounds of selection and hope to see you at Infosys BPO,

For any further clarifications, please do reach out to us at bpo_campustzam@infosys.com.

Yours sincerely,

For Infosys BPO Ltd. Issued By: PRINCIPAL Acknowledgement of receipt:

s G.5.5¢c. College, Belagavi |
< . -—aAacC Co-ordigator™ - -

e 2k R R
/GSS College, %;D.QE!{\;&E 5 e

Raghavendra K signature . Name: ANATMD AMBEKA 3
VP & Head -HR Issuer's Name: SHASHT E10wWDApate: 93 /ot [ 2016
Fssuer's Emp. No.: .::_sini_:-a_ A, Location BELEMAUM .
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Infosys

Date: 19th July 2016

HRD/InfosysBPOY 11308518
Mr. Suraj Marchar Kangralkar
Address : Belagavi

STRICTLY FRIVATE & CONFIDENTTAL

Dear Suraj,

We refer to your application for employment and the subssquent interviews vou had with Infosys BPO Limited ("the Company™), we are pleased to make
you an offer of employment with the Company on the followirg terms and conditions ("Letter of Offer™). The offer of employment is subject ta your
obiEining an appropriste releass from your present employer and 1o you being medicaliy Tic

You will devote the whole of your time and attention to the business of the Company and comply with the rules and regquiations in force from time to
tme and you will not, without our written consent, be in any way engaged or concerned in any other business. You will, while In our employment, use
your uimaost endeavor to promote the interests of the Company it all matters and will observe the utmost good faith towards the Company and keep
s=cret all information, which you may obtain with regard to the business and affairs of the Company. d

@) Role ¢ Process Executive
b} Role designation i Process Executive
c} Job Level : 28

d} Date of Joining i Z5th July 2016

e) Location of Posting : Pune-SEZ

f)  Gross Salary per month ¢ 12/

Please refer to the Appendices to this lettzr for details of your CTC and other aliowarces.

1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following coanditional allowances which will be paid as applicable based
on Company policies. These are not = guaranteed parl: of your compensation and will be paid If you are efigible to receive them.
= Voice Allowance — This amount becomes payabie once you are zlliocated (o a voice process code and based on your performance. IF
during the course of your employment, you get allocated to a dats process code, the voice allowanee will not be payable. This
alloviznce is paid monthiy prorated to actusl ne. of days worked in @ voice process. This is not applicable for employees in various BEF
streams.

*  Shift Allowance - This allowance is paid monthly prorated to the actual no. of days worked in a particular shift. This is not payable while
working on a day shift. For further details on shift allowance, rerer to Appendix 3.

All allowances are payabie as per the policies of the Company, 'which are subject o change from time to time

2. Joining Bonus:

You will be paid a joining bonus of As. 1006 with ™ month's salery.

IQACCo-ordinator - ¢ 5.
GSS College, Belagavi

Sign your name

Page 1 of 12




Appendb: 1

COMPENSATION DETAILS

MName
Role Designafion Procoss Exscutwe
Job Level it
Date of Joining 25t Juty 2016
| Location of Posting | L Pune-SEZ
Fixed Components B e [ Amount In NR oer mone
| Basic T . = _—
Fixed Dearness Allowance (FDA) i | e
Basket of Allowances (BOA)" -
Sub Total 1 i 70
Statutory Components
Company Contribution 1o Provident Fund i 1164
Gratuity 357
Bonus c.d 1400
Sub Total 2 iy ! 3031
Gross Salary per month - Sub Total 1:2 | 12731
Total Annual CTC ) 152772

Ower and above the gross salary mentioned above you will be aligihiz to the following allowances provided yu satisfy the conditions 2s laid down in
Clause 1 of this letter

Volce Allowance (paid monthly on individual perform:.nce and allnocation to and & voice process) Rs 2500
Shift Allowance {paid monthly if you are working in nighi shift) | Rs 1,500

* Gacket of Aliowances (BOAJ comprises of HRA, LTA, Madical, Children s Edration and Comeyancs ta be spiit acco-ding o a0 individusls tax plan,

EST (Empioyees State Insurance) may also be anplicable fo individial empioyoes 35 per statutory raguistions. I E5T & apolicabis. emplyre will contribedz 1.75% of salary as
EST enntribution witils the Company wilk adtitionati: contmbude £ 5% of saiwy 85 E5T contribolion:.

The gratully amount set out ahove ks sn approximation. Your eligibiity and the fnal pay out of any Gty snounts wil be datermined in strict Accovdance with the
provisions of the Payment of Gratully Act 1972&1:&-:&'@bwmmﬁmmmMWﬂmﬁMmmm.

i |
Offared by: | Candidate: | SAP data provided by: | SAP data updated by:

| ! H
Date: 19th July 2016 i Dete: ; EET | | Date: . 20 | Date: I | E—
| |
'Eugnmnalm Sign your name 1 S yOUT NAme i Sign your name
I !
#bdul Muman E = - " - ! o
Prink your name Print wour name ! Print your name | Prink your nama
998684 HRO O { ;
Emip Mo, Deptt.. Mame | 1p N, Deptt.. Name, 1 Emp Mo, Deptt.. Name.
i
Sign your name

Page 6 of 12



INfosys
HREDVInfosysBPO/1 1415868 21-September-16

Ms. Tejaswi Shivaji Hasabe

NA

NA
Bangalore
India

Ph: 918197282030
STRICTLY PRIVATE & CONFIDENTIAL
Dear Tejaswi,

We refer to your application for employment and the subsequent interview vou had with Infosvs BPO Limited ("the Company ™).
we are pleased to make you an offer of employment vritn the Company on the following terms and conditions ("Letter of Offer”).
The offer of employment is subject w your obtaining an appropriate release from your present employer and to you being
medically fit.

You will devote the whole of your time and aitention to the business of the Company and comply with the rules and regulations in
force from time to time and you will not. without our writlen consent, be in any way engaged or concerned in any other business.
You will, while in our employment, use your utmost endeavor to promote the inferests of the Company in all matters and will
observe the utmost good faith towards the Company and keep secret all information, which you may obtain with regard to the
buosiness and affairs of the Company.

a) Role - Process Execulive
b} Role designation : Process Evecutive
] Job Level : 2B

d) Date of Joining E 26-Sepiember-16
e) Location of Fosting s Bangalore STP

] Gross Salary per month Rs. 12731/-

Please refer to the Appendices to this letter for details of your CTC and ather allov-ances,

We are pleased to inform you that vou will be additionally covered under “Infosys Performance & Loyalty 2,08 Plan”, upon
completion of a minimum of 18 months with Infosys BPO Limited. Your compensation will aiso be revised on achievement of ihis
milestone to INR 208,000 subject to fulfilling the conditions laid out in the policy.

L Voice and Shift Allowances

In addition to the gross salary mentioned zhove, you may be eligible to the fellowing cunditional allowances which will be paid as
applicable based on Company policies, These ars no: a guaranteed part of your compensation and will be paid if you are eligible to
receive them.

& Voice Allowance - This amount becomes payable once you are allocuted 1o a voice process code and based on youor
perivrmanee. I during the course of your envployment, you get allocated o a daia process code, the voice allowance will not be
payable. This is not applicablu for emplovees in various BEF streams.

® Shift Allowance - This allowance is paid hased ou the shift that you work in. This is not payable while working on a day shift,
For further details on shift allowance, re/er to Appendix 3.

All allowances are payable as per the policizs of the Company, which aiels%cfgihangu from time to time

/ I%Cﬂ;jdinaw PRINCIPAL - Sign ydur pame

GSS College, Belagavig s.sc, College, Belagavi

Compasy Coafideniial Page 1 of 12



INTOSYS

Appendix 1 a
MPENSATION DETAILS e

Name Tejaswi Shivaji Basabe F
Role Designation Process Executive

Job Leved 2B

Date of Joining September 26, 2016

Locativn of Posting Bangalore STP

Fixed Components f’ | | Amountin INR per month |
Basic 2600

Fixed Deamess Allowance (FDA) 1100

Basket of Allowances (BOA)* o 1]

Sob Total 1 o700

Statutory Components Z B G by

Company Contribution 1o Provident Fund 1164

Gratuity 467

Bonus 1400}

Sub Total 2 3031
- Gross Selary per month - Sub Total 1+2 ; i I I BN i i A I

O ARSSREETIC Sl R e R T e H T Rl ISR

Over and above the gross salary mentioned above you will be eligible o thr: fo[iowmg allowances pmwded violu sunsf}r Ihe
conditions as laid down in Clanse 1 of this letter
Voice Allowance (paid monthly on individual performance ana allocation to a voice process) Rs 2,500
Shift Allowaree (paid monthly if you are working in night shift) Rs 1,500

* Basker of Allowances (BOA) comprises af HRA, LTA, Medica!, Chitdren's Educarion and Conveyance 1o be split according 1o an individual’s
tax plan.

ESIEmpiovee's Siate Insurance) may also be applicable 1o individual empiayees as per statory regulations. [f ES1 is applicable, employee will
congribute ! 75% of salary as ESI contribution while the Company will contribute 4.75%: of salary as ESI contribution. Salary for the purpose
of ESI ca'cularion includes Subtote! I and Bormus,

The gratuity amount set out above is an approximation. Your eligibiliry and the final pay out of any Gramity amounts wili be determined in strict

accordance with the provivions of the Payment of Grataity Act, 1972 including but not iimited o the minimum service peciods set forth therein.
(fered hy: Candidate: SAE dota peavided b SAP deata vpdated by:
Daate: 21-September-16 Date: PR | i [ate 2 {rae .20
Sign your name | Sign your name Signyow cames | Sian vour naame
Mr. Avinash Bhimangowda Tejaswi
Biradar PR - WU (U L = i . ; P
Print your name Print vins T Frint vour fieme
Print your name
00924415 HRD e N S e
B Eropm. Mamg ha.  Leptr., Name
Emp No.  Deptt.. Name

PRINCIPAL
5‘5 Sc. College, Belagavl

Sign your name

Company Confidentiai Page 7 of 12



INfOSYS

HRD\ afosysBPO/1 1409740 21-Sepiember-16
Ms. Varsha Vishnu Patil

Vishou D Patil, No. 42, Ramling galli, Ramnagar
Uattar Kannad,
India O00000

Ph: 917795073215

STRICTLY FRIVATE & CONFIDENTIAL

Dear Varsha,

We refer to your application for employment and the subsequent interview you had with Infosys BPO Limited ("the Company"),
we are pleased lo make you an offer of employment with the Company on the following terms and conditons {"Letter of Offer”).
The offer of employment is subject lo your obtairing an appropriate release from your present employer and o you being
medically fit,

You will devote the whole of your time and attention to the business of the Company and comply with the rules and regulations in
force from time to time and you will not, without our wrilien consent, be in any way engaged or concerned in any other business.
You will, while in our employment, use your utmost endeavor to promote the interests of the Company in all matters and will
observe the utmost good faith towards the Company and keep secret all information, which you may oblain with regard to the
business and afTairs of the Compauy.

a) Roie H Process Execulive
b)  Role designation : Process Execulive
c) Job Level z 2B

d) Date of Joining - 26-Sepiember-16
e) Location of Posting : Bangaloce STP

) Gross Salary per month  : Rs. 12731/-

Please refer to the Appendices to this letter fo details of your CTC ard other allowances,

We are pleased to inform you that you will be additionally covered under “Infosys Performance & Loyalty 2.08 Plan”, upon
completion of a minimum of 18 months with Infosys BPO Limited. Your compensation will also be revised on achievement of this
milestone 1o INR 208,000 subject to fulfilling the coaditions laid out in the policy.

L Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible (o the following conditional alluwances which will be paid as
applicable based on Company policies. These are ot a guarantzed part of your compensation and will be paid if you are eligible to
receive them.

® Voice Allowsace - This amount becomes payable once you are allocated w a voice prucess code and based on your
performance. I during the course of your employment, you get ailocated 1o a data process code, the voice allowance will not be
payable. This is not applicable for employees in variovs BEF streams.

® Shift Allowance - This allowance is paid based on the shill that you wirk in. This is not payable while working on a day shift.
For further details on shift allowance, refer to Appendix 3.

Al allowances are payable as per the policies of the Company, which are subject to change from time to time
P 5 o

. JQAC Cé-ordinator e D T s

vi PRINCIPAL
GSS College, Belagavl " cce, Belagavi
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INFOSYS

Appendiz 1 :
__ COMPENSATION DETAILS
Mame Vursha Vishaouo Patil ’
Role Desiznation - Process Executive
Jobh Lewvel IB
Date of Jotuieg September 26, 2016
Location of Posting Bungzlore ST
Fixed Components i E Antount in INR per month
Basic RE00
Fixed Deamess Allowance (FDA) 1100
Basket of Allowances (BOA)* 0
Sub Total 1 . 9700
Company Contribution to Provident Fund 1164
Gratuity 467 )
Bonus - 1400
Sub Total 2 p— 03
‘Gross Salary per month - Sub Total 142§ = | R b ) AT v k) B
~ Total Annual CTC = ; RN R AR g TR SR T lfll-; 72 e

Over and above the gross salary mentioned above you will he eligible to the following allowances provided you sutisfy the
conditions as laid down in Clause 1 of this letter

E— 1
Voice Allowance (paid monthly on individual performance and allocation to a voice process) Rs 2,500

Shift Allowance (paid monthly if you are working in night shift) Rs 1,500

* Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Educarion and Conveyance ta be split acconding to an individual's
tax plan,

EST{Employee's State Insurance ) may also be applicalbile i individaa! employees as per statutory regulations. If ESI is applicable, emplovee will
coniribuie {.75% of solory as ESI contribusion while the Compary will coniribute 4.75% of salary a5 ESI cangribution. Sclary for the purpose
aff ESI calculation includes Subtoval 1 and Bonus.,

The gratuity amount set out above is an opproximation, Your eligibility and the final pay eut of arey Gratuity amounts will be determined in strict
acrordance with ihe provivions of the Poyment of Grataity Act, 1972 including but net limited to the minimum service periods sel forth therein.

Offered hy: Candidate: ) LA e proviclad b SAT dutz vpdad-d by
Date: 21-September 16 Date: .20 e Bt - | A {dare . I
Sign youor name Sign your nams E2a Sl O mame Sigo vour name
Mr. Avinash Bhimangouda Warsha
Biradar g Moo oy I o TR

_ Print your name PTEE VAT TN N VOLT faim s
Print your neme
00924415 HRED - Wl L. R4 —_— =

By v Dropti. Meme Emip Mo Dieptt.. Name
EmpNo.  Depit.. Name
| J £

mﬁﬂfdﬂa‘m PRINCIPAL | cavt.

¥ Belagﬂg '.5 gc, CollegS: Belags

GSS College,

Sign your name

Company Confidential Page 7 of 12
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20153238444/Bangalore
Date: 06/02/2016

Ms. Shubha Vijay Patil
35/1Wagale Gall,
Khanapur,
Belgaum-591302,
Karnataka.

Tel# 0831-2483430

Dear Shubha Vijay Patil,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (7 CSL). You
have successfully completed our initial s=lection process and we are pleased to make you an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in grade YG. Your gross salary including all
benefits will be ¥1,86,002/- per annum. as per the terms and conditions set out herein.

— HKindly confirm your acceptance of this offer online through the option 'Accept Offer letter. If not
. accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automaticallv withdrawn.

After you accept this offer you will be given a joining letter indicating the details of your joining date
and initial place of posting. You will alsc be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.

l&ﬂinam PRINCIFAL

GSS Coliege, Belagavig g c, College, Belagavl

TCS Confidential 1
TESLIDT20183238444nmmrn. CONSULTANCY SERVICES

WYLEHE RC- BLOCK, 82, EPIP Wihitehieid, Bangalore 564 066 tlndia
fl: B0 BO K724 FEHOD Fas: OF S0 2841 6r 1 4 Welseite: wrworr tes oo
Registered Office Mirmai Bulding, 9th Floor, Narkman Point. rarrslad SO0 DN
YOS Careers Servicaline: 1800 700 2513 Email carcersenr cs cors




U
TATA

GROSS SALARY SHEET Annexure 1
[ Name | Shuhha Vijay Patil
 — - |
; Designation , Graduate Trainee
Institute Name _ Others

_} Fixad Compensahun - T _
Basic Salary _ 7,00 85,200
'Bouquet Of Benefits # 5232 62,780
2) Performance Pay S | ——

Menthly Performance Pay b - 1800 19,200
3) Annual Components/Retirals -

Health Insurance _ D e ... A 4,500
| Provident Fund _— . 82 . 10,224
Gratuity o 34 . 4098
Tutal uf A.nnual (‘umpﬂnents & REtITEtS o 1,794 18 822
T0T : He ke 15,126 1,86,002

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructre your BoB, TCSL
defined Structure as given in Table 2 will be applicable.

Table 2: TCSL defined structure for BoB (Al! Components in INH}

| House Rent Allowance

Conveyance Allowance

Leave Travel Assisiance
Sundry Medical Reimbursement
_ Food Goupuns

lQA%rdinatur /%%/

College, Belagavi PRINCIPAL
GSS ege g ::I.SSc College, Belagav!

TCS Confidential 13
L/D — =t
TCSLIDT20153238444 . CONSULTANCY SERVICES
WYDEHI RC-1 BLOCK, 82 _EPIP Whitefield, Bangalors 5680 1648 ndia
Tel: 21 BO 6724 7000 Fax-91 S0 L8471 OF B4 Whebsite: e Lot oo
Hegistered Office Nirmat Bulliding, 9th Floor e brrvaey H ok Mtosmshad 900 023

TS Careses Serwvicalinge: 1800 200 =1 7 ¢ Ermungl - o strizesi =i



31072021 (Gmail - Fwd: Letter of Intent - Shant@nath Chouka - Ref. No.: 5893806

1 M Gmail SKE SOCIETY's GSBCA <gssbca@gmail.com>

© Fwd: Letteroflntent Shantmath t,hnuka Ref Nn..sm

Shantinath.Chouka <jcshantinath@gmail.com= \Mal:l. Feb 17, 2016 at 6:59 AM
To: yssbca@gmail.com

-——-— Original Message --—-—-
From:manager.campus@wipro.com

Sent:Tue, 02 Feb 2016 16:40:09 +0530
Tosjeshantinath@gmail.com

Subject:Letter of Intent - Shantinath Chouka - Ref. No.: 5893806

Februavy 02, 2016
Dear Shantinath Chouka,

Congratuiations! We are pleased to inform that you have sugcesshuly compieted the selection
processes coducted by Wipro Lid. for the Wipro Academy of Software Excellenca (WASE). This
letter is to corfirm that we intend to offer you this opportunity on the following terms:

I. Your designation wouid be Student - Computer Applications.
1L You will mﬂemuahnmhgpmgmm{dmﬂﬂmph}wamhnymrﬂeﬂfﬁning,
On satisfactory completion of training, you wili be assigned (10 projects in Wipao Limiied.

#. On joining, you would be reguired 1o sign a training agreement which is applicable to you during
the training period and up to 4 years commencing from your dage of juining. The agreement requires
you to pay liquidated damages of Rs. 75,000 to Wipro for the cost of raming incared in the event of
your exitftermination within 1.2 months from the aate of joinng. ¥ you ex@fermiraie any time after
12 months from the date of joining you will have to pay liquidated damages of Rs. 60,800 to Wipro

The monthly scholarship applicable to you is given below:

_ "
[Fstyear | mas00)
{Second Year; 16,000i-(*) i

" Yrird Year 190000)
Fourth Year | z0000) |

(*JYou shall be respansible for payment of all statutory coninbulions, taxes, dues and levies as
required under the relevant laws including contributions under Employees’ Stale Insurance
Corporation Act (at 1.75% of your Scholarship) as and when appiicable 0 you. Such
coniributions, taxes, dues and levies wihere required, shall b¢ dedcied from your Scholarship and
benefits according to applicable laws and regulztions.

You will be eligible for a Book Allowance of fs. 1250 per semester. This alowance will be paid

every semester excep! the last semester when you will be engaged in disseriation. The allowance

will be paid ‘o you centrally along with your scholarship at the begwming of the semester and you
wmmwmmﬂummmmmmummm% ;
be subject to tax. The hook allowance is applicalile _miam:smﬁﬁrf\%&m’

JQACC “ordinator PRINCIPAL
GSS College, Belagavi ¢ ¢ cc, College, Belagavi

https:/fmail.google.com/mailfu/l 7ik=T76c43b3bcbview=ptisearch=al&nermmsgid=msg-f%3IA152638332529057169 Q&simpl... 172
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You are also entitied to unigue Benefits as mentioned below:

1. Medical mmmavmuammmmmmimmwmmmmm
pmmmmﬂerﬂmmhmﬁan[m‘ﬂ.
zmmaﬁmmmhmﬂmmmﬁmmmmnT

approved hospitals.

3. A Group Personal Accident insurance (GPAI) Program of R=. 12,00,030/-. You could also get an
extra coverage by an additional 0% for a nominal and highly negotiated pramum.

4. Group Life Insurance Program of Rs. 14,00,000/ is available for students. This makes it possible
to also get an extra coverage by an auditional 50% for a nominal and Lighly negotiated premium.

in addition to the above, students are also eligible fo participate n a confribustory medical i surance
cover towards hospitalization and additional medical cover.

a. A contributory mediclaim insurance program wich reimbursemenss up to Rs. 2,03,000/-. For any
hospitalization claims beyond Rs.10,000, 10% of the claim ameunt would need #b be bome by the
students.

b. Medical reisnbursements of up to Rs. SU.Mperamummmmmﬂsdgne{MBS}
are available as well towards Specified liinesses.

Kind’#ynntethatﬂmabmtenmm‘esuhjeﬁmuhange at our discretion. Based on the acceplance
of this Letter, aﬂemihdappuinmmmmmthetemammﬁmmmﬁbe
issved to you.

mmmsmmmm@mmmmﬂdﬁnﬁmmﬂ
in your application form and / or any i ion hurnished at the %ime: of mendew, in addition to the
fulfillment of the efigibility criteria.

We look forward to having a long and fruitful mmwpmmammmumm
Yours sincerely,

For Wipro Limfited,

Rajeev Kumar
Global Head - Campus Hiring

Wipro does not charge any fee at any stage of the mm:iﬂnentpmsﬂh‘ulmmmzed
any agency/partner to coilect any fee for recruitment.

mmmmmmmemmmnmmnmmmmm
mmﬂﬁﬁmms}mmmmm.mmmwwm. If you are not
theinten::ledmvwmﬂmﬁmhdisnﬁummmmbmmmmsenﬂa
hmta:ﬂatﬂ.lyandmmmmmmmemﬂwmmmmmmvmﬁesmm
mmdvhm1.mmmummmlmmmmmmmﬁmmm
mn‘nanyameptsmliahﬂﬂyhrmmmmmﬁmmﬂrﬂlmuﬁHﬂMﬂipm.mm

F’Ri?"i‘:!ipf-\L :
- 1OA ~ordinator G.5.5¢. College, BelagaVi
GSS College, Belagavi

u-_-g;.f-.na.:.gm;le.cawmawummﬂﬁ.caambchwemﬁ&semhnal:&peijﬂmsgid=msg-.'}a:ﬂ.15253533252905?1699&51mp1.,.
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INFOSYS EPO LIMITED Le
Repd. Office: Plot Nos. 26/3, 26/4 and 26/6, Hosur Road

Blactronics City, Bangalore 560 100, India

Tel - 51 B0 7857 2405 Fax: 91 BO 2857 2411

Carporate Identity Mumber - U7Z200KA2002PLCO30310

Website - wwwinfosysbpo.com

Letter of Interest
7o SHANTITNATH.J. c HoUkA

Grestings from Infosys BPO!

We refier to your application for employment and the subsequent interview process you had with Infesys BPO Limited
("Company™)- k

We are plessad to inform you that you have deared the selection process heid at your college. You would now be
expectad to attend our training program at the Infosys campus in Mysore for a duration of 15-20 days. Post training,
you will undergo an assessment and on clearing the same, you may be offered a rolefjob in the Company. While this
letter does not directly constitute an empioyment offer, If you do clear further rounds of our selection process and
complete the other necessary formalities, a letter of employment will be sent to you with all vour joining details. There
are cert=in terms and conditions that a candidate must know while exploring employment options with the Company.
‘Given below is 2 non-exhaustive list of these terms and conditions:

1. A csndidate may be assigned to work at, deputed or be transferred to any of the Company’s units / departments,
locations, affiliate entities or subsidiary companies. The Company expects the candidate to be willing to undertake
the responsibilities assigned to him/her in the location/department/unit as may be determinad by the Company.

2. A candidate is required tn submit certain documents at the time of joining the Company. The Company will
communicate to the candidate the list of those documents once it decides to make an offer of employment to
him/her. It is expeted that the candidate will submit each of thase cocuments, failing which the Company may
tale appropriate action(s) including the withdrawal of the offer of employment.

3. The Company has its own transport fadility for the benefit of all cmployees. An employee can avall this facility,
provided hefshe abides by the Company’s transport policy. Once an offer of employment is made to a candidate,
the terms of the above stated policy will be eemmunicated to hin/her.

4. Before joining employment of the Company a candidate has to submit a medical certificate in the form and manner
prescribed by the Company. In addition to this, the Company reserves the right to conduct further verification of
your medical condition and/or records if it is deemed necessary in light of the work that will be performed by you.

5. Each candidatz who is made an offer of employment by the Compeny is required to register himselffherself on
[www.nationalskilisregistry.com) before joining employment of the Company at his/her own cost, failing which the
Company may take appropriate action(s) including the withdrawal of the offer of employment

The Company reiterates that this letter is being issued to intimate you about the essential terms which you must be
aware of while considering employment opportunities with us. You are therefore requested to ensure that all these
terms are adhered to at every point during the selection process. We laok forward to your participation in the further
rounds of selection and hope to see you at Infosys BPO.

For any further clarifications, please do reach out to us 3t bpo_campusteam@infosys.com.

Yours sincerely,

=
|

For Infosys BPO Ltd. Issued By: Acknowledgement of receipt:
: Rhoe ko

g "QPM&W‘“‘  PRINGIPAL
e IQAC Co-ordinstor /6;51:.. College, Belagavi

Raghavendra (§8§§ College, Bajagey| Name:S HANTI AT t. 3 CHOUKA
VP & Head -H Issuer’s Name: $ HTEOWTs Date: 2% )ei]20 [ﬁG

IESLI.EI"S Emp. HNo.: gm-p_ﬂ_- Location E:E a;qﬂ AL
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Offer: Computer Consultancy
Ref: TCSL/IDT20152979634/Bangalore
Date: 06/02/2016

Mr. Shaunakh Shamasundar Kastekar
34/A /Padmajyoti BuildingLaxmi Gali,
Angol,

Belgaum-590001,

Karnataka.

Tel# 0831-2460259

Dear Shaunakh Shamasundzar Kasbekar,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). You
have successfully completed our initial selection process and we are pleased to make you an offer.

This offer is bas=d on your profile and parformance in the selection process. You have been
selected for the position of Graduate Trainee in grade YG. Your gross salary including all
benefits will be ¥1,86,002/- per annum, as per the terms and conditions sel out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After yc:;u accept this offer you will be given a joining letter indicating the details of your joining date
and initial place of posting. You wiil also be issued a letter of appointment at the time of your
joining after completing jcining formalities as per company policy.

NCIPAL
IQAC Co-01d ;':iitﬂfavi G_S_Scfﬁzuege, BEi&ﬂﬂ'ﬁ'i_
GSS College, Belagd

TCS Confidential 1
TEALIDT2018207960 i CONSULTANCY SERVICES
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TATA

GROSS SALARY SHEET

Annexure 1

Name

Designation

Institut& Name

Shaunakh Shamasundar Kashekar

Graduate Trainee

1} Fix&d Compensaﬂan N o .
Basic Salary o 7 105!__ 85,200
 Bouquet Of Benefits # 5232 B2780
2) Performance Pay [ _ '
Monthly Performance Pay 1,600 18,200
 3) Annual Components/Reti rel 5 - __
| Health Insurance S - ~ NA 4,500
| Provident Fund . o I - 10,224 !
| Gratuity — a4 4,098 i
Tntal of Annual Cn 1,184 18,822 |
i : 15,126 1,86,702
# Refer to Table 2 for TCSL defined Structure, In case, You wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

Table 2: TCSL defined structure for BoB (Al

| House Rent Alim-.ra nce

 Conveyance Allowance

Leave Travel Assistance

Sundry Medical Reimbursement

Food Guupuns e

TCS Confidential
TCSL/DT2015297¢

Componants in INR)

“"‘JTT'FH& HC-F BLOCK, 82, EPIP, Whitefisd id,

Fin]- 4p
:1.1 §
IS Carpers S

sl R R e e

BOEFE4 FO0 Fax:- 98 80
bty

v Butldaug, 51} S
reitceline 18900 00 37

B4 1

1 %

-

- g

$ATE

Fit

634 TRTA CONSULTANCY SFF-: VICES

i 1= ek ol e |
I,w? .‘-_“_.' R

L Rt f 3

2,840 34030
800_ 9800
o 592 7,100
1 500 €,000
500 6,000
5,232 62,780

inator PRINCIPAL

éSS College, Belagavl G.S.5c. College, Belagav!
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20163239593/Bangalore
Date: 06/02/2016

Mr. Vishal Vishnu Birje

344/A-1 Chawadi Gallim. Vadgaon, Belgaum.Chawadi Galii
Vadgaon,

Belgaum-580005,

Karnataka.

Tel# 0831-2460919

Dear Vishal Vishnu Birje,
Sub: Letter of Offer

Thenk you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). You
have successfully completed our initial selection process and we are p'eased to make you an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduvate Trainee in grade YG. Your gross salary including all
benefits will be ¥1,86,002/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be given a joining letter indicating the details of your joining date
and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.

| ﬂ&&% PRINCIPAL

rdinator _
GSS College, BE':;:IW G.5.5¢. College, Belagav!

TCS Confidential 1
TCSL/DT20163239593 . CONSULTANCY SERVICES
WYIDEHE B~ BLOWCK, B2, EPIP Wi wiefizid, Bangalors S840 068 India
Tel- 91 BO 6524 7000 Fax- 9% 80 2841 01 149 wWwalsile. ol T S T
Hegistered Office MNirmal Bullding. 9th Fioor, Martman s, el uarnbsad 00 021
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TATA

GROSS SALARY SHEET Annexure 1
f Name | Vishal Vishnu Birje |
| Designation | Graduate Trainee B
| instiutoName | _ Othem -
Basic Salary 7,100 |l 85200
s, " | Bouguet Of Benefits # | 5232 | 6278
W | 2) Performance Pay R - o .
Monthly Performaince Pay LA | 1800 19,200
3) Annual Components/Retirals e -
Health Insurance * !l NA I 4 500
Provident Fund _ i 852 10224
| Gratuity 341 L. A
Tﬂtai of Annual }'jt_]nplr::nerlts_ Retirals B 1184 | 16,822
FOFALGROSS:L . A 15,126 1,86,002

# Refer to Table 2 for TCSL defined Structure. In case, you wish nof to restructure your BoB, TCSL
defined Structure as given in Table 2 will be applicable.

Table 2: TCSL defined structure for BoB (All Companents in INR)

e Al ]

House Rent Allowance

o

Conveyance Allowance g e 000 9600
| Leave Travel Assistance : - 7,100
| Sundry Medical Reimbursement B s00 | 6,000

500 I [ 6.000
5,232 62,780

Food Coupons

)
y IQ%?Minawr PRI

.5.5¢c. Coliege, i
GSS College, Belagav? c. Coliege, Belagavi

TCS Confidential 13

0163239593 -
TCSL/DT2 WRAEA CONSULTANCY SERVICES
VYDERI RC-¥ BLOCIK, B2, EPIE Whitefi=id, Bangalore S640 065 Lol
Tel: 93 BOB7Z4 7000 Fax: 91 80 2841 01 i34 Websitae: wiyw v Lo oo
Registared Offtoe Mrrmal Bullding, 9th Sloor, Mol Probrt, mbosreebiod 400 521
TEA Careers Serviceline: 800 200 2111 Ermassls careersesl o4 oo




25 Febryary 2016

AM 11:11

iGrmail - Fwd: Letier of Inrent - Kisan Aargy - Ref. No.: 3895120 hirps://maillgsogle. com'nmilan 0w = Rik=T6cd b Ibch Rview=pidca.

Gma i I 5"1' SOCIETY's qlﬁm <gssbea@ginail.coms

brl'd'i-_{'.-l«'

i
Fwd: Letter of intent - Kisan Aargu - Ref. No.: 4951‘20 i
1 messags | |

Kisan Aargu <kisanaargul 7@gmail come ‘Tue, Feb 16, 2016 at 3:53 FM

To: gssbca@gmail.com

--——— Forwarded message wee--- =

From: <manzger campus@Ewipro. coms

Date: 4 Feb 2016 17:40

Subject: Latter of Intent - Kisan Aargu- Ref. Mo, SB85120

Ta: <keana:rgut 7 @gmad.coms |
Ce: I

T P et PO L P 3 S Y EE— N —— —

Campus - Letier Of IJ:ltant

February 04, 2016

Dear Kisan Aargu,

Congralulations! We are pleased to inform thal you have : [ ed the selaction
process conducted by Wipre Ltd. for the Wipre Software Te ogy Acad (WISTA). This
letler is to confirm that we inlend 1o offer you this opportuniiylon the followig terms:

| ¢

L. Your designation wouid be Student - Computer App]_il:a!bﬂ.ii.

1. You will undergo a training program (classroomion the job)ifer 3 months flrom your date of
joining. Cn satisfactory comnletion 9f training, youwill be asskncd to-proj in Wipro Limitad.

bie 1o you
ing. The

the cost of

date of joining, If
ve to pay

ll. On joining, you would be required to sian a training agree E
during the training period and up (o 4 years commenging from your date of jai
agreement.requires you to pay fiquicated damages of Rs. 75
training incurred in the event of your axit/termination within 12
you exitterminate an- time after 12 manths from the date of *hin; you will |
liquidated damages of Rs. 80,000 to Wipro. { |

The manthly ccholarship appécable to you is given below:

Peried _|Consolidatod Scholarship (INR pm)|
First Year | _ 13,500/~(*) '
Second Year] (A6000/-(%} ) |
Third Year | L 19,000/%) |
Fourth Year] = 23,000/ -(*} —

{"J¥ou shall be responsibie for payment of all statutory contribjdions, taxes, dues and levias a5
required under Ihe relevant laws including contributions under oyees' State Insurance
Corporation Act {at 1.75%. of your Schelarship) as and whes applicabunder tle to you. Such
conlributions, taxes, dues and levies whers required, shall be educted fromiyour Scholarship
and benefits according to applicable laws and regulstions. .

: I
You will be eligibie for a Book Allowance of Rs. 1250 per semgster. This alicwance wi
every semester excepl the last semestes when you will be engaged in dissedation,

\

PRINCIPAL

IQAC inator | Coll Belagay ¢ 5.
~GSS College, Belagavi G.!Séc. otlege, belagaMi-2is am (111
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26 Febroary 2016
AM 11:11

(Gl - Frvd: Lemer of Iten - Kisan Aarer - Ref. No.: 5858120 s /il pooge. cov el w0/ =2 &ilk=T604 3b3bet &view=pica.

.
Ga i I _ SKE SOCIETY's GSBCA <gssbra@gmail.com>
vl aagis

Fwc: Letier of Intent - Kisan Aargu - Ref. No.: 5895120
1 messene ggae—— -

Kimae Acrge <dsaraanmul TEgmsil comrs- Tue, Feb 18, 2016 at 3:53 Pi
T gshoaformad oom

Forsarded message ————-

P <=mrage: campus-Seio.come

Dl & Fel 2515 1740

Samjec Laer oF intert - ¥san Aargu - Ref, No.: 5895120
T Sesreseoed TEL mad coms

L+

Campus - Letter Of Intent

[ S

Febrmey 02, 2016

Dr=ar Kizan Asrgu,

Congratulstions! We are pleased to inform that you have successfully completed the selection
prec=ss conducted by Wipro Lid. for the Wipro Software Technulogy Academy (WiSTA). This
=8er 5 to confirm that we intend to offer you this opportunity on the following terms:

L ¥our designation would be Student - Compiter Applications.

i You will undergo a training program (classroom/on the jub) for 3 months from your date of
Joining. On satisfactory completion of wraining, you wil be assined to projects in Wipro Limited.

. On jelning, you would i required to sign a training aoresment which is applicable 1o you
during the fraining period and up to 4 years commencing from your date of jairing. The
agresment.requires you 1o pay liquidated darages of Rs. 75,009 to Wipro %or the cost of
training eurred in the event of your sxittermination within 12 mornths from the date of joining. If
you exilterminate any fime after 12 months rom the date of joining you will have to pay
liguidated damages of Rs. 60,000 to Wipro.

g ;
" - The monthly scholarship applicable fo you is given below:

__Perfod _{Consolidated Schalarship (INR pm),
First Year . 13,500/-(%)

Sacond Year 16,000/ -(*

| Third Year | _19,000/-(*)

[Fourthvear[ ~~ 23000/-(%)

! (“Fiou shall be respoasibie for paymend of all statutory contributions, taxes, dues and levies as
required under the relevant laws including contributions under Employees’ State Insurance
Carporation Act {at 1.75% of your Scholarship) as ard when applicabunder the to you, Such
conlributions, taxss, dues and levies where reguired, shall be deducted fron your Scholarship
aid banefils according to applicable laws and regulations. .

‘ou will be eligible for 3 Book Allowance of Rs. 1250 per serester. This allowance will be - paid
avery semesier excepl the last semester when you will be engaged in disseriation.

GSS College, Belagavi
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aliowance will be paid to you centrally along with yaur schodarship at the begirning of the
semester and you will not be required to provide any inputs frarm your end {0 obtain the
allowance. The allowance will be subject to tav: The book aliewance is applicable only when a
studert is registersd for the samester,

You are alse entitled to urigue Benefits as mentioned below:

1. Medical reimbursements are availabile lowards comiclary medical expenses of upto Rs.
15,000 per annum under the Medical Assistance Plan (MAS)

2. Additional Hospitalization expenses of Rs. 10,000 pesr annum for expanses incurred in CROT
appronved hospitals

3. A Group Personal Accident Insurances {GPAI) Program of Rs. 12,00,000/-, You could aiso
9=t an exra coverage by an additional 50% for a norina; and highiy negotiated premitm.

4. Group LHe Insurance Program of Fs. 14,00,0007 is availatie for students. This makes it
Foss.ble 1o also get an extra coverage by an additional 50% for & nerminal and highty negotiated
premium.

In a duition to the above, students are ssc eligible to participate in-a contribuary medical
insurance cover towards hospitalization and additiansl medical cover,

a. A contributary mediclaim insurance pragram with reimbursements up to Rs, 2,00,900/-, For
any hospitalization claims beyond Rs.10,000, 10% of the claim amowtt would need to be borme
by the siudents.

b. Medical reimburseme.ts of up to Rs. 50,000 per annum wider Medical Benefil Schama
(MBS) zre svailable as well towands Specified linesses.

Kindly note that the above terms are subject to change at our discretion, Bosed on the
acceplance of this Letter, & detalled appointmeni letter with the terme and conditions of
employment will be sued to you :

Your appainimant is subject to the satisfaclory verilication of the documents and details
mentionad in your applicaton form and [ or any information fumished ol the ime of intendew, in
addilion 1o the fulTkrent of the eigiblity coteria.

Y look 1orward te haing & long and fruitful refationship with you at Wipro, wish you all the
bst!

Yours slncersly,

For Wipro Limited,

Rajeev Kumar

Global Head - Campus Hiring

The information contained in this eleclronic message and any attachments to this message are intended for the
extlusive use of the addiessee(s) and may contain proprietary, confidential or privileged information, i you are
nel the inlended recigient, you should not disseminate, distribite or capy this e-mail, Please nétiy the sender
immediately and destroy all copies of this messags and any attachmes. WARNING: Computer viruses can be
transmitted via emall. The recimen: sliould check this email and any attachments for ihe presence of viruses, The
company ascepts no Rability for any damage caused by any virus transmitied by this emsail. vww.wipro, com

L

- PRINCIPAL
IQAC Co-ordinator |
688 Callege; BelagavP.S5c. College, Belagavf . AMILIY



TATA

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,100/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are iisted below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute the

- BoB amount between the components as per your tax plan, once you join TCSL. To design your

Bouquet of Benefits, you may access the iirk tc BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥2,840/- per monih.While restructuring your BoB amount to various
components, it is mandatory that at least 5% of monthly tasic pay be allocated towards
HRA.

2. Conveyance Allowance
You will be eligible for a conveyance allowance of ¥890/- per month.

3. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial y=ar. This will be
disbursed on & monthly basis along with the monthly salary. To avail income tax benefits,

you need to .apply for a minimum of three days of leave and submit supporting travel
documents.

PRINCIPAL
QAC Goordinator  G:S:5c. College, Belagay
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4. Sundry Medical Reimbursement
You will be eligible for reimbursement of sundry medical expenses incurred by you for you
and your family. You are eligible for ¥6,000/- per annum or a pro-rata amount in case
you join auring the financial year. This will be disbursed on a monthly basis along with the
monthly salary. To avail tax benefit you may submit medical bills for the same at the end of
each calendar quarter. At the end of the financial year, the unavailed amount wiil be
taxable.

5. Food Coupons
You will be eligibie for food coupons of T500/- per month.

Performance Pay

NMonthly Performance Pay

You will receive a monthly performance pay of ¥1,600/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.,

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

3
: PRINCIPAL
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OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you ancd your dependants under the

company's Health Insurance Scheme(HIS).
H|S offers the following benefits:

1. Basic Cover
i Entitlement - Includes domiciliary expenses up to T5,000/- per insured person and
hospitalisation expenses up 10 795,000/- per insured parsan.

i Premium - Basic premium for self, spouse and first two children is entirely borne by
TCSL, provided these members are explicitly enrolled by you under the scheme.
Additionally, if you wish to ccver dependant parents/parents-in-law or remaining children
(over and above the first two children), the applicable premium per insured person is to be
borne by you.

2. ligher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependants will be automatically covered under Higher Hospitalisation benefits.
i. Entitlement - You and your enrolled dependants will be entitled for ¥7,00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

* The above Health Insurance Scheme is subject to revisior.
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Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Empioyees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year from
the date of joining TCSL. A nominal annual membership fee of T250/- will be recovered from
you for the same. The Trust provides financial assistance by way of grants/ loans in accordance
with the rules framed by the Trust from time to time for medical and educational purposes and in
case of death of members while in service.

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membersnip as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TC3L will contribute 12% of your basic salary
every month as per the provisions of the said Act.

]O i'"".‘-., ’%— A=11el PR{HGIIPAL
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Cratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1972,

TERMS AND CONDITION

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above in the first attempt in each of your
Standard Xth Standard Xlith, Diploma (if applicable) and Graduation =xamination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA oktained during the
norrnal duration of the course only will be considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

Itis mandatory to declare the gaps/arrsars/backlogs, if any, during your academics and
work experience. The management reserves ihe right to withdraw/revoke the
offer/appointment-at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the date
cn which the candidate had attended such selection Test and/or Interview. In case you are
found to have re-applied to TCSL within six months of previous unsuccessful attempt, the
management reserves the right to revoke/withdraw the offer/appointment without prejudice
to its cther rights.

3. Training Period
Continuous Learning is a way of life in TCSL and forms a critical part of your emplcyment
with TCSL. On joining TCSL, you will be given the opportunity to undergo our Initial
Learning program (ILP). This formal learning will add value to you as a professional and
nelp you to excel in your career.

myé;*jamm ’f%’
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Forrnal assessments will be carried out during your learning period. The weighted average
of these evaluations will be a major component of your first appraisal. If your performance
is found unsatisfactory during the training period, the company may afford you
opportunities to assist you and enable you to improve your performance. If your

performance is still found unsatistactory, TCSL may terminate your traineeship forthwith.

You may please note that in the event of your performance during the ILP falling short of
the required standard, TCSL reserves the right (o either extend your ILP or terminate your
services.

You will be confirmed at the end of twelve months frorn the date of jeining TCSL. This
confirmation will be communicated to you in writing. Upon your confirmation, if your
services are not found satisfactory, TCSL may terminate your services by giving you cne
month's notice or one month's basic salary in lieu thereof.

The terms and conditions of the training will be governed by TCSL's training policy. TCSL
reserves the ight to modify or amend the training policy. However, TCSL may even
otherwise at its sole discretion terminate the traineeship any time if your performance is not
found satisfactory.

If you remain unauthorizediy absent for 2 consecutive period of 10 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of ILP trainees without any further
‘ntimation/separate communicztion to you.

. Working Hours

You may be required to work in shifts and/or in extended working hours as permitted by
law. You may be required to work bayond your existing working hours depending upon the
business requirements / exigencies from time to time.

. Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to

you at the time of transfer.
/‘%/’J
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Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance ard contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Aiternative Occupation /| Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remurierative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of the joining formalities, you are required to sign a coniidentiality agreement, which
aims to protect the intellectual property rights and business information of TCSL and its
clients.

Service Agreement :

As TCSL will be incurring considerable exoenditure on your training, you will be required to
execute an agreement, to serve TCSL for a minimum period of 2 years after joining, failing
which, you (and your surety) will be liable to pay TCSL ¥50,000/- towards the training
expenditure.

Overseas Deputation / International Assignment Agreement

If you are on international assignment, you will be covered by *the TCSL International
Assigninent policy from the date of dzputation. Accordingly, you will be required to sign the
applicable Overseas Deputation / International Assignment Agreement/s. In case of every
international assignment that exceeds 30 days, vou will be required to serve TCSL as per

the Notice Period mentioned below.

4inator PRINCIPAL
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This is ta ensure that the knowiedge and information gained by you during your assignment
is shared anc available to TCSL and its associates. This transfer of knowledge and
information i essential for TCSL to continue to serve its clients and customers better.

If you are deputed internationally for training, you will be required to sign an agreement to
serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the said
terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your day-to-day
conduct as an associate of TCSL.

14. Notice Period

TCEL shall give one month's notice or payment in lieu thereof if the traineeship is
discontinued/terminated vpon the expirv of one year. No notice or payment in lieu thereof
shall be payable by TCSL when the traineeship is discontinued/terminated on account of
any miscorduct, either during the period of traineeship or upon expiry of the traineeship.
During your tenure with TCSL, either you or TCSL can terminate the appcintment by giving
30 calendar days writter notice or 1 month's basic salary in lieu of the notice. You will be
liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum period of 2
years after joining in accordance with Clause No.10.

If you are covered under Deputation Agreement/!nternational Assignment Agreement,
either you or TCSL can terminate the traineeship/appointment by giving 90 calendar days
written notice as set out in the Separatior. Policy of TCSL. TC3L reserves the right if it is in
the interest of the business and current assignment, to ask you to complete your notice
period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof of

age submitted by you at the time of jouining.
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Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum

qualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or doccumentation as prescribed by the Government of
India.

Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external

~ background checks. Normally, such checks are comgleted within one month of joining.

19.

If the background check reveals unfavourable results, you will be liable to disciplinary
action including termination of traineeship/service without notice.

Submission of Documents -
At the time of your joining, photocopy of the foliowing documents should be submitted.
Please carry the original copies for verification.
- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms, immediately on jeining. As per Indian Income Tax rules, the F‘AN number is a
mandatory requirement for processing salary.
- Standard X and Xl mark sheets
- Diploma certificate and mark sheets
- Degree certificate and mark sheets for all semesters

- Birth Certificate / Proof of Age

- Work permit and/or any other documentation as prescribed by Government of India
- Passport

G Cn_mdimami PRINCIPAL
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- 6 photographs

- Medical Certificate

-An affidavit/notarised undertaking stating:

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

Please note that failure to produce the prescribed set of documents before completion of
your Initial Learning Progiam would entiile TCSL to withdraw this offer letter.

“..- 20.Initial Training Programme
On joining TCSL, you will be given the benefit of formal and on the job training ("Initial
Learning Programme" ) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critica! part of your employment with TCSL and is an ongeing
process. TCSL continues to make investment on fraining and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of the
ownership and commitment has to come from you. '

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which wiil be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professionai and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joiring formatlities as per TCSL policy.

"
O

22. Rules and Regulations of the Company
Your appointment will be governed by the poiicies, rules, regulations, practices, processes
and procedures of TCSL as applicable to you and the changes therein from time to time.
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23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill onie or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter at its sole discreticn.
Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interesied in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global ‘eam.

Yours Sincerely,

For TATA Consultancy Services Limited

¢

K Ganesan lick here or use a OR code seanner fram your mebile
Giobal Head Talent Acquisition & AP K ySdatetg attor fetiar

Encl: Annexure 1: Gross Salary Sheet
Annexure 2: List of TCSL Centres
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Annexure 2

Rzgionul Offices

Ahmedabad

Lead -Taient Acqguisition

Tata Consultancy Services

infecity, Info Tower 1, 5™ Floar,
Alrport Road, Gandhinagar - 382 009
Tel 073 -66712600C

Fax: 079 -66712601

Bangaliwe

Lead -1 alent Acguisition

Tata Consultancy Services

VYDEHI AC-1 BLOCK, B2, EPIP, Whitefield,
Bangalore — 360 0G5

Tel: D80 — 67247000

Fax: 080 - 25£10114

Chennai

Lead- Talent Acguisition

Tata Consultancy Services
415/21-24, Kumaran Nsgar,
Shelinganallur, OId Mzahabatipuram,
Cheanal - 600 115, Tamil Nadu, ndia
Tel: 044 -6E162222/62194/62155
Faxz 044 - G6L62555

Drelhi

Lead-Talent Loguisition

Tata Consultancy Services

5™ Floor, PTH Building, 4, Pzriiamsant Street,
MNew Delhi - 110 001

Tel: 011 - 6306555

Fax: 911 - 23311735

Hyderabar )

Lead-Talent Acguisition

Tata Consuitancy Sarvices

Deccan Park, No. L software Units Layout,
Machapur, Hyderabad - 500 081

Tel: 040— 66672000

Fax: 040 - 66672222

Kolkata

Lead-Talent fcquisition

Tara Consultancy Senvices

11th Floor, Omega Tower, Bengal Intelligert Fark,

Plot - a2, 142 & N2, Block EP & GP, Sector -V, Saltlake
Electronics Complex, Koikata - 700091

Tel: 033 — 66366000

Fax: Q33— €53060001

Larctomow

Lead -Talent Acqaisition

Tata Consultancy Services

1%, vibhuti Khand, Gomitl Nagar,
Lucsnow - 226 010

Tel: D522 -6661001

Fax: 0522 - 6661001

Rlumbat

Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhash Magar, Pokhran Road No. 2,
Thane( West|, 300601

Tel: 0F2- 6H782000/2222

Fax: 022 - 67782190

Pumne

Lead-Talent Acguisition

Tata Conzsultancy Service:

Miyati Tiara, Ground Floor,

S.No 103/4/1/129, CT5 1995, Nagar Road,
Yerwada, Pune - 411 006

Tel: 020 —o66087777

Fay: D20 - 66087107

Thiruvananthapsram

Lead - Talent Acquisition

Tata Consultancy Services

Peepul Park, Technopark Campus
Karyavattom p.n.
Thiruvananthapursm - 695 585,
Tel- 0471- 2519400

Fax - 0471- 2515499

/1QAG Co-ordinator

IPAL
GSS College, Belagavi  PRINC
TCS Confidential G.5.5¢. College, Belagavi _ =
TCSLIDT201529783%0 rayran CONSLATANCY SERVICES
VYDEME AC-T SLOCK, 83 EPIF, Wintefiald, Bangaiore 564 46m India
TelL 91 B0 G734 7000 Fax- 91 G0 2811 O 14 Webaite: e WL S L O
fegbtered Office Nirmal Buliding. 91th Fioor. Marniman Popr tf Larrnbrad SO0 02

TCS Careers Servicehine 1800 209 2111 £Email- on RS BT TS O



pe——

\g career opportunities with TATA C
pleted our initial szlection proce:

ur profile and performance
) of Graduate Trainee in gr:

D2/- per annum, as per th

of this offer online through the option 'Acce,
1strued that you are not interested in ik

given a joining letter indicating the details.
be issued a letter of appointment
i€s as per company policy.

ining date
e of your

= | ST PUPSUTS B
s Peink, fuiper:is
ISR CareBras e e s o



rﬂ- )

vV
TATA

GROSE SALARY SHEET Annexure 1
Name ' Yash Dayanand Pawar
Designation ! Graduate Trainee )
lnst_it:t; Name | B B O‘thars —_—

Table 1: Compensation Details (All Components in INR)

1} F:xed Compensaﬂon

Basic Salary 7100 | 85200

 Bouguet Of Benefits # — 5232 199 62,780
2) PerformancePay | il
| Monthly Performance Pay - 1.600 19,200
| 3) Annual Components/Retirals S i .8
Health Insurance . NA | 4500
Provident Fund . B 852 10,224
Gratuity B 341 4,008
Total of Annual Components & Retirals 1,194 18,822
5ROSS S 15,126 1,86,002

# Refer to Table 2 for TCSL defined Structure. 'n case, you wish not to restructure your BoB, TCSL
defined Structure as given in Tzble 2 will be applicable,

Table 2: TCSL deﬁned structura fur E-::-E {Ali Compnnenta in I:NR}

House Rent Allowance B _ 2840 | 34080
Conveyance Allowance - 8OO | - 8,600
| Leave Travel Assistance | 582 700
Sundry Medical Reimbursement _ 500 6.000
Food Coupons | 500 . 8000
5,232 62,780

Q e-ordinator PRINCIPAL

GsS College, Be129aVi ¢ o "cojiege, Belagay!
TCS Confidential

TCSLIDT20152981025 —rpmrn. CONSULTAMNCY SE.HVW“E*“
WIIH! AC-F BLOCK, 82, FFFF" Whitefieud, Hapr n ateire Sf e |y

| I
Tel ¢ B 02 7000 Fax: B ZBLT O 18 "Wekinfiaor sy Lo s e

i
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Regsaiﬂred O ffice MNirmeal E-L:liﬂxﬁ!-_;t. Fih Hloor, Nasirrar Folab, stormbed $60 021
TLS Careers Servicekine: 1800 200 211 Email coresrs $itcs comn
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20152979614/Bangalore
Date: 06/02/2016

Ms. Mahek Faruk Patel

Plot No. 41,Rs No. 899, Ahmednagar ,BelgaumAhmednagar,
Rto,

Belgaum-5900086,

Karnataka.

Tel# 0831-4211614

Dear Mahek Faruk Patel,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). You
have successfully completed our initial selection process and we are pleased to make you an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in grade YG. Your gross salary including all
benefits will be ¥1,86,002/- per annum, as per the tarms and conditions set out herein.

Kindly confirm your acceptance of this otfer online through the option 'Accent Offer letter. If not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be given a joining letter indicating the details of your joining date
and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company palicy.

{e.-- rchl"atﬂf - H;NL,’P ;

TCSLIDT20152979614 . CONSULTANCY SERVICES
VYDEHE RC-1 BLOCK, 82, EPIE Whitedieid, Bangalore SE0 Q66 lnddia
Tel: 91 80 6724 7000 Fax- 91 80 2841 01 14 YWealbisite WA LS
Registered Office Nirmai Bullding, 9th Floor, Narvimar Pei e, Pbew raboad 400 00
TCS Tairaers Serviceline 1800 209 3 FT Y Ermail: carearse iy ol =1 .
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TATA

GROSS SALARY SHEET Annexure 1

Name ; Mahek Faruk Patel ¥
Designation Graduate Trainee _.
AL o A RN PSRN ...

Table 1: Compensation Details (All Components in INR)

Vi Corr ategore i el

1) Fixed Compensation

» s 5

Basic Salary o - A 85,200
Bouguet Of Benefits # 5232 ' 62,780

 2) Performance Pay _ S | |
| Monthlv Performance Pay 1600 | 18,200

| 3) Annual Components/Retirals B .
Health Insurance NA L 4500
ProvidentFund i 852 ) 10,224
Gratuity | _ 341 4003
Total of Annual Components & Retirals 1,184 _ 18,822

: RO T N R T e i

defined Structure as given in Table 2 will be applicable.

Table 2: TCSL defined structure for BoB (All Components in INR)
S T

e ok G k- ‘T Thge L " - "

House Rent Allowance S ___AB4D -
 Conveyance Allowance 800

Leave Travel Assistance oy 892 |

GSS College, BelagaVl . " jege, Belagav!

PRINCIPAL

TCS Confidential

TCSUDT20152979614 wpyrim COMSULTAMNCY SERVICES
VDR -1 BLOC K, 82, EPIF, Wit fedel, Barsegaiors: S0 5 lndia
Tl i BO 724 A0 Fat: 91 80 2841 OF 14 Webholt & vevwya Tog o0
Reglsterec] Office Mirmal Bullding, 9th Floor, Narbman Polni, Murimbas 200 G2
TCE Carears Servicelinse: 18300 2090 371711 Emaill: careermint o com
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INFOSYS BPFO LIMITED
Regd. Dffice: Plot Hos. 26/3. 26/4 B 28/8, Hosur Road
Electronics City, Bangalore 560 100, India

. p— W
Tal 791 80 2852 2405 Fax: 91 802852 241 T ||’1
www.infosys.com/bpo ) :

LETTER OF INTENT

D&;%. Pokex .

We refer to your applicaticn for employment and the subsequent intarview you had with Infosys BPC{ Lmited
(“Company™). Based upon our evaluation, we are pleesed to inform you that you have been shortlisted to the next
stage of our selection process (document verificaticn) on the foilowing terms and condiions:

a) Role -1 Process Evecutive
b} Role designation © Process Exvecutive
¢} Exernal designation :  Process Executive
d) Job level ' : 2[5,

&) Date of Joining _ €06 205
fj  Location of Posting : Bengaluru

g} CTC (During training) 12,659 per month

This letter does not constitute an employment offer or intent tc make an employrr.ent ofier at a future date. If you
clear further rounds of our selection process as referred above, an offer Jetter will be sent to your email IDI_wlm all the
details about your joining. However, there are certain tarms and conditions that a candidate must know while exploring

employment options with the Company. Given balay is 3 nor-exhaustive list of such terms and condijons o 2
candidate,

1. A candidate hasto be medically fit at the time of wining the Company. The candidate may oe required to submit

a medical cartificate signed by a doctor certifying the same Further, the Company resen/es the rignt to conduct
its own heaith checks. ' v

Post Eelecﬂan an employee may be assigned io work 20 ! be transferred to any of the Company’s units §
departments, affillate entltles or subsidiary compinies.

3. Any inacouracy of the testimonials and information provided by & candidate n his/her application form may lead
to withdrawal of employment offer or termination of emplovinent, 25 the cass may be.

. Infosys BPU provides transport Tacilities to its-enployees, if the empioyee resiges within the areas as prescribec
» by the transport department of the Company. Thie areas tove been defined keeping in mind the travel ime and

the security of cur employees. Such transpoitatio” facilities are providad by way of a convenient blend of dedicate:
hases, ang cabs depending, on procsss timings. Prior i the date of joining, 2 candidate should ensure that hiz
her residence falls under the recommended bou “dary areas. Do note that complying by the transport policy is
mandatory crganization requirement for employmsnt. In case f non compliance, Infosys BPO has the right t
initiate any disciplinary action against such em plc vee as it may deem fit. Based on iccation and timing of transpor
employees may be required to pay for their trar:2oi.

5. Please note that the gross salary mentioned here is subject fo Change and that the final terms of employme
along with details of salary Structure: will be intiriated along with the offer letter. ]

For any further queries, please mail hite_gtaunk@i ‘osys.com or call us on 080-41003 <
pur-oses only. PRINCIPAL

. _College, Belagavi
MEMG.S.Sc Colleg

place on record an acknowledgement of

GSS Cﬂ“ﬁg&? Belagavi

1

As stated above, this letter is baing issued for ini

We renuest to countersign and retum th
receipt of this leter.



Yours sincerely,

Eor Infosys BPO Lid.

g e T .___

Signature
| Qa4
Issuer's Name: e

Raghavendra ¥
VP & Head—HR - e Emp. Wo.: X515

---------------------------------------

Nams: 4 ¢ PO nrash
Date: oS |odlis

Locstion: el g();‘,_‘\q

——

/ 1QAC inator © pPRINCIPAL |
lege, BelagaVi g cc College, Belagay:

Gss Co

k3
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M Gma if Director G55 BCA <directorboafgssbomusda s

Fwd Infusys Dﬁer Df Emplﬂymem

'Ia.gn.m Dﬂmﬂjﬂgmﬂd’lﬂg?@gmml COMmL* 5 August 2021 2t 300S
To: "directorbca@gssbgm.edw.in” <directorhca@gssbgne edu.in=

- FOrWarded message ----—-—--

From: infosys Limited <offers@infosys.coms

Date; Wed, 20 Dec 2017, 519 pm

Subject: Offer Of Employment

To: jagrutid 7897 @gmail.com <agrulid78e7@gmail.com>

Dear Jagnuti .Rajendra Deasi,
Congratulations!!

This has reference: to your participation in our seleclion process. We are pleased to extend you a&n offer of employment as "Operations
Executive” in Infosys. Please find attached the offer of employment with your confirmed date of joining. It is mandatory that you carry a
print of this, along with the completed service agreement when you juin us.

These documents would be considered as origiral and valid. The instructions to complete the agreement is altached for your reference.

An elaborale communication on the Accommodation and other jeining related formakities will follow. Our offer to you as a Operations
Executive is conditivnal upon your having fully completed your graduation, withoul any active backiog papers and with 2 simple wverage
not less than what was specified during selection process.

Academic Eligikility Criteria For Joining

Paint 1- The academir. eligibilily crileria for the Role of an Ooerations Execulive has already been communicated 1o you and your
cullege during the sele-tion process. However to refterate this, the eligibility criteria stands at Simple averege aggregate of G0%
throughout Class X, Xl & Graduation. This ramains the same at the time of joining {with or without your final samesteryear results
added).

Al percentages/CGPA should be simple average of all your subjectsisemestersiyears including electives, opiional subjects, aiditional
subjedts, practical subjects, languages etc., No Active backlogs are allowed,

[ 2int 2- In case if you do not meet the above stated eligibility criteria as on the date of joining, you are not efigible (o join. Please mail us
atofier_extension@infosys.com with your Candidate 10 and your Role in the subjact line.

Paint 3- Your employment will be terminated if there are any backlogs andiur if you fail to meet the required simple average/CGRA
including the semesters for which results are awaited, after your joining.

For any changes in your existing profile, plesse mail us at offer_update@niosys ~om . Please mention your Role ar L! ulh!ldrllj-" 1D i the
subject line of your mals,

We look forward 1o seeing you at Infosys. /@%‘/
= .
mosys L. 1OAC Cé-ordinator PRINCIPAL

P.5: Please do not respond 1o thiz email id as mmn‘ums uﬁﬂuéﬁﬁu E‘rﬁﬁ :-ru‘p‘ S. 5':' CO“EEE Eeiagav‘




INfosVs
T HRD/ADM/Z2TA1709547/17-18

Mr. Mahantesh Pundaleekappa Y atnatti

Candidate 1D: 11709547 December 20, 2017
114

3Rd Cross Meharu Nagar

Belgaum - 590010

Karnataka

Indiz

Ph: (91} 73537 20862

Dear Mahantesh,

-Cungratu!aﬁuns! We are delighted to make vou an offer as Operations Executive - Trainee and vour role
is Operations Executive in the TT Operations Career Stream.

Here are the terms and conditivms of our offer:
Joining date

Your scheduled date of employment with us will be January 22, 2018,

Lacation

Your location of training is Mysore, India. The location of posting (“work location”) wouald be
communicated to you upon successful completion of training. You mey e asked to relocate t any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requiremenis. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location,

Please be advised that you, by accepting this offer, hereby give your irrevocable consent io the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is centroiled by, or iv under
common control with the First Party. For purposes of this Agreement, “control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or aperaiions of an
entity, whether through ownership of voting securities, by contract or otherwise.

Training Period

The training progam will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continved employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training

INFOSYS LIMITED

CIN: LBS 1 10KAT BBTPLCH1 3115

44, Infosys Avenue

Bangaiore 560 100, India
T 91 B0 2852 0261

s prdinator PRINCIPAL _ F 91 80 785 0362
rotiege, BE'28%Y! g s sc. College, BelagAY!  asuegrnss o

Company Confidential - This conimnication i5 confideniial Beiween you and fufogys Limited.
Page 2 of 8 Gt B

e
T oy Ty

Eleciromics City, Hosur Road



INfosys

ANNEXURE -1
Com ation
ey = s 1
o e e e (All figures in INR. per month) {
NAME | Mr.Mahantesh Pundalcekappa Yatnatti |
e | Operations Executive . o i
ROLE DESIGNATION | Operatinas Executive - Trainee i
1. MONTHLY COMPONENTS _ B |
 BASIC SALARY : | 5580 |
| FIXED DEARNESS ALLOWANCE (FDA) | 1100 |
BASKET OF ALLOWANCES (HRA, LTA, Medical Allowance, Children’s l
_Fducation Allowance, Transport / Allowance, Miscellaneous Allowance) 0442
BONUS / EX-GRATIA (95% of the eligible amount (20% of (3asic + FDA)) Beisi ! 5 i
paid out on a monthly basis) _ _ 5 s 1
MONTHLY GROSSSALARY m B O )
2. ANNUAL COMPONENT | S
BONUS / EX.GRATIA - (Balance 5% wiil be paid cut in the end of the financial year after| ‘
_ adjusting the agvance (95%) paid cut on a monthly basis) j 67
3. RETIRALBENEFITS L - ]
 PROVIDENT FUND - 12% of (Basic + FDA) : 802 |
GRATUITY -481%of (Basic +FDA)* : |
FIXED GROSS SALARY (1+2+3) j 18,581 |
L'm'r,u. GROSS SALARY 18,581
. OTHERBENEFITS |
[ ' ; | Margia Money !
Scheme | Ehg::h;:;:‘mm | Interest | Monthly Instaiments | (To be borme by the
) O P i ¢ mployee) -
| 30,000 j | f
(With Securit . | '
SOFTLOAN  |—omSecenty) . gg | 24 | Nil
L 20,000 ; |
| (Without Security) | | _ |
SATARY LOAN | |
{ Subject to = _ . | : ;
submission of Trainee | 12000 | ol L | i
Agreement) | 00 o d_ i

All the above benefits are as per Company’s policies, which are subject to change from time ro time. Tae
disbursement of any loan / loan allowance 1s subject to the fulfilment of all criveria defined for the same to the
satisfaction of the Company as per the relevant loan / loan allowance policy al that time.

= The gmatuity amount set sul above is an approximation. Your eligibiﬂt}r and the final pay oul of siliy Gratuﬁjr
amounts will be determincd in strict accordance with the provisioas of the Puyment of Gratuity Act.
Employee State Insurance (“ESI™) may be appljcah!e to empioyees as per the applicable statutory regulations. If

£51 is applicable, the zmployes and the employer will contribute towards ESI as per the ons of the EST
Act, 1948, (7

CRRY HHEHE
QA -ordinator PRINCIPAL

GSS College, Belagavic.s.sc. Coilege, Belagav!

Company Confidentiod - This commuteation iz comfidential Fetween you ard Infosys Timited.
Page 3 of 8
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INfOsyS

HRD/ADM/2T/11709530W17-18

Ms. Akshatha Kosti

Candidate ID: 11709520 December 20, 2007
#5308 Lakshmi Sadan

2Nd Railway Gate, Tilakwadi

Belagavi - 59006

Karnataka

India

Ph: (91) 95919 14964

Dear Akshatha,

" Congratulations! We are delighted to make you an offer as Operations Execufive - Trainee and your role

is Operations Executive in the IT Operations Career Stream.
Here are the terms znd conditions of our offer:

Joining date

Your scheduled date of employment with us will be January 22, 2018.

Location

Your location of training is Mysore, India. The location of posting (“work location”™) would be
communicated to you upon successful completion of training. You may be asked to relocate (o any of our
units, departments or the offices of our affiliates® andfor the offices of our customers, depending on

business requirements. In such an event, your remuneration and other benefits shall be determined w
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above,

* For the purpose of this agreement, “affiliate” means any entity that conirols, is controlled by, or is under
common controc with the First Parry. For purposes of this Agreement, "control” medns posse sxing, directly
or indirectty, the power to direct or cause the direction of the management, policies or operativas of an
entity, whether through ownership of voting securities, by contract or atherwise.

Training Period

The training program will consist of classroom training and or-the-job wraining. The duration of the
classroom training will be based on the business requirement. Your continued eraployment with the
Company is subject to your meetng the qualifying criteria till the end of the training amd Successiul
completion of the training

INFOSYS LIMITED

— CIMN: LBS110KATOETPLCO131 75

|'( / 44 Infasys Avenug

,/%rﬂv”’ Electronics City, Hosur Road
Bangalone 560 100, india

. JQAC £ 0rdinatol  pRINCIPAL F o1 o0 5% 0082
GSS College, Belaga¥!s sc. College, Belagavi askus@infosys.com

Compeany Confidential - This comuumication iy confidential between you and Injosys § imiled.
] . PageZaf8



INfOS)yS

'_ BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + ['Dﬁ}} hemg
- paid oui on a monthly basis)

1269

ANNEXURE -1
{Compensation)
COMPENSATION DETAILS |
... tANGgoresin INR. per month) |
NAME | Ms. Akshatha Kosti __ |
ROLE | Operations Executive ” 1
ROl__f_QE.EIG‘v]Nﬂﬂh | Operations Executive - Trainee |
L. _MONTHLY CD"HIP(}NE.N{S ' T |
HMSII:‘ SALARY - o | 5580 |
|nx1:D DEARNESS ALLOWANCE (FDA) T
| BASKET OF ALLOWANCES (HRA, LTA, Medical Allowance, Children’s l !
' _ Education Mluwmm: ‘Transport / Allowan ze, Miscellaneous Allzwance) Q442 |
B
|
|

MONTHLY GROSS SALARY ) | R

2. ANNUAL COM'PDNENT

BONUS / EX-GRATIA - (Balance 5% will be puid out in the end ¢f the financial year aﬁ:erl

¢ adjusting the advance (95%) paid out on a monthly basis) 67
3. RETIRAL BFNFFIT"“- - - |
PRUVIDFM‘ FUND - 12% of I{Busm + Fl}r.) 802 |
| TSy o - T ey e
["'RAT‘ JITY - 4.81% of (Basic + FDA)® _ - 321 |
m;En GROSS SALARY (142+43) _ . 18581 |
I'{]TA.[ {:l{f;SS beﬂAR‘!t 18,581
ki S _ OTHER BENEFITS _ |
R | i | Margin Money
Scheme ' m!g';himu mJ Interest | Monthly Instalments |  (To be borus by the
PR .U i J i employee) i
30,000 t |
ith Securityd | |
SOFT LOAN _(Wth Securlly) i % ! 24 | il
! 20,000 | | '|
e (Without Secacity) ] £ | ™
" SALARY LOAN | | l |
{ Subjecttn , b . 4 | <
submission of Trainee | 1800 g L t - Tl 1
vt vl N o]
All the above benefits are as per Company’s policies, whick are subject to change from time to time. The
disbursement of any Ioan / oan allowanee is subject to the fulfilment of all eriteria defined for the same to the
satisfaction of the Company as per the relevant loan / loan allowance policy at that time. 4
= The gratuity amount set out above is an appmxlmamon. Your eligibility and the final pay out of any Gmtmt}r
amounts will be determined in strict accordance with the pmwsmns of the Payment of Gmlmty Act.
Empim ce State insurance (“ESI”) mav be apphcable to employees as per the applicable statutory regulations. If
ESI s anplicable the employee and the employer wili contribute towards ESI as per the provisions of the ESI
Act, 1948, ) i

WIRERIANE

ngrdlnatﬂl‘ e
Compory Confidermiiol - This com wﬂmﬂ‘ggfﬂmﬁ Limited. PR[NC‘I PAL

age ki of 8 G 5 cc. C.OH.E‘EE; BE‘EE&"I
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Belagav!
G.S.5c. College, Belagawk m‘;ﬂ‘m&dﬂmumwmm yeu and Infosys Limited

INfOSyS

HRDV2T/12373513/18-19

Ms. Amruta Shankar Chadichal

Candidate TD: 12373513 May 07, 2018
H. No.457Nazar Camp Yallur Road Vadgaon,

Bgm

Belgavi - 390005

Kamataka

India

Ph: (91) 81971 38465

Dear Amruta,

Congratulations! We are delighted to make you an offer as Operztions Executive - Trainee and vour role
is Operations Executive in the IT Operations Career Siream.

Here are the terms and conditions of our offer:

Joining date

Yuu-'_r.__achedulad date of employment with us will be June 04, 2018.
Location

Your location of traifing is Mysoe, India. The location of posting (“work location”™) would be
communicated to you upon successful completion of taining. You may be asked to relocate to any of our
units, departments or the offices of our affiliates® and/or the offices of our customers, depending on
business requircments. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give vour imevocable consent to the above.

* For the purpose of this agreemen:, “affiliate” means any entity thai contyols, is controlled by, or iy under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, thz power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.

Training Period

The training program will consist of classroom training and on-the-job training. The duration of the
classtoom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the wraining

INFOSYS LIMITED

CIN: LBS1 10KAT 081 PLCOTST1S

a4, Infosys Avenue
Elecironics City, Hosur Road

G - galore 560 100, india
/ 180 2852 0261
y F o1 &0 2852 71362
/1aac €d-ordinator v v

PRINCIPAL

Page 2 of 8
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HRD/2T/12373513/18-19 T

Ms. Amruta Shankar Chadichal
Candidate TD: 12373513

H. Nu.457Nazar Camp Yallur Road Vadgaon, ST
Bem I
Belgavi - 390005

Kamataka

India

Ph: (21) 81971 38465

- '\‘ X
Welcome to Inforys! -

It is a time of transformation for us, under the direction of new leadership. In our renewed journey,
- leamability, our values and the deeply-held, trusted relationships with our clients continue to be the
_hppqumnfuururgmim

 forward to working with you and wish you success in your career with vs.

INFOSYS LIMITED

CIN: LBS1108A1SB1PLCO13115
44, Infosys Avenue
‘Blectronics City, Hosur Road
Bengalore 560 100, india

T &1 80 2852 0261

F 91 80 2852 0362

askusi@infosys.com
W infosys o

Digital s?ned RICHARD LOBO
D;ﬂna: ﬂhgn .I}S.ﬂ? 17:47:15 +05:30
Reason: Offer Letter

L ocation: Bangalare

IQAC Go-ordinator
GSS Cu“egg;ﬁgg!gga‘v:

k! :.I.I.I .-""1 i:*i h
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HRIV2ZT12373756/18-19

INfOs8yS
Ms. Maitrayi Mahesh Subhedar

Candidate TD: 12373756 June 29, 2018
T - 03Sanwad, Shrinivas Residancy, Agarkar Road Tilakwadi

Bgm

Belgavi - 590006

Karnataka

India

Prn: (91) 94814 75359

Dear Maitrayi,

'Cnngramlations! We are delighted to make yon an offer as Operations Executive - Trainee and your role
is Operations Executive in the IT Operations Carcer Stream.

Here are the terms and conditions of our offer:

Joining date
Your scheduled date of employment with us will be July 23, 2018.
Lecation

Your location of training is Mysore, India. The location of posiing (“work location™ would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates®* and/or the offices of our customers, depending on
business requirements. In such sn event, your remuneration and other benefits shall be determined
accordance with the relevant Policies of the Company in that work location. .

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is contralled by, or is under
common conirol with the First Party. For purposes of this Agresment, “control” means possessing, direcily
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contrac: or otherwise.

Training Period

The training program will consist of classroom trairing and on-the-job training. The duration of the
classroom training will be based or the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training

INFOSYS LIMITED

CIN; LBS 10K& 198 PLECDI 1S

A4, Infosys Avenwe
Electromics City, Hesur Road
Eangalors S60 100, incha

QA _ordinator . F 81 80 205 0362
Belaga .
E kus@infosys.
= _\..-'" 1o a Gs‘s cn“eg ’ ﬁw.‘ll'l :ﬁyiﬁmﬂ
R e
51:- CQHEQE ? % Confrdential - This communication uw.ﬁmﬂn you and Tyfoave Limited



ANNEXUEE -1
m ion

T COMPENSATION DETAILS 1
Eoy = (Aﬂfguresmmﬁ per month) !
| NAME _ |_Ms. Maitrayi Mahesh Subhedar _ |
{ ROLE | nperannm Enmmfe e 1

| ROLE DESIGNATION | ﬂperatmmi qumtive Trmm-e ' Fa J
;‘ 1. MONTHLY COMPONENTS ' |

| BASIC SALARY } 5580 |
 FIXED DEARNESS ALLOWANCE (FDA) ] 1m0 |

" BASKET OF ALLOWANCES (HRA, LTA, Medical Allowance, Children’s i _
| Education Allowance, Transport / Allowance, Miscellancous Allowance) 1 9442 :

BONUS / EX-GRATIA (95% of the eligible amount {Eﬂ% of (Bas:w + ‘FDA}} hemg 1260 ;
' pa:d oul on 3 rru;mthly basis) B i : I
"2 ANNUAL COMPONENT ] i
| BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after| J
. adjusting the advance (95%) paid out on a monthly basis) 67
3. RETIRALBENEFITS | il

PROVIDENT FUND - 12% of (Basic + an ' . ) 802 |

GRATU'TY - 4.81% of (Basic + FDA)* - ) ' 21 |

| FIXED GROSS SALARY (142:3) ) sst |
TOTAL GROSS SALARY : 18,581
- - OTHER BENEFITS ' FERLOE
i i : - i
Scheme n’gl::i:g_m : Interest Monthly lustalments {To be borne by the
L o] . employee) =
| 30,000 | IE N
: (With Security) |
: SOFT LOAN . T 1% 24 Nil
- o z2] {Withul_'{ Security; W i
| SALARY LOAN i i ' i '
( Subject to £
suhmissmn of Trainee 12.000 bl 12 l! Nil !
___ Agreement) | Ie

| | All the above benefits are as per Company’s policics, which are subjem to chan,g-* from time to time. The
| disbursement of any loan / loan aliowance is subject to the fulfilment oi all criteria defined for the same to the
| satisfaction of the Company as per the relevant loan [ loan allowance pﬂllt‘.} at that time.

"" The gratuity amourt set oul above is an appmxvmaunn. Your ehg;nb:l ty and the final pay out of any Grmurt:,r
I ‘amounts will be determinad in strict accordance with the wuwmm of the Payment of Gratl.uly Act.

El"rp!m"EE State Insurance (“EST™) may be apphcah!-:. to employezs as per the app]mhic statutory regulations. TF
| ESI is apphicable, the cmployee and the emplwex will contribute towards ESI as per the provisions of the ESI
e "1 Ack 1948,

|..

SN
HHHE R
F'iiima.-tr‘r"\L

College; Betagavl
/‘QAC dinmofcgf:stfnﬁdrmm This :umnmumnm ix confldential between you and Infosys Limited.

GSS College, Belagc Pag vl




Infosys

HRD/2T/12374011/18-19

Ms. Nidhi Anil Pavaskar

Candidate 1D: 12374011 May 23, 2018
H. No. 19/Cadash Nagar 1 Cross Vadagaon,

Belgavi

Belgavi - 590005

Karnataka

India

Ph: (91) 94815 61836

Dear Nidhi,

bmgmmlatium! We are delighted to make you an offer as Operations Executive - Trainec and vour role
is Operations Executive in the IT Operations Carcer Siream.

Here are the terms and conditions of our offer:

Joining Jdate

Your scheduled rlete of employment with us wili be June 04, 2018.
Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upor successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of ow customers, depending on
business requircments. In such an evant, your remuneration and otner benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the aboe.

* For the purpose of this agreement, “affiliate™ means any sntity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the directicn of the munagement, policies or vperations of an
entity, whether through ownership of voting securities, by contract or otherwise.

Training Period

The training program will consist of classroom training ard on-the-job wraining. The duration of the
classroomn training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting he qualifying criteria till the end of the training and Successful
completion of the training

INFOTY5 LIMITED
Cin: LB T 10KATS81PLEO13115

/%Q;/ 44, Infosys Avenue
ot Electronics City, Hosur Hoad
Bangalorz 560 100, India
AC _ofd'lnatﬂ T 91 80 2852 0261

PRINCIPAL Bel aga\" F 91 80 2652 0362

G.S.Sc. College, Belagavi GSE College. B ssksroeys com

e InfOusYE SO

Coamparny Confidential - This communication iz confidential between you and fnyosys Limited.
Page 2 af
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F
ANNEXURE -1
(Compensation)
TS COMPENSATION DETAILS ] |
E L (Al [i f'gm'esmfN'R per l'::ll:lrrlh}
._rﬁmg _ |_Ms. Nidki Anil Pavaskar _ ' ' |
; | ROLE i ! DpemmnEmunve s : I
| ROLE DESIGNATION _ ] (}pfmﬁuns Emtive T.-amu: STy |
| L. MONTHLY COMPONENTS _ i ST ‘
A et e ]
| FIXED DEARNESS ALLOWANCE (FDA) - R 1 no |
| BASKET OF ALLOWANCES (HRA, LTA, Mediczl Allowance, Children’s E | Mt |
_Education Aliowance, Transport / Allowance, Miscellaneous Aliowance) 9442 |
| BONUS / EX-GRATIA (95% cf the eligible zmount (20% of (Basic + FDA)) being 1260
pmd out ou 4 monthly bqﬂw-:] B
P e - e Sy
i 2: ...... A NNU‘QL Cumnn e -— ————— r ekt —_— S pep————— E J |
| BONUS / EX-GRATIA - (Balance 5% will be paid out in the enc of the financial year after] :
| _adiusting the ad\fam:e {%5% ) paid oul on a monthly hasis) | 67 :
NP .
| 3. RETIRAL BENEFITS |
| | PROVIDENT FUND - 12% of (Basic + FDA) i B 82 |
5_'?3}_*_?} R R e r S
| FIXED GROSS SALARY (1+2+3) ' = i 1ssm |
TOTAL GROSS SALARY 18,581
D ) WIFRBEFL.. S _ —— =
5 f L . R
Scheme ; F"Ei;kl:;m it | Interest rMﬂnﬂl‘l}" Instalments i (To be borne by the
: 30,000 i ' i }
| (With Securit
SOFT LOAN - (Fih Security) | L 24 t Nil :
! 20,000 : .
T | (Without E‘-ecunwj | | I
 SALARYLOAN | | :
( Subject to ! i . | :
sabeaision of Tesince | 12,000 | Wil 12 Nil
_ Agreement) Bnld ] |

A'II the above Lenefits are as per Company s pﬂlmms which are su!:ject o cl:umgt: from time to time, The

disburscment of any loan / loan allowance is subject to the fulfilment of all criteria defined lor the same to the

satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The grubnty amount set out above 18 an approximation. Your el:gibilil}r and the final pay out of any Gratuity
|_amounts will be determined in strict accordance with the pmvmuns of the Payvment of Gfatmt_v Act.

| Emplovee State Insurance {“E3l" ) may be apphmhle o mplu}raes as per the app]:cab'e statm*y mgulaﬂms. I
ESTis applicable, the employee and fhe employer will contribute towards ESI as per the provisions of the ESI
Act, 1948

Fla [ —

IHPHIIHEI Fh'ﬁNLﬁn”HL
IQAC psordinator G,5.5¢. College, pelagavi

Gss college Belaga\ll

Campany Confidenial - This conwmmunication s confidensial Between vou and Injosys Limited
Page B of B




Capgominié®

Capoemini Technology Services india Limited
[Fowmery koown &5 IGATE Global Solutions Limved]
Plant Z,'C’ Wing, 1% Floor, Gudrej IT Park,

Godrej & Boyee Compound, Gate: Mo. 2,

LB.S. Marg, Pirojsnanagar, Vikrofl (West],
Mumbai-400 079, Maharashtra, India.
Tel:+£1.22.G686 0500 | Fax: +91,22.6755 7066
www.capgemini.com

Date: 2/5/18

Ref No: HR/Campus/20181813

Ms. Rutuja Anantsingh Ghatge
Rani Channamma University Balgaum

Letter of Intent {""LOI")
Dear Rutuja,

With reference to your intarview conducted by us at KLE College, Bengaluru, we are pleased to inform
that you have been chortlisted for the positior, of Associate ard A3 with Capgemini Technology
Services India Lim'ted., (hereinafter referred to as “Capgernini").

In this regard, we are proposing compensation package and benetfits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curvicular
requirements as laid down by the University/Institute for award of the degree/diplora subject to the
minimum passing percentage/grade/rank/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post. suceessful completion of your final sermestes degree/diploma examination.

The date of joining and the location of posting will be purely based on business requirernents of
Capgemini. Capgemini solely reserves the right to make any changes tc the date of jolning and the
location of posting.

/JQAC €0 fdinatol’  SCINGIPAL
GSS College, Beiag&gic‘ College, B elagaVi

Aegd OFF No.14, R Sands InFobach Park, Hiriawed Stase 1
MIDC - SEZ. Vilkape Man, Takia Mubshi, Pune - 41 1057, Meherashs, ek
Tek: 1Blmﬁ?mm1Far+9:2&M5|hﬂlﬂl:lm1lOPN"IMH.DHI!E'E Pape 1 ofd

.;-:JH\.I
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Upon joining Capgemini,

1. You are expected to enler into an employment agreement with Capgemini which shall contain
details including the scoupe, terms and conditions of your emplovment and the contractual
cbligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months or such other extended period as Capgemini deems fit.

3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance will be evaluated
periodically.

Capgaoolnl rasar 22 the right o dedds the contirnance of Jour Torieer Uairhng amd yout empioyment
with the Company depending on your performarice in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are nat to be disclosed to any third party.

You may note that this letter should neither be construed as an offer of employment from Capgemini nor

should it in any manner confirm our intent to make you an offer of employment. We may, any time at our
discretion, revoke this Letter of intent.

We would request you to go through the above terms, and let us krow if they are acceptable to you,
within seven days of the issuance of this jetter.

We look forward to hear from you soor.. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini,com.

Thanking you,
Yours Sincerely,

For & On Behalf of Tapgemini ﬁ éﬁ(@

IQAC Co-ordinator '

vi CIPAL
Sayyad Asad KKadri College, BelagaVl priN :
s::'i':r Dim::t:rafr!l-laad Freshe:ﬁl%i?g G.S.Sc. College, Belagavyl

Pt OFF . 4, R ot Soe o Aot S B
WO SES e o T e ey Fure - £ WNET, Motogstrs ke
Tor S e S S S0 O BS T CRWI9RIPLE 145050 Page2ol 3



~ 1QAC

ANNEXURE -1

{(Compensation)
COMPENSATION DETAILS B
| . (All figures in INR. p-e:rmmuh}
| NAME E |_Ms. Shweta Mangesh Prabha — ae
Ly ; | ik s —— ——ee e ] i
| ROLE DESIGNATION |_Operations Executive - Trmnee ' “nra
1. MONTHLY COMPONFNTS _ _T=u)
asic sp.u.m a e =
oo EARESS ALOACE ok i e
| BASKET OF ALLOWANCES (HRA, L'TA, Medical Allowance, Children’s | |
{ Fmicnum Allowance, Transport / Allowance, Mmcel!anwus All.:w.mw) 0442 _i
| BONUS / EX-GRATIA (95% of the eligible amount (20% of (Rasic + FDA)) being o 1
paid out on a monthly hﬂus}lu_ L ) L
R v T Ly P S e S

2 ANNUAL COMPONENT

| BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year aﬁer[

| _adjusting the advance (95%) paid out on 3 monthly basis) 67

3. RITIRAL BENEFITS

E
j
| PROVIDENT FUND - 12% of (Basic + FDA) _ ! 802 |
_(_JgiT_f_LErY 4.81% of (Basic + FDA)* | a1
| FIXED GROSS SALARY (142+3) il L s |
TOTAL CROSS SALARY i 18,581
Cooee o B OTHER BENEFITS -~ |
l ! it da ] o
Scheme | Eigihie Amount { \ vest | Monthly Instalments | (Tobe herne by the
gk bt Ao ke e o ]n,ﬂm i i B - A ————— . v i
’ ith Securit |
SCFTLOAN |- (YithSeauty ' 24 Nil
20,000 _
o | {Wlﬂmul Sc::m‘rl}'r T =
E-:ALARY LOAN | ' E
’ { Subject to i " : ’
 biantan o Teskas | 12,000 | Nil f 12 Nil
| Agreement) | I | _

| All the above benelits are as per Company’s policies, which are Sﬁhject to chaﬁgc from time to time. The
disbursement of 2ny loan / loan allowance is subject to the fulfilment of all criteria defined lor the same to the
 satisfaction of the Comwpany as per ihe relevant loan / loan allowunce policy at that nme

* The gratuity amount set out above is an approximation. Your eligibility and the final pa:.r out of any Gratuity
_amounts will be determined in strict accordunce with the pmwsmus of Ihe Payment of G:atmt}r Act,

Employee Staic Insurance (“EST™) may be applicablé 1o mplnym as pl..l‘ the applicable Stﬂtl.i'ﬂl'jf regulatmns. If

EST iz applicable, the employee .ﬂ:d the employer will contribute towards ESL as per the provisions of the ESI

B ALI 1048,
W /K%,Y s

F ﬁ -‘1.__; i,la'%aq ]
inatnr' 5.‘5‘-'{"

wry Confiderdial - This communicalion is confidentiol between you and Infosys Limited,

GSS College, Belaga{fT™ Page §of 3
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INfOS)S

HRD/2T/12373852/18-19

Ms. Shweta Mangesh Prabho

Candidate ID: 12373852 May 07, 2018
H. No. 827 IInd Railway Gate Near Vaczine Depot Tilakwadi

Belgavi

Belgavi - 590006

Karnataka

India

Ph: (91) 90367 23408

Dear Shweta,

t‘mngratulaﬂnns! We are delighted to make you an offer as Operaticns Executive - Trainee and your role
is Operatinns Executive in the I'T Operations Career Stream.

Here are the terms and conditions of our offer:

Joining date
Your scheduled date of employment with us will be June 04, 2018.
Location

Your location of training is Mysoe, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices cf our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “afjiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.

&
Training Period
The training program will consist of classroom training and omn-the-job training. The duration of the
classroom training will be bzsed on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteriz till the end of the training and Successful
completion of the training
INFOSYS LIMITED
- CIN: L& OKAT9BTPLOOTS115
e 3 44, Inbasys Avenua
QAC CD-'Urd"natm : Elecironics Chy, Hoeur Road
PRINCIPAL Be[aga\“ Bangalore 560 100, India
lagavi S Cu‘tege'l T 91 80 2352 0261
G.S.Sc. College, Belaga GS F 91 80 2852 0362

askus@infosys.com

W ITH L 5 GO

Compary Confidential - This communication ix confidential benwess you and fnfsys Limined.
Page 2 af 8
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Infosys

HRD/2T/12373894/18-19

Ms. Vidya Pancurang Shanbhag

Candidare TD: 12373394 May 23, 20i 8
Flat No:101Ganesh Darshan Apartment Mangalwar Peth

Tilakwadi Belagavi

Belgavi - 500006

Karnataka

India

Ph: (91) 82774 55896

Dear Vidya,

-Cnngrauuatinns! We are delighted to make you an offer as Operations Executive - T-ainee and vour role

is Operations Executive in the I'T Operations Career Stream.
Here are the terms and conditions of our offer

Juining date
Your scheduled date of employment with us will be June 04, 2018.
Laocation

Your location of traiming is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
busimess requirements. In such en event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that conirols, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "conirol” means possessing, direcily
or indirectly, the power 1o direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contruct or otherwise.

Training Period

The training program will consist of classroor training and on-the-job training. The duration of the
classroom fraining will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Suvceessful
completion of the training

INFOSYS LIMITED
CIN: LBS 1 1DKATSE1PLC 3T 15
-.\I ’ 44, Infosys Avenue

PRINCIPAL IQACCo-ordinator - S;Tg:;g Cly, Hosur Foag
G.5.5¢. College, Belagavi ~ GSS College, Belacavi Tt 802352 0251

askusiEwfosys com

WA TTOSYE COF

Comparty Confidentind - This communicarion un:.-g,r‘mtzmﬁnf between you and Infosys Limited,
Poge=20f 8



ANNEXURE -
(Compensation)
(Al figures in (NR. pormonthy) o 8
T e, S e S .
A T _ | Operatioas Executive |
|ROLEDESIGNATION | Operations Executive - Traince J
__1.___ MONTHLY COMPONENTS . 2= 2 J
| BASIC SALARY i 5580 |
| FIXED DEARNESS ALLOWANCE (FDA) | 1100 |
| BASKET OF ALLOWANCES (HRA, LTA, Medical Allowance, Childrene :
| Education Allowance, Transport / Allowance, Miscellaneous Allowance) P D443
| BONUS / EX-GRATIA (95% of the cligible amount (20% of (Basic + FDA)) being| g |
| paid out 0i1 a monthly b&sis!_ o I E
 MONTHLY GRUOSS SALARY 173 |
. S Ao —— ————— ] %
| BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after] [
; gguéyng the advance (95%) paid out on a monthly basis) 67
% RETIRAL BENFFITS ] |
| PROVIDENT FUND - 12% of (Basic + FDA) b ' ' il 802 |
| GRATUITY - 4.81% of (Basic + FDA)* . Tl 321 |
| FIXED GROSS SALARY (1.2+3) | 18581 |
le'mL GROSS SALARY 18,581 |
I e B ; e e —— = j
Scheme } Ehg'i]: i;;‘"m"' [ Interest | Meonthiy Instalments | (To be borne by the
.......... e L 1| ewigey
I 30,000 , : |
|__(With Security) | '
. 20,000 | ‘ ;
o o (Without Security)” || - |
SALARY LOAN | | i
{ Subjeil to | ; | {
submissioa of Trainee | 12.000 | Nil ;I = ' Nil
=y JEL‘ t} i"."‘_"" I_._' - | = 3 jrem—— "_L
All the above benefils are as per Company’s policies, which are subject to charge from time to time. The
disbursement of any loan / loan allowance is sukject to the fulfilment of all criteria defin=d for the same to the
satisfaction of the Company as per the re'evant loan / loan allowance policy at that time. b
* The gratuity amount set out above is an approximation. Your eli}giiii]ity and the final pay out of any Gnmﬁijr
_amounts will be determined in sirict accordance with the provisions of the Payment of Gratuity Act.
Employee State Insurance (“ESI™) may be applicable to mrpio.}fﬂz.s as per the applicable statuory mgulmims. Ir
ESl is applicable, the employee and the employer will contribute 1owards EST as per the provisions of the EST
R Ll e Act, 1948. " ' |

IO 7
o PRINCIPA

e
IQAC Zordinator G.S.5¢. College,
Beiag'mﬂi' ¥ Comficientlal - This communication is confidential between you and Injasys Limited.

GSS College, suiiom

Belagavi



HRD/2T/12373610/18-19

Mr. Kzvin Robert Dsilva

Candidate ID: 12373610 June 29, 2018
H. No.711 Near St. Joseph High School,

Santibastwad

Belpavi - 300014

Karnataka

India

Ph: (91) 80958 50833

Dear Kevin,

-Cuugmmlaﬁﬂns! We are delighted to make you an offer as Operations Execative - Trainee and your roie
is Operations Executive in the IT Operations Career Stream.

Here ars the terms and conditions of owr offer.

Joining date

Your scheduled date of employment with us will be July 23, 2018.
Location

Your location of training is Myscre, India. The lecation of posting (“work location™) would be
communicated to you upon successful completion of training. You may be asked to relocafe to any of our
units, departments or the offices of our affiliates® and/or the offices of cur customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in thet werk Focation.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliaie” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreemeni, "control” means possessing, direcily
or indirectlv, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract ar otherwise.

Training Period

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued eraployment with the
Company is subject to your meeting the qualifying criteria fill the end of the training and Successful
completion of the iraining

, INFOSYS LIMITED
-—‘%@ CR: LAG1 10KAT98TPLCD13715
|QAC Co-ordinator N PRINCIPAL Eichonies City, Hosur Foad

i alore 560 100, Indi

GSS College, Belad¥)5c. College, Belagavi e
5 F 81 B0 2852 0362
askus@mfosys.om

'ﬁ‘*’*.l-‘lf'i-.".:u'._'-'\. COm

Compary Confidential - Vhis communication is covfidential between you and Infosys Limited,
Fage 2af 8
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ANNEXURE -1
(Compensation)

COMPENSATION DETAILS e
oz _ (All figures in IME. pm‘muh] |
 NAME _ i |_Mr. Kevin Robert Dsilva 1
ROLE | Operations Executive =
| ROLE DESIGNATION | Operations Executive - Trainee = I:
1. MONTHLY COMPONENTS el

thl cs M.ARY e e T
| FIXED DEARNESS ALLOWANCE (FDA) SO O E 1100 |
: BASKET OF ALLDWJ&NCES (HRA, LT;-"L Medical AII(I‘Wam;e., L.h]]d[‘gn 5 ' e EEAT i e I
| _Education A!]awnnoe Transport / Ailuwau::e Mlmllanmusﬁllﬂwm} '}442 i
: BONUS / EX-GRATIA (95% of the eligible amoun: (20% of (Buslc + FDA}" J 1260 '
____p_g;ld ont on a monthly basis) ;
-MDWTHLYGRMSJ!AMHF U S 17301 )

= e P B o R s e S =T P
| 2. ANNUAL COMPONENT

" BONUS / EX.GRATIA - (Balmnce 5% will be paid out in the end of the financial year afer|

=
| _adjusting the advance (95%) p.zu-:l out on a monthly basis) s ! : 67 _ 1
3. RETIRAL @W-ﬁ o __['
i PROVIDENT FUND - 12% of (Basic + mm B o } g2 |
GRATUITY - 4.81% of (Basic + FDA)* : 21 |
FIXED GROSS SALARY (142+3) - L 18ss1 |
TOTAL GROSS SALARY 18,581
Lo — - —— — i = A
| - ) OTHER BENEFITS |
= o ' Margin Money
! Scheme F.hg;:llel;:gn at i Interest Monthly Instalments (To be borne by the
e e B ; . employee)
| 30,000 : | E i
i With 5 |
SOFTLOAN  |—VthSecurty) | e | 24 ! Nil
| i 20,000 ! |
i \Without Security) | |
. " SALARY LOAN ;I ‘ ; ;
! 1' "}I.lhjﬁct tﬂ | '
| subrmission o€ T 12.000 ‘ Wil l 12 Nil
| Agreement) o -] SRS |

| Al lh«: above benefils are as per Company’s policies, which are subject to change from time to time. The
dlshummcm of any loan / loan al'owance is subject to the fulfilment of all criteria defined for the same to the
smimuon of the Company as per the relevant loan / loan allowance policy at that time.

'* The gratuity amount sel out above is an appmﬂm.aunn Your eligihtlrt:,r aad the final pay out of any Gmunt}r
- _amounts will be determined in strict accordance with the pmvmmms of the Paymerlt of Gralmt}r Act. .

Fmplnyu State Insurance (“ES[7) may be applicable to employees as per the apphmhle sl,afl;utr,;ﬂj_.r regulahﬁns If
| ESl is applicable, the smployee and the employer will contribute towards ESI a5 per the provisions of the EST
Act, 1948,

\P
IQACALCo-ordinato gfﬂé Sc. College,
'GSS College, Belagay,

‘owmpary Confidential - This comnamication is confidential Between i and Infosys Limited,
Page B of 5
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TATA

Offer: Computer Consuliancy
Ref: TCSL/DT20173947559/Bangaiore
Date: 02/05/201&

Mr. Iranna Balappa Hattaraki

House No 96 Shastri Galli Karaguppi Hukkeri BelagaviGokak Road,
Shastri Galli,

Belagavi-531122,

Karnataka.

Tel# -8088236332

Dear Iranna Balappa Hattaraki,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employraent.

This offer is based on your profile and performance in tha selecticn process. You have been
selected for the pusition of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be T1,93,158/- per annum, as per the terms and conditions set nut herain.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter. If not
accepied within 48 hours, this offer is liable 1o lapse at the discretion of TCS this offer will be
automatically withdrawn.

" After you accept this offer you will be issued a joining letter Endicating the details of your joining
date and initial place of posting. You will also be issued a letter oi appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a

positive background checxk. ‘%;’
_ordinator RINCIPA
lﬁﬁ Balaga‘-“‘ Collete. B

TCS Confidential !
TCSL/DT20173947559 "TATA CONSULTANCY SE RVICES
VYOER 3C-1 BLOCK, 82, EFIP. Whvreeia, Bangaloce S641.366 (ri
Tel 31 BO6724 7000 Fax:- 91 B0 ZB47T 0114 Webisilo: aawass tos. oo
Begistered Office Mirmal E‘;Ltit:hr'ha. gth oo Masuman Fomt Miamba 200 3,

TCS Cargers Servicelins: 1805 209 3117 csmal ca esrs o0



e

CONCENTRIX"

Private & Confidential Date : 1201/2021

RAHUL VISHNU WANDIHALLI
TGALLI ZADSHAHAPUR

KARNATAKA -520014

AFPGIHTH;HT LETTER
Dear RAHUL VISHNU NANDIHALL] |
Subsequent to the meetings between Concentrix Services India Private Limited =~ (hereinafter,

'Concentrix'l Comg any’) and you, we are pleased to make an offer of employment on the foliowing terms and
conditions. Your compensation and benefits are detailed in the attached Annexure.

1. Appointmenti

i.1 You shall be appoinied to the position of Representative, Operations xa S T e
in Comp Grade_12. This would be your Social Job Ttle and your Job profie . would be
fdvisorl z ) . Any change in your Social Job
Title / Job profile will be at the discretion of the Company, depending upon the work assigned to You.
Job profile must be used for all internal communication and in your e-rail signature. Social job title can
be used for business carcs and Linkedin. You may use2 your Job profile for social purposes as well.

1.2 Your initial place of work shallte Bangalore .

However, your services are translerable to any other role, competency, place or office of the Company or to any
subsidiary or associale company, whether now existing or still to be formed. Such transfer/deputation wili be in
accordance with the Company’s rules being in force at the time. On transfer or assignmant, you will be governed
by the Rules, Regulations and Conditions of Service applicable to that location or role. Refusal to accept such
transfer or assignment may lead to disciplinary action including but not limited to termination of your employment.

1.3 Your appointment will be etfective from 146112021  or al an earfier date as mutually agreed, subject to your
compieting the on boarding formakiies. You are required 1o submil all the documents (as per the Mandatory
Document Checklist) on  13/01/2021 failing which the Company reserves the right to withdraw this offer letter
andior cancel your appointment. If this dale is nol suitable, please contac! us immediately at
Eheshby madhwani@concentrix.com s o seek an alternative data on which to
subwnt 2l requared documents.

Fisase Aok Tt e offer will be withdrawn al the Onboarding date if you do not notify us of your acceptance or
W= == anenee 0 agres 10 an alternate joining date.

* & 08 asSsameg | g you shall report to HR Representative aor any ather person nominated by himher.
"""-'..‘-__h &
L PRINCIPAL Signaiura & Condictaty

m - Go 5- SC.
éss Cofege. Be'lagaVv’ College, ﬂetaga?i_ CNY/REC/ART/AGHR/AFTESS 1
Comremes Seraces nis Provace Limitod
Eepemed bl $vi Floor. Milennium Towers, ITF1. Roard, Broosetields, Bengaluru
Errsaris — E=ET “wra

(I Tomeeel s T [ ce.o i1l COnCCNTE e A O EETE % i
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/1QAC

Infosys

HRD/2T/12373885/18-19

Ms. Simran Manohar Bhosae

Candidate ID: 12373885 May 23, 2018
H. No. 791/19 “Bethel” Hindu Nagar Khanapur

Khanapur

Khanapur - 591302

Karnataka

India

Ph: (91) 87460 68843

Dear Simran,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role
is Operations Executive in the I'T Operations Carecr Stream.

Here are the 1erms and conditions of our offe:

Your scheduled datz of employment with us will be June 04, 2018.
Location

Your location of training is Mysors, India. The location of posting (“work location™) would he
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departinents or the offices of our affiliates* andfor the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shail be determined in
accordance with the relevant Policies of the Company in that work location,

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this cgreemeni, “affiliare” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, direczly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.

Training Period

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training —

— INFOSYS LIMITED
CiN: LBSTIOKAI1981PLCOM 3115

WL~
PRI. 'PP-L 44 Infosys Averue
Cﬁ'/ofdinatoF'ﬁ.S.Sc. College, Belagavi B Ly, S
Ie T 31 B0 2852 0261

GSS College, Bﬂtagaﬂ F 91 BO 2852 0362

askus{@infosys.com
W, infosys. con

Compary Cemfideatial « This communication is confidential berween ywra and 'mfosys Limited.
Page 2 of §



ANNEXURE -1
am ation
COMPENSATION DETAILS = ]
S r o M e I (Al figures in INR. per month)
| NAME | _ Ms. Simran Manohar Bhosale i
'ROLE ) | Operations Executive ]
| ROLE DESIGNATION | Operations Exccutive - Trainee |
'__L___ MONTHLY COMPONENTS _ - _ |
| BASIC SALARY ] 5580 |
| FIXED DEARNESS ALLOWANCE (FDA) i Il
| BASKET OF ALLOWANCES (HRA, LTA, Medical Allowance, Children’s ‘ ]
_Education Allowance, Transpori / Allowance, Miscellaneous Allowance) [ 9442 :
BONUS / EX-GRATIA (95% of the eligible amount (20% of (Basic + FDA)) being| 1269 }
paid out on a monthly basis) : : =
MONTHLY GROSS SALARY B | 11301 |
s P — _— .
- | 2. ANNUAL COMPONENT |
. BONUS / EX-GRATIA - (Balance 5% w'll be paid out in the end of the finencial year after o !
adjusting the advance (95%) paid out on a monthly basis) . 67 J
| % RETIRALBENEFRITS |
| PROVIDENT FUND - 12% of (Basic + FDA) ' o m : g02 |
GRATUITY - 4.81% of (Basic + FDA)* B . ' 321 |
FIXED GROSS SALARY (1+2+3) | 18,581 |
TOTAL GROSS SALARY 18,581
T | T —— e .
Scheme F ]'.Iigiit:'lurgsw L | Interest | Monthly Insialments ] {T'o be borne hy the
e s _}_“ i J_ enapluyee)
ith Security)
S0FT LOAN : (W EG,DEH}J :! T 24 ' Mil
e | (Without Security) | n = | -]
SALARY LOAN ; { 1
{ Subject to . | . ! :
| cabeiiiaiog e ot 12,000 Nl 12 I Nil ,
T . N . T . e
- All the above benefits are as per Company’s policies, which are subject to change from time to time. The !
 disbursement of any Joan / loan allowance is subject to the fulfilment of all criteria delined for the same to the
satisfaction of the Company as per the relevant loan / joan allowance policy at that time,
* The gratuity amouarnl set out above is an apprmcimal:ian. Your cligibﬂity and the final pay out of ny Gratuity
| _amounts will he determined in strict accordance with the provisions of the Payment of Gratuity Act. ]
Employec State Insurance (“ESI™) may be applicable to employees as per the applicable St&‘llltm} regulations ¥ ©
ESTis applicable, the employee and the ewployer will contribute towards ESI as per the provisions of the ESI
s Do _:’%4@:'__/_ Act, 1948, ' NE » '{t_‘_ﬂ‘

PRENDPA‘L

: vi
- - IQACC -édinatpr - G.5.5¢. CnlnileeE_. ?EFEE . -
ths Cﬂ'“eg'a, Belawi( onfidenvial - This mmnhrmm;z;;{;?{mrﬂ ; g o e L
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Capgeminl Technology Services India Limited
(Formerly known as IGATE Giebal Solutinns Limited)
Plant 2,'C’ Wing, 1 Floor, Sodrej IT Park,

Godrej & Boyce Compound, Gate No. 2,

LB.S. Marg, Pirojshanagar, Vikrofi (West),
Mumbai-400 079, Maharashira, India.
Tel:+91.22.6686 0500 | Fax: +91.22.6755 7066
WWW. Capgemini.com

Date: 2/5/18

Ref No: HR/Campus /20181822

Ms. Simran M Bhosale
5.5.5c Degree Coliega, Belgaum

Letter of Intent ("LOI")
Dear Simran,

With reference to your interview conducted by us at KLE College, Bengaluru, we are pleased to inform
that you have Deen shortlisted for the position of Associate and A3 with Capgemini Technology
Services India Limited., (hereinafter referred to as "Capgamini”).

in this regard, we are proposing compensatior: package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful compledon of all curricular
requirements as laid down by the University/Institute for award of the degree/diploma subject to the
minimurn passing percentage/grade/rank,/class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
you in due course of time post successful completion of your final semester degree/diploma examination.

The date of joining and the location of posting will be purely baszd on business requirements of
Capgemini. Capgemini solelv reserves the richt to make any changes to the date of joining and the

location of posting.
#ngb"

PRINCIPAL
g G.5.5¢, College, Belagavi
rdinator ~
QAcC Co-0

GsSs Colleas gelagavi

Fagd OFF. o 14, Rejv Gandh inFoiech Pk, Hinjaeed hase B,
MG - BEZ, Village Man, Takoka Mubshi, Pung - 411057, Mahsarashia, lndia
Tek: +81 20 56991000 | Fax=« 00 205659 S050 | CIN: L8511 OPN1253PLE 145550 Pagn 1ot 3
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Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months or such other extended period as Capgemini deems fit,

3. You may be required to undergo classroom training for a duration which will be purely based on
business requirements. During the training period, your performance wil. be evzluatad
periodically.

Capgemini rese;ves the right to decide the continuance of your further training and your employment
with the Company depending on your performance in the opinion of the Company.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

You may note that this letter should neither be construed as an offer of employment frem Capgemini nor
should it in any manner confirm our intent to make you an offer of empioyment. We may, any time at our
discretion, revoke this Letter of Intent.

We would request you to gc through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hear from you soon. Shouuld you have any query, please do not hesitale to contact
fresherhiring.in@capgemin.com.

Thanking you,
Yours Sinceresly,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director - Head Fresher Hiring

-
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M Gmail Director G5S BCA cuirénmmca@qssbgm.auu.im

Fwd: Deloitte - Letter of Intent
2 mossapes

Priyanka Pulgam <priyankapulgam0t@gmail coms

To: directorbca@gssbgm.edu.in

Hello Gss-BCA,
Please find the forward of my Delcitie offer email below.

Thanks and regarnds,
Priyanka Pulgam
+91 9902074112

----- Forwarded message ——--

From: USI Consulting Campus (US) <usiconsulingeampus @delonte . com=>
Date: Thu, 28 Feb, 2019, 6:31 pm

Subject: Delpitte - Letter of Intent

Toe

1 August 2021 at 11:27

L Cickimage001. png@01D4C790.866103F0

Deloitte in India | Feruary 2019

Lo cidimage004 png@0104C790 866103F0

Congratulations! You've been hired.
Read the Letter of Intent

Dear candidate,

On behalf of Deloitte Consuiting India Private Limited (the "Emoloyer” or
“Company™), we are pleased to confirm ow |etter of Intent to hire you as
an Associate Anulyst.

A= a formal response to this Letter of Intent, please click here and share
your acteplance (accept/deching) of the offer within two business days
of receipt of this mail, after which period this offer shall lapse
automatically.

A detailed offer letter describing the terms of your empl nt and
related contingencies will follow past your acceptance of this Letter of
Intent..

The Company has decided to provide some training courses to
you, which will tentatively start from 8-March-2019 to 30-May-2019.
This training s subject to the non-disciosure agreement that is the
first part of the Letter of Intent, you are expect=d to read the terms
and conditions thoroughly before accepting the same.

We exter.d this Letter of intent, and the oppartunity it represents, with
great confidence in your abilities. You have made & very favorable
impression on everyone you met and we are excited at the prospect of
¥ou joining Jur arganizafion.

Please do write to us in case vou may have any queries.

Reqards,

e

PRINCIPAL

US India Campus Recruitment team g.fl;.rd'lnﬂtﬂ‘c"S'Sc' College, Be_lagavi

AC
. ns'lg College, Belagavi



As usad in this document, "Delodte” means Dedoitte LLP and its sele oo ek Pleass sne
wewy dedthe. comid esiabout for A detailed descripion of the legal stractan: of Delostte LLP and its

sutsbidiagias, Certnin senvices may not B ovailable i atest dients unde S rees and egulations
ol Eublic sccounting

Disclaimer: | hereby grant my consant o Deloitte LLP, its afiliates, subsidiaries and
licensees to use statements and infonmation given on this form, together with any
promational materials and other publications, and for any other business purpose that
Desnitte LLP dexms proper, without any compensation o or further approval from me.

About Jeloitte

Dedoitle refars mone o mone of Dcine Touche Tolmase Limied, 5 UK private comparny [imited

g Quata e UL, e neeenhon oRmhes e, andd el telatesh epiies, UTTL end s i s
memoer hrms are iegally saparate and ndepandent enties. DTTLL {siso referred w0 as “Delotte
Global") does not piovede sendces bo chents. In the United Strtes, Caeloitte refers to ane or more of
thee LS mernbyar fivmes of OTTL, their related entiies that operate using the "Doluite ' numa n the
Ursted Staies and their respactive &l iates, Cortain services may not be avallabe 1o anest olens

unider thae aubies and reguiations of public accounBng. PlRase Ses wasoeloils . corm) about 1o leam
noTe: SoLd DT SR, THEtai R o v Farms,

Caopynight £ 2019 Nedoite Developme. it LUC. All rights reserved

This message (including any attachments) contains confidential information intended for a specific individual and purpose, and is protected by law.

If you are not the intended recipient, you should delete this message and any disclosure, copying, or distrbution of this message, or the taking of
any action based on it, by you is strictly prohibited. b

wEl "}

3 attachments
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Dimr:snr G55 BCA =directorbeca@gsshgm.edu.in= 1 Avpust 2021 at :u:a;
To: Priyanka Pulgam <privankapulgamGu@gmail coms
Dear privanka,
Thanks for the mail, please mail offer letter you had received during your academic year 2018 - 19,
Regards \
[Quoted ext hidden| '!/—‘

RINCIPAL
IQAC inator G.S.Sc.Pcmlege, .
GSS College, Belagavi g
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TATA

Offer: Computer Consultancy
Ref: TCSL/DTZ0184947943/Bangalore
Date: 25/02/2019

Ms. Priyanka Vithal Kambrekar

H.No. 1120 Giri Gevardhan BuildingMahaveer Nagar 4th Cross,
Udyambag,

Belgaum-590008,

Karnataka.

Tel# -9148740782

Dear Priyanlka Vithal Kambrekar,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Conisultancy Services Limited (TCSL).
You have successfully comcleted our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profi'e ard performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will bs ¥1,93,158/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptar.ce of this offer online through the option 'Accept Offer letter'. If not
accepied within 48 hours, this offer is liable 10 lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
loining after completing joining formalities as per campany policy.Your offer is subject io a
positive background check.

|QAC Co-ordinator * PRINCIPAL
TCS Confidential College, Belagavi G,5.5¢c. College, Belagavi
TCSL'DT20184947943 Gss
TATA CONSULTANCY 5E§§V¥CES
WYOEH! BT 1 BLOCK, B2, EPIP Wihite bl Ry GFalare 560 GOE Ingiia
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COMPENSATION AND BENEF!TS

BASIC SALARY
You will be eligible for a basic salary of ¥7,100/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design ihis part of your compensation within ihe
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design

your Bougquet of Benefits, you may access the link to BoB in the "Employee Self Service” link on

"Ultimatix”, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥2,840/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA. :

2. Leave Trave! Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month’s
basic salary or a pro-rata amount in' case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance :
You will be eligible for a monthly personal allowance of of ¥1,400/- per rnonth. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be efigible for a Food Card. It can be used to purchase foed items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per montn. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential - 2
e v i TATA CONSULTANCY SERVICES
= WVYDER RC T 3LOCK, B Eofe e, Bangalore 260 066 india
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M Gm&if Director GSS BCA <directorbca@gssbgm.edu.in>

Fwd: Offer Of Employment
1 message

Sampreet Patil <sampree{1999@gmail.com:
To: "directorbca@osshgm eduin®™ <direclorbcaf gssogm.edu.in=

5 August 2021 at 0643

Hello All,

Good day.
Fease find the attached eter of employment for infosys Lid.

Regards,
Sampreat Patil

————— Forwarded riessage -

From: Infosys Limited <offers@infosys. com>

Date: Thu, 12 Sep, 2009, 627 pm

Subject: Offer Of Employme:nt

To: sampreetl998@gmail.com <sampreetl 993@ gmail com

Dear Sampreel Sanfanagouca Pal,
Congratulationsii

This has reference to your participation in our selection process, We are pleased o extend you an offer of employmeant as "Operations
Executive” in Infosys. Please find aliached the offer of employment with your confirmed date of joiving. It is mandalosy that you carry a
print of this, elcng with the completed service agreement when you join us.

An elaborale comimunication on the Accommaodation and other joining related forinalities will folfow. Our offer 1o you as a Operations
Executive is condiional upen your having fully completed +your graduation, withogt any active backlog papers and with & simple average
not less than what ‘was specified during selection process.

Acadesnic Eligihility Criteria For Joining
Paint 1- The academic eligibility criteria for the Role of an Operations Executive has already been communicated to you and your
coliege during the selection process, However (0 reilerate tnis, the eligibility critera stands at Simple average aggregate of 60%

throughout Class X, X & Graduation. his remains the same at the tme of joining (with or withow* your final semestenyear resuits
added).

Al percemagesiCGPA should be simple average of all your subjectefeemestersfvears including etectives, optional subjects, additional
subjects, practical subjects, languages etr., No Active backiogs are allowed.

Poant 2- In case il you do not meet the above siated elgibility criteria as on the date of joining, vou are not eligible to join. Please mail us
al ofler_exlensiong? nfosys.com with your Candidate ID and your Role in the subject line.

Point 3- Your employment will be terminated if ther2 are any backlogs and/or if you fail to meet the requined simple average/CGPRA
including the semesters for which resuls are awaited, after vour joining.

For any changes in your existing profile, p'ease maif us at offer_update@infosys.com. Please mention your Role and Candidate 1D in the
subject line of your mails,

We look forward to seeing you at infosys.

-

Team Talent Acquisition IQAC cﬁdinaluf \

e vi PRINCIPAL
PS5 Flease do not respond 10 this email id m&&ﬂm kﬂ?:mentl aaregrmat mmnredG 5.5¢. t;ollege, Belag&n"l




M Gmai? Director GSS BCA <directorbca@gssbgm.edu.in>

-FT\rd: Offer Df Employment

5 August 2021 at 11:38

Changuna mathapati <changunamathapatidg@gmail.com>
To: directorbeca@gsshom.edu.in

—=-—eme FOrwarded message ——-—

From: Infosys Limited <offers@infosys.com>

Date: Thu, Sep 12, 2019, 6:26 PM

Subject: Offer Of Emiployiment

To: changunamathapatiDl Exgmail.com <changunamathapatils@gmail.com:

Dear Changuna Shivanand Mathapati,
Congratulationst!

This has reference to your participation in our selection process. We aie pleased to extend you an offer of employment as “Operations
Executive” in Infosys. Pieese find attached the offer of employment with your confirmed date of joining. It is mandatory that you carry a
print of this, along with the completed service agreement when YL Join 5.

These documents would be considered as anginal and valid. Tne instructions t complete the agreement is attached for your reference.

An elaborate communication on the Accommodalion and cther joining related formalities will follow. Our ofier to you as a Operations
Executive is conditional upen your having fully completed your graduation, withoul any activa backlog papers and with a simple average
not less than what was specified during selection process.

St B b -

Point 1- The academic eligibility criteria for the Role of an Dperations Execulive nas already been communicated to you and your
coliege during the selection process. However m reiterale this, the eligibility crileria stands al Simple average aggregate of 60%
throughout Class X, XII & Graduation. This remains the same at the time of joining (with or vithout your final semesierfyear results
added].

All percentages/CGPA should be simple average of all your subjectsisemestersfyears including electives, optional subjects, additional
subjects, practical subjects, languages efc., No Active backiogs are allowed.

Point 2- in case if you do not meet the above stated eligibility criteria a5 on the date of joining, vou are not efigible to join. Please mail us
at offer_extension@infesys.com with your Candidate 1D and ynur Rolke in the subject line,

Paoint 3- Your employmert will be terminatad if there are any backiogs and/or if you fail to meet the required simple average/CGPRA
including the semesters for which results are awaited, afler your joining.

For any changes in your existing profile, please mail us al offer_updaute@iniosy= com . Please mention your Role and Candidate 1D in the
subject Ene of your mails.
|

We look forward to seeing you at infosys, - A

Regards Fr X .
Team Talent Acquisilion : ioﬁc Co-ordinator LS

et GSS College, Belagavi

PRINCIPAL
F.S- Please do not iespond to this email id as incoming emails to this account are not monitored. (3, $.9C. College, Belagew‘l_r
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Dear Candidate,

Congratulations on getting shertlisted for Concentrix,
As shared during the campus drive the Finzl interview will consist of 2 parts:
Menrtioned as below:

1. English Assessment (Versant round).

2. Face to Face Personal Interview.
To begin with we will start with English Assessment. Which will be divided in to 2
segments, followed by typing test and face to face interview for the best process
fitment.

1. Fluency and Thought Process Check: in this segment you be given
any one topic and asked to speak on the topic for 2 minutes. To check
your grammar, fluency, pronunciation ard vocal dimensions. Stop Thinking
in Your Regional Language! Make your brain THINK in English by SPEAKING
English.

2. Typing Teast - In the test typing speed will be checl, the speed required
is 25 Words per minute with 90% accuracy, please practise typing before
coming.

3. Face to Face Round - Personal Interview. ()

PRINCIPAL

. JQAC Coordinaltor - ¢ "College, Belagav!

GSS College, Belagavi
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TCS Smart Hiring Interview Resuit =
Inbax

Careers Feb 25
to beo: me

Dear Student,

Fleased to inform that you have successfully clearsd our Interview held as past
of B.5c Hiring, the Offer Letter wouid have been sent / will e sent shortly.
Please Login to Nextstep and accept it within 7 days failing which it will go
void.

All The Best and Hope to See you soon in TCS !

Thanks & Regards,
Careers Team
Website: http:/fvvww.tcs com

Erperience cerlainty. IT Services
Business Solutions
Outsourcing

Motice: The infermation contained in this e-mail
message and/or altachments to it may contain
confidential or privileged information. If you are
not the intended recipient, any dissemination, use,
review, distribution, printing or copying of the
infoimation contained i1 this e-mail message
and/or attachments to it are strictly prohibiied. it
you have received this communication in ermor,
please notify us by reply e-mail or telephone and
immediately and permanently deletz the niessage
and any attachments. Thank you

5 Reply 4 Reply ali + Forward A v

1QAC Co-ordinator PRINCIPAL

vi
GSS College, Belagavi G.5.5c. College, Belagd
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Deloitte. ettt consting Ik Privte

Building No.5_ fower 1, Blocx C1, 77
Negree Town Centre,

Survey No.123, 132/2, 13307, 13373
ana 136/1,

Armani Bellandur Knhans Viage,
Varthur Hobill,

Bengaluru Rural, Kamst=i= — 550037

Tel, 491 080 6755 SO0 +51 G50
G755 4000
www . deloitte.com

051172021

Mr. Mahammed Saif Khutboddin Hudli

. 2nd Cross Vidya Nagar Road Khanapur

\ 9ih C Main Road,1st Stage BTM Layout Bengalura,
Khanapur - 591302

Subject: Offer of Employment
Dear Mahammed Saif Khutboddin Hodli:

On behalf of Deloitte Consulting India Private Limited (the "Employer” or "Company”), [ am pleased
confirm our offer of employment to you as Associate Analyst based in Bengaluru, We extend this offer, and
the opportunity it represents, with great confidence in your abilities. You have made a very favorable impression
with everyone you met and we are excited with the prospect of you joining nur organization on June 14, 2021.

Your immediate marager will communicate details of your role and work responsibilities in the initial weeks of
your joining the Employer. During your employment, the Company rnay require you (o worl: on any project that
you are assigned to, on any technical platforms/skills and nature of the project, in differentiated work timing, at
designated work space and location as may be decided by the company.

As part of your annnal compensation, vou will receive a Total Salary of Rs.3,25,008/- and, will be eligible for a
-~ performance linked variable bonus. At your level, the veriable honus opportunity could range from G-10% of
k- your Total Salary. The actual paid amount could vary depending rpon the business and individual performance
each fiscal year and, in some situations, conld exceed the payout range indicated. Any amounts paid will be
subject to statmory and other deductions as per Employer policies and praciices. The details of your
compensation breakdown are provided in the artach=d Annexure A.

You may also receive additional benefits, including and not limited to, in cash and/or in kind andfor as
reimbursement, which could he referred as rewards, awards aud gifts, which are generally accorded to the
employees vt the Employer, subjec: to the applicable taxes, policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Aunexure B, as well as
any and all mles, regulations, guidelines, policies and practices of the Employer, which may be amended from
time to time. Deloitte LLP and its U.S.-based subsidiaries (the “Deloitte U.S. Firms”) require their employees 1o
make the necessary representations regarding independence and other matiers. Because the Emplcyer is an
Indian subsidiary of Deloitte LLP, we must also comply with these independence requirements. Accordingly,
this offer is conditional upon you agreeing to make such repres3ntations under the Employer’s [ndependence
Representations Tecuirements, as further explained in Annexure B. Your compensation details are confidential

Seed Off - Floor 4, Deloitte Tower 1, Survey Wn. 41, GachibowE Village, Ranga Reddy District, Hyderabad ~ 500032, Telan a, Indis.-
557 Reg No: 29AABCDO4TEH1ZO CIN: UTZ900TG2Z000PT [ g

Cﬂ/'*"dinatu' . PRINCIPAL
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and you may discuss it only with the undersigned in case of any clarification. It is our hope that your scceptance
of our offer will be just the beginning of & museslly beneficial relationship with our organization. We would
like you to join the Employer on June 14, 2821, or an aiternative mutually agreed upon date. At the time of
joining, it is mandatory for you to submil the doscuments mentioned below.

This offer letter, together with the Asmeswes described herein, and the Non-Disclosure, Non Solicit and
Inteilectual Property Rights Assignment Agr==ment, the Information Security Pclicy (which you are required to
sign upon joining), constitute the eatwre ssmeement between the parties with respect to the subject matter of this
offer, and supersedes all other prewioes or contempoianeous oral or written representations, understandings or
agreements relating to the subject mesies of this offer between you and the Employer or its affiliates.

In compliance with applicable fsws Dloitie U.S. India piovides its professionals with home pick-up and drop
transport services if their shiff Sswass are betwesn 8:30 pm - 6:00 am in Hyderabad; 9:30 pm - 6:00 am in
Mumbai; and 8:00 pm - 600 == & Delhi ard Bengaluru. Additionally, in Mumbai and Delhi, the firm also
provides day-transportation ssswacss from central locations to the office and back, at time periods other than
those stated above and the sssocaied costs for this conveyance allowance is INR 2,000, deducted on a monthly
basis from the payroll for gesssionals choosing to opt for the service.

This letter and Deloitte Camsulting India Private Limited employment application arz intended to be final. To
accept the offer and 5 === of this latter, please sign below in the space provided within three business days.

Mahammed Saif Khstheddin Hudli, everyone you have mterviewed with joins me in extending to you
congratulations an s regards. We look forward to you joining our team.

Sincerely.
For Delostts Camsslfing Indiz Private Limited
bt rezamin,

= e Pﬂmm[ e,

. 1QAC p-ordinator ~ G. S. Sc. College, Belagavi

wsecized Signatory GSS College, Belagav!
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Letter of Intent
0B8-March-2019

Dear Mangala Khannukar,

LR = =
With reference to the Interviews you had with us, it gives S orear Die==ure o inform you that we
have found you shortlisted for an opportunity with our chesf ¥ou =Sl Be designated as a CSR.

Your Location of Joining would be Bangaiore.

L Your confirmation to the conts
4 you, An offer (cntaining the
receipt of conlirmation.

Sarmal offer to
&2 to you post

You would be required to atiend Soal
intirnate you of the exact date ang =

e aR

Please note that the issue of Final Offer Letter is subject to the following:

A. You can keep your documents ready for the Background Verification. Please refer to
Annexure A for the list of mandatory documents.

B. Complete Informalion entered in the Background Verification form. To fi!l the Background
Verification Form. !

C. During Onboarding, the Annexure B photocopies should be brought to the Venue

Annexure A:

1. 10th Mark sheet

L. b Mack chast ar Dlglama Madks Sheaet and 1?“:5:?.51: ol Cortifieato
3, Wignest il cducaion mad Shecks - K| SomestarsiTONSEIONTES AGNG Wi
Provisional/Convocation ce:tiﬁ::ate_ _
4. PAN card/Acknowledgement slip : e
5. Aadhar cardfAcknowiedgement slip U
6. Addrass Proof Dacument (Passpart/Voter 10/Driving uc_en(.r:.:,rﬁ s
7. GAP declaration if any in last 5 years {1If not mentioned in

TeamLesse Digital Private Limited, CIN No. H‘.-"Hilﬂlizn:llil’ rc2e3zaz
th Floor, BMTC Commarcial Complex, B0 Fegt fApad, Keramangala, Bangalore - 560095
oh: (51-80) 57995599 Fax: (91-80) 67305594 E-mail: mrporateaffairsiaamiease.com | www.teamlease.com

o
e == 1‘-;&;_.:4-'
QAC o-0f pelag

avi . College,
-




) TeamlLease

Digital

Annexure B:

1. 4 passport size pheographs.
2. Any one ID Proct

Your confirmation to the contents of this letter is a pre-requisite for issuance of the Shaortlist in
Interview to you. Pleass &0 k=t us know your decision after completion of graduations. An offer
containing the detalied t=rms and conditions of employment will ba issued to you post fingl round of
your Interview. Pleass Note, The Selection shall elapse after the expiry of 7 days If not acrepted.
Should you have any Sueries please get in' touch with (HErE)

vour Selection & sebject to the satisfactory verification of the documents and detaile above mantioned
and/or any inform=tion furnished at the time of interview, in addition to fulfilling the eligihility criteria.

Further, plesse note that this conditional Letter of Intent is subjected to the success of the Client '_ :}

Interview (& sy). _

For Teamlease Digital Pvt Lid

(HR Manager)
o
!

PRINCIPAL /10AC ordinator ~_
6.5.5¢. College, Belagavi Gss College, Belagavi

Teamlease Digital Private Limited. CIN No. U74999MH2016PTC283227
Ath Flaar, BMTC Commercial Complex, 80 Fest Road, Koramangale, Bangalore - 560085
Ph: (91-80) 67995599 Fax: (51 BO) 67995599 Eamail: comorateaffairs@teamizas 2.oom /| wew. teamleass.com




Meenat gtzrgamﬁm

Dear Candidate,

Corgratulations on getting shortlisted for Concentrix.
As shared during the campus drive the Final interview will consist of 2 parts:
Mentioned as below:

1. English Assessment (Versant round).

2. Face to Face Personal interview.
To begin with we will start with English Assessment. Which will be divided in to 2
segments, followed by typing test and face to face interview for the best process
fitment.

1. Fluency and Thought Process Check: In this segment you be given
any one topic and asked to speak on the topic for 2 minutes. To check
your grammar, fluency, pronunciation and vocal dimensions. Stop Thinking
in Your Regional Language! Make your brain THINK in English by SPEAKING
English.

2. Typing Test - In the test tvping soeed will be check, the speed required
is 25 Words per minute with 90% accuracy, please practise typing before
coming.

3. Face to Face Round - Personal Interview.

PRINCIPAL
I0A n-urdlnatﬂf * G.S.5¢. College, BelagaVvs

GSS College, Belagavi



Dear Candidate,

Congratulations on getting shortlisted for Concentrix.
As shared during the campus drive the Finai interview will consist of 2 parts:
Mentioned as below:

1. English Assessment (Versant round).

2. Face te Face Personal Interview.
To begin with we will start with English Assessment. Which will be divided in to 2
segments, followed by typing test and face to face interview for the best process
fitment.

1. Fluency and Thought Process Check: In this segment you be given
any one topic and asked to speak on the topic for 2 minutes To check
your grammar, fluency, prenunciation and vocal dimensions. Stop Thinking
in Your Regional Language! Make your brain THINK in English by SPEAKING
English.

2. Typing Test - In the test typing speed will be check, the speed required
is 25 Words per minute with 90% accuracy, please practise typirg before
coming.

3. Face to Face Round - Personal Interview. o

Il'
: PRINCIFAL 1
,ﬁmmmr ~ G.5.5¢. College, Belagavi
&
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: W‘@m happy o umle vou to e a memimr of ‘lh:,rn family,
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3

& Ai theoutsm we would like 1o congratulate you for having fared sowell in the inferview process
maden definite impression in the minds of those who have interacted with you during the mterviews We are

i sute l]mi gpmg I'orwa.-d this tmpression will grow sironger

_ Ymtmre Iwm sell:ciai Your date of Jmnmg, would be, l 2% ) 0% 1 i

and for having

"Your cbu',-.garsimn is appreciated for furi'mr documentation process 1 be submitted on your date of ioimng
adhar card- 3 Copies Signed (Colored pliatocaopies)

1l educational guaiifi catmncmﬂ'mies {Originais for venfication’ Phatocopy 1 set)

Pan Card- 3 Coopies Signed
-Pﬂﬁspﬂri 3 Copies Signed
Documents for Address Prool-{Driving Li

b Pa:-z_spmn size photo- §

cense. Volers 113 card cte- any 2% 3 copres cach
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Swshnita  Siclhuche.

Dear Candidate,
Congratulaticns on getting shortlistec for Concentrix.
As shared during the campus drive the Final interview will consist of 2 parts: Mentioned as below:

1. English Assessment {Telephonic round)
2. HRround (Telephonic round).

To begin with we will start with English Assessment. Which will be divided in to 3 segments:

1. Pronunciation Check: In this segment your pronunciation will be checked. So pleasz listen to
the pronunciation on Cambridge Dictionary Online to prepare well.

2. Fluency and Thought Process Check: In this segmenit you be given any one topic and asked
to speak on the topic for 2 minutes. To check your grammar, fluency, pronunciation and
vocal cimensions. Stop Thinking in Your Regional Language! Make your brain THINK in
English by SPEAKING English.

3. Mock Call Check: In this segment you will be asked to act as a customer cara representative.
To check empathy (Use I'm sorry wherever required), paraphrasing and comarehension.
Think of it like acting. You and your interviewer are the actors. You are the Representative,
and your interviewer is the customer. While the customer role can chaage from calm to
neutral, to irate to hysterical.

To help you prepare better. Bz!ow are the tips for the preparation of 2 15mins English Assessment:

Please take the printout of these questions and prepare.

Note: These are the sample questions to make you understard better and prepare well for the
English Assessments.

Statements which may help you to improve the pronunciation

In this segment your pronunciation will be checked. So please: listen to the pronunciation on
Cambridge Dictionary Online.

'We need to Measure the treasure.,
Honesty is the best policy.
My television is broken
She has a clear vision
The task is impossible.
This is not possible.
It is unusually hot today.
I really appreciate your patience.
He is my younger brother.
- I heard a loud explosion outside the building.
. Yellow is my favourite colour.
- Social Studies is my favourite subject.
. Sugar syrup is yummy,
. | usually wear casual clothes.
. It's my pleasure to meet you.
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Dear Candidate,

Congratulations on getting shortlisted for Concentrix.

As shared during the campus drive the Final interview will consist of 2 parts:
Mentioned as below:

x:
2,

English Assessment (Passage round).
Face to Face Personal Interview,

To begin with we will start with English Assessment. Which will be divided in to 2
segments, followed by typing test and face to face interview for the best process
fitment.

Y 12

Passage Round: In this segment your written language will be checked.
So please make sure that you are grammatically correct at the time of
viriting the passage, it is like essay writing.

You will be asked to write 200 words passage.

Fluency and Thought Process Check: In this segment you be given
any one topic and asked to speak on the topic for 2 minutes. To check
your grammar, fluency, pronunciation and vocal dimensions. Stop Thinking
in Your Regional Language! Make your brain THINK in English by SPEAKING
English.

Typing Test - In the test typing speed will be check, the speed required
is 25 Words per rninute with 90% accuracy, please practise typing before
coming.

Face to Face Round - Personal Interview.

. . CIPAL
/ |QAC Co-ordinater » g kpg;i‘liegz e
GSS College, Belagavi™™ ™ ,
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Name: Shridhar Purandare
Address: N/A

Appointment Letter

Dear Shridhar Purandare,
We e Prased o offer you enployment 20 TEAMBOLL INC as ger the following terms:

1. DEPUTATION

You are deputed to GoldenBag Technology Pvt Ltd. The terms of employment are
exclusively with TEAMROLL, you shall ncver be deemed to be the employee of the client,
where you have been depuied. You may be depuied to other client/location as and when required

by TEAMROLL during your employment by issuing a prior written/e-mail notice.

2. TENURE & EXTENSION

Unless otherwise notified to you in writing, You will be on probation for a period of 6 months.
The employee may terrinate employment at any time before the conclusion of the Probationary
Period by providing Employer with at least 15 days advance notice or compensation in lieu of
notice equal to 15 days. |

3. POSITION

You are appointed as Collection Execuative.

4. LOCATION

Ynuamrcquiredmwurkaicﬁem’slmaﬁunatBan'gﬂnreminyuth:ﬂmaﬁmu Jecidex “
the client from time to time. ‘ |

5. REMUNERATION

You will be entitled to a remuneration package es decided by the TEAMROLL an
will be shared with you either as an attached Annexure on the E-mail addres

GSS College, Belagavi




TEAMROLL..

scelled and revoked if you do not report to duty within 3 days from
o o1 will be construed as deemed and implied rejection of the offer

ie. hence no obligation would arise on the pari of the company in
atact issued.

sested to bring/submit the foilowing documents at the time of joining:

-y

| Family Members Aadhar Card (Father, Mother, Wite [If married], Children [1f any])
. Bank Account Statement / Cancelled Cheque

£ Educational Certificates (OPTIONAL)

5 PAN Card/ Acknowledgement Receipt of PAN

i Valid E-mail ID

‘7. 3 passport size photographs

Flere’s wishing you the vwbestmgnur assignment with us and as a token of your understanding

and accepting of the standard terms of employment, you are requested to sign the duplicate copy
of this letter and return to us within a day.

With warm regards,

For

u Ignr}r ;

EMPLOYEE DECL TION:

= have read and understood the terms and conditions mentioned in this letter of appointment. I
voluntarily accept the same. I shall abide to the terms and conditions mentioned therein and
any amendments from time to time.

Dnreceipﬂlufﬂmﬁtﬂglmy,allt;rmsandmuditiunsinthislcﬂrrufappoinﬂnmtnwuldhc
deemed as acknowledged and accepted.

natof
o b
G.5.5¢. College, Belagav} 635 col pg .
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TATA

Ofter: Computer Consultancy
Ref: TCSL/DT20184993953/Rangalor=
Date: 25/02/2019

Ms. Shriya U Tharkar
#3/5Apmc Road,
Marketyard, Nehru Nagar,
Belagavi-590010,
Karnatakab.

Tel# -8546850484

~ Dear Shriya U Tharkar,
Sub: Letter of Offer

Thank you for exploring carear npportunities with TATA Consultancy Services Limited (TCSL).
You have successtully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on ycur profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,93,158/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offar online through the option 'Accept Offer letter'. If not
accepted within 48 hours, this offer is liable to iapse at the discretion of TCS this offer will be
__automatically withdrawn.
o
After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company palicy.Your offer is subject to a
positive background check. ;

(A

QAC Co-ordinafor PRINCIPAL i
GSS College, Belagavi g.s.sc. College, Belagay
TCS Confidential 1
Q184003053 TATA CONSULTANCY SERVICES
¥YDEH! RO 1 BLOCK, 82, EPIP ‘Whitefielc| Ban gotore 560 065 Ingia
Tel 93 30 6774 7000 Fax- @) SO 2847 07 18 Webriter wiorwd tos.com
Ragist red Office Pormal building. 9th Floor, Mirrmman Pone mdar 40C 021

15 Careers Servicalinne 130 0309 31 1 il careor i AT
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TATA

GROSS SALARY SHEET Annexure 1
_ Name | | Shriya U Tharkar _
|_ Designation ) Graduate Trainee
| Institute Name Others

Tabla 1 anpensatmn Detalts {AII Gummnents in INR )

1) leed Cumpensatmn ! ) o B
BasicSalary == oy 7a00 (s 85,200
'Bouguet Of Benefts# il 5,332 63980 |
2) PerformancePay | :

Menthly Performance Pay 1) 18,000

3) Annual Components/Retirals B - _ =
Health Insurance™** _ NA 4000 |
| ProvidentFund | 2 | 102%
Gratuity NN S 341 4,098
|ESIContribution o o i 7.656

Toial of Annual Components & He’urals . 1,194 18,322

i ﬂatentlon Incentive

# Refer to Table 2 for TCSL defined Stiucture, In case, you wish not to resiructure yuurHuE TCSL

defined Structure as given in Table 2 will be applizable.

#2Contribution towards Employees’ State Insurance borne by TCS.

«== For HIS - Note that Rs. 7900 if the employse is Single. If the employee is married or married with Children
then Rs. 3,907/- per baneficiary needs 1o be added to the above mentioned amount.

Tabla 2 TGSL defir.ed mmm re for BoB (All Components in INR)

House Rent Allowance it 2,840 R

Leave Travel Assistance I TR = et AL
Food Card S 500 6,000
Personal Allowance _ _ 1,400

& .:'u‘-!‘,'-a | o L A -

"' rdmatnr .
 1QAC .
Belagavi PRINCIPA
GSS cn“e@e g s.Sc. co“ege % BE‘EEE‘”
TCS Confidential _YES,
TCSL/DT20184993953 ThTH CONSULTANCY SERVICES
WVYDER f#01 BLOCK, 824 EPIR Wit eheid, Bangalore 560 065 India
Tel G1 30 6728 7000 Fax 91 80 2847 05 14 Webslie: wivw 10500

Aegisterad Office Mirmal Bulldeg, ash Fleor. Nanman Pomnt, Murmnbai 300 021
TES Careers Lorvi-etire: 1800 289 3111 Email: careersgitos.com
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May 13, 2019
Welcome to WILP

Worl Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035,

Phone: (080) 28440011/12, Fax: (080) 28440255

Dear Shweta Rajendra Patil,

Sub: Enrolment letter io Work Integrated Learning Programme {“WILP” or “Academy”) as Trainee -
Computer Applications

Welcome to WILPI

With reference to your applicatior., it is our pleasure to enroll you 2s a Trainee - Computer Applications with the
WILP which is a customized academic and training programme which will allow you to obtain M.Tech degree
from one of the premier Engineer institutions in India.

The duration of the academic programme shall be 48 months from the date of enrollment with WILP. Your
date of joining will be intimated through 2 separate communication.

We hope you enjoy the leaming with WILP and have an enriching expericnce being a part of Wipro Limited
("Wipro or “Company™).

Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationshin with you at WILP, wish you all the best!

Yours sincerely,
For Wipro Limited,

N,
e

-

Sunil Kalachar
General Manager — Talent Acquisition

Endorsement
| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing
study on

Signature: ' ,z%ﬁ{\/ Date:
___,-/\ Page 1/9

_Ofdmatﬂf PRINCIPAL .
@/ BE‘agaG 5 sc. College, BetagaY!

Boacicme: R braeiiog
Wiprolmited T :331 (80)2844 001 { E ;
Doddakanaell CF 4 (B0 2844 0054 e i i E
. Sarjanur Road E ‘info@wiprm.com : L A 3 t - g ok i el
Bengaione 560035 W:wipracom 2o Senaithity. m*wh%j E 8764711
India € :L32902KA$945PLC 20800 f : ! T
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M Gmail Dir»ctor GSS BCA <directorbca@gssbgm.edu.in>

Fwd: Letter of Intent - Sonali Hulaji - Ref. No.: 8771869

Sonali Hulaji <sonalihulaji7s@gumail.com=> 5 August 2021 at 00:42
To: directorbca@gssbom.edu.in

uuuuuuu Forwarded message ---------

From: <careers@wipro.comz

Date: Mon, 4 Mar, 2019, 11:47 am

Subject: Letter of Intent - Sonali Hulaji - Ref. No.: 8771869
To: <sonalihulaji75@gmail.com=

04-Mar-2019

Dear Sonali Hulaji,

Based on our discussions with you, we would like to inform you of our intent to offer you
the role of Trainee - Computer Applications which will be in Career Band WASE/WIMS
of the organization.

The salary stack for this rol= is detailed below. Do reach out to us should you have any
clarifications.

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from us. Please confirm your
interest to receive the offer of appaintment by accepting the contents of this communication within 15 calendar days.

Your convmunication of interest is a precondidon to the issuance of the offer of appointmenL

Please login to your Candidate Deskiop 1o Accept or Oecline the offer,

Yours sincerely,

For Wipro Limited
Sur’l Kalachar
General Manager - Talent Acquisition

The informalion contained in this electrenic message and any attachimenis 1o this message are intended for the
exclusive use of the addressee(s) and may contain proprietary, confidential or privileged information. i you are not
the intended recipient, you sheuld nat disseminate, distribute or copy this e-mail: Please notify the sender
immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be
transmitted via email. The recipient should check this email and anv attachments for the presence of viruses. The
company accepts no liability for any damage caused by any virus transmitted by this email. waw wipro.com

IQAC Co-ordinator PRINCIPAL
GSS College, Belagavl . o 'ciege, Belagay!



A

] vJ '5'5 4 Baun

peseieg SB2N0) 555 cbejeq ‘962100 SST IR -}
L _ N\JOeuIpio-0 OVO!

e OO 10U AUE JUNOZ0E S 0) Sjrews Buiuodu) Se pi jfewss siy) o) puodsal 10u op asesid 1S'd

“pr] shsoqu
uonsInbhay WwaeL Wweal
‘sprefion

sAs0qu 12 nok Bueas o pressog 3001 3/

_ ‘spew nok jo suy palgns
BUp U (] SIEPIPUED PUE $j04 Nk Uogusw a5es|d | wWoo s Sniagaiepdn jago Je ST e asrad ‘awod Gunsma Jnok v sabueys fue 104

‘fununl Inod laye "paemE ane SHNSaS 12ILM 10 SIESSUas auyl Gusprow
weieyyalinsane ajduns pannbal auy 1aau o ey nok i iopus sboppeq Aue are asey) | paleuiiua) aq | uaufogdusa Jnoj, -£ JUing

‘au algnes 241 U 2j0y no & pue ) arEmpuED JRok i Lo sAsopn BUoEuSpE Sayo
sn ew aseald “wol of aygfiye 1ou am nok ‘Bumnol J0 ep a4) UO S BUEILD ApqGye PEITIS aNDgE BU 19BW 10U 0P NOA J1 8SED Ul -Z JUiod

. ‘pamc)e ame sfiapoeg sagy oy “8 seienfiue) “spalgns [eogiend ‘speigns
reuopppe ‘spalans Euondo ‘saandele Buiphau sizekssawsssioalons nod e jo sbeane aidwis o pInoys vdooEabauased |y

“(pappe

synsas meakpslsauas feuy nok o o ymm) Buiniol jo SLLN 3L T8 SWES B0 SUBWISI SI | TUOTENDRIS F 1X x 558 Inoybnong
%00 J0 atefiaifbe afaaae sdwis 1e/spues epaud fpgfise oy ‘s sresEE) 0] Jaaamoy ssaoosd uonoaRs ag buunp abagoo
MoA pue oA 0] PRTEIILNULICD Usaq Apeadlt SBy AAINJaxT Suogeiad Ue J0 S{0H S 10y Buais Aupgifins onuapede Sy -T JUiod

BOTOTST 10 3 SOl Ao Silepesy

szaomd uoyoaas Buunp paginads SEm JEYM UEL) S53] J0U
abiesane ajdwis @ i pue ssaded Bopaeq aanoe Aue inous ‘vogenpelf mok pasadwos Ay Gusey Jnok uodn (EUINPI0D 51 BAGNIENT
suogesado S8 Nok o] Jayo IND MOY0) [ SafeuL) pAvelal Bumol ayio pue LOGEPOWILICOTY S| U0 UCTELNWILLICD SIERI00ER Uy

“aaualaal nok Jo paydene s)uswambe ayl a@ciued o) SUoRINGSU Jy ) pies pue feuiun se paispsuod 8 pinom SIUSWNI0p Ss3uL

‘s wiof nof uaym uawsaulie axnas pajeitwod syl yum Buoe “sap jo JuLd
® Aued nof 18y AoEpUeL s 11 "Burnol 1o SiEp paLs o nof L JuswiodLUD 0 JBg0 au payIere puy 35Esd SAsou ul MRS
suoqesadQ, st Juawiodws jo Jao Ue nof pusixe O pasead aie 3 -ssaamud uogoagas no v vopedionmd inof ol aouasajad SBY Sy

isuonenresfuos

‘0B BULSHYIUELNY LTI, eS8

uwnpa wigssh@esqompap (oL
LR e  pUnress ey unden

0GRt T TZ02 1snbny 4

IO TR 1 unsep - wawkodw3 JO 1240

eurnparufigsshdeanioisanp: YO8 559 J00aig ngg H



M

Gmail Director GSS BCA <directorbca@gssbgm.edu.in>

Fwd:

veda dixit <dizitvedad@@gmail.com>

Offer Of Employment

To: directorbca@gssbgm.edu.in
Ce: veda dixit <dixivedaSB@gmail.corn:=

Respected SiffMadam,
1 arn forwarding the below email of my Offer of Ermployment.

Thanks,
Veda Dixit

———— Forwarded message

From; Infosys Limited <ofiers@infosys.cums=

Date: Thu, 12 Sep 2019, 6:28 pm

Subject: Offer OF Employment

To: dixitveda98@ gmail.com <dixitvedas8@gmadl.com:>

Dear Veda Gurudatta Dixt,
CongratulationsIl!

Thas has reference to your participation in our selection process, We are pleased to extend you an offer of employment as "Operations
Executive” in Infosys. Please find attached the: offer of employment with your confirmed date of joining. It is mandatory that you camy a
print of this, along with the completed service agreement when you join ws.

These documents wilkl be considered as oniginal and valiu. The instructions 1o ~emplete the agreement is aftached for your reference,

An elaborate communication on the Accommodation and other joining related furmalities wil tollow. Qur offer 1o yOu a5 a Operations
Execuiive is condiional upon your having fully completed your graduation, withoul any ective backiog papers and with a simple average
nol less than what was specified during selection process.

ic Eliaibility Critaria For Jini

Point 1- The academic efigibility criteria for the Role of an Uperations Executive has already been communicated to you and your
coliege during the selection process. However to refierate this, the eligiblity criteria siands at Simple average aggregate of 60%
Swoughout Class X, Xl & Graduation. This remains the same at the tme of joining (with or without your final semesteryear results

A8 percentages/CGPA should be simple average of all your subjectsisemestemsfyears including electives, optional subjects, additional
Subjecte, practical subjects, languages elc., Mo Active backiogs arc allowed.

Point 2- In case if you do not meet the abuve stated eligibility criteria as on the date of joining, you are not eligible to join. Please mail us
&l offer_edension@iniosys.com with your Candidate 1D and your Role in the subject linn.

Point 3- Your employment will be terminated if there are any backiogs andior ¥ vou il to maet the required simple average/CGPA
ncluding the semesters for which results are awalted, after your joining

For any changes in your existing piofile, please mad us at offer_undate @infosys.com . Flease mention yowr Role and Candidate 10 in the
subject ine of your mails.
W iook forward to seeing you at Infosys.

Regards,
Team Talent A-quisition

srdinator » %

avi PRINCIPAL
P.5: Please o not respond to this email id as im@ﬁrﬁ%“ﬂ%maug Lﬂ?‘nniﬁ}lﬁ 5.5c. College, Belagavi
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Dear Sagar Mahantesh Vantamui,
Resume Number: 6199755
Grestings from Wipro!

Please .‘more this mall, if the beinw mentioned documents have already been

M&d in the portal.

All mandate documents shoula be uploaded in Synergy before the date of
reporting

This is regarding the mandate gacuments thet are Fending for vour subnussion
Your joining formaliti== with Wipo will be effected if these docur ents are not
submiitted in time

We request you 1o up‘oad the below mandate documents by logging into

hitps.//synergy. wipro.com/campus/ed/ using vour credentiale, 27d refer below
path:

Candidate background Verification== Upload Documents

Pending Documents to be sub.mitted by you are listed below -

12th and UG mirk sheet

Mote:

@ Docunsents should be clear and the scann

IQAC
GSS College, Belagav

-

https:/fmall.google.com/mailfu/d/#search/sagar? projectar=1
. i

#’RINC'lPPuL
c.'College, Belﬁﬁa“’ '
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M Gma" Directar GSS BCA <directorbca@gssbgm.edu.in=

Fw: Letter of Intent - Vinayak Ramankatli - Ref. No.: 8866047

Vinayak Ramankatti <vramankatti@yahoo.com: 4 August 2021 at 15:49
Repty-To: Vinayak Ramankatti <vramansalli@yahoa.coms>
To: “directorbca@gssbgm.edu.in” <directorbca@gssbom.edu.ire

Sent from Yahoo Mail on Android

-—-— Forwarded message -----

From: "“cargers@wipro.com” <careers@wipro.com=

To: "vramankatti@yahoo.coin® svramankatti@yahoo.com=

Cc: "manager.campus@wipro.com” <manager.campus@wipro.com:=
Sent: Mon, 13 May 2019 at 7:39 pm

Subject: Letter of intent - Vinayak Ramankatii - Ref. No.: 8866047

Campius - Lette: OF £
May 13, 2019

Dear Vinayak Ramankatti,

ATy e i A

Based on our discussions with you, we wuuld like 10 inform you of our intent o offer you the role of Project
Engineer which will be in the Career Band Trainee Group A of the organization.

The salary stack for this role is deiailed helow. Do reach out to us should you have any clarifications.

Coranen T Preers e
[Basic B G
[HRA 3,000 '
lBonus - 1.400 ] |
Wipro 3enefits Plan(WEP) 1985 | "
"Total Fixed Cash 12,385
F (Employer Contribution) 88 . |
} EGFH].I'IH |31a
{ [Total Fixed Compensation 13,662
| er Compensation Benefits 3
[ESI (Employer Contribution) w88
Variabie Pav - )
| Target Variable Pay (5% of CTC) {750
It tmmmcmnawperm;fﬂt 15000 l
Tmmmmmyww 1,580,000

| Kindly nole this letter of intent shall be followed by a letter of appointment from, us.

Please confirm your interest to receive offer of appointment by accepting the contents of this communication.
Your communication of interest is a precondition to the issuance offer of appointment.

Piease login to your Candidale Desktop and accept the offer.

Yours sincerely, /g;/

| For Wipro Limiteq % \N CIPAL |
Sunil Kalachar PR R \ !
General Manager - Globa: Campus umG ;gpéo ‘(l:’&'-ordanrstﬂf ?Eollese, Belagavii

The information coniained i this electronic message and any attachments to this message are intended for the exclusive use of
the addressee(s) and may contain oropretary, confidential or privileged information. If you are not the intended recipient, you
Should not asseminate, distritute or copy this e-mail. Please nolify the ser.der immediately and destroy all copies of this
maﬂnmmmmemf\ﬁimesmnbeimnsmmedwqemaﬂ.maredpiemshwhdmdcﬂﬂs
emak and any aBachmenss for the presance of viruses The company accepts no fiability for any damage caused by any virus
transmised by s emad. www.wipro.com
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Gm ai] Director GSS BCA <directorbca@gssbgm.edu.in>

Fwd: Letter of Int=2nt - Girish - Ref. No.: 8669805

Girish C

hannappagol <girishchannappagol21@gmail.com> 4 August 2021 at 14:25
To: directorbca@gssbgm.edu.in

—--——-- Forwarded message -----—--

From:

<careers@wipro.com:

Date: Mon, 13 May 2018, 19:23
Subject: Letter of Intent - Girish Na - Ref. No.: 8669805

To: <gi

rishchannappagol21@gmail.com>

Cc: <manager.campus@wipro.com=

Sampus - Letter Of vtsnd

May 13, 2019

Dear Girisi Na,

Based on oul discussions with you, we would like to irnform you of our intent 1o offer you the role of
Project Engineer which will be in the Career Band Trainee Group A of the organization.

The salary st ack for this role is detailed below. Do reach out to us should you have any
clarifications.

LiEmpOient L !
{Basic _ 000

ARA 13,000 o
lBonus 1,400 i
mm Benefits PlanMB_Ii‘} 1,985 ;
Total Fixed Cash 12385 |

F (Employer Contribution) 1958 i

= ]
Total Fixed Compensation {13,662 |
[Other Compensation Benefits
{ESI (Employer Contributior) 588 e
\Variable Pay

Target Vaniable Pay (5% of CTC) {750 5
Target Cost to Company per month {15,000

Total Cost wo Company per annum '11,80,000

EGndiy note thes letier of intent shall be followed by a letter of appointment from us.

mmmmmm offer of appointment by accepting the contents of this
commenicaion. Your cormunication of interest is a precondilion to the issuance offer of
Sppointment.

RSN IRV TESL SN RN SRS ™
. Yours sincerely, % /@"40/
JII Sunil Kalachar IQAC Co-ordinator - o icipal

General Manager - Global Camgy§&4g ollege, Be‘*%?; i‘.c College, BelagaV!
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* - ay-2018

Seigaum.
Dear Shradha Kadam,

This is with respect to your application and the suhsequent rounds of discussions you had with us. \Ve are pleased to extend
an Offer of appointment 1o join Diya Systems (hereafter referred to as ‘Company’) in EIG-CCO as per the below terms and
conditions:

Role — Technical Trainee
Date of Joining — 13-05-2019

Your annual tolal =aming potential will be INR 2,00,248/- and will Iue structured as per the attached Arnaxure 1-
Compensation plan. This will conlinue to be applicable until further umnmunleamn on the same. The compensation includes
zliowances and statutory benefits and will be structured in accordance wlﬂ] the Company’s compensaticn ~uidelines. The said
amount includes employer's contribution to Provident Fund, ESIC, as applicable.

In thz event a2 government body/autherity exercising its jurisdiction and staiutory powet/authority seeks information pertaining
to any aspect of your employment, the Company: shall provide such informyation to the povernment body/authority without any
nofification to you. The foregoing shall be apolicable to information pertaining to your employment being shared in pursuance
of statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorifies.

Your employment with Diya Systems will be govemed by the attached Annexure 3 - Terms of Empioyment. You are
required to carefully read and understand these Terms of Employment as a part of accepting this offer. As further detailed in
the Terms of Employment, this offer and your employment with Diya Systems is subject to satisfactory completion of
verification and/or background ar reference checks, which may occur at any time prior to or after your effective start date.

To indicate your acceptance of this offer and employment with Diya Systems, we raquest you to send an email to
hrieam@glowiouch.com to contirm your date of joining. At the time of juining, please submit a copy of this letter, Annexure 1
- Compensation, Annexure 2 - Declaration, Annexue 3 - Terms of Employment with your signature on each page. In
addition, please provide all the documentation identified in Annexura 4.

This offer is contingent o us working together to defermine an apgropriste start date for your employment. The terms of this
letter and this offer is valid for four (4) days from the date of this letter. After receiving your acceptance of this offer if you do
not join the Company on a mutuslly agreed date of joining, or if we are unable to sat an altemative date or if we do not receive
a mail confirmation from you before the expiratior of this period, the termé of this letter and this offer will be deemed to have
been rejected by you, unless otherwise commuricated to you by the Company in writing. You are required to provide copies of
ail mandatory documents required by the Company beforz joining and during the course of your employment, as per the
timelines specified/communicated by the Company from time to time. These documents include but are not limited to your
education and past employment/s. The offer of 3mployment and your employment with the Company is dependent on timely
submission of such required documents. Non furnishing of mandatory documentie within the specified time shall result in
tenmination of employment.

Shradha, we look forward to hearing from you‘regerding your decision to join our team. In the meantime, please do nct
hesitate to call Laxmish should yeu have anything you would like to discuss further.

We believe you have a suctessful career ahead of you at Diya Systems and ook forward to your joining us.

Yours sincerely, ACKHNOWLEDGED AND AGREED:
Shyamprasad Hebbar Full Name:
Associate General Manager Date :
()
/@@/
e - INCIPAL
IQAC Co-ordinator PR

(GSS College, Belagaﬁi G.5.5¢. Coliege, Belagav'

1 Candidate's signature




| Annual (INE)
INR 2,00, 148/- (pesse mertien 2=

\ Borwash Earmang, P owmrivah i, S, DTSR R M T,
o)

{Mote 1: For Intemational Worker Only™ As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is
mandatory for all International Workers. Exemptions if any, shall b2 as per the axisting law. Please note that since your cost to
the Company (CTC) includes employes's as well as employer's confribution to Provident Fund, appropriate adjustment in your
monthly salary will be made for Prevident Fund contributions as per applicable laws/regulation in existence (or amendments
from time to time). Withdrawal (if any) from Provident Fund is regulated by the govermnment of India and is subject to
government approvals and prevailing laws {amended fiom time tc fime). Any person desirous of such withdrawal need to
comply with applicable law and procedures laid down bty the authorties. *As defined by applicable law from time to time)

(Note 2: Employee state insurance dedudtion of 1.75% of your gross salary will happen in vour monthly pay and 4 75% of your
gross will be contributed by company to Employee State Insurance Coiporation. You will oe getting identification card from
ESIC office where you can avail different medical facilities)

-,
|

g
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Olx PEOPLE

Offer Letter

Date: 20-02-2021

Sub: Offer Letter

Dear Shanoorbaba M Menasinokayi,
Congratulations! You have been selected.

We are pleased to inform you that you will be deployed at our Client Rupeek Fintech Pwt. Ltd.. We are
delighted to make you the following job offer.

The position offered to you is that of a Senior Relotionship Munager st Wlonthly Take Home Salary of Rs.
20000.00. Your job location will be Bangclore

You will be on contract for a period of 12 months. The contract period may be extended, at the sole discretion
of the managemant.

You would be required to join zs early as possible but not later than 22-02-2021. If you do not join your duty on
the said date, this offer of appointment shall be treated as cancelled, unless the extension of the said date for
joining is agreed upon by us.

Documents need to be nplozaded un MyHR-Olx People App. (https://myvbr-al.apg. link/"YPhowinkV)

Go to the Play Store and download the MyHR-Olx People App from there. If you face any issues, report it on
the app.

Following documents have to be uploaded for further process:

Azdhaar Card (Mandatory)

Bank Account Proof (Mandatory)
Passpurt 572z Photo (Mandatory)
Photocopy of PAN Card

Details of Family

Details of Permanent and Present Address

Sl i o U

We are confident you will be able to make a significant contribution in the suceess of our Client Rupeek Fintech
Pvt. Ltc. and ook forward to working with you.

Please click en the “Accept” button to download the app and upload your K¥C documents in order to get your
Appointment Letter.

Yours faithfully,

()

o
OLX People (sy Aasaanjobs Pt L] PRINCIPAL )
IQAC rdinator 615.5*3- College, Belagav)
GSS College, Belagav
OLX People CIN No. U74500MH2014PTC259558
by Aasaznjobs Private Limited . 027-4444-6666 = help@olxpeople.com

+Registekred OFf : Unit # 211, 2nd Floor, Kuntal Buiiding, Modi Estate, LBS Marg, Ghatkopar {West), Mumbai - 400 086



Olx PEOPLE

Date: 25-02-2021

LEVTER OF APPOINTMENT
Name Shanoorbaba Menzsinakayi
Present Address #4839, 1st main Road, 2nd Crocs, nanjappa Reddy Layout, 8th Block,

Koramangala, Bangalore 550005

Date of Birth 18-05-1993

Olx People Employee 1D RPK2169

( Annual CTC 288060.00
Monthly Net Paid 20000.00
Dear Shanoorbaba,

Aasannfobs Private Limited, operating under the brand name “0OLX People” (the “Company”), Is engaged in the
business of providing manpower solutions ("Services”) to its “Client” Rupeek Fintech Pvt. Lto. (Rupeek Fintech Put.
Ltd.). The Company has considered Shanoorbaba Menasinakayi |"Empiloyee”) for rendering the services of Senior
Relativnship Manager, to the Client of the Company. Based on the details provided by you, the accuracy and
completeness of which you represerit and warrant being true and correct, the Company hereby is pleased to inform
that the Company has found you eligible for the provision of Seivicss to its Clients on the Terms and Conditions.

A. Definitions for the purpose of this letter,
1. “Client” shall mean any client of the Company (being an individual and/or an establishment) to whom the
Company directs the Emplovee (o provide Services, from time to time, at its sole discretion,
2. “Company” shall mean Aasaanjobs Private Limited (OLX People)
- 3. "Company Code nof Conduct” means the code of conduct of the Company applicable to Its Employees as
L s intimated to each Employae i, writing. '
4. "Joining Date” means the date agreed between the Company and the Client as your date of joining with the
Cliert for the provision of Services.
5. "Portal” means www.olkpeople.com or any other web portal owned / manazed by the Company in connection
with its business

B. Effectiveness of Appointment:

=t

The Joining Date shall be 22-02-2021
2. The provisions of this letter of appointment shall become effective from your Joining

Date with the Company.
3. Prior to the loining Date, the Company and vou will not in any manner be associated as :
employer-employee and you will not ascertain 2ny rights as an employee of the Company. PR,'MC'PHL 4
G.S.5c. College, BelagaV'
OLX People IQAC Co-ordinalof . . - ssoomHz014prczsoscs
by Aasaznjobs Private Limited Gss CQIlegm Belagav 2 help@olxpeople.com

Registered Off : Unit No. 4, B Wing, Krislon House, Military Road, Mumbai, Maharashira - 400072
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==
COMNCENTRIX

Date:- 02-Dec-19

Subject: Expression of interest - Campus

Dear Amruta Vaze,

We are pleased lo convey Ihrough this Expression of Interest letter that you are being considered for
the position of Advisor, provided you successfully comiplete your graduation and fuffill other
requirements including but not limited to you clearing further assessmentsfinterviews. On successful
completion ol eligibility requirements viz. Graduation, final assessmenis and / or interviews, the
Company may issue you an Appointment Letier with datails of all service terms and conditions and
salary structure along with a proposed datz of joining.

1. Your initial place of work shall be at the company's discretion and can be at any Concenlrix
locations.

2. This Expression of Interest shall remair valid for a perigd ol 60 days from the date of your Final
Examination. Consicering the candidaiure bayond the 60 days pericd would be as per the requirement
in the organization. -

If any information furnished by you in your apolication ¢r during the selection process is found 10 be
incorrect or false, andfo- if you have suppressed material infgrmation regarcing your qualifications and
experience, the Company may withdraw this expression of interest without uny notice.

Please note that this letter is not an offer of employment or a legally binding contract of employment.
An offer for employment shall be made to you at the sole discretion of the Company and there is no
cbligation on the Company to do so. An employee-employer relationship between you and the
Company shall be eslablished only upen tne Company's issvarce and your acceplance of a legally
binding contract of employment.

We encourage you to provide your acceptance of this EQL al campusplacements@concentrix.com

Concentrix Hiring Team

4 PRINCIPAL 5
# 1QAC Co-ordinator G.5.5c. College, BelagaV!
GSS College, Belagavi

—This is a systam generated document and does not require any signature—- CNX/REC/ART/AGHR/EOI/S5.0
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Fwd: Wipro WILP Talent Hunt 2020 | Acc of intent | Updates

Amruta Vaze <amnitavaze0SEgmal.coms
To: directorbca@gssogm.ediLin

31 July 2021 at 19:06

—emmeeees FOMWarded message ---------

From: <ca.pus.connectl@wipro.nom:
Date: Wed, 18 Mar, 2020, 10:17 am 3
Subject: Wipro WILP Talent Hunt 2020 | Acceptance of Letts
To: <campus.connectl@wipro.com=

Nipro WILP Talent Hunt 2020 | Acceptance nf"_;_ettar of Intent | Updates

Do Candsdre, ilﬂﬁ%naﬁm\ PRINCIPAL

GSS College, Belagavl  G.5.5c. Coliege, Belagayi

Heary congratulations aa your selaction in Wipro Worl: Infegrated L aming Program (WALP) Talent Hunt 2020,

mﬁmummlmmmmmmuwmmmw{xdj xﬂuﬁ.Tumkemmmummmmmd
with us, if you have not yet accepted the LOI please ACCEPT the same onling at the eartiest. )




g into Winro, you w2 gat sneolled

F __"* o pursue your higher ediucation {M.Tech] from one of the premier

8 SUCCRSS i completion of your M.Tech course, you will be entitied for
BSes on your performa e and organization policy at Wipro's discradon yous
= will be between 5 lakhs INF to 7.5 Lakhs INR.

A

g=sme 10!, prease upload your necessary documents for audit validation (details
: 1 process youf enrcliment letier and theseon your ortboarding inte Wiprs.

i

Y. W) memmmmmm:m:smmm-m
Dec hased on your interest 10 “ose the pending action, Additioral details on the same have
3 Over a sepaiate email

e 2ccount is focked, kindly Sick on 'Reset Password and login again using the new nassword (2utd-
- M win 2-3 hours to your ragistered email address) and close the: pending action.

b

my further queries/ chnﬁ::amﬂs please reach managercampes@wipro.com.

X 'ﬁﬂteinnmhvﬂmrmwﬂhmnrehfmnmnmm.

Globat Campus Hiring Team,
Wipro Limited

PRINGIFAL
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Navigate your next
HRD/2T/1000685480/20-21 November 6, 2020

Ms. Manali Yallappa Patil
H No 287/B,

Motibag Galli, Mannur,
Belgavi-591128

India

Ph: +91-7411997448

#~ Dear Manali,
¢ Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahcud is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowersd to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learmability, values and trustzd relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,
~ RICHARD LOBO | |
EVP and Head Human Resources - Infosys Limited Signatirg No “E“ﬁi
INFOSYS LIMITED
CIN: LES110KA1981PLCG13115
44, Inlosys Avenuae
3 Electronics City, Hosur Road
/één/' . .. Bangalore 560 100, India
y ! - - 1. T 918028520261
3 ) INCIPAL : FO18028520362 7 |
/7 IQAC C rdinator P?olleg'&, Belagavl askus @infosys.com
GSS College, BE‘agﬂh.Sc- www.infosys.com

Compuny Confideniial - This communication is confidential berween you and Infosys Limited



INfOSys

Navigate your next
ANNEXURE -1
(Compensalion)
N COMPENSATION DETAILS
(Al figures in INR per month)
NAME Ms. Manali Yallappa Patil
ROLE Operations Executive
ROLE DESIGNATION Operations Evecvtive - Trainee
L. MONTHLY COMPONENTS
BASIC SALARY 13,582
— - i

BONUS / EX-GRATIA (95% of the cligible amount (209 of Basic Salary) being paid out on a
monthly basis) ) B it _2,530
MONTHLY GROSS SALARY 16,062

e e o _ =
2. ANNUAL COMPONENT 1
BONUS / EX-GRATIA - (Balance 5% will be paid oul in the end of the financial year after adjusting '
the advance (95%) paid out on a monthly basis) - 136/
3. RETIRAL BENEFITS 5
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653|
FIXED GROSS SALARY (14243) B 18,581/
TOTAL GROSS SALARY 18581

OTHER BENEFITS
| : Margi el

Scheme Eligible Amount In INR | Interest Meathly Instahnents | o oen ey e )
SALARY LOAN '

| (subject to submission of] 12000 | : .
Trainee Agreement) : | Nil 12 Nil
All the above benefils are as per Company's pelicies, which are subject to change from time (0 time, The dishursement of any loan / loan I
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy al that time !
*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be '
determined in strict accordance wilh the provisions ol the Payment of Gratuity Act )
Employee State Insurance ("ESI”) may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the
employee and the employer will contribute towards EST as per the provisions of the EST Act, 1948.

(A Go-ordinalor ~ A8
- ¢SS Colleg® BeRaga= PRINCIPAL »—

G.5.5¢c. College, 3‘?!‘3,3‘;"'_"1

Company Confidential - This commun’cation is confidential between you and Infosys Limited

Page Tof 7
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09 Jui, 2020
Welcome to Wipro's Work Integrated Learning Program (“VALP")

Work Integraied Learning Pregram

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 23440011/12, Fax: (080) 28440256

Dear Nanda Nagappa Hattikatti,

Sub: Enrolment letter to Wipro's Work Integrated Learning Program (“WILP™) as Scholar Trainee —
Work Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated
Learning Program with WILP. This is a scholarship program customized as a roousl academic and fraining
program which will alflow you 1o cotain M. Tech degree from one of the premier engineering
institution/University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic
program. You will be enrolled into the academic program within 12 months from date of jeining. Your date of
joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited
{*"Wipro or *Company”™).

Please read through the terms and conditions of your enroiment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the bast!

Yours sincerely,
For Wipro Limited,

<t .
6
S

Sumni! Kalachar

General Manager — Talent Acguisition ﬁ{@l"/
f"‘{j s

PRINCIPAL
KAAHAS /10AC Co-ordinatogs.sc- Colleges B8
GSS College, Belagavi

=401 80) 284500 11 i
= + 51 (B0) 26824 D064 !
sinfon iprs.com Sansitivity: Interal & Flesin :
* wipro.com i -de!:l
<L 462HA1AEPLCOZ0800 Puge 1 of 161



CONCENTRIX

Date:- 31-Jan-20

Subject: Expression of Intarast - Campus

Dear Prajakta Sujata Bijapure,

We are pleased to convey through this Expression of Interest letter that you are heing considered for
the position of Advisor, provided you successfully complete your graduation and fulfil other
requirements including but not imited to you clearing further assessmenlsfinterviews. On successful
completion of eligibility requirements viz. Graduation, final assessments and / or interviews, the
Company may issue you an Appoiniment Letier with details of all service terms and conditions and
salary structure along with a proposad date of joining.

1. Youwr initial place of work shall be at the company’s discretion and can be at any Concentriz
locations.

2. This Exoression of Interest shall remain valid for a period of 60 days from the date of your Final
Examination. Considering the candidature beyond the 60 days period would be as per the reguirement
in the organization,

If any irformation fumished by you ‘r your application or during the selection process is found to be
incorrect or false, andfor if you have suppressed material information regarding your qualifications and
experience, the Company may withdraw this expression of inlerest without any notice.

Please nole that this letier is nol an orer of employment or a legally binding contract of employment.
An offer for employment shall be made to you at the sole d'screlion of the Company and there is no
obligation on the Company to do so. An empluyee-employer relationship between you and the
Company shall be establishad only upon the Company’'s issuance and your acceptance ol a legally
binding contract of employment.

We encourage you to provide your accapianca of this EO) at campusplacements@concentri.com

Concentrix Hiring Team

N

/1QAC Co-ordinator PRINCIPAL

GSS College, Belagayy s.sc, College, Belagav!

--This is a system gerierated document and does not require any signature-- CNX/REC/ART/AGHR/EQI/5.0



M Gma;l Director GSS BCA <directorbeafgssbgm eduin>

Fwd Wipro WILP Talent Hunt E'DZD | Acceptance nf Lr:ler uf Intint | Updates

praiakta bifapure <bijapureprajakta@gmaii.com= 33 July 2021 at 19:39
To: directorbca@gssbgm.edu.in

—mmmme—- FOMWArUEH MESSAQE —meeeme

From: <campus.connecty @wipro.com:>

Date: Wed, Mar 18, 2020, 10:14 AM

Subject: Wipro WILP Talent Hunt 2020 | Acceptarice of Lefier of Intent | Updates
To: <campus.connectl@wigro.com:>

-

Wipro WILP Talent Hunt 2020 | Acceptance of Letter of intent | Upda/ie;%/

N

nator PRINCIPAL :
Qﬁ;?:;méelaga“lﬁ 5.5c. College, Belagdy:

Hearly congratudations on your selection in Wpﬁ%%’ Integrated Leaning Program (WILF) Talent Hun; 20200

Dear Candidate,

We are plessed (0 inform you that we have issuved your Letter of intén {LO4) ondipe. To take your candidamre forward
with us, ¥ you have not vet accepted the LO! nlease ACCEPT the same cnfine at the sariest,




This is 1o further update ,ou thal post your onboe ding into Wipro, vou wil get enrolied

into WILP which provides you a scholarshio w pursue your higher education (M. Yech) from one of the premier
edfucation instinges in India- sponsoned by Wiprol

We are glad to inform you that on successful hmpﬂ!ﬂiﬂn of your M. Tech course, you will be entitied fur
Wipro's employment offer , based on your performance and organization policy at Wiwo’s discretion your
indicative compensation range will ke between 5 lakhs INR to 7.5 Lakh: INR.

I you frave alrezdy acceped the Lﬁt prease upload youl necessary cocuments for audi validatsion {details
eommunicated o another mai) to trocess your dnrofimant letter and thereon your onboazding intc Wipro.

Please (og on 1o https:lsynergy. wipro_comdcampiesic 7 asing your credentials and go to: Ofrer >> View Letter of
Intent »>> Accept! Decline based on your imerest 10 clcse the pending action. Addtional details on the same have
heen shared with you over & separate emai.

ir case your account is locked, kindly click on “Fesar Passwond and login again using the new password (auto-
telguered within 2.3 hou-s to your registered email address) amd close the panding action.

)

For any further gueries. clarificitions, please reach manajer.canpusEwipno com .

Wi will be in touch with vou with mose nformalion soon

Regards,
Global Campus Hiring Team,

Wipro Limited

AL .
PRINCIPAL

./ 10AC dinator g .s.5c. College: Belagavi
GSS College, Belagavi o

Please do not reply (0 BEs e.asil. Replies to this email address ane arubead toam crescnitonss] seailon. war
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Infosys

Navigate your next

HRD/1000686499/20-21 January 28, 2021
Ms. Shruti B Bastwad

House No 63/5 8Th Cross,

Bhagyanagar.

Belgavi-590006

India

Ph; +91-7204067142

Dear Shruti,

Congratulations! We are delighted :0 make you an oifer as Operations Executive - Trainee and your role is

= Operations Executive .

7 Here are the terms and conditions of our offer:

Joining
Your schednled date of employment with us will be (8-Mar-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates® and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevart Policies of the Company in that work location."

Please be advised that you. by accepting this offer, hereby give your irrevocable consent to the above.

- * For the purpose of this agreement, "affiliate” mezans eny entity that controls, is conirolled by, or is under

" common control with the First Party. For purposes of this Agreerient, "control” means possessing, directly
' or indirectly, the power to direci or cause the direction of the management, policies or operations of an

entity, whether through ownership of voting securities, by contract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virmal training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualitying criteria till the end of the
training and successful completion of the training.

/ fQAC%inétuf g skr&oil;ge, Belagay
GSS College, BelagaVi

Company Confideniial - This communication is confidenticl between vou and infosys Limited
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INfosys

Navigate your next
ANNEXURE -1
{Compensation)
o COMPENSATION DETAILS
{All figures in INR per month)
|1 . - . 2 e -4
_Nﬁlv'l'E Ms. Shrud B Bastwad - - i
ROLE __ Gpe-rati‘t_ms Execuﬁvg- .
ROLE DESIGNATION | Operations Execu tive - Trainve - el
1. MONTHLY COMPONENTS _ - q
BASIC SALARY - _ 13,582
| BONUS / EX-GRATIA (95% of the eligible amuuﬂtgﬂ% ol Basic Salary) being p_';id (TR T o '
monthly basis) e e 2,580
| #IONTHLY GROSS SALARY B - 14;,165!*‘
2. ANNUAL COMPONENT 1

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly busis)

All the above benefits are as per Company's policies, which ure subject to change from time to time. The dishursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satistaction of the Company as per the relevant loan / loan

allowance policy at that tirme

*The gratuity amount set oul above is an approximation. Your eligibility and the final pay out of any Cratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI”) may be applicable w0 enployees as per the appl-cable statutcry regulations. 1f ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of thz ESI Act, 1948,

&

gi - PRINGIPAL ~
4 1QA -ﬂrdi'ﬁatn?\ G.S.Sc. Colege, Betmii
~eg College, Belagavi '

Company Confidential - This communicarion is confidential between you and Infosys Limited

Page 7 of 7

3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+43) B ‘18,581
TOTAL GROSS SALARY iy 18.581
OTHER BENEFITS
| : |
( Wi Wi L)
Scheme | Eligitle Amount In INR | Interest Monthly Instalments (To ,,Ewbr“f, wm.l -
PR T - [ -‘ -..-’I
SALARY LOAN ] 4‘
{subject to submission of| 12000 . ’
Trainee Agreement) | Mil 12 Nil



-

HRD/2T/1000687098/20-21 January 28, 2021

Ms. Swati Maruti Kurubar
H No 1322, Datta Nagar,
Peeranwadi,
Belgavi-590014

India

Ph: +91-9036916730

Dear Swati,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead 1s full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing cultare, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in wour career with us.

Warm regards,

“ RICHARD LOBO

mt i3sDd IST
Fieasnn z
Ln=tion:

EVP and Head Human Resources - Infosys Limited S_‘Q“EIF‘E‘,E:’E”""“"“’
A1

INFOSYS LIMITED

CTN: LES110KAT981PLCO13115
44, Infosys Avenue

Electranics City, Hosur Road

/ Bangalore 560 100, India
L 1 £0 2852 0261
- 91 80 2852 0362
PRINCIPAL XY .
: Agifiistorion

G,5.5¢. College, Belagdy]  / 1QA DRCPRVAVERL 0
T ass Collegd! ekagavs

Company Confidential - This communication is confidentinl beiween you and Infosys Limited



Na rigate your next
ANNEXURE - 1
{Compensation)
o COMPENSATION DETAJLS ,
{All figures in TNR per month)
NAME Ms., Swati Marati Kurubar ,
ROLE Operations Executive I
ROLE DESIGNATION Operations Executive - Trzinee I
L. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on 1
f monthly basis) - . - 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in (he and of the financial year after adjusting
the advance (95%) paid out on & monthly basis) 136
3. RETIRAL BENEFITS g
PROVIDENT FUND - 12% of Basic Salary 1.630
GRATUITY - 4.81% of Basic Salary® —. 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY i ) 18,581
OTHER BENEFITS B
e | Margin Money
Scheme Eligibie Amount In INR | Intere: | Monthly Instaiments (To be borne by the employes
: |
SALARY LOAN Il _
ject to submissio 12000 |
MAQWM}HEE[ - | Nil _l 12 Nil
All the above benefils are as per Company's policies. which are subject to change from lime Lo Gine. The disbursement of any loan / loan ll
allowance is subject (o the fulfilment of all criteria defired for the same to the satisfaction of the Company as per the relevant ioan / loan |
allowance pulicy at that time '
= —
*The gratnily amount sel out above is an wppronimation. Your eligibility and the final pay cut of any Graluity amounts will be
determined in strict accordance with the provisions ol the Payment of Gratmity Ack s
i

Employee State Insurance ("ESI”) may be applicable to employees as per the applicable statutory regulations. If ESI is appiicable, S

employee and the employer will contribute towards ESI as per the provisions of ithe EST Act, 1948.

A NCIPAL ™~
inator PRI
 1QROCOTG o g5 5c. Colies:, Belagavi
Company Confidential - This commumicesios & ¢ safidential between you and #58
Page Jof




Navigate your next

HED2T/1000686612/20-21 Noveriber 6, 2020

Ms. Vartika Ashok Hajeri
H No 6 Kalmeshwar Road
M Vadgaon,
Belgaum-590006

India

Ph: +91-7829202004

Dear Vartika,
-Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infcsys would be possibic without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate furtner, together. Our journey of learnabilitv, values and trusted relationships with our clienis
continue to be the cornerstones of our organization and thesc valves are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,
" RICHARD LORO _ .
EVP and Head Hurnan Resources - Infosys Limited Signature Not Verified
Dl 2050 11 Dl S5 15T
m:ﬁa@n
INFOSYS LIMITED

CIN: LEST10KAI981PLCOI311S
44, Infosys Avenue

: Electrunics City, Hosur Road
7 Bangalore 560 100, India
.- T 91 80 2852 0261

PRINCIPAL D F918028520362
G.5.5c. College, Belagayi IQAC ZCb/i-I;rdmpfwy;?m "
GSS College, Batagvicn - .

L Company Confidenticl - This communication is confidenticl berween you and Infosys Limited



Irnosys

Nawvigais your next
ANNEXURE -1
(Comypensation;
"""""" 'COMPENSATION DETAILS
{All figures in INR per menth)
NAME Ms. Vartika Ashok Hajeri
ROLE me'.ifrm Executive
EQLE DESIGN.@'_I‘ION | Operations Executive - Crainee . )
1. MONTHLY COMPONENTS . -
BASIC SALARY - ) N B =5
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out ou a
monthly basis) - ) . B - 580
MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

|

the advance (95%) paid oct on a monthly basis) - 136{
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) i 18,551|
TOTAL GROSS SALARY 18,581
OTHER BENEFITS
o ey : B o l S

Scheme Eligible Amount In INR | interest ! Monthly Instalments (To hegbmﬂ by m: employe

| » : al ]
SALARY LOAN ! |
(subject to submission of 12000 | ) !' ,
Trainee Agreement) | TR ... : 12 . Nl

allowance policy at that time

All the above benefits are as per Company's policies, which are suhject 1o change from time to time. The disbursement of any loan / loan i
allowance is subject to the fulfilment of all criteria defined for the same to the satisfzction of tae Company as per the relevant loan / loan |

delermined in strict accordance with the provisions of the Payment of Grawity Act

*The gratuily amount set out above is an appreximation. Your eligibility and the fina! pay out of any Gratuity amounts will be

employee and the employer will contribute owards ESI as per the provisions of the ESI Act, 1948,

Employee State Insurance ("ESI") may he applicable to employees as per the applicable statutory regulations. If ESI is applicable. e

NCIPAL -~ —

inatof PRINCIPAL ~ —

. ‘s Cci;/ié;e édaga%.s: College, Bi12gavl
GS e |

Compary Corgfidensial - This communication is confidenticl between you and Infosys [ smited

Page 7 of 7



Infosys

Navigate your next
HRD/2T/1000686508/20-21 November 6, 2020

Ms. Veena Veerappa Karaveeranavar
A/P : Madanabhavi

Bailhongal-591121
India

Ph: +91-7022!67530

Dear Veena,
Welcome to Infosys!

Today. the corporate landscape 1s dynamic and the world ahead i¢ full of possibilities! None of the amazing
things we do at Infosys would be possible without ap equally amazing culiure, the environment where ideas
can flourish and where you are empowered tc move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue 1o he the cornerstones of our organization and these values are upheld only because of our peonle.

We look forward to working with you and wish you success in your career with us.

Warm regards.

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

//%f(' INFOSYS LIMITED
& CIN: L85110KA1981PLCO13115
i 44, Infosys Avenue
PRINCIPAL —~- -
. Elec City. Hosur Road
: m&%lnﬁmf G.5.5¢. College, Belagavi Bm:;:::;ﬁ;};ﬂﬂ. ::;:ia
GSS College, Belagavi T 01 80 2852 0261

F 21 80 2852 0362
askus @infosys.com
www. infosys.com

g

Company Confidential - This communication is confidential between you and Infosvs Limired



Infosys’

Navigate your next

ANNEXURE -1
{Compensation)
- COMFENSATION DETAILS r
{All figures in INR per month)
i NAME hf!_l_s. Veena Vmppg_Karamu{_ . e
ROLE | Operations Executive s 5
' ROLE DESIGNATION ' Operations Executive - Trainee - L T
1 MONTHLY COMPONENTS o e aep
| BASIC SALARY ) R o Ej_aé
BONUS / EX-GRATIA [95% of the cligible amount (20% of Pasic Salary) being paid out on a

_monthly basis) B - SO ..
_MONTHLY GROSSSALARY - o Diresl 16162
:ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will b= paid out in the end of the financial vear after adjusting

[the advance (%) paid ot o amontblybests) 38
3. RETIRAL BENEFITS _ )
i PROVIDENT FUND - 12% of Basic Salary 1,630
| GRATUITY - 4.81% of Basic Salary® 653
| FIXED GROSS SALARY (142+3) 18,581
 TOTAL GROSS SALARY _ ) 18,581

- OTHER BENEFITS
: II | Margin Money e
i Scheme 1: Eligible Amouni In INR Enterest . Mﬂth]}r Insialments ”.:flhm o tie e )
| SALARY LOAN : : . o
| (subject .0 submission off 12000 -

%?aipn::?fgrmmml} - : Nil |12 Nil

- All the above benafits are as per Company's policies. whick are subject 10 change fron time to time. The disbursement of any loan / loan
. allowance is subject to the fulfilmers of 21 crilesia defined for the same 1o the satisfaction of the Company as per the relevant loan / loan :
| allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amoums will be
 determined in strict accordance with the provisions of the Peyment of Gratwity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If £S1 is applicable, the
cmployee and the employer will contribute towards EST as per the provisions of the ESL Art, 1948, _ ST ; - |

rd
o%rdinatol  poincipAL
1QAC Belad3¥isc, College, Belagayl

Compary Conjidential - This communication is confidential between vou and Infosys Limited
Page Tof 7
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Infosys'

Navigate your next

HRD/2T/1000686462/20-21 November 6, 2020

Mr. Atinaram Vinayak Karambalkar
A/P : Hebbal

Tyq : Khanapur,

Belgavi-591120

India

Ph: +91-7026957072

Dear Atmaram,
Welcome to Infosys!

Today, the corporate landscape is dynamic an< the world ahead is full of possibilities! None of the amazing
things we do at Infosys weould be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will nzver stand still, w= will inspire you to build what's next and we
will navigate further, together. Our journey of !earnability, values and trusted relationships with our clients

continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward 10 working with you and wish you svccess n your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED
CIN. LES110KA1981PLCOL3115
44, Infosys Avenue

Electronies City, Hosur Road
— Bangalore 560 100, India
T 91 80 2852 0261

PRINCIPAL - P01 802852 0362
G.S.Sc, College, Belagavi 1aA U-GFWJ;DT‘“
GSS College, Bt

Company Confidential - This communicetion is confideniial between you and Infosys Limited



nfosys

Navigate your next

HRD/1000686462/20-21 November 6, 2020

Mr. Atmaram Vinayak Karambalkar
A/P : Hebbal

Tg : Khanapur,

Belgavi-591120

India

Ph: +91-7026957072

Dear Atmaram,

Congratulations! We are delighted to make vou an offer as Operations Execufive - Trainee and your role is
Operations Execuiive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employmert with us will be 17-Nov-2020.

Location

Your location of training is MYSORE, India . The location of posting ("work location”) would be
communicated to you upon successful completion of training. You may be asked te relocate to any of
our uaits, departments or the offices of our affiliates® and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work Jocation.”

Please be advised that you, by accepting this offer, hereby give your inevocable consent to the above.

# For the purpose of this agreement, “affiliate” means any entiiy that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” meuns possessing, directly [ )
or indirectly, the power to direct or cause the direction of the managemen, policies or operations of an |
entity, whether ithrough ownership of voting securities, by contract or otherwise."

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

: NCIPAL -
AGA éﬁﬁaﬁna@g i

.S¢. College, Belagavi
GSS Collene, Be!aga?f_ ’ "_ | :

R T

iy m L

Company Confidential - This communicasion is confidential between you and
Fagelof 7



Infosys

Navigate vour next
ANNEXURE - 1
{Compensatiou)
~ COMPENSATION DETAILS = |
(All figures in [N per month) |
NAME Mr. Atmaram Vinayak Karambalkar |
o =
ROLE Operations Execvtive B l
ROLE DESIGNATION Operations Executive - Trainee . L
1. MONTHLY COMPONENTS .
BASIC SALARY _ 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid owr on a
monthly basis) 380
EEREN = |
rJ,M'[}I*'EITE[I..‘!E GROSS SALARY _ -} 16,162
. +ANNUAL COMPONENT
i B e e P et e Y e E STy - ‘_. |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the finaicial year after adjusting _
the advance (95%) puid out on a monthly basis) N [ 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12%: of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
| TOTAL GROSS SALARY 18,581
OTHER EENEFITS
Ty I Margin Money
«heme Eligible Amount Ia INR | Interest 5l Monthly Instalments | 7, 1 borne by the g
‘sALARY LOAN [ i
(snbject to submission of| 12000 ; :
Trainee Agreemeznt) Nil iR Nil
All the above benefits are as ner Company’s policies, which are subject 10 change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al! criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at tha! lime
*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in striet accordance with the movisions of the Paymeni of Gratuity Act
Employee State Insurance ("ESI") may be applicable to employees as per the appl.cable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the = provisions of the ESI Act, 1948.

oR IQAC Co-ordinator
- < Collese. Belaial @SS College, Belagavi

Company Confidential - This communication is confidential ferween vou and Infosys Limited
i . Page Tof 7
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MNavigate your next

HRD/2T/1000686471/20-21 January 28, 2021

Mr. levin Jeron Lobo

H No 44/1, Kalmeshwar Galli,
Belgundi,

Belgavi-591108

India

Ph: +91-7996700458

Dear Kevin,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys wouid be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered (o move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in wour career with us.

Warm regards,
RICHARD LOBO : o
EVP and Head Human Resources - Infosys Limited 5_*9“31}“'3 Verified
Do 2021 01 AA A 19T
Feasoc
[ = e
INFOSYS LIMITED

CIN: LS5110KA1981PLCO13115
44, Infosys Avenue
= Electronics City, Hosur Road

] Bangalore 560 100, India
L T 91 80 2852 0261

; 51 80 2852 0362
PRINCIPAL et dieios
as O5Y5.com
G.5.5¢, College, Belagay! ¢ Csordmatesor
GSS College, BelagaV!

Company Confidential - This communication is confidestial besween you and Infosys Limises




INfOSyS

Navigate your next
ANNEXURE -1
{Compensation)
S

NAME Mﬂtvln Jeron Lobo

ROLE B Operations Execative

ROLE DE@GN&TIDN Operations Executive - Trainee - . i
1. MONTHLY COMPONENTS . _:

BASIC SALARY _ - 13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on 4

monthly basis) _ s - - 2,580
| MONTHLY GROSS SALARY o 16,162
2. ANNUAL COMPONENT = ? -

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial ycar after adjusting |
um advance (95%) paid out on a monthly basis) B 135\

3. RETIRAL BENEFITS [

PROVIDENT FUND - 12%_01’ Basic Salary o iﬁ?ﬂ

GRATUITY - 4.81% of Basic Salary* : - 653

FIXED GROSS SALARY (142+3) s - 18,581
| TOTAL GROSS SALARY __ | o _ 18,581
- s OTHERBENEFIYS =~

| | ; i -
| . 5 Margin Moaey .

 scheme . Eligible Amount In INR | Interesi . Monthly Instalments {Ta be borne by the employe

1 SALARY LOAN J ! "1
m ’I 1200 | Nil 12 Nil

A5 #e soowe Benefits are as per Company's policies, which are subjeci 1o change from time to time. The disbu.sernent ol any loan / loan
aliowanes is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
aliowsmes policy =t that time

=The =ty smoant sci out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
des=—mmesd @ st accordence with the previsions of the Payment of Gratoity Act

5 Ssssrance ("ESI™) may be applicable to employees as per the applicable statiory regulations. I EST is applicable, the
| canpiiowes 3 S smployer will contribute towards ESI as per the provisions of the ESI Aci, 1948.

LY

4

PRINCIPAL =
nator * ¢ ¢ ¢, College, Belagavy,
Belagavi .. '

= Comfidential - Thiy communication is confider:tia! between you and Infosys Limited
Page Tof 7
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... RICHARD LOBO

HRD/2T/1000687 1 14/20-21

Ms. Swati Mallikariun Mungarwadi

H No 360 Basavan Pete A/P :Deshnur,

Bailhongal,
Deshnur-591147
India

Ph: +91-9606525398

Dear Swati,

Welcome to Infosys!

K-
A4 et

i

2ol9-0G
Infosys
Navigate your next

January 28, 2021

Today, the corporate landscape is dynamic and the world ahead is full uf.possibiiitics! None of the amazing
things we do at Infosys would be possible without an equally amazing culwre, the environment where ideas
can flourish and where you are empcewered to move forward as far as vour ideas will take you.

At Infosys, we assure that your career will never stand still, we vill inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values ana trusted relationships with our clients
continue to be the cornerstones of our organization and thess values are upheld only because of our people.

We look forward to vorking with you and wish youn success in vour career with us.

Warm regards,

EVP and Head Human Resources - Infosys Limited

o2

- F918028520362

naw:‘hfmys.mm
vi -
 Belaga

Company Confidential - This communication is confidential between you and Infosys Limited

Signature Not Verified
Esp o s st
Reason: Digitaiy'Si
Locafion:

INFOSYS LIMITED

CIN: LES1 10K A1981PL.COI3115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India
T 91 80 2852 0261

ﬁ!é@hfnﬁys.cqm ; 3 }



INOSyS

Navigate your next
ANNEXURE -1
{(Compensation)
[ COMPENSATION DETAILS s
(All figures in INR per month)
NAME Ms. Swatl Mallikarjun Mungarwadi
ROLE Operations Executive r
ROLE DESIGNATION Operations Executive - Trainee i
1. MONTHLY COMPONENTS
N et - ——
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being pzid out on a
monthly basis) 1 2,580
MONTHLY GROSS SALARY 16,162
' - o il Zopa
| 2. ANNUAL COMPONENT o
BONUS / EX-GRATIA - (Balance 5% will be paid cut in the end of the fiuancial year after adjusting
the advance (95%) paid out on a monthly basis) _ B 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1.630
GRATUITY - 4.81% of Basic Salary*® e 653
FIXED GROSS SALARY (1+2+3) - 18,581
TOTAL GROSS SALARY _ £ 18,581
FE=E |
OTHER BENEFITS
Margin Money e
Scheme Eligible Amount In INR | Interest Monthly instalments (To be bore by the employet.
SALARY LOAN 'TJ
{sabject to submission of] 12000 g :
 Traimee Agreement) . Nﬂ_ - 12 B Nil
Al #e showe benefits are as per Company's policies, which are subject to change from time (o time. The disbursement of any lozn / loan
sliowance &5 subject to the fulfilment of all criteria defined for the same tc the satisfaction of the Company as per the relevant lcan / loan
alowgnes pobcy al that time
*The £wws =mount sct out above is an approximation. Yeour eligioility and the final pay out of any Giatuity amounts will be
ges=—munes = sinict accordance with the provisions of the Payment of Gratuity Act .
Essiowes Suse ‘ssurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the
empiew= = B employer will contribute towards FSI as per the provisions of the ESI Act, 1948,

%fﬂi"‘““’ . PRINCIPAL

Belagddyk ¢, College, Belagavi

Cﬁﬁdéﬂi&:i"— Th‘:’.rcmnunﬁ?m_;:‘an is confidential between you and Infosys Limite€
PigeT of 7
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CONCENTRIX'

Date:- 31-Jan-20

Subject: Expression of Interest - Campus

Dear Mounesh Mahesh Pattar,

We are pleased to convey through this Expression of Interast latter that you are being sonsiderad for
the position of Advisor, provided you successfully complete your graduation and fulfil other
requiremenis including but not limited to you clearing further assessmentsfinterviews. On successful
completion of eiigibility requirements viz. Graduation, final assessments and / or interviews, the
Company may issuz you an Appointment Letter with details of all service lerms and conditions and
salary structure along with a proposed dete of joining.

1. Your initial place of work shall be at the company's discretion and can be at any Concantrix
lccations.

2. This Expression of Interest shall remain valid ior a peripd of €0 days from the dale of your Final
Examination. Considering the candidaturs beyond the 60 days period would be as per the requirement
in the organization.

if any information furnished by you in your application or during the selection process is found fo be
incorrec: or false, andfor if you heve suppressed material Information regarding your qualifications and
experience, the Company may withdraw this expression of inferest without any natice.

Flease note that this Istier is not an offer of employment or a legally binding coniract of employment.
An offer for employment shall be made to you at the sole discrelion of the Company and there is no
ocbligatior. on the Company lo do so. An employes-employer refafionship between you and the
Company shall e established only upon the Company’s issuance and your acceptance of a legally
binding contract of employment.

We encourage you to provide your acceplance of this EOl at canpusplacements@conue ntrix.com

Concenirix Hiring Team

NCIPA |QAC Cg-ordinator
u.5.%c; Collage; Danlg GSS College, Belagavi

--This is 3 system generated document and does not require any signature—- CNX/REC/ART/AGHR/E
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CONCENTRIX
Date:- 02-Dec-19

subject: Expression of interest - Campus

Dear Neha Balkrishna Suryavanshi,

We are pleased to convey through this Sxpression of Interast lefter that you are being considerad for
the posilion of Advisor, provided you successfuily complete your graduation and fulfil other
requirements including but ret limited to you clearing further assessments/interviews. On successiyl
completion of elighility requirements viz. Graduation, final assessments and / or intarviews, the
Company may issue you an Appointment Letier with details of all service terms and conditions and
alary siructure along with a proposed date of joining.

1. Your initial placs of work shall be at the company's discretion and can be at any Concentrix
locations.

2. This Expression of Intarest shall remain valid for a period of 60 days from the date of your Final
Examination. Considering the candidature beyond the 69 days period would be as per the requirement
in the organization.

it any information furnishzd by you in vour applicalion or during the selection process is found to be
incoirect or false, and/or If you have suppressed material informalion regarding your qualifications and
expsrience, the Company mey withdraw this expression of inferest without any nofice.

Please note that this letter is not an offer of employment or a legally binding contract of employment.
An offer for employment shall be made to you at the sole discretion of the Company and there is no
obligation on the Company to do so. An employee-einployer relationship between you and the
Company shall ba establisted only upon the Company’s Issuance and your acceptance of a legally
binding contract of emplayrnent.

We encourage you to provide your acceplante of this EQL at campusplacaments@conceniriz.com

Concentrix Hiring Team

EQAC Co-ordinater - PRINCIPAL
GSS College, Belagavi . . . cojiege, Belagavi

—This is 2 system generated document and does not require any signature— CNX/REC/ART/AGHR/EOI/5.0
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Welcome to Wipro's Work Integrated Learning Program (“WILP")

Work Integrated Learning Program

Wipro Limited, Dodda Kannelll

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 2844001112, Fax: (080) 28440256

Dear Sushma Yallappa Patil

Sub: Enrolment letter o Wipra's Work Integrated Learning Program {(“WILP") as Scholar Trainee —
Work Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated
Learning Program with WILP. This is a scholarship program customized as a robust academic and training
prograrm which will allow you to obtain M. Tech degree fruom one of the premier engineering
institution/University in India.

The duration of the academic program shall b2 48 months from the date of enrolment for academic
program. You will be enrclled into the academic program within 12 months from date of joining. Your date of
joining will be intimated through a separate communication.

We hope you enjoy the learning with 'WILP and have an enriching experience being a part of Wipro Limited
(*Wipro or “Company”).

Please read through the terms and conditions of your enrolment as provided below.
We look forward te having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipra Lirnited,

Sunil Kalachar
General Maaager — Talent Acquisition

Signature, Hfﬁed sl PRINCIPAL _
Do Joorioagtez=sr  © JQAC (iic-ﬂf dé';?;’g&ﬁ_ﬁc. College, BelagaYl
GSS College,

i
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CONCENTRIX'
Date:- 02-Dec-19

Subject: Expression of Interest - Campus

Dear Vrushali Gadkari,

Woe are pleased o convey through this E«pression of Inferest letter that you are being considered for
the position of Advisor, provived you successfully complete your graduation and fulfill other
requirements inciuding but nat limited fo you clearing further assessmants/interviews. On successful
completion of eligibility requirements viz. Graduation, fina’ assessments and / or interviews, the
Company may issue you an Appoinimenl Lelter with details of all service terms and conditions and
salary structure along with a proposed date of joining.

1. Your initial place of work shall be al the company's discretion and can be at any Concentrix
locations.

2 This Expression of Inlerest shall remain valid for a pefiod of 60 days from the date of your Final
Examination. Considering the candidaiure bayond the 60 days period would be as per the requirement
in the organization.

If any information fumished by you in your application or during ine selection process is found to be
incorrect or false, andfor if you have suppressed material information regarding your qualifications and
experience, the Company may withdraw this expressicn of interest without any nodce.

Fiease note that this letier is not an ffer of emrployment or a legally biuding contract of employmant.
An ofter for employrnent shall be made to you at the sole discretion of the Company and there is no
ocbligation on the Company to do so. An employee-employer relationship between you and the
Company shall be established only upon the Company's iszuance and your acceptance of a legally
binding contract of employment

We encourage you to provida yous acceptance of this EQ1 al cempusplacemenis@concentrix.com

Concenirix Hiring Team

ﬁ 1 ane iy
{IP.' - Ellr"l-a‘;'][ . PR‘NC 4
I ('.'.'-L‘r l?j;: Belag@¥.sc. College, Belaga

Gss Lo '

~This is 2 system generated document and does not require any signature-— CNX/REC/ART/AGHR/EOI/5.0
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CONCENTRIX

Date:- 03-Apr-20

Subject: Expression of Interpst - Campus

Dear Shilpa Babu Majagavi,

We are pleased to convey threugh this Expressicn of Iinterest letter that you are being considered for
the position of Advieor, provided you successfully complete your graduation and fulfill other
requirements including but not limited to you clearing further assessments/interviews. On successiul
completion of eligibility requirements viz. Graduation, final ussessmenis and / or interviews, the
Company may issue you an Appointrrent Letter with details of all service terms and conditions and
s2lary structure along with a proposed date of joining.

o T 1. Yeur ‘nitial place of work shall be at the company's discretion and can be at any Concentrix
locations.
2. This Expression of Interest shall remain valid for a period of 60 days from the date of your Final

Examina ion. Considering the candidature beyond the 60 days period would be as per the requirement
in the organization.

il any iniormation furnished by you in your application or during the selection process is found 1o be
incorrect or false, and/or if you have suppressed material infarmaltion regarding your qualifications and
experience, the Company may withdraw this expression of intérest without any notice.

Please note that this letter is not an offer of emoloyment or a legally binding contract of employmeant.
An cffer for employment shall be made 1o you at the sole discretion of the Company and there is no
obligation on the Compeny to do so. An employee-emgloyer relationship between you and the
Company shall be established only upon the Company's issuance and your acceptance of a legally
binding contrazt of employraent.

We encourage vou to provide ywwr acceptance of this EOQl al cam pusplacements@concentrix.com

Concentrix Hiring Tearn

- NCIPAL
QAC oﬁinatnragis Sc P?-:iimege, pelagavt
j Belagavi?™™’ '
GSs Colleg®

~This is 2 system generated document and does not require any signature-- CNX/REC/ART/AGHR/EQI/5.0
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07 Jul, 2020
Welcome to Wipro’s Work Integraied Learning Program (“WILP")

Work Integrated Learning Program

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (G80) 28440011/12, Fax: (080) 28440256

Dear Shubham Jishok Suguni,

Sub: Enrolment letter to Wipro's Work Iniegraied Learning Progrem (“WILP") as Schelar Trainee —
Worl integrated Learning Program

Welcome to WILP!

"With reference to your application, it is our pleasure to enrcll you as a Scholar Trainee — Work Integrated
Learning Program with WILP. This is a scholarship program customized as a robust academic and training
orogram which will ailow you o obtain M. Tech degree from one of the premisr engineering
institution/University in lndia.

The duration of the academic prcgram shall be 48 months finm the date of enrolment for academic
program. You will be enrolled into the academic program within 12 mariths from date of joining. Your date of
joining will be infimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being & part of Wipro Limited
(*Wipro or “"Company™).

Please read through the ierms and conditions of your enrolment as provided below.
We look forward to having a leng and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipra Limited,

il J"L_f
r

NS
Sunil Kalachar
General Manager — Tzlent Acguisition

.f- .-‘.i
I: A
— 3
!

Signature erified PRINCIPAL
I .
F".&%ﬁm’;‘ N C 6ordinatol  G.S.5¢, College, Belagavt
Rl Caous Lot QA ~ hege, BetagaV!
| GssSC
Wipr Limited T/ 401 (A0} 2REEODIT 5
Doddakannedd  F -+@7 (801 28450084
S g Sensitivilty: Infernal & Festriciad 0637134
EBengaiury 580035 W - wipro.com
india © * LAZ WOZKA1945PLI0Z0800 Page 1 of 16

&
- L]




INfosys

Navigate your next

HRD/2T/1000687408/20-21 January 28, 2021

Mr. Mallikarjun Rajiv Honnakkanavar
178,

Attihal Taluk,

Hukkeri-591254

India

Ph: +91-7022609269

Dear Mallikarjun,
Welcometo Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited Signature Not Verified

Fichard Lobo

Digitally signed
Date: 2021.01,28¢£6:36:23 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1000687408/20-21 January 28, 2021

Mr. Mallikarjun Rajiv Honnakkanavar
178,

Attihal Taluk,

Hukkeri-591254

India

Ph: +91-7022609269

Dear Mdlikarjun,

Congratulations! Weare delighted to make you an offer as Oper ations Executive - Traineeand your roleis
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Y our scheduled date of employment with us will be 08-M ar-2021.

L ocation

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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Navigate your next

Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your alocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

I ncrements and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Aqgreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of alocation to a Practice Unit. The date of alocation to a Practice Unit is
generaly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 2 of 7
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Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - |.

Inadditionto your grosssalary, you will receivean additional Personal Allowanceof INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangal ore/Mysore/Mangalore/Hubli. This alowance will be discontinued in case of achangein
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia/ Bonus
Youwill be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Y ear 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out onamonthly basis.
The balance amount will be paid out in the end of the financial year.

| nsurance

You will be eligible to participate in a Group Health Insurance Scheme. Y ou may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 7
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with atotal Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towardsnatural death, and I NR 3,000,000 towardsan accidental death. All employeesbecome membersof
InfosysWelfareTrust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 4 of 7
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Other Termsand Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2020-21. These eligibility criteriafor the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. Youwill aso have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

Youwill produce al marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of al or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and

administrative topics and procedures. The Company reservesthe right to change these Policies at any timein
its absolute discretion.

Y oushall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is aso conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 5 of 7
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Y our employment will be governed by the rules, regulations and policies of the Company.

The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As atoken of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yourssincerely,

RICHARD LOBO

EVP and Head Human Resour ces - Infosys Limited

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location Signature Not Verified

Digitally signed by Bichard Lobo
Date: 2021.01,28¢£6:36:23 IST
Reason: Digitalty' Signed
Location: Bangal$re

INFOSYSLIMITED

CIN: L85110KA1981PL C013115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 7
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COMPENSATION DETAILS
(All figuresin INR per month)

NAME Mr. Mallikarjun Rajiv Honnakkanavar

ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS/ EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT

BONUS/ EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting

the advance (95%) paid out on a monthly basis) 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSSSALARY 18,581

OTHER BENEFITS

Scheme Eligible Amount In INR | Interest Monthly Instalments

Margin Money
(T o be borne by the employee)

SALARY LOAN

(subject to submission of| 12000 .
Trainee Agreement) Nil 12

Nil

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of al criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the

employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited

Page 7 of 7
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September 12, 201 9

Ms. Radha Kundargi
Chandanahosur Village,
Tarihal Post,
Belagavi(Dt) - 590020

Dear Ms. Radha Kundargi,

SUB: OFFER LETTER

Based on your application and subsequent discussions you had with us, we are pleased to
offer you the position of Scientific Analyst-Trainee in our Organization.

Your key result areas will be assigned to you at the time of joining and from time to time
thereafter.

The key terms and conditions of the offer are detailed as below.

1. REMUNERATION

You shall be paid on annual compensation of INR 255048/- (Rupees Two Lakhs Fifty Five
Thousand Forty Eight Only) on a cost to the company basis inclusive of company PF
contribution, and other Benefits. If any of the tax-free allowances are not supported by proper
documents from your side, the same shall be considered as part of your taxable salary and
taxed as per prevailing regulations and tax rates. From the payment due to you, income and
professional taxes payable by you, your statutory contributions including PF, loss of pay for
unautherized absence, excess leave and any other deductions applicable to Jou would be

deducted accordingly.

Your compensation has been determined based on numerous factors including the job

_agsignment, skills; background, prcfessional merits€t¢. YoutareTe

Company's policy of maintaining the remuneration details as highly confidential and ensure
that no information pertaining to compensation is shared with anyone whether it is within or

outside the Company.

2. LOCATION

You will be based in Bangalore, India. The job is transferable and Company reserves right to
post you anywhere in India or abroad depending on the business needs. In addition, the
Company reserves the right to depute you or transfer your services to any of its parent
company, subsidiary, group company, strategic partner/customer, etc. (“Associates”) on
similar terms and conditions.

he o
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MOLECULAR CONNECTIONS PRIVATE LIMITED,
Brigade Seshamahal, No. 5, Vani Vilas Road, Basavanagu
Ph: +91 80 4093 9957, +91 80 LOYO 7929,
info@molecularconnections.com, www.molecularconnections.com
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August 01, 2019

Mr. Sagar S Bhiste
Soundatti A/P,
Raibag Taluk,
Belgaum(Dt) - 591213

Dear Mr. Sagar S Bhiste,

SUB: OFFER LETTER -

Based on your application and subseguent discussions you ‘had with us, we are pleased to
offer you the position of Scientific Analyst-Trainee in our QOrganization.

Your key result areas will be assigned to you at the time of joining and from time to time
thereatter.

The key terms and conditions of the offer are detailed as below.

1. REMUNERATION

You shall be paid on annual compensation of INR 255048/- (Rupees Two Lakhs Fifty Five
Thousand Forty Eight Only) on a cost to the company-basis inclusive of company PF
contribution, and other Benefits. If any of the tax-free allowances are not supported by proper
documents from your side, the same shall be considered as part of your taxable salary and
taxed as per prevailing regulations and tax rates. From the payment due to you, income and
professional taxes payable by you, your statutory contributions including PF, loss of pay for
unauthorized absence, excess leave and any other deductions applicable to you would be
decuctec accordingly.

Your compensation has been determined based on numerous factors including the job
assignmenl. skills, background, professional merits, etc. You are requested to adhere to the
Company's policy of maintaining the remuneration details as highly confidential and ensure
that no information pertaining lo compensation is shared with anyone whether it is within or
outside the Company.

2. LOCATION

You will be based in Bangalore, India. The job is transferable and Company reserves right to
post you anywhere in India cr abroad depending on the business needs. In addition, the
Company reserves Lhe right to depute you or transfer your services to any of its parent
company. subsidiary, group company. strategic pariner/customer elc. (“Associates”) on
similar terms and conditions
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MOLECULAR CONNECTIONS PRIVATE LIMITED.
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August 05, 2019

hr. Akshay Monappa Chougule
Sambhaji galli(Navi Galli),
Basavan Kudachi,

Belagavi(Dt) — 581124

Dear Mr. Akshay Menappa Chougule,

-_ SUB: OFFER LETTER
Sasec on vour zpplication and subsequent discussions you had with us, we are pleased to
cffer you the cosition of Scientific Analyst-Trainee in our Organization.

<t a@reas will b2 zssignad to you at the time of joining and from time to time

fm et

$ @nd cencitiens of the cffer are detailed as below.

1. REMUNERATION

I 2= paid on annuzl compensation of INR 255048/- (Rupees Two Lakhs Fifty Five

'@ Forly Eight Only) on a cost to the company basis inclusive of company PF

ticn, 2nd other Benefits If any of the tax-free allowances are not supported by proper

'Ents from your side, the same shall be considered as part of your taxable salary and

taxed as per prevailing regulations and tax rates. From the payment due to you, income and
orefessionzl taxes payablz by you, your statutory contributions including PF, loss of pay for
unauthorizec zbsence, excess leave and any other deductions applicable to you would be
deducted zccordingly.

NS
Your compensation has been determined based on numerous factors including the job
assignment, skills, background, professional merits, etc. You are requested to adhere to the
Company’s policy of maintaining the remuneration details as highly confidential and ensure

that no information pertaining to compensation is shared with anyone whether it is within or
cutside the Company.

2. LOCATION

You will oe tasec in Bangalore, India. The job is transfer
st you anywhere in India or abroad depending on the business needs. In addition, the
Company reserves the right to depute you or transfer your services to any of its parent
cemzany. suosidiary, group company, strategic pariner/customer, etc. (*Associates”) on
similar terms and conditions.

able and Company reserves right to

e

: MOLECULAR CONNECTIONS PRIVATE LIMITED.

Bngade Seshamahal, No. 5, Vani viias Road, Basavanagudi, Bengaluru - S60 00, INDIA,
Ph: +91 80 4093 9957, +9] gg 4090 7929,

ir#o@nﬂeanafmtmcﬁom.mm. www.molecularconnections.com
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August 05, 2019

Mr. Abhishek Kosti
Siddeshwar Colony,
Kagwad,

Belagavi(Dt) - 591223

-

Dear Mir. Abhishek Kosti,

SUB: OFFER LETTER

Based on your application and subsequent discussions you had with us, we are pleased to
offer you the position of Scientific Analyst-Trainee in our Organization.

‘Your key result areas will be assigned to you at the time of joining and from time to time
thereafter.

The key terms and conditions of the offer are detailed as below.

1. REMUNERATION

‘You shzll be paid on annual compensation of INR 255048/- (Rupees Two Lakhs Fifty Five
Thousand Forty Eight Only) on a cost to the company basis inclusive of company PF
contribution, and other Benefits. If any of the tax-free allowances are not supported by proper
documents from your side, the same shall be considered as part of your taxable salary and
taxed as per prevailing regulations and tax rates. From the payment due to you, income and
professional taxes payable by you, your statutory contributions including PF, loss of pay for

unauthorized absence, excess leave and any other deductions applicable to you would be
deducted accordingly.

Your compensation has been determined based on numerous factors including the job
assignment, skills, background, professional merits, etc. You are requested to adhere to the
Company's policy of maintaining the remuneration details as highly confidential and ensure

that no information pertaining to compensation is shared with anyone whether it is within or
outside the Company.

2. LOCATION
You will be based in Bangalore, India. The job is transferable and Company reserves right to
post you anywhere in India or abroad depending on the business needs. In addition, the

Company reserves the right to depute you or transfer your services to any of its parent

company, subsidiary, group company, strategic partner/customer, etc. (*Associates”) on
similar terms and conditions,

\ ety

MOLECULAR CONNECTIONS PRIVATE LIMITED,

Brigade Seshamahal, No. 5, Vani Vilas Road, Basavanagudi, Bengaluru - 560 00k, INDIA.

Ph: +31 80 4093 9957, +91 g0 4,090 7929,
info@molecularconnections
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August 05, 2019
Mr. Karunanidhi Arjun Mirji
Hirepadasalgi A/P,
Jamakhandi Taluk,
Bagalkot(Dt) - 587301

Dear Mr. Karunanidhi Arjun Mirji,

SUB: OFFER LETTER

Based on your application and subsequent discussions you had with us, we are pleased to
offer you the position of Scientific Analyst-Trainee in our Organization.

Your key result areas will be a

ssigned to you at the time of joining and from time to time
thereafter.

The key terms and conditions of the offer are detailed as below,

1. REMUNERATION

You shall be paid on annual compensation of INR 255048/- (Rupees Two Lakhs Fifty Five
Thousand Forty Eight Only) on a cost to the company basis inclusive of company PF
contribution, and other Benefits. If any of the tax-free allowances are not supported by proper
documents from your side, the same shall be considered as part of your taxable salary and
taxed as per prevailing regulations and tax rates. F rom the payment due to you, income and
professional taxes payable by you, your statutory contributions including PF, loss of pay for

unauthorized abserce, excess leave and any other deductions applicable to you would be
deducted accordingly.

Your compensation has been determined based on numerous factors including the job
assignment, skills, background, professional merits, etc. You are requested to adhere to the
Company's policy of maintaining the remuneration details as highly confidential and ensure

that no information pertaining to compensation is shared with anyone whether it is within or
outside the Company.

2. LOCATION

You will be based in Bangalore, India, The job is transferable and Company reserves right to
post you anywhere in India or abroad depending on the business needs. In addition, the
Company reserves the right to depute you or transfer your services to any of its parent

company, subsidiary, group company, strategic partner/customer, elc. (“Associates”) on
similar terms and conditions.

>

MOLECULAR CONNECTIONS PRIVATE LIMITED,

Brigade Seshamahal, No. 5, Vani Vilas Road, Basavanagudi, Bengaluru - 560 0Ok, INDIA.
Ph: +91 80 L093 9957, +91 80 4090 7929,

in{o@molewlamonneqims.mm. www.molecularconnections.com
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30™ December, 2019

Mr. Maruti Manohar Shahapurkar
166, Pati! Galli, Hangarge,
Mandoli, Belgaum,

Karnataka — 590008,

Dear Mr. Maruti,

SUB: OFFER LETTER

Based on your application and subsequent discussions you had with us, we are pleased to
offer you the position of Scientific Analyst - Trainee in our Organization, -

Your key result areas will be assigned to you at the time of joining and from. time to time
thereafter. e

The key terms and conditions of the offer are detailed as below.

1. REMUNERATION

You shall be paid on annual compensation of INR 2,42,652/- (Rupees Two Lakhs Forty-Two
Thousand Six Hundred and Fifty-Two only) on a cost to the company basis inclusive of
company PF contribution, and other Benefits. If any of the tax-free allowances are not
supported by proper documents from your side, the same shall be considered as part of your
taxable salary and taxed as per prevailing regulations and tax rates. From the payment due
to you, income and professional taxes payable by you, your statutory contributions including
PF, loss of pay for unauthorized absence, excess leave and any other deductions applicable
to you would be deducted-accordingly.

Your compensation has been determined based on numerous factors including the job
assignment, skills, background, professional merits, etc. You are requested to adhere to the
Company's policy of maintaining the remuneration details as highly confidential and ensure
that no information pertaining to compensation is shared with anyone whether it is within or

outside the Company.
2. LOCATICN

You will be based in Bangalore, India. The job is transferable and Company reserves right to
post you anywhere in India or abroad depending on the business needs. In addition, the
Company reserves the right to depute you or transfer your services to any of its parent
company. subsidiary, group company, strategic pariner/customer, etc. (*Associales”) on

similar lerms and conditions.
[ \

MOLECULAR CONNECTIONS PRIVATE LIMITED.

Brigade Seshamahal, No. 5, Vani Vilas Road, Basavanagudi, Bengaluru - 560 00U, INDIA.
Ph: +91 80 4093 9957, +91 80 LO90 7929,

info @ molecutarconnections.com, www.mokecularconnections.com
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August 05, 2019

Mir. Pratix Sudesh Chougule
#2098,

Kore galli Shahapur,
Opp to Vijay Bakery,
Belagavi(Dt) - 530003

Dear Mr. Pratik Sudesh Chougule,

SUB: OFFER LETTER

Based on your application and subsequent discussions you had with us, we are pleased to
offer you the position of Scientific Analyst-Trainee in our Organization.

Your key result areas will be assigned to you at the time of joining and from time to time
therezfler.

The key terms and conditions of the offer are detailed as below.

1. REMUNERATION

You shzll be paid on annual compensation of INR 255048/- (Rupees Two Lakhs Fifty Five
Thousand Forly Eight Only) on a cost to the company basis inclusive of company PF
contribution, and other Benefits. If any of the tax-free allowances are not supported by proper
documents from your side, the same shall be considered as part of your taxable salary and
taxed as per prevailing regulations and tax rates. From the payment due to you, income and
professional taxes payable by you, your statutory contributions including PF, loss of pay for

unauthorized absence, excess leave and any other deductions applicable to you would be
deducted accordingly.

Your compensation has been determined based on numerous factors including the job
assignment, skills, background, professional merils, efc. You are requested to adhere to the
Company's policy of maintaining the remuneration details as highly confidential and ensure
that no information pertaining 1o compensation is shared with anyone whether it is within or
outside the Company.

2. LOCATION

You will be based in Bangalore, India. The job is transferable and Company reserves right o
post you anywhere in India or abroad depending on the business needs. In adqlition, the
Company reserves the right to depute you or transfer your services to any of its parent

company, subsidiary, group company, strategic partner/customer, etc. (“Associates”) on
similar terms and conditions.

MOLECULAR CONNECTIONS PRIVATE LIMITED, .

Brigade Seshamahal, No. S, Vani Vilas Road, Basavanagudi, Bengaluru - 560 00k, INDIA.
Ph: +91 80 4093 9957, +91 80 4090 7929,

info@molecularconnections.com, www.molecutarconnections.com
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September 12, 2019

Ms. Reshma Pundalik Gojekar
House No 50,

Laxmi Galli,Hangarga,
Mandoli Post,

Belagavi{Dt) - 520008

Dear Ms. Reshma Pundalik Gojekar,

SUB: OFFER LETTER

Based on your application and subsequent discussions you had with us, we are pleased to
offer you the position of Scientific Analyst-Trainee in our Organization.

Your key result areas will be assigned to you at the time of joining and from time to time
thereafter.

The key terms anc conditions of the offer are detailed as below.

1. REMUNERATION

You shall be paid on annual compensation of INR 255048/- (Rupees Two Lakhs Fifty Five
Thousand Forty Eight Only) on a cost to the company basis inclusive of company PF
conlfribution, and other Benefits. If any of the tax-free allowances are not supported by preper
documents from your side, the same shall be considered as part of your taxable salary and
taxed as per prevailing regulations and tax rates. From the payment due to you, income and
professional taxes payable by you, your statutory contributions including PF, loss of pay for
unauthorized absence, excess leave and any other deductions applicable to you would be
deducted accordingly.

Your compensation has been determined based on numerous factors including the job
assignment, skills, background, professional merits, etc. You are requested to adhere to the
Company’s policy of maintaining the remuneration details as highly confidential and ensure

that no information pertaining to compensation is shared with anyone whether it is within or
outside the Company.

2. LOCATION

You will be based in Bangalore, India. The job is transferable and Company reserves right to
post you anywhere in India or abroad depending on the business needs. In addition, the
Company reserves the right to depute you or transfer your services to any of its parent

company, subsidiary, group company, stralegic pariner/customer, elc. (“Associates”) on
similar ierms and conditions.
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Navigate your next

HRD2T/12993133/19-20

Mr. Praveen Ravi Bhende

Candidate ID: 12993133 September 12, 2019
Hno-989

A/P ; Bhiradi,TQ ; Raibag, Dist: Belagavi

Raibag - 591217

Kurnataka

India

Ph: (91) 97398 44346

Dear Praveen,
Welcome 1o Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.
Warm regards,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN: LESTIOMAYSS1PLODIIT 1S

44 Infosys Avenue

Electronics City, Hosur Raad
580 100, India

T 91 B0 2852 02861

F 91 B0 2852 0362

sshusQinfosyy. com
www infosys.oom

Diglhl!zosigned by RICHARD LOBO
Data: 2019.09.12 15:50:33 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidonsial - This communictisn 1 confidontusd berween you and Infogs Limiied

Page 17
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HRD/2T/12993133/19-20

Mr. Praveen Ravi Bhende

Candidate ID: 12993133 September 12, 2019
Hno-989

A/F ; Bhiradi, TQ ; Raibag, Dist: Belagawi

Raibag - 591217

Kamataka

India

Ph: (91197398 44346

Dear Praveen,

ions! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive in the IT Operations Career Stream.

Here are the terms and conditions of our offer:

Joining date

Your scheduled date of employment with us will be November 4, 2019,
Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upan successful completion of training.  You may be asked 1o relocate to any of our
unin.dapum:nhoﬂheoﬂimofonuﬂiliw'nndlorthcofﬁcesofoutcumomm.dcpcadingonbminw
requirements. In such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer; hereby give your imevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly or
indirectly, the power to direct or cause the direction of the management, policies or operations of an entity,
whether through ownership of voling securities, by contract or otherwise.

Training Period

The training program will consist of classroom training and on-the-job training. The duration of the classroom
training will be based on the business requirement. Your continued employment with the Company is subject
to your meeting the qualifying criteria till the end of the training and Successful completion of the training

INFOSYS LUMITED
CIN: LIS 1OKAIBHTPLCO1311S

44, Infosys Avenue

Elsctronics City, Hosur Road
S060 100, Indin

T 01 80 2852 0261

F 91 80 2852 0362

askus(Binfosys.com
Company Confldential - m_—mnwn;m.«ummw www imfosys com
Pugelof

@ _Ardinator 'W}S-/

\C " aelagavl PRI~ 1PAL
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Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training snd your
allocation to Unit. On successful completion of your probation, you will be confirmed us  permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - 111

Leave

You are entitled to Eamed Leave, right from your date of joining. You will be eligible for 15 working days of
carncd leave annually, for the first two years of your tenure with the Company. On completion of two years of
service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year. An illustration with
oﬁmrdevminﬁxmﬁonhnvebemgivcninthclnfmmaﬁonSheez.mCmupmy'sPolkieuhopmvidefor
Matemnity, Paternity and Bereavement Leave. Further details will be provided to you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the Company.
Salary mcreases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or sbroad. At
such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject 1o the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up 1o a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company,

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declured as passed
by the relevant examination authority. The determination of the adequacy or autheaticity of all or any of the
proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport & Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time of
Joining duty. Our offer to you is subject 10 your having a valid passport or producing a proof of having
applied for the same.

Company Confidential - This communication L confidential beteren you cnd Infusys Limited
Page 3 of 7
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Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been provided in the
Compensation Details sheet in Anmexure - L

Ex - Gratin / Bonus

You will be eligible for an Ex - Grati/ Bonus payout which is calculated at 20% of the sum of the (Basic
Salary) as mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment
for Financial Year 2019-20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis,
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance the
coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You will be
covered by default under the Standard Plan which provides you and your family (your spouse and two
children up to the age of 22 years) with a cover of INR 4,00,000 per anmum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with & total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered towards
natural death, and INR 3,000,000 towards an accidental death. All employees become members of Infosys
Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The details of
the Scheme would be available to you when you join the Company.

Notice period

During the probation period, if your performance is found to be unsatisfictory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months” notice
period. Similarly, the Company can terminate your scrvices by giving three months” notice or salary thereof.

In the event you do not successfully complete your tramning, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice

Background checks

TbeComp-nymly.nitsdismtionoonduabackgmundd:cchprionootanctyowapecwdjoiningdm
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in "Offer
Annexure for India®.

cmmu.mmuwwm—pumum
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If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this Offer without notice and Compensation or to take any

appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concems regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before

initiating appropriate action.

Pleasc note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initinte a eriminal background check.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Dircctor / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our

recruitment program 2018-2019. These eligibility criteria for the Role of an Operations Executive,
has already been clearly communicated to you and your college during the selection process. You will also
have completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester, All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as passed
by the relevant examination authority. The determination of the adequacy or authenticity of all or any of the
proofs and any condonation of delay in submission of the same will be at the Company’s discretion.

Bascd on the nature of your work and business requirements, you may be required to work on romtional
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of
the Company (if in force) will be made applicable to you.

You hereby acknowledp and agree 1o abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet ‘Sparsh'. These Policics cover various human resources and
administrative topics and procedures. The Company reserves the nght to change these Policies at any time in
its nbsolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, ss amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the Non-

Compete Agreement (Annexure 11).

Company Confidentiol  This conemeunication & confidential Setween you anad Iyfarsy Limtred
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This offer of employment constitutes the entire agreement between you and the Company regarding the terms of
your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to this
subject matter and supersedes any other promises, warranties, representations or agreements, whether written or
oral. It is entered into without reliance on any promise or representation other than those expressly contained
herein, and it cannot be modified or amended except in writing signed by an suthorized officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be treated
as severable from the rest of the terms and conditions of this offer and the remaining terms and conditions shall
continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the
courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all the
accompanying annexures, on the daie of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years 10 come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter,

Date: , 20
Sign your name
Print your name Location

Enclosures: Annexure - | (Compensation)
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ANNEXURE -1
{Compensation)
- COMPENSATION DETAILS =
l (AN figures in INR. per moneh)
NAME _ || Mr. Praveen Ravi Bhende _ ' —
ROLE | Operations Executive : )
'ROLE DESIGNATION || Operations Executive - Trainee — |}
1. MONTHLY COMPONENTS _ R —
[BASIC SALARY N - ___J__13sm2 |
JBONlIS/BXﬂAﬂA(?S%ofmccﬁgiblemmmofBuwSlhty)bchgpidmnoua 2,580
monthly basis) | 7
[ MONTHLY GROSS SALARY e =— | eae |
2 ANNUAL COMPONENT -
| BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial y;t_aﬁul’ l
|_adjusting the advance (95%) paid out on a monthly basis) . 136 |
3. RETIRAL BENEFITS ) |
| PROVIDENT FUND - 12% of Basic Salary | e |
\GRATUITY - 4.81% of Basic Salary® N ) ess |
'FIXED GROSS SALARY (1+243) 1 1sss |
TOTAL GROSS SALARY 18,581
| OTHER BENEFITS |
1 F Saag| || [ I Margin Moncy _
| Scheme ”"’;“u‘::“’“ Interest | Monthly Instalments | (To be borne by the
— e— | E— | E—— | employee)
| 30,000 |
(With Securiry)
7 4
SOFT LOAN - % | 2 | Nil
ithout Security) L 7
SALARY LOAN | ’ [ 7
( Subject to .
submisslon of Tralnee 12,000 Nil ‘ 12 ' Nil
Agreement) || S B
All the above benefits are as per Company's policies, which are subject to change from time to time. The
disbursement of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the
mmofmwupamcnlcvmtlmnlluqn;wpdkynwm
* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity
__amounts will be determined in strict accordance with the provisions of the Payment of Gratuity Act.
Employes State Insurance (“EST™) may be applicable to employees as per the applicable stawtory reguistions. [(ESTis |
Mh%dh@wﬁllmbmmluwmmdmmmlm.
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HRD/2T/12993132/19-20

Mr. Prashant Prakash Jadhav

Candidate [D: 12993132 September 12,2019
Ksrp Road Durga Nagar

kstp road durga nagar khanapur

Khanapur - 591302

Karnataka

India

Ph: (91) 81399 83927

Dear Prashant,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the comerstones of our organization and these values are upheld only because of our people.
We look forward to working with you and wish you success in your carcer with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED
CIN: LESHIOKATRRIPLCDTI1 15

I ned by RICHARD LOBO
Dhom%ﬁ.oen?w:smm +05:30
Reason: Offer Lalter

Location: Bangalors

c._,w.nam»wu?’:m,mwmrw
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HRD2T/12993132/19-20

Mr. Prashant Prakash Jadhav

Candidate ID: 12993132 September 12, 2019
Kstp Road Durga Nagar

ksrp road durga nagar khanapur

Khanapur - 591302
Karnataka

India
Ph: (91) 81399 83927

Dear Prashant,

Congratulations! We are delighted to make you an offer as Operations Exccutive - Trainee and your role is
Operations Executive in the I'T Operations Career Stream.

Here are the terms and conditions of our offer:

Joining date

Your scheduled date of employment with us will be November 4, 2019,
Location

Your location of taming is Mysore, India. The locanon of posing (“work locaton™) would be
communicated to you upon successful completion of training.  You may be asked to relocate to any of our
units, departments or the offices of our affiliates® and/or the offices of our customers, depending on business
requirements. In such an event, your remuneration and other benefits shall be determined in sccordance with
the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate”™ means any entity that controls, is controlled by, or is under
common control with the First Party. For purpases of this Agreement, "control” means possessing, directly or
indirectly, the power to direct or cause the direction of the managemeni, policies or operations of an entity,
whether through ownership of voting securities, by contract or othervise.

Training Period

The training program will consist of classroom training and on-the-job training. The duration of the classroom
training will be based on the business requirement. Your continued employment with the Company is subject
to vour meeting the qualifying criteria till the end of the training and Successful completion of the training
INFOSYS UMITED
CIN: LES110KA1BSTPLCO131 15

44, Infosys Avenue
Electronics City, Hosur Roas

580 100, India
T 91 80 2852 0261
F 91 80 2852 0362
Compuatny Congidential - Thas commuanication ¢t confidensual betwwen you amd Infossy Limited mmm
Page 208f? infosys.com
%-:'d‘nator M&/‘
GSS Ccllege, Bolagavi PRINCIP,
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Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure — [IL

Leave

You are entitled 1o Eamed Leave, right from your date of joining. You will be eligible for 15 working days of
eamed leave annually, for the first two years of your tenure with the Company. On completion of two years of
service, subject to your confirmation as a permanent employee you will be cligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis The leave eligibility shall begin in the quarter of your joiming the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year. An illustration with
other relevant information have been given in the Information Sheet. The Company's Policies also provide for
Maternity, Paternity and Bereavement Leave. Further details will be provided 1o you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the Company.
Salary increases arc normally given on an annual basis.

Transfer

Your services can be transferred 1o any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you,

Agreement
Our offer to you as Operations Executive is subject 1o the execution of the Service Agreement. The Service
details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required 1o complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Youwﬁlprod\weallmhsbwulndothardcvmtdocnmunllcasttillmcpmmhmxcumma.w
these proofs will need to be submitted on the day of joining. Further, you should have been declared as passed
bythetdcvuumminltinnnmhority.Thcdctcrmimﬁonofmcwcquncyoraumauicixyofallorwyofthc
proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport & Driving License

ltmldbetoyuuudvnnngctohmnvnlldpasponmdafmwwhcelcrd:ivingliceuunthctimo{
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having
applied for the same.

Mw-nnmummmdmnm
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Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been provided in the
Compensation Details sheet in Annexure ~ L

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the sum of the (Basic
Salary) as mentioned in the Compensation Details sheet at Annexure ~ | of this letter. The mode of payment
for Financial Year 2019-20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance the
coverage with other participatory optional health insurunce plans (Platinum, Gold and Silver). You will be
covered by default under the Standard Plan which provides you and your family (your spouse and two
children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurunce cover of INR 6,200,000 of which INR 3,200,000 is covered towards
natural death, and INR 3,000,000 towards an accidental death. All employeces become members of Infosys
Weliare Trust, by one-time payment of INR 250 and fixed monthly contnbution of INR 200. The details of
the Scheme would be available to you when you join the Company.

Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months® notice or salary thereof in case
you decide to leave our services, subject to the Company’s discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months® notice
period. Similarly, the Company can terminate your services by giving three months’ notice or salary thereof.

In the event you do not successfully complete your traning, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice

Background checks

The Company may, at its discretion conduct background checks prior to or afier your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in "Offer
Annexure for India”.

Company Confldentinl - This communication (« confidential butween yow amd Infacys Limised.

Pepedof?
t% dinator szgtyv(/“
GsS Coliege, Belagavt GS.Sc. Tl i
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If you fail to submit the necessary documents as required by the Company within the specified tune penod
or if the Company is not satisfied, with the outcome of the background checks, the Company, m its sole
discretion, reserves the right to withdraw this Offer without notice and Compensation or to taks any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concemns regarding any of the detsils fumished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have ecarlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish o copy of your passport at the time of joining. If you are
unable to do 8o, the Company will initiate a criminal background check.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2018-2019. These eligibility criteria for the Role of an Operations Executive,
has already been clearly communicated to you and your college during the selection process. You will also
have completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, ot least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as passed
by the relevant examination suthority. The determination of the adequacy or authenticity of all or any of the
proofs and any condonation of delay in submission of the same will be at the Company’s discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of
the Company (if in force) will be made applicable 1o you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet ‘Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellcctual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and exccution of the Noa-
Compete Agreement (Annexure 1),

Compuny Confldential - This communication ( confidentual between jou and ffirys Limsved.
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This offer of employment constitutes the entire agreement between you and the Company regardoy the e of
your employment and it is the complete, final, and exclusive embodiment of your agreement wth segud & S
mbjeunanumdwpmedumyomummhu.mmﬁu.mpmﬁmotm-ﬁ-*-
oral. It is entered into without reliance on any promise or representation other than those expressly comtsmed
herein, and it cannot be modified or amended except in writing signed by an authorized officer of the Company

If any of the terms or conditions of this offer are found o0 be illegal or unenforceable, such terms shall be treated
nnmablcﬁomtbemtoflhcumsmdcouditimofﬂdsoﬁcmdd:erurm’ningwmumdmdmam:hll
continue in force.

m-mwlumwuhmofmmmhmbym’eelothecxclusivcju.risdicﬁononhc
courts in Bangalore. India.

Your employment will be governed by the rules, regulations and policies of the Company.
The terms of this offer letter shall remain confidential and are not 1o be disclosed to any third party.
As 2 token of your acceptance of this offer. please bring a duly signed duplicate copics of the letter and all the

accompanying annexures, on the date of joining
Wewdmmmmmmﬁmﬂylwmhywamwngmoxumcmwwm
Yours sincerely.

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: _,20
Sign your name
Print your name Location

Enclosures: Annexure - | (Compensation)

&—QW-MMuMMp-—JWLM
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ANNEXURE -1
(Compensation)
' COMPENSATION DETAILS ‘
L (All figures in INR. per month)
'NAME C || Mr. Prashant Prakash Jadhay
ROLE || Operations Executive N
'ROLE DESIGNATION | _Operations Executive - Trainee
" 1. MONTHLY COMPONENTS B
[BASICSALARY . 113882 |
| BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a ‘ - 2;,0J|
monthly basis)
MONTHLY GROSS SALARY —|__teae |
2. ANNUAL COMPONENT |
i BONUS / EX-GRATIA - (Balonce 5% will be paid out in the end of the financial year mh I
136

adjusting the advance (95%) paid out on & monthly basis)

T 3. RETIRAL BENEFITS |

PROVIDENT FUND - 12% of Basic Salary 1 1630 |
GRATUITY - 4.81% of Basic Salary® 1 s |
FIXED GROSS SALARY (142+3) | 1ss |
TOTAL GROSS SALARY 18,581
[ OTHER BENEFITS ]
= amnay = ’ n“ll"il MO.C’
Scheme oy | tntorest [[Mouthly tastatments || (o be borne by the
I—— =~ = L : employee)
[ 30,000 ' ' 1
(With Security) : y
SOFTLOAN  [—— o0 ™ 24 Nil
(Without Sccurity) _ =
i SALARY LOAN
( Subject to '
Flm Srvomponiad 12,000 Nil 12 Nil .
___ Agreement)

i?ﬁﬁuboveb&ﬁum-wComny'spolkie&whi:hm‘mh}ecuochnmﬁomﬂmewmm
!dkbmulofmylom/lmnllommbmbjwwmmlﬁlmemohllcﬁtuindaﬁnodfou!wmtothc
satisfaction of the any as lhcrdw_mtlomllonu_lllomgcc hicy at that time. —
mulﬁitymnm:&om;bovcismmmximYweli.ibilitynm!lhcﬁmlpnyoﬁoflny&uuity
amounts will be determined in strict accordance with the provisions of the Pa t of Gratuity Act. '
‘Employes State Insurance (“ES1") may be applicable to employees 5 a5 per the applicable statutory regulations. If ES1 is l
,WhWMMWMWMBI-p«MWMdhESIMIM
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HRD/2T/12993131/19-20

Ms. Pragathi Ravasaheb Jamali
Candidate ID: 12993131 September 12, 2019
1673

Laxminagar
Khanapur - 591302
Karnataka

India
Ph: (91) 76194 39422

Dear Pragathi,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flounish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue 1o be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your carcer with us.
Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CING LEST1OKAISSIPLOO1S1 16

44, Infosys Avenve

Electronics City, Hosur Road
580 100, Indis

T 81 80 26852 0261

F 21 80 2852 0062

sskus@niloays.com
www_infoays com

itall signed RICHARD LOBO
%e: 2%1 .09.1?15:50:29 +05:30

Reason: Offer Letter
Location: Bangalore

Mw-mu-—u-ummmwmmw
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HRD/2T/12993131/19-20

Ms. Pragathi Ravasaheb Jarali
Candidate ID: 12993131 September 12, 2019
1673

Laxminagar
Khanapur - 591302
Karnataka

India

Ph: (91) 76194 39422
Dear Pragathi,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive in the I'T Operations Career Stream.

Here are the terms and conditions of our offer:

Joining date

Your scheduled date of employment with us will be November 4, 2019.
Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training. You may be asked 1o relocate to any of our
mi!s.dq:uunmﬂulheoﬁimofomnﬂiﬁm‘Mmmeommofomcmmdcpmdingwbuﬁm

In such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location.

Pluscbcldviudthltyw.bympunslhhol&t.hmby;iwyourinwocablccomnﬂotbcabov&

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly or
indirectly, the power to direct or cause the direction of the managemen, policies or operations of an entity,
whether through ownership of voting securities, by contract or otherwise.

Training Period

Theninhgpmgnmwillmhtofdmmminingmdm-the-jobminms,Thedumionof:hedmoom

truining will be based on the business requirement. Your continued employment with the Company is subject

mmnnaingﬁnqudifyincaimﬁumcmdonheminingmdSuccnfulco:wla‘souofdnmining
INFOSYS LIMITED

CIN: LASTIOKATRBIPLCOTINS

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, Indla
T 81 80 2852 0281
F 91 80 2852 0362

askus@nicays.com
Company Canfidentlal - This communiciwtion (s confidentiol botween you and Infiegyy Limeint wrw inforyy com
Puge 20f7
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Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
cmployee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure — LIL

Leave

You are entitled to Eamed Leave, right from your date of joining. You will be eligible for 15 working days of
eamed leave annually, for the first two years of your tenure with the Company. On completion of two years of

service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually,

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year und not the fiscal year. An illustration with
other relevant information have been given in the Information Sheet. The Company’s Policies also provide for
Maternity, Paternity and Bereavement Leave. Further details will be provided to you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and coutribution to the Company.
Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad. At
such time compensation applicable to a specific location will be payable to you

Agreement
Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The Service
details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to u period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Youwillpmdm:oallmhlhmnndo!hamlcvmtdoamuulnnuumcpeuulﬁmm.All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as passed
by the relevant examination suthority. The determination of the adequacy or authenticity of all or any of the
proofs and any condemnation of delay in submission of the same will be at the Campany’s discretion.

Passport & Driving License

It would be to your advantage to have a valid passport and & four-wheeler driving license at the time of
joining duty. Our offer to you is subject to your having a valid passport or producing a proof of having
applied for the same.

C*yw-mmummmﬂmbnrb—od
Pogedf?
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Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - L

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the sum of the (Basic
Salary) as mentioned in the Compensation Details sheet at Annexure — 1 of this letter. The mode of payment
for Financial Year 2019-20 will be as follows:

95%, of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis,
The balance amount will be paid out in the end of the financial year.

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance the
coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You will be
covered by default under the Standard Plan which provides you and your family (your spouse and two
children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered towards
natural death, and INR 3,000,000 towards an accidental death. All employees become members of Infosys
Welfure Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200, The details of
the Scheme would be available 10 you when you join the Company.

Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
mhdaited&muﬂuin;lcmploymcn!cmbclcrmmubyuwCompmywilhom-momhnoticeot
salary thereof. On confirmation, you will be required to give three months® notice or salary thereof in case
you decide to leave our services, subject to the Company’s discretion. Where circumstances make it
necessary, the Company will have the discretion 1o reliove you only at the end of the three months” notice
paiod.Simﬂnﬂy.mchmymmﬁnmmmimbngngumcmonuu‘uoticeorulnythcreof.

lnlhccvcatyoudonotamﬁ:ﬂycomplctcyoutnlining.orywminvolva!innnucﬂhumtiuuu
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
wvaudnemidcmity.lbeaddtu:wovidcdbyyw.yomedmaﬁondeﬁilsmddchihofympﬁmwk
experience if any, and to conduct any criminal checks. You expressly consent to the Company i
such background checks. In this connection, you are required to furnish the documents listed i “Offer
Annexure for India”.

Comgpuny Confidentiad - This commsunscacion o confidensial berweon yus amd Infosys Limited
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If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, rescrves the right to withdraw this Offer without notice and Compensation or to take any
uppropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2018-2019. These eligibility criteria for the Role of an Operations Executive,
has already been clearly communicated to you and your college during the selection process. You will also
have completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as passed
by the relevant examination suthority. The determination of the adequacy or authenticity of all or any of the
proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and busincss requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifls, the policy on night shift allowance of
the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet ‘Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its sbsolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the Non-

Compete Agreement (Amnexure 11).

Company Confidentiul « This communiciition is confidensial beiween you anid Injonys Limied
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This offer of employment constitutes the entire agreement between you and the Company regarding the terms of
your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to this
subject matter and supersedes any other promises, warranties, representations or agreements, whether written or
oral. It is entered into without reliance on any promise or representation other than those expressly contained
herein, and it cannot be modified or amended except in writing signed by an authonzed officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be treated
as severable from the rest of the terms and conditions of this offer and the remuining terms and conditions shall
continue in force.

This agreement shall be governed by the laws of Indin and you hereby agree to the exclusive junsdiction of the
courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your scceptance of this offer, please bring a duly signed duplicate copies of the letter and all the
accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding carcer over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter,

Date: , 20
Sign your name
Print your name Location

Enclosures:  Annexure - | (Compensation)

Company Confidential - Thes communication o confidental berweea you and Inporys Limied.
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ANNEXURE -1
{Compensation)
COMPENSATION DETAILS
| (All figures in INR. per month)
NAME | Ms. Pragathi Ravasaheb Jarali 1
ROLE | Operations Executive 1
_ROLE DESIGNATION | Operations Executive - Tralnee s
1. MONTHLY COMPONENTS _ S
_BASIC SALARY N b . || 13582 |
nom:sxmm (95% of the eligible amount (20% of Basic Salary) being paid out on 8 I 2.5;0
MONTHLY GROSSSALARY _S 116362 |

2. ANNUAL COMPONENT

|

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after|

adjusting hmm)pndouoql_mnmlyhnn) | 136 I
3. RETIRAL BENEFITS N |
'PROVIDENT FUND - 12% of Basic Salary 1630 |
|GRATUITY - 4.81% of Basic Salary* || es3 |
ljinmn GROSS SALARY (1+243) | 18381
TOTAL GROSS SALARY 18,581
1 ~ OTHER BENEFITS |

| (= =+ i I N || Margin Money
Scheme Fligible AMOUM | yuterest | Monthly Instalments |~ (To be borne by the
: — ' | employee)
30,000 }
(With Security) = ,
SOFTLOAN (== "o % 24 Nil
(Without Securnity) L L — i = ——
" SALARY LOAN |
( Subject to A .
of Tralnee 12,000 Nil 12 Nil
Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The
disbursement of any loan / loan allowance is subject to the fulfilment of all criteria defined for the same to the
|satisfuction of the Compuany as per the relevant lomllown"ownneepolicynxhnu’m.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity
amounts will be determined in strict sccordance with the provisions of the Payment of Gratuity Act.

[Employee State Insurance (“ESI™) may be applicable 1o employees as per the applicable statutory regulations. If ES! s
:Mhmwhmhﬂﬁllmmmm%lupulhcpmvisiouofdelAa. 1948,
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HRD/2T/12759134/19-20

Mr. Ajaykumar Govind Gavade

Candidate ID: 12759134 September 12, 2019
#52

at/post : Anmod, Joida, Uttar kannada

Karwar - 581453

Kamnataka

India

Ph: (91) 70263 12254

Dear Ajaykumar,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will ke you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our chients
continue to be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your carcer with us

Warm regards,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN' LOSTI0MATRE1PLCOD1 1S

F 91 80 2852 0382

askus@infosys.com
waww infoyys com

Digitally by RICHARD LOBO
Date: 2019.09.12 15:23:26 +05:30
Reason: Offer Letter

Location: Bangalare

Company Confidensial - This communication i« confldential betwern vou aad Jufioys Limisnd
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HRD/2T/12759134/19-20

Mr. Ajaykumar Govind Gavade

Candidate ID: 12759134 September 12, 2019
#52

atpost : Anmod, Joida, Uttar kannada

Karwar - 581453

Kamataka

India

Ph: (91) 70263 12254

Dear Ajaykumar,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive in the I'T Operations Career Stream.

Here are the terms and conditions of our offer:

Joining date

Your scheduled date of employment with us will be November 4, 2019,
Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training. You muy be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on business
requirements. In such an event, your remuncration and other benefits shall be determined in accordance with
the relevant Policies of the Company in that work location,

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly or
indirectly, the power to direct or cause the direction of the management, policies or operations of an entity,
whether through ownership of voting securities, by contract or otherwise.

Training Period

The training program will consist of classroom training and on-the-job training. The duration of the classroom
training will be based on the business requirement. Your continued employment with the Company is subject
to your meeting the qualifying criteria till the end of the training and Successful completion of the training
INFOSYS LIMITED
CIN: LAS11OKATDRIPLCOINS

44, Infosys Avenuo

Elactronics City, Hoaur Road
580 100, India

T 91 00 26852 0291

F 91 80 2852 0362

askus@infosys.com
GﬂCM—hhmﬂthMwﬂh{mnw wvm anfosys com
Page 2of
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Probation and confirmation

Youwillheonpmbuinnfoupaiodoftwelwumthsfmmthedncofcomplaimofﬂummgmdm
sllocation 1o Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - [11.

Leave

You are entitled to Eamed Leave, right from your date of joining. You will be cligible for 15 working days of
umedlmmﬂy.fwlheﬁmmywsofmtmmwiththc&nmmy.Oncm\plctionoftwoyunof
service, subject to your confirmation as 3 permanent employee you will be eligible for 20 working days of
leave annually.

Lesve is credited on & quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year. An illustration with
other relevant information have been given in the Information Sheet. The Company’s Policies also provide for
Maternity, Paternity and Bereavement Leave. Further details will be provided 1o you at the time of joining.

Increments and Promotions

Yompwnhandinctulcinnhlywilldepmdsolelyouyompcrfommmandconuibu!ionwtheCmnpany.
Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or abroad, At
such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject 1o the execution of the Service Agreement. The Service
Apumaudmﬂstheme.mandoondiﬁmofywcmpbymcnmcnmuymmmm
emmmﬂoblipﬁmmdslnfosysﬁumlhedatcofmjoiningmduplonpaiodoﬂlmomhs&m
the date of allocution to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Youwillprodwenllmrb:hoeumdotharelcvamdocmu.mlmﬂuutbcpcmﬂﬁnntcmm.w
these proofs will need to be submitted on the day of joining. Further, you should have been declared as passed
by the relevant examination authority. The determination of the adequacy or authenticity of all or any of the
proofs and any condemnation of delay in submission of the same will be at the Company’s discretion.

Passport & Driving License

llwmlldbeloyourdnnngeloha\'clvﬂidpusponundafour-w}lcclctdri\'ing license at the time of
joining duty. Our offer to you is subject to your having  valid passport or producing a proof of having
applied for the same.

mw-mwuwmmmhp@-w
Page Jof 7
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Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been provided in the
Compensation Details sheet in Annexure ~ L

Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the sum of the (Basic
Salary) as mentioned in the Compensation Details sheet at Annexure — [ of this letter. The mode of payment
for Financial Year 2019-20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

You will be eligible to participate in 4 Group Health Insurance Scheme. You may choose to enhance the
coverage with other participatory optional health insurance plans (Platinum, Gold and Silver). You will be
covered by default under the Standard Plan which provides you and your family (your spouse and two
children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of TNR 6,200,000 of which INR 3,200,000 is covered towards
natural death, and INR 3,000,000 towards an accidental death. All employees become members of Infosys
Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200. The details of
the Scheme would be available to you when you join the Company.

Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months’ notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances muke it
necessary, the Company will have the discretion to relieve you only at the end of the three months” notice
p:ﬁodSinﬁhﬂy.lthompanyanmminncyomsavimbygivinguuumonuu'notieeorulu'ydmeof.

In the event you do not successfully complete your trmining, or you are involved in an act that constitutes
misconduct, your training/employment cuan be terminuted by the Company with immediate effect without
notice

Background cheeks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to furnish the documents listed in "Offer
Annexure for India”.

Company Comfidential - This commumication is confidencal between you ansd Infissvs Limused
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If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right 1o withdraw this Offer without notice and Compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concems regarding any of the demils furnished by you and the
Complnyfeelsthcmdwfmhﬂnlidaw:nchfnm,mc&mpmymyax:umlcducmxon.ukyoufor
further information, to substantiate the details that you have earlier provided to the Company, before

initiating appropriate action.

Please note that Infosys requires you to fumnish a copy of your passport at the time of joining. If you are
unable to do s0, the Company will initiate a criminal background check.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitment program 2018-2019. These eligibility criteria for the Role of an Operations Executive,
has already been clearly communicated to you and your college during the selection process. You will also
have completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as passed
by the relevant examination suthority. The determination of the adequacy or authenticity of all or any of the
proofs and any condonation of delay in submission of the same will be at the Company's discretion,

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to wark night shifts, the policy on night shift allowance of
the Company (if in force) will be made applicable to you.

You hereby acknowledge and agree to abide by all intermnal Policies of the Company, which you will be able
to access, upon joining, on the intranet ‘Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right lo change these Policies at any time in
its absolute discretion.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the Non-

Compete Agreement (Annexure 1),

Campony Confidentiul - This comvmuiication i confllential between yow and Iyfusys Limived
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Thkoﬁaofmloymanwmtbccmhcamcmbawmmnndtthompanyreptdingthctmof
your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to this
mbjmmndmmmyahumnkummua.mmmdommwwhwwwﬁmw
oral. 1t is entered into without reliance on any promise or representation other than those expressly contained
herein, and it cannot be modified or amended except in writing signed by an authorized officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be treated
as severable from the rest of the terms and conditions of this offer and the remaining terms and conditions shall
continue in force.

This agreement shall be governed by the laws of India and you hereby agree 10 the exclusive junisdiction of the
courts in Bangalore, India.

Your employment will be governed by the rules, regulations and policies of the Company.
The terms of this offer letter shall remain confidential and are not to be disclosed to any third party.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all the
accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years 1o come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter,

Date: ,20
Sign your name
Print your name Location

Enclosures:  Annexure - | (Compensation)

Ouwvw'm“muwmmdwm
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ANNEXURE -1
(Compensation)
I TR "~ COMPENSATION DETAILS —
(All figures in INR. per month)
NAME . | Mr. Ajaykumar Govind Gavade
'ROLE |l Operations Executive i |
'ROLE DESIGNATION || Operations Executive - Trainee |
1. MONTHLY COMPONENTS N ]
BASICSALARY = | 1382
;BONUSIEX-ORATIA(”%omndlgiNcW(zﬂ%ochSaluy)bdngpddomonu \' 2.480
monthly basis) . |
MONTHLY GROSS SALARY N | 16162 |

—_— —
—

. 2. ANNUAL COMFONENT

|
BONUS / EX-GRATIA - (Balunce $% will be paid out in the end of the financial year :nal _“
136

de(mwwmsmmhlyhum

3. RETIRAL BENEFITS — T e T |
'PROVIDENT FUND - 12% of Basic Salary | e |
\GRATUITY - 4.81% of Basic Salary* | ess |
|FIXED GROSS SALARY (1+2+3) Il u.sn_l
TOTAL GROSS SALARY 18,381

~ OTHER BENEFITS = ]
— — S
Scheme e Interest | Monthly Instalments | (To be borne by the |
in INR.
- — s — — spheres
30,000 !
(With Security)
- 7% 24
SOFT LOAN 20,000 Nil
(Without Security) I—
SALARY LOAN |
{ Subject to .
submission of Tral 12,000 Nil 12 Nil
Mlthubovcbanﬁumuper(?ompmy‘npolicia.whicbmsubjecnochmgcﬁ'omtimuotim.m
'disbmumcﬂol'lnylom/lonlllwmaismbjmwthefnlﬁlnmmofnllaitaudeﬂudﬁnl.hemnemlhe
| satisfaction of the Co as thcrd:t;mllomflomlllfm icy at thut time. ——= 5 |
t’-m gratuity amount set out above is an approximation. Your cligibility and the final pay out of any Gratuity
_mmwillbe&wminediummmmwmmiomofmcmmofwym
lmwwmnmyhnpﬂi&kbmhymuwﬁuwl@ﬁmuym.lfﬁh l
ikudle-bh.nnm:pluyuudmmloywwiﬂmmbuwwutiﬂupefthcpﬂmmofmcESIAu.1948 ’

mw-mwuwmmdtmw
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Dear Mr. Sourabh,

. f We have pleasure in appointing you in Jain P.UCollege, Belagavi as Lecturer in
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PLACEMENT REPORT OF M.Sc Organic Chemistry

YEAR Name of student placed Program | Name of the employer with | Pay package at I
and contact details graduated coantact details appointment l
from
2019-2020 |  Mr.Balkrishna Powar M.5c in Molecular Connections 2,55,048/- j
9945942384 Organic Pvt.Ltd. Basavangudi,
Miss. Renuka Hogarti Chemistry Bangalore |
7337801644 +51-8040939957
YEAR Name of student placed Program | Name of the employer with | Pay package at
and contact details | graduated contact details appointment ‘
from
Mr.Axshay Chougule
9035345624 |
Mr Abhishek Kosti J
9916528293 ]
2018-2018 | Mr. Prateek Chougule ’
9742964693 Molecular Connections
Mr.Karunanidhi Mirji M.Scin Pvt.Ltd, Basavangudi, |
8722914242 Organlc Bangalcre 2,55,048/-
Miss. Reshma Goiskar | Chemistry +91-8040939957 ’
7022996640
i Mr. Sagar Bhists |
| 8431244864 | P
Miss. Radha Kundargi
7026147393
Mr. Maruti Shahapurkar ' '
9980645925
YEAR Name of student placed Program Name of the amployer with l Pay package at |
and contact details graduated contact details appointment
.~ from !
2017-208 Mr. Abdurrahaman MScin | GVK Blosciences, Bangalore 2,60,000/- |
Bahargalll Qrganic
99457945828 Chemistry '
ordinator “A
: = tagavi PRINCIPAL

o Onll- g
GSS e G.5.5¢. College, Belagavt




STUDENTS SELECTED AS INTERNS

VEAR Name of student placed ~ Program | Mame of the employer with | Pay package at
and contact details graduated contact detallr appointment
from

Mr.Vishal Kole
7259445138

Miss. Aishwarya Sattigere

2018-2020 8296392403
Molecular Connections
Miss. Pzallavi Pujar M.Scin Pvi.ltd. Basavangudi, !
8792641192 Organic Bangalore 12500/- per
Chemistry +91-8040939957 maonth
Miss. Sangeeta Santaji

7899708618

Miss. Privanka Mannurkar
8147999730

Miss.Divya Kemppanavar
8951317705

Mr. Vishal Sarnobat
9742791258
g inator PRIN "T&
GSSC argavi G.S.Sc. Colle« "=lagav!




GVK'BIO

Acwmung R&D

“Your Annual CTC will be Rs. 2,60,000/- p.a. (Rupees Two Lakhs Sixty Thousand only Per Annum),
Detailed CTC breakup Is given in Annexure,

Please note that you are required to join the organization on or before March 11, 2019 failing which this
offer of appointment stands withdrawn, Kindly note that tnis ofter is confidential, A detailed letter of
appointment shall pe glven to you on Joining. You are reguested to undeigo Pre-employment medical
chackup before the date of your Joining.

Please note that your employment will be subject to:

1. Medical fitness as per the pre-employment medical checkup report.
2. Clearance in the background verification checks that may be required as per the company policy,
3. Submission of all the following documents at the time of Joining:

. Relieving letter angd service certificate from current employer,

ii. Last 3 months pay slips,

fil. Form-16 If applicable.

Iv. Four copies of your latest passport size photographs.

v. Certified true copies of all the educational certificates

vi. PAN Card

vil. Aadhar Card/Voter Identity card or any other for Identity Proof

Please sign and return the duplicate copy of this latter as 3 token of you acceptance of this offer.

Yuurs Sincerely
Far Gvk BIOSCIENCES pvT, LTD

B

Suresh Anuboly
Chief Human Resources Officer

lmptmeofferohppohunmonlhubmm

Signature of the candidate: Date:

’

GVK Biosciences Pyt Ltd,
Plot No. 284, Stree* No. 15

IDA Nacharam, Hyderabad - 500 076
'f\, ( - " —, ¥ nr

%
PRI ™ p

G.5.5c. Co' + ‘avavi
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Accelerating R&D
ANNEXURE
SALARY STRUCTURE - ABDURRAHMAN BAHERGALL

| Basic 7,254 87,048
HRA 2,902 34,824
Transport Allowance 1,600 19,200.
Professional Update 1,000 12,000
Medical Reimbursement 1,250 15,000
Attire Allowance 1,000 12,000
Special Allowance 3,130 37,560

B. Retiral % Other benefits

| Provident Fund 870 10,440
ESI 861 10,332
Statutory Bonuys 1451 17412
Gratu'ty 49 4,188

For GVK BIOSCIENCES pvr. LTD

N

Suresh Anuboly
Chief Human Resources Officer

| accept the offer of avpointment on the aboye terms.

Signature of the candidate: D )

GVK Biosciences Put, Ltd,
Iﬁord nator Plot No. 284, Street No, 15

lagavi /DA Nacharam, Hyderabad - 500 076
GSS College, Belagav Q‘&/«
PRINTI L

G.S.Sc. Collv -, aamavi
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August 05, 2018

Mr. Pratik Sudesh Chougule
#2098,

Kore galli Shahapur,

Opp to Vijay Bakery,
Belagavi(Dt) - 590003

Dear Mr. Pratik Sudesh Chougule,
B: =R

Based on your application and subsequent discussions you had with us, we are pleased lo
offer you the position of Sclentific Analyst-Trainee in our Organizalion,

Your key result areas will be assigned 1o you at the time of joining and from time to time
thereafter.

The key terms arid conditions of the offer are detailed as below.
1. R NERATION

You shall be paid on annual compensation of INR 255048/- (Rupees Two Lakhs Fifty Five
Thousand Forty Eight Only) on a cos! to the comoany basis Inclusive of company PF
contribution, and other Benefits. If any of the tax-free allowances ars not supported by proper
documents fron your side, the same shall be considered as pan of your taxable salary and
taxed &s per prevailing regulations and tax rates. From the payment due to you, income and
professional taxes payable by you, your statutory contributions including PF, loss of pay for
unauthorizad absence, excess leave and any other deductions applicable to you would be
deducted accordingly.

Your compensation has been determined based on numersus factors including the job
assignment, skille, background, professional merits, etc. You are requested to adhere io the
Company's policy of mzintairing the remuneration delails as highly confidential and ensure
that no information pertaining to compensation is shared with anyone wheiher it is within or
outside the Company.

2. LOCATION

You will be based in Bangalore, India. The job Is transferable ard Company reserves nght to
post you anywhere in India or abroad depending on the business needs. In addition, the
Company reserves the right to depute you or transfer your services to any of its parent

company, subsidiary, group ccmpany, strategic panner/customer, etc. (“Associates”) on
similar terms and conditions. ME/

PRINCI "L »
G.S.Sc. ColleT ™, Bolrma

MOLECULAR CONNECTIONS PRIVATE LIMITED.

mmwammmww-mm.m
Ph. «51 30 L0913 9957, +91 20 4090 7929,
Info@moiecutarconnoctions. com. www.moleculareonnections. <om
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_ 3. DATE OF JOINING

You are requested to report for joining al our Bangalore office located at Brigade Seshamahal,
No. 5, Vani Vilas Road, Basavanagudi -560 004, India from August 05, 2019,

4. PROBATION, CONFIRMATION, NOTICE PERIOD AND SEPERATION

4.1 You will be on probation until your successful completion of the probationary period is
confirmed in writing. The normal probation period Is six months but may be extended or
confirmed eartier based on your performance. At any time during your probationary period,
the Company may terminate your service by giving 30 days notice or basic salary in lieu
{thereof

4.2 Upcn completion of your probation periud and confirmation as a regular employee. you or
the Company may terminate your service at any time by giving 90 days notice or basic
salary in lieu thereol. However, due to exigencies of business the Company may at its
sole discretion reject the salary in lieu of notice and ask you to serve the entire or part of
the notice period. You shall not be desmed to have been relieved of your services except
upon issue of a letter by the Company to that effect.

4.3 MINIMUM SERVICE PERIOD. You are required to serve the company for a minimum
period of 12 months including your training/ probation period. Please note that if you
decide to leave the Organization before completing the minimum service period, the
Company would b entitied to recover the training expenses of INR 25,000/- (Twenty Five
Thousand Only) including notice pay from you as diecussed and mutually agreed at the
time of your selection.

4.4 I you do not serve the complete notice period as required by the Company, then the
Company will be under na obligation to issue the relieving documents to you or undertake
any other relieving formalitias.

4.5 If you remain absent for a continuous peticd of B days without leave or obtaining the

reporting manager's approval, you will be deemed 1o have voluntarlly terminated your
services without nctice.

5. NON SOLICITATION ANDG NON COM ION

On separation of your services from the company and for a period of three years thereafter,
you shall not consult or work for any competitor of the Company either directly or indirectly.

During the course of your empioyment with the company and also fcr a period of three years
after your separation from the company in case of resigning from the employment, you shall
not entice away or cause to entice away directly or indirectly, any person/entity including an
employee, consuitant, customer, vendor, who is in habit of dealing with the company.

EAN

$ tc
|9 C'Co-ordinator PRIN !PA.L.
SCo

GSS College, Eclagavi G.S.5¢. College, Belagawvi
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6. HRPOLICIES

You will be governed by the general HR polices of the Company currently in existence as well
as those introduced in future by the Company from time to time.

7. INFORMATION SECURITY POLICY

You are required to striztly adhere 1o the information security policy laid down by the company
from time *o time. You shall not use or disclose the classified Information at any time, sither
during cr after the employment. You should use your best efforts to safeguard such information
and to protect it against improper disc'osure or use, espionage, loss and theft. You shall not
make copies of or otherwise reproduce Classificd Information. Unless specifically authorized
by the Company, you shall not CORy. use, reproduce, transform, or store any of the Classified
Information in an externaily accessible computer or elecironic Information retneval system or
transmit it in any form or by any means whatsoever except for the purposes aporoved by the
Company. Molecular connections is commitied to protect tne Intellectual property shared by
the Customers and generated by the Company in terms of its Confidentiality, Integrity and
Avallability, by establishing appropriate level of controle throughout its lifecycle. This will be
achieved through a risk management framework based on international standards.

The objeciives of this policy are:

» To establish a risk based information protection architecture,
* To comply with international regulations, standards and coniractual obligations.
* To establish a business continuity framework.

If anyone is found 1o violate or breach the information security policy shall be amenable to
disciplinary action as deemed suitable oy the Company.

8. CONFIDENTIALITY

In the perlormance of your duties, you will come to possess information connected with
operzlions of our operations, documents, plans, drawings, prints. trade secrats, technical
information, reports, statements. rorespondence efc, wrtten or unwritten and also
information and instructions that pass through you or come to your knowledge, financial and
other matters relating to the Company’s business.

By accepting this offer, you agree thal you will hold all such information in strict confidence
&nd shall not divulged to any person during your service with the cornpany or thereafier. In the
event of contrary, the Company will be at liberty to initiate appropriate proceedings to
safeguard the interests of the Company. During the course of your employment, you alsc
agree to sign suitable Non-disclosure / Confidentiality Agreements that may be stipulated by
Company / its custcmer(s), from time to time.

9. ASSIGNMENT OF INVELLECTUAL PROPERTY

By accepting this offer. you hereby unconditionally and irrevocably assign to the Company, all
rights on any and all of the intellectual property, patents, proprietary information, designs,
technology, inventions etc. developad by you during the course of your work at the Company,
You agree not to make any claims on the same whatsoever. Further you also agree to co-
cperate with the Company 1o enable the Company document. patent, copyright or trademark
such intellectual property developed by you in an appropriate form.

inatofr |
Co-ordin™= 4 \ w/’
‘%39 Belaga¥ii ), PRINCIPAL

GSS Ce G.S.5¢. College, Balagavi
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10. DOCUMENTS AT THE TIME OF JOINING

This appointment is subject (o you providing following documents on the date of your joining
and the verification of the same by the company.

Copies of certificates for educational/professional qualificaticns.

Certificates/letters I support of your experence, positions held, designations,
compensation and relieving letters from all your previous employers.

Copy of your Date of Birth certificate.

Health fitness certificate from a registerad medica!l practitioner.

Al least two professional references addressed lo the Manager HR, Molecular
Connections Private Limited in support of the credentials shared by you with us,

8. NDA and declarations attached with this latter,

AW N-

Any disputes arising out of andlor related 1o your employment with the Company shall be
subject to Bangalore City jurisdiction

We reguest you 10 send us duplicale copy of this letier duly signed by you on each page as a
ioken of your acceptance of the terms and condtions mentioned in this letter.

Yours Sincerely,
Far Molecular Connections Private Limited

Vo
Ji h Bhate
CEO

ACCEPTANCE BY THE CANDIDATE

I, . agree with tne aforesaid terms and
conditions, and shall commence employmant as per the terms and conditions stated in the
above letter from

Signature:
Date:

(Appointment letter needs to be signed by the company and the candidate on all pages)

W
| A,P"‘/‘ ordinator e’

avi PRINCIPAL

r~ . - ""_)‘L‘

G.S5.5¢. College, Belagavi
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ANNEXURE - COMPENSATION & BENEFITS STRUCTURE

NAME Mr. Pratik Sudesh Chougule
EMP CODE 502744
DESIGNATION Scientific Analyst-Trainee
GRADE 7
LEVEL 2
EFFECTIVE DATE August 05, 2019
FIXED COMPONENTS
A- Basic + DA 13660 163300
HRA 18982 23784
M Bonus 2730 32789
g. | RETIREMENT BENEFITS
PF (Empioyer contribution) 1638 15656
Gratuity Contribution 657 7884
c. | OTHER BENEFITS
ESIC (Employer Contribution) 587 7164
MONTHLY CTC ( A+B+C) 21254
ANNUAL CTC ( A+B+C) 255048

Your compensation has been siructured to facilitats better tax planning and increased savings
for you during the financial yea:. Further, additional employes benefits that you would be
eligible for (which are not appearing in the above structure) are explained below:

(1) Food subsidy:

The Company would pay for supsidizing the food @& 50% of the cost ta be paid by you, if you
are avalling the lunch supplied at the office caleteria

Your Total Maximum Earnings and Cost to the Company = INR 261648/ per annum.
[Annual Gross + Total Benefits)

|

Signed By : = Date :
l | \\.\F\r 27 08 e

?b L~
IR @ Co-ardinator pRIM-

o 2% )

GSS Collene, Betagavi G.5.5¢. College, Belagavl
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September 12, 2019

Ms. Reshma Pundalik Gojekar
House No 50,

Laxmi Galli,Hangarga,
Mandoli Post,

Belagavi{Dt) - 590008

Dear Ms. Reshma Pundalik Gojekar,

SUB: OFFER LETTER

Based on your application and subsequent discussions you had with us, we ere pleased to
offer you the position of Scientific Anaiyst-Trainee in our Organization,

Your key result areas will be assigned to you at the time of joining and from time to time
thereafter,

The key terms and conditions of the offer are detailed as below.
1. REMUMERATION

You shall be paid on annual compensation of INR 255048/- (Rupees Two Lakhs Fifty Five
Thousand Forty Eight Only) on a cost io the company basis inclusive of company PF
contribution, and other Benefite. If any of the tax-free allowances are not supportad by proper
documents from your side, the same shall be considered as pan of your taxable salary and
taxed as per prevailing regulations and tax rates. From the payment due 1o you, income and
professional taxes payable by you, your statutory contributions including PF, loss of pay for
unauthorized absence, excese leave and any other dedurtions applicable to you would be
deducted accordingly.

Your compensation has been determined based on numerous factors including the job
assignment, skllls. background, orofessional merits, etc. You are requested to adhere to the
Company's policy of maintaining the remuneration detalls as highly confidential and ensure
that no information pertaining to compensation is shared with anyone whether it is within or
outside the Company.

2. LOCATION

You will be based in Bangalore, India  The job is transferable and Company reserves right to
post you anywhere in India or abroad depending on the business needs. In addition, the
Company reserves the right to depute you or transfer your services to any of its parent
compary, subsidiary, group company, stralegic pariner/customer, etc. (*Associales”) on
similar terms and conditions

1atol .
p 1%ordrg 13navi PR\i%T/%L’
e \ GSS C¢ andon G.5.5¢. Collese, Belagavi
k\: V' . MOLE" |11 nF ININEC THWE | E LIMITED !
} Bngaae Seshamahal, No T Vani Viles Rosd. SBasavenagudi. Bengaluru - S50 O0L. INDIA |
B+ B0 LO9E S5 -5 B0 & 100 7879 !
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30" December, 2019

Mr. Maruti Manohar Shahapurkar
166, Pati! Galli, Hangarge,
Mandoli, Belgaum,

Karnataka - 590003,

Dear Mr. Maruti,

SUB: OFFER LETTER

Based on your application and Subsequent discussions you had with us, we ars pleased to
offer you the position of Scientific Analyst - Trainee in our Organization

Your key resull areas will be assigned o you at the time of joining and from timé to time
thereafter. s

The key terms and conditions of the offer are detailed as below

1. REMUNERATION

You shall be paid on annual compensation of INR 2,42 652). (Rupees Two Lakhs Forty-Tweo
Thousand Six Hundrad and Fifty-Two only) on a cost to the company basis inclusive of
company PF contribution, and other Benefits |1f any of the tax-free allowances are not
Supported by proper documents frorn your side, the same shall be considered as pan of your
taxable salarv end taxed as per pravalling regulations and tax rates. From the payment due
10 you, income ang professional taxas payable by you, your statutory contributions Including
PF, loss of pay for unauthorized absance axcess leave and any other deductions applicable
10 you would be deducted accordingly.

2. LOCATION

Company reserves the right to depute you or transfer your services to any of s parent
Company, aubmidiary, group comparny, siategic partnericston s el | Associates”) on
similar terms anag conaitions A

i

\\

\ (w/r
LU~ . \J ) PR\'HC’ AL

GSS Colicge, Belagavi G.5.5¢. College, Bzl2gave

MOLECULAR CONNECT IONS PRIVATE LIMITED.
mm’h S.MVI-HWM- 560 D04, INDIA.
Ph: +91 80 LO9) 2957 *91 80 k090 7929,
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August 05, 2019

Mr. Karunanidhi Arjun Mirji
Hirepadasalgl AP,
Jamakhandi Taluk,
Bagatkot(Dt) - 587301

Dear Mr. Karunanidhi Atjun Mirji,

SUB: OFFER LETTER

Based on your application and subsequent discussions You had with us, we are pleased o
offer you the positioi of Scientific Analyst-Tralnee in our Organization,

Your kev resuylt ateas will be assigned to you at the time of Jaining and from time lo time
theraafter

The key terms ard caonditions of the offer are detailed as below

1. REMUNERATION

laxed as per prevalling requlations and lax rates. From the Payment due to you, income and
professional taxes Payable by you, your Statutory contributions inciuding PF, loss of pay for
unauthorized abserice, excess leave and any other deductions applicable to you would be
deducted accordingly.

Your compensation nas been determined based on numerous factors including the job
assignment, skills, ground, professional merits, etc. You ara requested to adhere to the

You will be pased in Bangalore, India. The job is transferable and Company reserves right to
post you anywhers in India nr aoroad depending on the business needs, In addition, the
Company reserves the rigmtodeputeyouortransfarynurm!costoanyof its parent
company, subsidiary, group company, strategic partner/customer, ete. ("Associates”) on

similar terms and conditions, %/
| PRINCTPAL
%0‘0“"”%‘” G.5.5¢. College, Belagavi

S8 College, Be

MOLECULAR CONNECTIONS PRIVATE LIMITED,
HBrgade Seshamahal, No, 5, Vanl Vilas Road,

Ph: «+91 80 4093 9957, «91 80 w090 7929,
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August 05, 2018

Mr. Abhishek Kosti
Siddeshwar Colony,
Kagwad,

Belagavi(Dt) - 591223

Dear Mr. Abhishek Kosli,

SUB: OFFER LETTER

Base4 on your application and subsequent discussions you had with us, we are pleased 10
offer vou the position of Scientific Analyst-Trainee in our Organization,

Your key result areas will be assigned to you at the time of joining and from time 1o time
therealter.

The key terms and conditions of the offer are detailed as balow.

1. REMUNERATION

You shall be paid on annual compensaiion of INR 255048/- (Rupees Two Lakhs Fifty Five
Thousana Forty Eight Only) on a cost o the company basis inclusive of company PF
ecntribution, and other Benefits. If any of the tex-free allowances are not supported by proper
documents from your side, the same shall be considered as part of your taxable salary and
taxed as per prevailing regulations and tax rates, From the payment due to you, income and
professional taxes payable by you, your statutory contributions including PF, loss of pay for
unauthorized absence, excess leave and any olher deductions applicable 1o you would be
deducted accordingly.

Your compensation has bean Jdetermined based on numeious factors including the job
assignment. ski'ls, hackground professional merits, etc You are requested 1o adnere 1o the
Company's policy of maintaining the remuneration delails as highly confidential ana ensure
that no information pertaining to compensation Is shared with anyone whether it is within or
outside the Conipany’.

2. LOCATION

You will be based in Bangalore, India. The job is transferable and Company reserves right to
postyouanywheremludiaorabmddependingmthebushessneads.lnaddhlon,\he
Company reserves the right to depute you or transfer your services o any of its parent
company, subsidiary, group company, strategic partner/customer, elc ("Associates”) on
similar terms and conditions. (Y\(QL

lgkC/Co-ordinator \ pRmC'p/A’:

Col S e, Belagt
GSS Colicge, Belagavi G.5.5c. Colleze, Be Womagy.

MOLECUL AR CONNECTIONS PRIVATE LIMITED,

Brigade Seshamahai, 1o, %, Vard Viles Road, Bassvanagudi, Bengalury « S50 004, INDIA.
Phy: « 91 80 LO9) 9957, «91 30 LO9O 7329,
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August 05, 2019

Mr. Akshay Mcnappa Chougule
Sambhaji galli{Navi Gallj),
Basavan Kudachi,

Belagavi(Dt) - 591124

Dear Mr Akshay Monappa Chougule,

SUB: OFFER LETTER

Based on your application and Subsequent discussions you had with us, we are pleased (o
offer you the position of Scientific Analyst-Trainee in our Organizatlon

Your key resull areas will be assigned o you at the time of joining and from time 1o time
theraafier

ne kay lerms and conaitons of the affer are Jataled as balow
1 _F?FMU,‘.'E-LF.:.TION

Tou shall be paid on annual compensation of INR 255048/ (Rupses Two Lakns Fifty Five
Thousand Forty Eight Cnly) on a =ost to the company basis inclusive of company PF
ontribution, and other Benefits If any of the tax-free allowances are not Supported by proper
documents from your side. the same shall be considered as part of your taxable salary and
faxed as per prevalling reguiations and tax retes. From the payment due to you, Income and
professional taxes payable by you, your statutory contributicns including PF, loss of pay for
unauthorized absence, excess leave and any other deductions applicabie to you would be
geducted accordingly

Your cempensation has been determined based on numerous factors including the job
assignment. skills. Dackground, professional merits, etc. You are requested to adhere to the
Company’s policy of maintaining the remuneration datails as hignly confidential ang ensure

that no information perigining to compensation is shared with anyone whether it is within or
outside the Company

2. LOCATION

Wil De Based in Bananinra 1ndis
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3. DATE OF JOINING

You are requestad to report for joining at our Bangalore office located at Brigade Seshamahal,
No. 3, Vani Vilas Road, Basavanagudi -560 004, India from August 05, 2019,

4. PROBATION, CONFIRMATION, NOTICE PERIOD AND SEPERATION

4.1 You will be on probation until your successful compleiion of the probationary period s
confirmed in writing. The normal probation period is six months but may be extended or
confirmed easlier based on your performarice. Al any time during your probationary period,

-the Company may terminate your service by giving 30 days notice or basic salary In lieu
thereof

4.2 Upon completion of your probation period and confirmation at a regular employee, vou or
the Company may terminate your service at any time by giving 80 days notice or basic
salary In lieu theraof However, due to exigancies of Lusiness the Company may at its
sole discretion reject the salary In lieu of notice and ask you (o serve the entire or part of
the notice penod You shall not be deemed to have been relieved of your services except
upcn 1ssue of a letier by the Company 1o that effect

4.3 MINIMUM SERVICE PERIOD. You are rsquired 1o serve ihe company for @ minimum
period of 12 months including your training/ probation period. Flease note that if you
decide tc leave the Organization belore completing the minimum service period, the
Company would be entitied to recover the training expenrses of INR 25,000/- (Twenty Five
Thousand Only) including notice pay from you as discussed and mutually agreed at the
time of your saiection

4.4 If you do not serve the complete notice period as required by the Company, then the
Company will be under no obligatiun to issue the relieving documents to you or undertake
any other relieving formalities

4.5 If you remain absent for a continuous period of 8 days without leave or obtaining the
reporting manager's approval, you will be deemed 10 have voluntarily terminated your
services without notice.

5. NON SOLICITATION AND NON COMPETITION

On separation of your services from the company anc for a period of three yeurs thersafter,
you shall not consu't or work for any competitor of the Company sither directly or indirectly

During the course of your employment with the compan; and also for a period of three yEars
after your separation from the company in case of resigning from the employment, you shall
not entice away or cause to entice away directly or indirectly, any person/entity including an
employee, consultant, customer, vendor, who Is in habit of dealing with the company

() i
PRINCIPAL
G.5.5¢. College, Belagavi
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6. HR POLICIES

You will be governed by the general HR polices of the Campany currently in exisience as well
@s those introduced in future by the Company from time to time

7. INFORMATION SECURITY POLICY

You are required to strictly adhere to the infarmation security policy iaid down Ly the company
from time to time. You shall not use or disclose the classified Information at any time, either
during or after the employment. You should use your best efforts to safeguard such information
and o protect It against improper disclosure or use, espionage, loss and theft. You shall not
make coples of or otherwise reproduce Classified Information. Unless specifically authonzed
by the Company. you shall not copy, use, reproduce, transform, or store any of the Classified
- Information In an externally accessible computer or electronic information retrieval system or
transmit it in any form or by any means whatsoever except for the purposes approved by the
Company. Molecular connections is committed to protect the intellectual property shared by
I the Customers and generated by the Company In terms of its Confidentiality, Integrity and
Avallability. by establishing appropriate level of controls throughou! its Ifecycle. This will be
acnhiaved througn a rick managarment framawork basod on Intarngtional standards.

The cojactives of this policy are:

o To establish a risk based inforrnation protection architecture

» To comply with international regulations, standards and contractual obligations.
» To establish a business continuity framework

If anyone i3 found to vicate or breach the information security pelicy shall be amenable 1o
aisciplinary action as deemed suitable by the Company

8. CONFIDENTIALITY

.

in the performance of your Juties, you will come to poussess information connected with -
operations of our operations, documents, plans, drawings, prints, trade secrets, technical
Information. reports, statements, correspondence eic., written or unwritten and also
information and instructions that pass through you or come to your knowiedge, financial and

other matters relating to the Company’s husiness

By accepting this offer, you agree that you will hold all such information In strict confidence

and shall nol divuiged 1o any person during your service with the company or thersafter. In the

event of contrary, the Company will be at liberty to initiate appropriate proceedings to
safeguard the inlerests uf the Cempa ‘

agree 1o sign suitable Nop-dis ‘
Company / its custon

19218

8. ASSIGNM E CTUAL PROPERTY

By accepting this offer, you hereby unconditionally and irrevocably assign to the Company, all
rghts on any and all of the intellectual property, patents, proprietary information, designs,
technology, inventions etc. developed by you during the course of your work at the Company.
You agree not 1o make any claims on the same whatsoever. Further you also agree 10 co-
operale with the Company to enable ihe Company document, patent, copyright or trademark
such intellectual property develooed by you i an appropriate form

\\ %/.’
|.'j/'~ s-grdinator : \\\ PRIN- DAL

-
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10. DOCUMENTS AT THE TIME OF JOINING

This appeintment is subject to you providing following documents on the date of your joining
and the verification of the same by ‘he company

1. Copies of certificates for educational/professional qualifications

2. Ceriificates/letters In support of your experience, positions held, designations,
compensation and relieving letters from all your previous employers.

3. Copy of your Date of Birth surtificate

4. rHealth fitnzss certificate from a registered medical practitioner

S Al lensi two professional references sddressad o 1 12 Manager HR, Molecular
Connections Private Limiled in suppor of the cradentials shared Dy you with us

€. NDA and declarations atlachad with this letter

Any disputes arising out of and/or related 1o your employment

with the Company shall be
subject to Bangalore City jurisdistion.

We reques! you to send us duplicate cop

y of this latter duly signed by you on each page as a
token of your acc

eptance of the terms and conditions mentioned in this letier

Yours Sincerely
Far Molecular Connections Private Limited

O
|
\‘I‘ «

»
. Lr

Jignesh Ehate
CEQ’

ACCEPTANCE BY THE CANDIDATE

agree wiin the aforesald terms and
conditions, and shall commence employment as per the terms und conanions stated In the
above |etter from
Signature:
Date:

(Appointment letter needs to be signed by the company and the candidate on all pages)

l,\(i . \K .

dinator W
2, Belagavi PR
G.S.5¢. Co

eavi
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ANNEXURE - COMPENSATION & BENEFITS STRUCTURE

NAME Mr. Akshay Monappa Chougule |
EMPCODE | 502743 |

DESIGNATION N .y Scientific Analyst-Traines

GRADE _— — - PO

LEVEL : 2

EFFECTIVE CATE Aurust 05, 2018

T SALARY COMPONENZS. L AONTHLY
4 FIXED CCMPONENTS
* | Basic + DA
| HRA | 1682 23784 |
| | M _Bonus - [ 2730 32780 |
g | RETIREMENT BENEFITS e s
| PF (Empicyer contribution) 1838 19658
Gratulty Contribation = 837 | 7884
¢ | OTHER BENEFITS =
ESIC [Emeloyer Contribution) 587 7184
MONTHLY CTC  A+B+C) 21254 ,
ANNUAL CTC (A+B+C) 0 X 255048

Your compensation has baen structured to faciltate better tax planning and Increased savings
for you during the ‘inancial year, Further. additioral empioyee benefits that you would be
gligicle for {(which are not appauring in the above structure) 8@ expiained dealow

(1) Food subsidy:

The Company would pay for subsidizing the food @ 50% of the cost to be paid by you, If you
are avalling the lunch supplied at the office cafeteria

|

| Your Total Maximum Earnings and Cost to the Company = INR 261648/- per annum, |
tAnnual Gross = Total Benafits)

’ Signed By : °\ a
! ‘\\,.,o\\»’ T imoe e,
| oS o alor “{g’ ‘;-_,___

GSS Collegs Belagavt oRNGTAL

G.5.5¢. College, lagavi
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August 012018

Mr. Sagar S Bhiste

Soundatti A/P,

Raibag Taluk,

Belgaum(Dt) - 591213

Dear Mr. Sagar S Bhiste.
B: OFF 1TER

Based on your applicetion and subsequen! discussions you had with us, we are pleased 1o
offer you the position of Scientific Analyst-Trainee in our Organization.

Your key 1esult areas will be assigned 1o you at the time of jeining and from time 10 time
theraafter, ) :

The key terms and conditions of the offer are detalled as balow,

1. REMUNERATION

You shall be paid on annual compensation of INR 255048/- (Rupees Two Lakhs Fifty Five
Thousand Forty Eight Only) on a cost o the company -basis inclusive of company PF
contribution, and other Benefits. If any of the tax-free allowances are not supported by proper
documents from your side, the same shall be considered as part of your taxable salary and
taxed as per prevalling regulations and tax rates. Fram the payment due to you, income and
professional taxes payable by you. your statutory contributions inchsding PF, loss of pay for
unauthorized absence excess leave and any other deductions applicable tn You would be
deducted accordingly

Your compensation has been detarmined basea on numerous factors including the job
assignment skills, background, professional merits. etc You are requested 1o adhere 1o the
Company's policy of maintaining the remuneration Jetails as highly confidential and ensure
that no information pertaining to compensation is shared with anyone whether 1 Is within or
Outside the Company

2. LOCATION

You w1l be based in Bangalore, India The job is transfarable and Company reserves nght to
post you anywhera in India or abroad depanding on the busiigss neads |In adaition, the
Company reserves the nght to depute you or transfe your services 1o any of its parent
company. subsidi@ary, group company sirategic partner/customer ate ("Associates”) on
similar lerms and conditions

\
p) S
“\ e
/ \\ PRINCIPAL
IGAE Co-ordinator ) G.S.5¢. College, calanavt
GSS College, Belagavi OLECUNAR CAMETYN BT e

Britude Seunamated. Nu 5 Yo Vsl moad, Basavanagud Bongaluru  S60 004 INDIA.
i 91 80 4093 9057, <01 KO LOSO 329,
i e lweonmectinns TENVY WWW 0BT et insin e
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3. DATE OF JOINING -

You are requested to report for leining &t our Bangalore office located at Brigade Seshamahal,
No. 5, Vani Vilas Road. Basavanagudi -560 004, India from August 01, 2019

4. PROBATION, CONFIRMAT ION, NOTICE PERIOD AND SEPERATION

4.1 You will be on probation unti! your successful compiation of the probationasy period is
conlirmed In writing. The normial probalion penod 15 six manthe but may be extended or
confirmed earlier basad on your performance. At any tlime dur ing your prebationary period,
the Company may terminate your service by giving 30 days notice or basic salary in lieu
lhereof.

C 4.2 Upon completion of your probation period and confirmation as a regular employee, you or
- moCompanymaytennmmeyocrwvbaatanyth\ebygmngsommtbeam
salary In lieu thereof. However, due to exigencies of business the Compary may at its
sole discration reject the salary in lieu of notice and ask you 1o serve the entire or part of
tha notice pericd. You shall not be Jeemed to have been relieved of your services except
upon issue of a letter by the Company to that effect

4.3 MINIMUM SERVICE PERIOD. You are réquired to serve the company for a minimum
period of 12 months including your iraining/ probation periad. Please note that if you
decide to leave the Omanization before completing the minimum service period, the
Company would be entitled to recover the Iraining expenses of INR 25,000/- (Twenty Five
Thousand Only) inciuding notice pay from you as discussed and mutually agreed at the
time of your selectior

4.4 Il you do not serve tie complete notice period as renuired by the Company, then the
Company will be under no obligation to issue the relieving documents 1o you or undertake
any ather reli@ving formalities

45 If you remain absent for a continuous period of 8 days without leave or obtaining the
: reparing manager's approval, you will be deetned 1o have voluntarily terminated your
- services withoul notice

5. NON SOLICITATION AND N 1T

On separation of your services from the company and for a peniod of three years theraafier,
you shall not consult or work for any compatitor of the Company either directly or indirectly

During the course of your empioyment with the company and aleo for a penod of tnree years
after your separation from the company in case of resigning from the empioyment. you shall
not entice away of cause to entice away directly or indirectly. any person/entity including an
employee consultant, customer, vendor. who is in habit of dealing with the company.

GSS Celicge, Belagavi G.5.5¢. Coliege, B=2gavi
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6. HR POLICIES

You will be governed by the general HR polices of the Company currently in existence as well
as those introduced in future by the Company from time to time

7. INFORMATION SECURITY POLICY

Yol sre required to strictly adhera to the informatiun security policy laid down by the company
from time 1o time. You shall not use or discluse the classified Information at any lime, either
during or after the employment. You should use your best effonts to safeguard such infurmation
and 1o protect it against improper disciosure or use. espionage, l0ss and thefl. You shall not
make copies of or otherwise reproduce Classified Information. Unless specifically authorized
by the Company. you shail not copy, use, reproduce, transtorm, or store any of the Classified
information in an externally accessible computer or electronic information retrieval system or
transmit it in any form or by any means whatsoever except for the purposes approved by the
Company. Malacular connactions is committed to protect the intellectual property shared by
the Customers and generated by the Company in terms of its Confidentiality, Integrity and
Availability, by establishing appropriate leve!l of controls throughout its lifecycle. This will be
achieved through & risk management framework based on iniernatior.al standaras

The objectivas of this policy are

« Tc esiablish a risk based information protection architecture.
o To comply with international reguiations, standards and contractual obligations.
e To establish a business continuity framework

If anyone is found to wiolate or breach the information security policy shall be amenable 10
disciplinary action as deemed suitable by the Company

B. CONFIDENTIAL

in the performance of your duties, you will come 1o possess information connected with
operations of our operations, documents, plans, drawings, prints, rade secrets, technical
information, reports, statemants, cofrespondence etc, written or unwritten and also
information and instructions that pass through you or cotne 10 your knowledge, financial and
sther matters relating to the Company’s business

By accepting this offer you agree that you will hold all such information in strict confidence
and shall nat divuiged to any person during your service with the company or thereatter In the
event of contrary, the Compary will be at liberty to witiate appropriate proceedings o
safeguard the interests of the Company During the course of your employment. you also
agree to sign sultable Non-disclosure | Confidentiality agreements thal may be stipulated by
Company / its customer(s,, from time to time

9. ASSIGNMENT OF INTELLECTUAL PROPERTY

By accepling this offer, you herely unconditionally and Irrevocably assion to the Company, all
nights on any and all of the intellectual property, patents proprietary information, designs,
technology, invertions elc developed by you during the course of your work al the Company
You ugree not to make any claims on the same whatsoever Further you also agree 10 Co-
operate with tne Company o enable the Company document. patent. copynight or trademark
such ntellectual property developed by you in an appropriaie form -

\

IQAC Co-crdinator \

GSS College, Belagavi PRINCIPAL

G.S.5.. Colizge, Belagavi
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10. DOCUMENTS AT THE TIME oF JOINING
==l TIME OF JOINING

This Jppointment is subject to ¥Ou providing following documents on the date of Your jaining
and the varification of the same by the company

Certificates/letters in Support of your experience, positions haid, designations,
compensation and relieving letters from all your previous employers.

Copy of your Date of Birth certificate

Heaith fithess certificate from a registered medical Eractitioner

Al least two professional reierences addressed to the Manager HR, Molecular
Connections Private Limited in suppert of the credentials sharad by you with us.

NDA and declarations attached with this Jatter

0w N

N

Any disputes ansing out of and/or related 1o your employment with the Company shall be
=ubject to Bangalore City Jurisdiction o

We request You to send us duplicate Copy of this letler duly signed by you on each Pageas a
token of your acceptance of the terms angd conditions mentioned in this letier

Yours Sincerely, .
Fl;\r Molecular Connections Private Limited

; )g\\\u.?‘ K

Jignesh Bhate
CEO

ACCEPTANQE BY THE CANDIDA[g

| agree with the aforesaid terms and
conditions. and shall commence emp'oyment as per ihe terms and conditions stated in the
above lefter from

—

Signature
Date:

(Appointment letter needs to be signed by the Company and the candidate on all pages)

F

'Q,._U Lo s veean ) : =
GSS Collage, Belagavi PRINCIPAL
G.5.5¢. College, Bol-oavi
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ANNEXURE - COMPENSATION & BENEFITS STRUCTURE

NAME | Mr. Sagar S Bhiste
EMP CODE | 502693
DESIGNATION | Scientfic Analyst-Trainee
GRADE N | 7

LEVEL | 2

EFFECTIVE DATE August 01, 2018

~ SALARYCOMPONENTS =

FIXED COMPONENTS
A, | Sasic + DA = 13650 ' 163800
HRA 1982 23784
M _Bonus 2730 32760
p | RETIREMENT BENEFITS 3
| PF (Employer contribution) 1638 19656
Gratuity Contritution 857 7884
c. | OTHER BENEFITS
ESIC (Employer Contribution) 567 7164
MONTHLY CTC ( A+B+C) 21254 :
[ | ANNUAL CTC ( A+B+C) 255048

Your compensation has been structured to facilitate better tax planning 2nd increased savings
for you duting the financial year Further, adaitionsl employee benefits that you would be
eliginte for (which are not apgearing in the atove structure) are explained below

(1) Food subsidy:

The Company would pay lor subsidizing the food @ 50% o! *he cost to be paid by you, if you
are avalling the lunch supplied at the office cafeteria.

Your Total Maximum Earnings and Cost to the Company = INR 261643/- per annum.
[Annual Gross + Tota Benefits]

Signed By ¢ A AN Date : (S
AVAE 2 Wi

| Co-ordinator i

GSS Collene, Belagavi PRIMCIAL
G.S.Sc. Collc o, Fi' gavi
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September 12, 2018

Ms. Radha Kundargi
Chandanahosur Village,

‘Tarihal Post,

Belagavi(Dt) - 590020

Dear Ms. Radha Kundargl,
SUB: OFFER LETTER

Based on your application and subsequent discussions you had with us, we are pleased 1o
o'ter you the position of Scientific Analyst-Trainee in our Organization.

Your key result areas will be sssigned to you at the time of joining and from time to time
thareafter

The key terms and conditions of the offer are detalled as below

1. REMUNERATION

You shall be paid on annual compensation of INR 255048/- (Rupees Two Lakhs Fifty Five
Tnousand Forty Eight Only) on a cost to the compary pasis inclusive of company PF
contribution, and other Benefits. If any of the tax-free allovancas are not supported by proper
documentsﬂmnyourside,ﬁnmshallbeoonsidemdupenofyourtmbbularyand
taxedasperprevamngragulaﬁonsmdmraws. From the payment due to you, income and
professional taxes payable by you, your statutory contribations including PF. loss of pay for
unauthorized absence, excess leave and any other deductions applicable to you would be
deducted accordingly,

Your compensation has been determined based on numerous factors including the job
assignment, skills; aekground, crofassional merits;eic You ’
Company's policy of maintaining the remuneration details as highly confidential and ensure
that no information pertaining to compensation is shared with anyone whether it is within or
outside the Cumpany.

2. LOCATICN

You will be basad in Bangalore, India. The job is transferable and Company reserves right to
post you anywhere in India or abroad depending on the business needs. In aadition, the
Company reserves the right to depute you of transfer your services to any of its parent
company, subsidiary, group cempany, strategic partner/customer. etc. ("Associates”) on
simylar terms and conditions.

d
o-ordinator PR%%’:L

\ S

\
! WOLECULAR CONNECTIONS 2RIVATE LIMITED

CIN - UT3200KA2001PTC029002
ISO/IEC 27001:2005 centified

Brigade Sestamahal No. £ Vanl Vilas Road, Basavanagud, Sengalury - S50 T04, INDIA

Phe «91 B0 LOSI 3957 «91 80 LOSO 7929,
INfO@ MoleCUIITATMECINTE 0T MWW TiiecUlarsonnections. com
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3. DATE OF JOINING

You are requested to report for joining &t our Bangalore office located at Brigade Seshamahal,
No. 5, Vani Viles Road, Basavanagudi -560 004, India from September 12, 2019

4. PROBATI (9 NOTICE | EPERAT

4.1 You will be on probation until your successful completion of the probationary period Is
confirmed in writing. The norrmal probation period is six months but may be extended or
confirmec earlier based on your performance At any time during your probationary period,
the Sdcmpany may terminate your service by giving 30 days notice or hasic salary in lisu
ther

4.2 Upon completion of your probation period and confirmation as a regular employae, you or
the Company may terminate your service at any time by giving 90 days notice or basic
salary in lleu thereof. However, cue 1o exigencies of business the Corapany may at its
sole discretion reject the salary in Feu of nctice and ank you to serve the entire or part of
the notice period. You shall not be deemed {o have been relieved of your sarvices except
upon issue of a letter by the Company to that effect

4.3 MINIMUM SERVICE PERIOD. You are required lo serve the company for @ minimum
period of 12 months including your training/ probation pariod. Please note tnat If you
decids to leave the Organization before completing the minimum service pericd, the
Comnany would be entitied to recover the training expenses of INR 25,000/- (Twenty Five
Thousand Only) including nctice pay from you as discussed and mutually agreed at the
time of your selection.

4.4 If you do not serve the complete notice period as required by the Company, then the
Company will be under no obligatior, to issue the relieving documents to you or undertake
any other relieving formalities,

4.5 If you remain absent for a continuous perlod of 3 days without leave or cbtaining the

reporting manager's approval, you will be deemed to have voluntarily terminated your
services without notice

5. ATIO NON COMP N

On separation of your services from the company and for a period of three years thereafter,
you shall not consult or work for any competitor of the Company either directly or indirectly.

During the course of your employment with the company anc also for a period of three years
after your separation from tha company in case of resigning from the employment, you shall
not entice away or cause to entice away directly or indirectly, any person/entity including an
employes, consultant, customer, vendor, who is in habit of dealing with the company.

l(%ordinator‘

GSS Colloge, Belagav
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6. HR POLICIES

Yeu will be governed by the general HR polices of the Company currently in existence as well
as those introduced in future by the Company from time to time.

7. INFORMATION SECURITY POLICY

You are required to strictly adhere to the information security policy laid down by the company
from time to time. You shall not use or disclose the classifiad Information at any time, either
during or after the employment. You should use your besl efforts to safeguard such information
and to protect it against improper disclosure or use, espionage, loss and theft. You shall not
make copies of or otherwize reproduce Clesaified Information, Unless specifically avthorized
by the Company, you shall not copy, use, reproduce, transform, or store any of the Classified
Information in an externally accessible computer or electranic information retrioval system or
transmit it in any form or by any means whatsoever except for the purposes approved Dy the
Company. Molecular connections is committed to protect the intellectual property shared by
the Customers and generated by the Company in terms of its Confidentiality, Integrity and
Availability, by establishing appropriate leve! of controls throughout its lifecycle. This will be
achieved through & rick management framewcrk based on international standards.

The objectives of this paiicy are:

* To establish @ risk based information protection architecture.
« To comply with international reguistions, standards and coniractual obligations.
« To establish a business continuity framework.

If anyone is found to violate or breach the information security policy shall be amenable to
disciplinary action as deesmed suiiable by the Company

B. CONFIDENTIALITY

In the periormance of your duties, you will come to possess information connected with
operations of our operations, documents, plans. drawings, prints, trade secrets, technical
information, reports, statements, correspondence etc., written or unwritten and also
information and instructions that pass through you or come to your knowledge, financial and
other matters relating to the Company's business.

By accepting this offer, you agree that you will hold all such information in strict confidence
and shall notdlvulgadtoanypersonduﬁngyourmvwmmecompanyormw. In the
event of contrary, the Company will be at liberty to initiate appropriate proceedings to
safeguard the interests of the Company. During the course of your employment, you also
agree 10 sign suitable Non-disciosure / Confidentiality Agreements that may be stipulated by
Company / its customer(s), from time 1o time.

9. IGN OF | CTUAL PROP

By acceoting this offer, you hereby unconditionally and irrevocably assign to the Company, all
rights on any and all of the intellectual property, patents, proprietary information, designs
technulogy, inventions etc. developed by vou during the course of your work at the Company
Yo agree not 1o make any claime on the same whatsoever Further you alsc agree to co-
sperate with the Company to enable the Company document, patent, copynght or trademark
such intellectual property developed by you in an appropriate form.

) %Co«os'd&nét e Www
GSS College, Bela )vi Q’°/ PRINTIPAL
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10. DOCUMENTS AT THE TIME OF JQINING

This appointment Is subjec: to you providing following aocuments on the date nf your joining
and the verification of the same by tha company.

Copies of certificates for educational/professional qualifications.

Certificates/leiters in support of your experience, positions heid, designations.
compensation and relieving letters from all your previous employers.

Copy of your Date of Birth certificats.

Health fitness certificate from a registered medical practitioner

Al leas! two professional references addressed to the Manager HR, Molecuiar
Cannections Private Limited in support of the credentials shared by you with us.

NDA and declarations attached with this letter.

A N

m

Any disputes arising out of and/or related to your employment with the Company shall be
subject to Bangalore City jurisdiction.

We request you fo send us duplicate copy of this letter duly signed by you on each page as a
token of your acceptance of the terms and conditions mentioned in this letter.

.. Yours Sincerely,
\,For Molecular Connections Private Limited

3

LAl

GSS Co

3
N
t%kﬁsmm
CEO
cC BY DATE =
I _Egdko. K“"-Ac‘"ﬁi . agree with the aforecaid terms and

conditions, and shall wm@encé@‘rmlayrnent as per the terms and conditions stated in the
above letter from |

Signature: 2,_&» %

Date 26*"&#: , 2019

(Appointment letter needs to be signed by the company and the candidate on ail pages)

{

llege, Belagavi
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ANNEXURE - COMPENSATION & BENEFITS STRUCTURE

NAME l Ms. Radha Kundargi
EMP CODE 502772
DESIGNATION Sclentific Analyst-Trainee
GRADE 7
LEVEL 2
| EFFECTIVE DATE September 12, 2019 |
A | FIXED COMPONENTS
| Basic + DA 13650 163800
| HRA 1882 | 23784
| 'M Bonus | 2730 | 32750
l g, | RETIREMENT BENEFITS ] l
PF (Emgloyer contribution) = 1638 1 19658
Gratuity Cortribution 657 . 7884 \
' ¢. OTHER BENEFITS [
| ESIC (Employer Contribution) 397 7164
. MONTHLY CTC ( A+B+C) 21254
| ANNUAL CTC { A+B+C) 255048 |

Your compensation has been structured to facilitate better tax planning and Increased savings
for you during the financial year. Further, additional empicyee benefits that you would be
eligible for (which are not appearing in the above structure) are explained below

(1) Food subsidy:

Tne Company would pay for subsidizing the food @ 50% of the cost to be paid by you, if you
are availing the lunch supplied at the office cafeteria

|

Your Total Maxiinum Earnings and Cost to the Company = INR 261648/- per annum,

[Annual Gross + Total Benefils]

: Signed By : \\\\}\\’ -

=
GSS C vigge, Lﬁc!aga\'QPy

Y.~
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3 INnfosys

Navisie vour naxt

HRD2T/1000687114/20-21 lanuary 28, 202]

Ms. Swati Mallikarjun Mungarwadi

H No 360 Basavan Pete A/P :Deshnur,
Bailhongal,

Deshnur-591147

India

Ph: +91-9606525398

Dear Swati,
“Welcome to infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take vou.

At Infosys, we assure that your carcer will never stand still, we will inspite you to build what's next and we
will navigate further, together. Our journey of leamability, values and trusted relationshins with our clients
continue to be the corerstones of vur organization and these values are upheld only because of our people.

We look forward to working with you and wish vou success in your caresr with us.

Warm regards,
2
RICHARD LOBO
EVP and Head Human Resources - Infosys Limited Sigriature No{ Varified
it
Lot

INFOSYS LIMITED
CIN: LESITOKAI98IPLCO13115
44, Infosys Avenue
> Electromics City, Hosur Road
- Bangaiore 560 100, India
.ordinator PRINCIPAL  ro1 802852020,
IQAC ‘r‘;‘gﬁ:. Belagavi  G.5.5C. Coliege, Bela®Mrpo 2852 012
GSS CGJ 4 At B askus & infoay s com

www.infosy s com

Company Confidential - This communrication is confidentiul betweer: you and Infosys Limiied




ANNEXURE - |
(Compensation)
COMPENSATION DETAILS ]
(Al figures in INR per month) ’
NAME Ms. Swati Mallikarjun Mangarwadi N |
ROLE Operations Exccutive ]
ROLE DESIGNATION Operations Exceutive - Trainee |
L. MONTHLY COMPONENTS
BASIC SALARY 13.582
BONUSIEX-GRAHA(”%ofheﬁgiNcml(ZO‘loIMSAM)beinulddououn
monthly basis) | - ~2.580|
MONTHLY GROSS SALARY g o » \ m.ml
2. ANNUAL COMPONENT —— |
BONUS.IEX-OMHA-(BAMﬂwﬂthoumumdoﬂbeﬂmul,\'unnaldjtmh; ’
| the advance (95%) paid out on a monthly basis) ‘ , 136
3. RETIRAL BENEFITS ‘
PROVIDENT FUND - 12% of Basic Saiary 830
GRATUITY - 4 81% of Basic Salary* 653
-
FIXED GROSS SALARY (1+42+3) |l 18,581
TOTAL GROSS SALARY i 18,581
OTHER BENEFITS S
bh—: Eligible Amouat In INR | Interest Mouthly Instalments Tm:m m’ )
SALARY LOAN ’
lmhahm 12000 Nil 2 | Ni
Alltlnlhovchuﬁumnpac«my'lpolbu.mebhdmchmlmumwummduhummaudmluullom
lﬂmhmbjaablhemmmohﬂaiuhdeﬁndfardaemwmculimcﬁooolme&mmyu;c the relevant loan / loan
ullowance policy at that time
%Mymumlm&ummYowali;ibilitymdltuﬁulpnymnofuy(bmﬂtymwmumbe
Whmmmmduwamm
EmpbyuMlmCESl‘)myheqpﬂaﬂenanﬂomnpu&euppﬁuNem«ymmw.lrFJiliupplicnble.lhc
_emmmmwmmwugmm' of the ESI Act, 1948. — S

ﬁ O
IDAC Co-ordinator PRJ%

GSS Collens, Belagavi G.5.5¢. College, Belagavi

w

"
§ - 3

Company Confidential - This communication tx confidennal between you and Infosys Limited
Page Tof 7




INfOs)S

Novigate your next

HRD/2T/1000686471/20-21 January 28, 2021

Mr. Kevia Jeron Lobo

H No 44/1, Kalmeshwar Galli,
Belgundi,

Belgavi-591108

India

Ph: +91-7996700458

Dear Kevin,
~
™ Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered 10 move forward as far as your ideas will wke you.

At Infosys, we assure that your career will never stand still, we will inspire you 10 build whaut's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue 1o be the cornerstones of our orgenization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

-~
RICHARD LOBO

EVP and Head Human Resources - lufosys Limited =grature Nof Verified
;r_.%?f‘l ,#

Locatee:

INFOSYS LIMITED

CIN: 1 85 1OKA1981PLCOI311S
()(g// 44, Infosys Avenne
A 7t A~ Ardinatar Electronics City, Hosur Roud

DAL ,: ks i 7] PRINCIPAL Bangalore 560 100, India
ass Ce . Belagavi  G.5 Se, College, Belagawd o) 80 2852 0261
F 91 80 2852 0362
askus @ infosys com
www.inlosys.com

Company Confidential - Thir communication ix confideruial between you and Infosys Limiied!
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Navigal#® your naxt

ANNEXURE -1
(Compensation)
COMPENSATION DETAILS - ’ “—,
(All figures in INR per month)
NAME Mr. Kevin Jeron Lobo = e
ROLE Operations Evecutive
ROLE DESIGNATION Operations Executive - Trainee
1. MONTHLY COMPONENTS
e ——— .
BASIC SALARY 13,582
BONUSIEX-ORATIAM%dﬂndip’bkmm(”%ofhﬂc&hryihdm paid out on &
monthly basis) [ 5%
MONTHLY GROSS SALARY , 16,162
A~ o S
2. ANNUAL COMPONENT S !
IBONUSIEX-ORAﬂA-(Bdmc:S%vﬂIbemwinmemdormeﬁnancm year after adjusting
ilhudm(%l)pddmtmnmnﬂ.lyhds) L 136
J. RETIRAL BENEFITS N
PROVIDENT FUND - 12% of Basic Salary — 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (142+3) it 18.581
TOTAL GROSS SALARY v , - 18,581
OTHER BENLFITS | -
™ cheme Eligible Amount in INR | Intervst IMaluym "fb:""“""ﬂ'_"m!
SALARY LOAN I
mbw 12000 Nil | 12 Nil
Mlmemvebmﬂsmnwc«nmy'lpd&uwhchmwbjmmdure from time 1o time. The disbursernent of any loan / loan
lﬂowucchnbjeulo&ede]Mqudxmuoﬂwulhfn&nthyn;mlh:u:kvmlomllaa
allowance policy at that time
*The gratuity amount set out above is an approximation. Your cligibility and the final pay out of any Gratuity smounts will be
Whﬁammummmchymmdﬁmhym
EmpbywSmlnmCBSlﬁmyhnMumﬂomummwuhhwmym. IF ESI is gpplicable, the
WM&:M&WWMIupMWoﬂ:E&MIN&

IO‘XOrdmator Sm[d)/
A5S Cal! 'alagavi PRINCIPAL

W) Lol ey bulodiSh

G.S.5¢. College, Bel oav

WW-MW&;%@WMWMQMIM:MJ
(
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CONC ENTRIX™

Private & Confidential Date : 12001/2021

APPOINTMENT LETTER

Subsequent to the meetings betwesn Concent : di (nersinafter,
‘Concentnx'/Company’) and you, we are .:laased to malw m Oﬂel of amploymem on the foliowing tenns and
conditions. Your compensation and benefitc are detailed in the attarhed Annexure.

be used for business cards and Linkedin. You may use your Job profile lor social purposes as well

1.2 Your initial place of work shall be  Bangalore

However, your services are ransierable (o any other role, competency. place or office of the Company ot 10 any
subsidiary or associate company, whether now existing or 5iill 1o be formed. Such transler/deputanon will be in
accordance with the Company’s rules being in force at the time. On transfer or assignment. you wil be governed
by the Rules, Regulations and Conditions of Service applicable to that location or role. Refusal 1o accep! such
transier or assignment may lead to disciplinary action including but nct imited 1o termination of your smpioyment

1.3 Your appointment wili be effective from 140172021 2 2 an earer date as mutually agreed. subject 1o your
completing the on boarding formaliies. You are required 10 subil all the documents (as per the Mandalory
Document Checklist) on  13/01/2321 failing which the Company reserves the right 1o withdraw this offer letter
andorwwdmmnem Il this date is not sullable, please contacl us immediately at

1o seek an alternalive date on which 1o

submit all required documents.

Please note that the offer will be withdrawn at the Onboarding data if you do not notify us of your acceptance or
we are unable 10 agree 10 an alternate joining date.

. 4 On on-boarding / joining you shall report 1o HR Representative or any other person nominated by him/mner

% $ NLLL Sigtialo ! Canoioat
1Or

‘ . PRIMCIPA L. cNX/RECHRTIAGHRIAFTESS )
;!agaw G.S.Sc. Catt ~mavd

Concentrix Sorvices India Private Linited

Registered Address: 3nd Floor, Millennicm Towers, I'TPL Road, Brookefields. Bengalury

Karnataka - 380057, India

21 80 $1096000 u RN

CIN: UsswspBA 1005 TC052040 Il CRETTT L T .




09 Jul, 2020
Welcome to Wipro's Work Integrated Learning Program (“WILP™)
Work Integrated Learning Program

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035,
Phane: (080) 28440011/12, Fax: (080) 28440256

Dear Nanda Nagappa Hattikatti,
Sub: Enrolment letter to Wipro's Work Integrated Leaming Program (“WILP") as Scholar Trainee -

-~ Work Integrated Learning Program
Welcome 1o WILP!
With reference 1o your application, It is our pleasure 1o enroll you as a Scholar Trainee — Work Integrated
Leaming Program with WILP. This Is a scrolarship program customized as a robust academic and training
mmwwxwmbmm.‘fwhmhmmdnnmiwew.mdm
institution/University in India.
The duration of the academic program shall be 48 months from the date of enrolment for academic
program. You will be enroliec inlo the academic program within 12 months from date of joining Your date of
joining will be intimated through a soparate communication.
WQmOeyoua\ioynuloamehWILPmdiememmmgexpembehganmo'wlpml.imaad
(*Wipro or “Company”).
Please read through the terms and conditions of your enrolment as provided below.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all ihe best!
Yours sinceraly,
. - For Wipwo Limited,
.L/
o
N
Sunil Kalachar
General Manager — Talent Acquisition
Signature erified [](L
07.00 29 157 p -“|pAc
Campus Lanier S o
IOA' ’ (.a '!F"ttor ) G ()‘Sc. c’."!n’ - -qav‘
GSS Cells ., £-13gav)
Fewsterrd Off s
Viprs Umited T ol 0N 2844 0011 : 44
Losdshanes!| F - o9 (B0) 2884 006S
Sarjaper Rosd £ Infodwipm.com Saraitvity. ol & Resytod 40002
Bengalury S00035 W - wipracom
© :LITW02KATH SPLOOZON00

Page 1 of 18



INfosys

Navigate your next

HRD/Z2T/1000687098/20-2] Junuury 28, 202|

Ms. Swati Maruti Kurubar
H No 1322, Daua Nagar,
Peeranwadi,
Belgavi-590014

India

Ph: +21-9036916730

Dear Swati,
~ Welcome to Infosys!

Today, the corporate landscape is dynamic and the world abead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as fur as your ideas will take you.

Al Infosys, we assure that your career will never stand still, we will inspire you 10 build what’s next and we
will navigate further, together. Our joumney of learnability, values and trusted relationships with our clients
continue 1o be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us,

Warm regards,
e
RICHARD LOBO _
EVP and Head Human Resources - Infosys Limited Sigrature Nol Verified
e 2ot i
T

| : \u‘é Cao-srainator /1’ C(PAL INFOSYS LIMITED

i i P CIN: 1851 10K A 1981PLO0I1 1S

GSS Cellcge, Bemga\,i G.5.5¢. College, Selagav‘ﬁhfmys/wm
Electronics City, Hosur Road
Bangalore 560 100, India
T 91 80 2852 0261
F 91 RO 2852 (1162
askus 0F infosys com
www inlosys com

Company Confidential - This communication is confidential berween you and Infosys Limited



Nevige v your next
ANNEXURE - |
(Compensation)

COMPENSATION DETAILS . 1

(All figures in INR per month)
NAME Ms. Swati Macuti Kurubar i
ROLE Operations Execotive
ROLE DESIGNATION Om’wn:lnm
1. MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the cligible amount (20% of Basic Salary) being puid out on o
monthly pasis) B 2.580
4 MONTHLY GROSS SALARY | _ 16,162
~ o
2. ANNUAL COMPONENT _ B B
BONUS 7 EX-GRATIA - (Balance 5% will be paid oot in tie end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) - 136
3. RETIRAL BENEFITS o
PROVIDENT FUNE - 12% of Basic Salury i o 1.630'
GRATUITY - 4.81% of Basic Salary* i 653
FIXED GROSS SALARY (1+243) 18,581
TOTAL GROSS SALARY - | - 18381

OTHER BENEFITS _

|
Margin Moncy

f‘m Eligible Amount In INR | Interest Monthly lustalments T":ﬂ.ﬂ-u‘hm‘j
SALARY LOAN
‘ELQXMJ oz N | 12 | Nil
hAlllhclbovebcneﬂulmnpc:Cclnpln;»'lpohcies.whichnmmtrjc::l|octmn|;t:lmm|imeuuum:.11|=cl'uhuncmc:mulunyluunllcum
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy at that time
Wmmmkammewdmwltymmmnlpywofuy&tnmyamsmﬂllhc
determined in strict accordance with the provisions uf the Payment of Gratuity Act =
mmmmmmr;muwnmaummwmumw;ml. EST s applicable, the
employee and the employer will contribete towards ESI as per the peovisions of the EST Act, 1948. 7

Wik

PRIMCIPAL

IQ:. (g Co-ordinator
: ]

rdi
GSS Ceollege, Belagavi

G.5.5¢. College, Belagavi

Company Confidential - This comm:nication is confidential between you and Infosys Lim 'ed

Page 7ol 7
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INI0SyS

Navigate your raxt

HRD/2T/1000686480/20-21 November 6, 2020

Ms. Manali Yallappa Patil
H No 287/B,

Motibag Galli, Mannur,
Belgavi-591i28

India

Ph: +91-7411997448

Dear Manali
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do a* Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will ke vou,

At Infosys, we assure that your cereer will never stand still, we will inspire you to build * hat's next and we
will navigate further, together. Our joumey of leamnability, valuss and trusted relationships with our clients
continue to be the comerstones of our orgenization and these values are upheld only because of our people.

We look forward o working with you and wish you success in your career with us.

Warm regards,
RICHARD LOBO
EVP and Head Human Resources - Infosys Limited Signature Not Verified
1" Mw
Logatan
INFOSYS LIMITED
{(? "1 , CIN: L8S110KA 198 1PLODI3 115
i \ : 44, Infosys Avenie
oM Co-ordinator , ot
| 5. Belagavi PRINGIPAL Electronics City. Hosur Roa
GSS Colicd2, Bangalore 560 100, India

G 5.5¢c. College, Belagavi T 91 80 2652 0261
F 9] 80 2852 01462
ashus @inforys com
www.anfosys com

Company Confidential - This communication is confidentiul between you and Infosys Lim it




INfosys

Naviaite your next
ANNEXURE - 1
(Compensation)
i © COMPENSATION DETAILS ——
(All figures in INR per month)
. =5 e =
NAME Ms. Manali Yallappa Patil
ROLE Operations Executive
_!lOLBDBIGRA‘ﬂON Operations Executive - Trainee
L MONTHLY COMPONENTS
BASIC SALARY 13,582
BONUSIEX-GR.A“A(%%oﬂhe!i;iNcmleO%ofBuic&hry)bdu; paid out on &
monthly basis) 7 7 2.580
MONTHLY GROSS SALARY o 16,162
-~ T e
L ANNUAL COMPONENT __ N
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) peid out an a monthly basis) 136
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary o __ _= - 1630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (142+43) - 18,581
TOTAL GROSS SALARY - ] st
r =
| OTHER BENEFITS - |
- Mm" -
7 cheme Eligible Amount In INR | Interest Monthly Instalments “ﬂ-ﬁ!?_.!;’L-n!mT'
SALARY LOAN
ﬁzm“‘ o i 12 ™
All the above benefits are as per Company's policies, which are subject 1 change from time (0 time. The dishursement of any loan / loan
lﬂmbmbummo{dluﬂuﬂdﬁmdfwmcumnolhcumfnctionoflhcc'ompmynpcflhcrclcnmk-nllun
allowance policy ut that time
“The gratuity smount set out above is an approximation. Your cligibility and the final pay out of uny Gratuity smounis will be
determined in strict accordance with the provisions of the Payinent of Gratuity Act -
Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable. the
employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948,

\:ﬁ o agavi 9‘@/

GSS PRINGIP: L
G.5.5¢. Collegz, Belaoavd

Company Conidential - This communication ix confidentinl between you and Infosys Lim.ied
Page T of 7




07 Jul, 2020
Welcome to Wipro's Work lintegrated Learning Program (“WILP")

Work Integrated Learning Program

Wipro Limited, Dodda Kannelli

Sarjupur Road, Benqgalury - 550 035,

Phaone: (080) 28440011/12, Fax: (0B0) 28440256

Dear Shubham Ashok Suguni,

Sub: Enrolment letter to Wipro's Work Integrated Learning Program (“WILP") as Scholar Traines -
Work Integrated Learning Program

Weicome to WILP!

With reference 1o your application, it is our pleasure o enroll you as a Scholar Trainee — Work Integrated
Leaming Program with WILP. This is a scholarship program customized as a robust academic and training
lwowunMﬂMMyou\odﬂainM Tech degree from one of the premisr enginesring
nstitution/University in India.

The duration of the academic program shall be 48 months Irom the date of enrolment lor academic
program. You will be enrolled into the acadomic program withirn. 12 months from date of joining. Your date of
Joining will be intimated through a separate communication.

We hope you enjoy the leaming with WILP and have an enrching expenence being a part ol Wipro Limited
("Wipro or “Company”).

Please read through the terms and conditions of your enrolment as provided bolow.
We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

e
W

Sumil Kalachar
General Manager - Talent Acquisition

% “m \yjr‘wt:r 1@

Raasor: Campus Dller Leder
Location:

-3 QA \arandl PRINCIPAL

G.S.5¢. College, Belagavl

CcCC

Regeiered Offce
Wipre Umited T o810 2344 0011
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Navigate your next

HRD/2T/1000686612/20-21 November 6, 2020

Ms. Vartika Ashok Hajeri
H No 6 Kalmeshwar Road
M Vadgaon,
Belgaum-590006

India

Ph: +91-7829202004

Dear Vartika,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take YOIL

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld oniv because of our people.

We look forward io working with you and wish you success in your carser with us.

Warm regards,
RICHARD LOBO
EVP and Head Human Resources - Infosys Limited Signature Not Verified
_“ 11 ?
| pomien

INFOSYS LIMITED
CIN: LES1OKA1981PLCO13115

: 4, Infosys Avenue
Tl -7 Electronics City, Hosur Road
PRINCIPAL Bangalore 560 100, India
G.S.Sc. Colle .’UHT 1 B0 2852 0241
1 30 2852 0362
askus @ infosys.com

wWww.infosys com

Company Confidential - This communication is confidentinl hetween jou and Infosys Limie:



INfosys

Navigate your next
ANNEXURE - |
(Compensation)
COMPENSATION DETAILS
(All figures in INR per month)

NAME Ms. Vartika Ashok Hajeri |
ROLE Operations Executive

ROLE DESIGNATION Operations Executive - Trainee
. L. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a |

monthly basis) | _ 2380
MONTHLLY GROSS SALARY ] 16,162
2. ANNUAL COMPONENT

] T

BONUS 7 EX-GRATIA - (Balance 5% will be puid out in the end of the financial year after adjusting \

the advance (%5%) paid out o a monthly basis) J 136
3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary . I 1,630
GRATUITY - 4.81% of Basic Salary* 3 653
FIXED GROSS SALARY (1+4243) - 18,581
TOTAL GROSS SALARY . 18,381

N OTHER BENEFI(S N

scheme Eligible Amount In INK | Interest Moothly Instalments | o eani oy, =
SALARY LOAN

mrm g Nil 12 BLL -

All the above benefits are as per Company's policies, which are subject (o change (rom time 1o time. The dishursement of any lown / loan
allowance is subject 1o the fullilment of all critcria defined for the same to the satisfaction of the Company as per (e relevamt loan / loan
allowance policy at that time

*The gratuity amount set out ubove is an approximation. Your eligibility and the Final pay out of any Gratuity smounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI”) may be applicabie 10 employees as per the applicable statutory reguintions. If ESI is applicable, the
employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948,

l’ﬁ linator W{gg,

Collene, Belagavi PRINC! *L
oy G.S.5c. Collnn, ['amavy

Company Confidential - This communication is confidential between you and Infosys Limited
Page Tof 7
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Navigate your next
HRD2T/1000686508/20-21 November 6, 2020

Ms. Veena Veerappa Karaveeranavar
A/P : Madanabhavi

Bailhongal-591121
India

Ph: +91-7022167530

Dear Veena,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the anuzing
things we do at Infosys would be possible without an equully amucing culture, the environment where ideas
can flourish and where you are empowered to move forward as fur as your ideas will wke you

At Infosys. we assure that your career will never stand still, we will inspire you to build what's next and we
will navigaie further, together. Our journey of leamability, values and trusted relationships with our clients
continue to be the comerstones of vur organization and these values are upheld only because of our people.

W look forward to working with you and wish you success in your career with us

Warm regords,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED
CIN: LESIIOKAI981PLCO1311S
s - ‘inator ﬁtﬂf_ 44, Infosys A cnue
o Belagavi PRINCIPAL Bhatesl Cly o i
It e — galore 560 100, India
G 5.5c. Coliee™, T 91 80 2852 1261

F 91 80 2852 0162
askus it infosy - com
www.infosy com

Company Confilential - This communicanon is confidential between vou and Infosys Limited
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HE YO next

AN‘NEXURE s |
(AR et IR yor sy
NAME Ms. Veena Veerupya Karuveerunavar N
ROLE | Operations Executive -
ROLE DESIGNATION | Operations Executive - Trainee
1. MONTHLY COMPONENTS [
BASIC SALARY

13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salury) being paid out on a

monthly basis) - ) - 23%0
MONTHLY GROSS SALARY 16,162
2. ANNUAL COMPONENT
BONUS/EX-GRA‘I"M-(BMS%wﬂlhcpidwumhcendoﬂhefmulyewnﬂcudjmﬁn'
the advance (95%) paid out oo 8 monthly basis) 136
3. RETIRAL BENEFITS -
PROVIDENT FUND - 12% of Basic Salary B - 1.630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY 7142+43) 18,581
TOTAL GROSS SALARY - 18,581
- OTHERBENEFITS =~ o

| .\ L
icheme Eligible Amount In INR | Interest ~ Monthiy Instalments ,'mﬁg,&
SALARY LOAN ‘
lqnw»m 12000 | Nl 12 Y

All the above benefits are as per Company’s policies, which are subject 10 change from time to time. The dishugserment ol any loan / loan
ib-:'-ﬂjnhlhfﬂhd‘a&tﬁ&f-ﬂhkunhmﬁxﬁmothmympnu:crclcvuuloan/lou

allowance policy at that time

' *The gratuity amount set out shove is an approximation. Your eli;ibiluy and the final pay out of any Gm(;lg. nonanits will h;

| determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI”) may be applicable 10 employess as per the applicable statutory regulenons. [f ES1 s applicable. the

cuployee and the employer will contribute owards ESI as per the provisions of the ESI Act, 1948 _

"

Compary Confidentiai - This communicaton is confidensial berween vou and Infosvs Limited
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Girish Chann APDagol
Near Sidhautva Ter P
Koshit) Ga.b Jamkhand

Mangaico
Suby: Offer Loty
ng GN;MI
We aic pleased 1o Jiter you the posilion of *Fraud Prevention Fepresvniative | Wil Ory
R$.23,100- por month

Botiy employer and employec cortributions of £+ nd ESIC would be

*“MQWIO he sucoessful complstion of a 30 dav train g program at TTF
Mwamssmolonpnal SCAcEMIC an/or thie following ermokrstrar doe iment

*  Fout (&) pasepon zi2e colored phologranhs ‘
SO N L= ) "7 wrnncan ol

- ADDOINIMEN OMer heii eheviryg mtter o " VN4 3 i g Wy
monthes — f apphcadwe

*  Acopycfvour PAN card end Aaghaar Cardg (if you dont hay 3. apply snmedatel,

* ESIC. P= & UAN number of previousz emuicyment (f appicat

*  Photo ID {passport JrvVIng licensedvoter ID/PAN Al e

*  Addiess Proof (latest bank S3tement with photo attostmd /el y 3% ol

* Raterences for 52!:!9!01.!‘.6 shecks ([Email addresses and pnone n nbers o HR ano
N YOUr previous organiraton - if appbcable)

¢ Date 01 Birth & Aagnasr card CopyNumbes of your paremsisnouse & ~liidren

¢ Wed'cal Fitness Certificate in the provided format (Ounginal Lopy |

) ol_six months from the date of joining. The argan zatior Ve
“mmdm will be done basis that

8 the. Company without serving nouce period of 30 gavs the -o
Payable 1o the empioyee and adjust the same agaims' e wno

probulion period, the Company rescrves all the rights o terrmingte §
Company will have the fight to recover the amount # nt
of the notice period of 1 month
iy Le transferred 1o any othor program without 1, -
o0 if you are unaole 10 submit PAN anc Aadhisr Number o

*ad% Palkhiwala

-Senior Manager, Talent ALglisition
15y

I'wm above offer and vaill join from Janumy 24 2020 - 9
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Fwd: Acceptance of TCS Offier Letter - psshea@gmail.com - Gmail putps:/mail. google com/mail/ w0 Mab=winiabel'bea+ officevdocun...

label:bea-office-documents
Gmail Ramove labe!
COMPOSE Fwd: Acceptance of TCS Offer Letter tea office documents
Jabou (283) ashwini patil <ashwinipatiB76@gmail.com>
Starred tc me
it —— Forwarded message ~——
Sant Mail Frum: TCS Recruitment - Entry Level <rggruitmen entrylevel@ics.con
Drafts (40) Date. Thu, Feb 11, 2016.ﬂ; 826 AM
Subject Accaptance of TCS Offer Latter
' bea office documen. To ashwinipatlB 76 @gmai com
gss beca (1)
Personal Dear ASHWINI PATIL,,
studen. photos Thank you for accepting our offer of employment
Travel We look forward 1o having you on-board Team TCS
More
For any query, pleass contact 1860-206-3111(toll free) hipsupport@itcs ¢
Warm Regards
. - Talent Acquisition Group
0 SKE SOCIETY TATA Consultancy Services

Notice: The information contained in this &-mail
message and/or attachments to it may contain
confidential or privileged information. If you are
not the intended recipient, any dissemination, use.
No Hangouts Contacts review, distribution, printing or copying of the
information contained in this e-mail message
andlor attachments 1o It are strictly prohibited. If

¥ o~

- PRINCIFAL
n, BelAgAV!
c GSS CU‘ 'u_'-n L‘ G-S.SC. coueif’, Be’agav'



WIPRO
R
February 11, 2016
Welcome to WASE
Wipro Academy of Software Excellence
Wipro Limited, Dodda Kannelli

Sarjapur Road, Bangalore - 560 035,
Phone: (080) 28440011712, Fax: (080) 23440256

Ms. Madhu Yallappa Patil
H.No.675/2, Hindunagar, Sambhaji Road,
Near H.P.Office, Opp.Orchids Apartment, Tilakwadi,
Belgaum - 590006
Kamataka
Dear Madhu Yallappa Patil,
Sub: Enrolment letter to WASE us Student - Computer Applications
Weicome to Wipm Technologies!

With veference to your application with Wipro Technologiss, it is our pleasure to enrol! you as a Student -
Computes Applications with the Wipro Academy of Software Excellence (“"WASE" or “the Acadamy™)

The duration of this academic study would be 48 months. Your date of Joining will be intimated through a
separale communication.

We hope you enjoy the learring with WASE and have an enriching experience being a part of Wipm

Please read through the terras and conditions mentioned in the Aniexures,
We look forward to having a long and fruitfu! relationship with you at Wipro, wish you all the pest!

Yours sincerely,
For Wipro Limited,

Rajeev Kumar
Global Head - Campus Hiring

Endorsemen:

lmdnmdmmdmemmdomdlﬁomtbmofumiﬁedbe!ow. I shall report for undergoing
study on

Signature: (¢ r“(,g/ Dare:
Hor PRINCIPAL

" i Page 178
GSS College, Belagavl g g ¢ College, Belagavl

Ref No: 5591435

Confidenta)
Registered, Office: WWMMWMB&M-MDJMW Tel VI-B0-2844 0011, Fax: 91.80-2844 0054
wmizmmmn.wmm LI2I02KA 1 945P.0020800



) . confirm that | am voluntarily sharing my Personal Information with Wipro Limited
(“Wipro™) being a part of WASE of Wipro for the following purposes:

a.  validating my application form and retaining records on the same for any future reference/verification;
. processing my application form  including background verification checks:
b. academic study related actions including record keeping, processing contingency loans | scholarship

advance mdbmwﬁuwdmyacdonnquhﬂ in the context of my enrolment with Wipro, being a part
of WASE,

In his context, | also agree 10 *he retention of Juch Personal Intormation by \ipro for any future
reference/verification and authorize Wipro to transfer the same 1o u third party.

Iunderstand that ‘Personal Information” means uny information, relating to me that s svailuble with Wipro and
is camable cf identifying me "

Name:
Date:_/_/__ Signature.....
I‘i’%‘r::'m':r . PR};\‘%%/P'N
GSS Coll2ge, Belagavi Ry P
Page 28
Ref No: 5591435

Confidential
Reglstered. Office: Wipro Limited, Wmmmn-pm-mm. India. Tel: 91.-80-2844 001 |, Fux 91-80-2544 0054
wmmw. infoEwipra com, CIN No. 321K ATMSPLCO20800




ANNEXURE 1

Term: & Conditions
I. PROFILE;
You are enrolled s Student - Computer #.pplications in the Wipro Academy of Software Excellence.
1. DURATION:

The duration of your academic study will be for a period of 48 months fron the date of enrolment. Unless the
Academy extends the period of your study in writing, which is done solely at the discretion of the WASE
Academy, your enrolment would sutomatically terminate at the end of the stated 48 months., -

lnmcdecldanyzmdslhelademicpuiod(inwﬁﬂng)youwﬂlmtimwheemllvdunsm-
Computer Applications in the Wipro Acedemy of Software Excellence.

Scholarship and Beaefits
During the WASE program you would be entitled to a consolidate 4 monthly scholarship,

Apart from the monthly scholarship, a lific & medical insurance would ‘nelude a cover for you, "he premium /
cost will be taken care of by Wipro.

L

2

Medical reimbursements are available towards domiciliary medical expenses of up to Rs.15, 000/- per
annum under the Medical Assistance Plan (MAS).

Awwmmorhlo&wwmumfmmimmdmmm
mvadbmmumdadhmdwpolkymamhhleonﬂnPeoplcPuctimSecuonln

my Wipro, the HR portal at Wipro

A Group Personal Accident Insurance (GPAI) Program of Rs.12,00,000/~, You could also get an extra
coverage by an additional 50% for & nominal and highly negotiated premium. More details on the
policy are available on People Practices Section in myWipro. the HR portal at Wipio.

Group Life Insurance Program of Rs.14,00,000 15 available for students. This makes it possible to
also get an extra coverage by an additional 50% for n nominal and highly negotisted premium. More
details on the policy are available on People Practices Section in myWipro, the HR portal at Wipro,

In addition to the above, students are also eligible to panicipate in a coutributory medical insurance cover
towards hespitalization =nd additional medical cover.

a.

A contributory mediclaim insuranc: program with reimbursements up to Rs, 2,00,000/-
For any hospitalization claims beyond Rs.10, 000/, 10% of the cluimm mount would need to be bome
by the students. Howzever. this does not apply il the hospitalization s in a Preferred Mediassist Nerwork
hospital. More details on the policy are available on Puople Practices Section in myWipro, the HR
portal in Wipro,
If you wish to enhance the coverage, & top up cover option is also svailsble wherein one can increase it
by an additional coverage of Rs, 1,00,000~, Rs. 2, 00,000/~ & Rs. 300,000% fir a highly negotiated
premium. More details on the policy are availabie on People Practices Section in myWipro, the HR
porual ut Wipro,
MedichofupthpamunmdaModichm&Sdm(MBS)m
available as well towards Specified llinesses. You will be srovided with an individunl Mediclaim 1D
Cards, which will facilitate Cashless hospitalization.

\ E ' Page 3/8
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WIPRO
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The below table shows the prescribed scholarship for various years;

i 14,100/ 7%
Including health benefit (Notional amount of Rs.600/-)
Including health bucﬁs.::;:t’t::l amount of Rs.600/-) 16,600/- (%)
lucluding bealth bu:ﬂ.: ‘(':om smount of Rs.600/-) 19.600/-(%)
Including health b-n::: «':.u’:'; amount of Rs.600/-) _”"’“’"’ K

(*)Ycu shall be responsilile for paymeat of all starutory comributions. taxes. dues and lovies @ required under
the relevant laws includiug contributions under Employees' Sune Insurance Corporation Act (a1 1.75% of your
Scholarship) as and when applicable to you. Such contributions, taxes. dues and levies where required, shall be
deducted from your Scholarship und benefits according to applicable laws and regulations.

and is subject to satisfactory performance as prescribed in the WASE portal. In case your project performance at
any stage is not found to be satisfactory, ther you would be put 00 & petfonnance improvement plan (PIP). Post
PIP, if there is no improvement in project performance, the Academy may at its sole discretion discontinue your
enrolment in the WASE program.

any inputs from your end to obtain the allowance. The allowance will be subject to tax. Book allowince s
spplicable only when a student is registered “or the semesser,

Contingency Loan & Scholarship Advance:
You can avail a contingency loun and scholarship advance in casc of any personal financial emergency, Details
of the policy can be viewed in the policy section on the WASE portal

Training Agreement:

& This letter of appointment is subject to your trainning agreement in the prescribed proforma with Wipro
Limited, Sarjapur Road, Doddakannel!l, Bangalore-560035. on or before joining Wipro

b. Training agrecment in Wipro is for a total period of 4 years - for developing your skills and
knowledge. Technical Class Room training will be for a period of 3 months and practical experience
mdtniningwillbefotdwlmﬁ#SWTluTnin‘mpuiodbdoamdtobecomplmdaﬁw
completion of the Class Room and practicul trainings. The company invests on your behalf for the cost
of the training. Should you discontinue the employment during the period of training before the
completion of 12 months from the date of Joining, the training expenses of Rs. 75,000/ will have to be
reimbursed by you and if you discontinue the employment during the period of training before the
completion of 4years from the date of Joining the training expenses of Rs. 60,000~ will have to be

reimbursed by you,
W -
(g - tartavi FRINCIP. Page 48
Ref No: 5591435 GSS College, Beiada G.% c=. Ccllonn, Rnlagavi
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N

Anpang (g
¢ Project Readiness Program (PRD) iz offered by Wiprs - Talent Transformation Department 1o all
campus and off-campus recruits. The broad objective of PRP is to equip you with the n
knowledge and skills that will enabie Yyou to start working on real- life project work which is an integral
part of the Work Integrated Leaming Program, If you fail to achieve the PRP threshold/minimum
score prescribad by Wipro you will not be enrolled into the WASE program

3. VERIFICATION REPORT:

Your enrolment is subject to the satisfectory vesification of the particulars handed over by you as parnt of your
application form and / or any information farnished at the tire of interview

4. OBLIGATIONS AND RESVFONSIBILITIES:

& During the study period you will be gorerned by the WASE reguiations and instructions as stated by
the Acadzmy, from time to time, in relation to conduct, discipline and other matters.

b. Mm%umofwu&dmm?'ww“mywwwwiuanyamin

¢ You would not be allowed to seek membership of any locul or public body without the written approval
from the Manager-Training of the Academy.

e Youmbmudbydlmhﬁmﬁmuotiaumdpohciuof:hew These are updated /
modified on a periodic basis and new pollciumuybemuvduoedmdwmdmswdmtsfmnmmm
ﬁmamdywwlllhebmndbmplywimmcm

£ In connection with your associution with Wipro as part of the Work integrated Leamning Program and
during the 1eem of your association upan cenception or creation, you shall disclose and assign to Wipro
as its exclusive property, all inventions, ideas, concepts, discovenies, techniques, and improvements
(including without limitation legal documents, training 1 iaterials, computer soloware and associnted
matevials) developed or conceived by you solely ur jointly with othars (whether or not during business
or academic session hours), and shall comply with the Policies of Wipro in relation 1o Intellectual

Property,
o yl
. (f‘ ('fc--r‘z'(jin\fztnr PRINCIPAL Page §/8
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AnPaay g
ptualize inventions, ideas, concepts, discoveries,

i computer software) solely or jointly with others in
mluionmmewmoftbwlwmmomlopmwﬂlbeﬁulyoomuumic-.nedwthc
Academy and wil! be the sole intellectual property of Wipro. You agree 10 cooperate in the execution of
documents 10 facilitate the assigrment of such intellectual property when required.

5. POSTING:

During the initial study period, initially vou would be made fumiliar with Wipre Tezhnologies (a division of
Wipro Ltd), but you may if needed be re-assigned or transferred 10 another division, department, establishment
o new location whers Wipro, has its office or operation and WASE classes are running in the particular
iocation, in MhMmMghmwpmmm'ofwsmmmywwmmoh
governed by the disciplinary rules and regu'ations as applicable in that unitbranch. You may also be placed in
any sister company of Wipro, for practical studies,

6. MISCONDUCT:

8. In case you are charged with any misconduct or discinlinary issue during your study period, you may
hﬂlbhbbcsmﬂedwk‘mmmofmwpumum, for such pericd as the Academy may
deem fit. If the clurges are proved against you muy become lisble for discontinuatior, of academic
study and termination from enrotment, without notice ar payment in lieu of notice not withstanding any

b. Notwithstanding the condition regarding written notice of termination and without prejudice 1o Wipro's
right to enforce the Training agreement, the Academy shall have the right to terminate your academic
study without any notice or payment in lieu thereof. if tny declaration given or information furnished
by you to the A.cademy / Wipro Is found to be false or if you are found to nave willfully suppressed any
material information,

7. TERMINATION:

Notwithstanding any of the clauses of this letter of enrolment, the management of the Academy, reserves the
right at hsoolediwuﬁonofmmm.gﬂﬁsm:dmm;mnudypeﬂodwimommugnm;unynmm.by
givhgouemomhs’(wdup)mumm%dnwiphlbuofm

8. STUDY HOURS:
AuSmdem-CompmuApplleuhu.yocwiu be called upon 1o undergo studies during the hours and days as
may be fixed by the Academy from time to time. Narmally, your “on the job training” would be from 8:30am to
6:00pm from Monday to Friday. There snall be ¢ 45 minutes lunch inteeval. You would he operating from any
oﬂheloaﬁom,umaybededdcdby the Acagemy,

Thz iull day lecture sessions will be held at any of Wipro's other establishments/outsourced venue. You inay
mobdumnwamlmnwyumdwhenmuiudmholidlys.nmaybcschednlodln
accordance with the convenience of the Academy.

9. LEAVE:

You are eligible to avail 15 days leave. This fifieen days is applicable for the “on the job trmining™ conducted
on weelidays i.e. Monday tarough Friday. The approval of your supervisor shall be obtained before
availing leave.

You will also be eligible for $ days of sick leave 1o provide time off on medical grounds.

e (ni/(”
QAC Co-grdinator . PRINCIPAL - Page 6/8
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10. AFTER COMPLETION/TERMIN ATION OF ACADEMIC STUDY

8. On Completion/Termination of the scademic study, you will immediately surrende: 10 Wipro: the
Academy all specifications, formulae, documents, literature, drawings or reconds, otc. belonging to
Wipro/ the Academy or relating to its business and shall not make Or retain any copies of these
items.

b.  On successful completion quumdy,ywwillbeclngibhlomcdvchdm:mmsmm
Wmhghmmlﬁanofmmmllymwmngmem You are not eligible to receive
myeuﬁfmlfyoudonuwlymlﬂemenudemicmdyinlcootd.mcewilhd\hlmuof
eumlmmmddwwdyldtmfwmulmdhyd\eAQdany.

¢ Wipro reserves the right to offer employment at its ~ole discretion 1o 8 WASE Student on successful
nd satisfactory completion of the academic study,

11. DATE OF COMMENCEMENT OF ACADEMIC STUDY:

lnmifyoumpnhaabovemwminmmmmuiredwmnthcduplicneofmil letter of
enroiment, duly:imedbymulbkmofyourucm on the day you report for undergoing study,

o gL

ICAC Co-urdinate PRINCIPAL
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ANNEXURE 111

ﬂﬁllMthMMMﬁovhbnﬂqumequuﬁﬁthJmondxsﬁvmmydm
of joining. | understand that my employment is subject to my agyregate meeiing the Wipro eligibility criteria
and submission of the above mentioned documents.

I'hereby declare that all the particulars mentioned above are true 1o the best of my knowledge. In the event of
ny failure to submit the sbovementioned documents or in case of uny discrepancy, | shall be ligbie for
termination of my employment with Wipro Technologies ™

Name:
Date: /[ T R O S
ol
S Y PRZIPAL
GSS College, Bela javi G.S.Sc. Coll-ge, Boiagavi
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Apieng Thavgn:
ANNEXURE - 1V

INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus inductees 1o help them face the challeages of the
corporate world.

Aholi:ticSMdegnemhmuﬂninghadnpwdmdhdps:hemhmothcirﬁmda.mlcomvmumm
followed by insights into Wipro businesses, process, technology and behaviora! skills,

T3 understand and appreciate the mindset of the young Wiproites and ensure that the transformation is smooth,
ﬂnindmdonptmnlsdaubyntmofdcdiwedpofmiombwhobaveupwmlothcmdmﬁcmd
corporate sectors alike. Projact Readiness Program (PRP) ¥ @ 4-stage training program designed 1o address the
h:dclwningwdsot'thcfrah\vipmnmin

Fundamental Readiness Program (FRP), the Srst layer of training runs for 2 weeks followed by Corparate
Readiness Program (CRP), Technology Readiness Program (TRP) and Real Life Lab (RLL).

FRP

Thempmpmmlsﬁuoftwomoddalmnnﬁnguw«illmofaB.Sc.IBCA / 8CM graduate to a
lcvelthuwmﬂdkmwewmmwngmdm.minprmmﬂmuotmlhefunthmennl
concepts of programming using C and Data Structures

To enable thorough understanding and know the learning pattern of the young Wiproite an assessment is

administered post Fip training. The assessment is online and consists of S0 multiple choice (uestions. The
duration of the assessment is one hour.

CRP

mwmmhfmdmmﬂngymwmchecomfmmcm.mawimmt This program
starts with a corporate induction.

“IMPACT" a behavioral skills building training Arogram ensures that the fresh Wiproites start feeling at ease in
the “corporat: world™. This activity based hehavioral imervention informs the new entrants about the corporate
work cultur: and business etiguette.

TRP

mmoymmpmidaaiﬁalwdmhlmlhmqumwwwkwpmjwsmmw'oWipw
munhmdmbﬁoedcdmtofthemjmmﬁd. We begin doing this by familiarizing with
Wipro’s businesses und work eavironment.

A training called “Software Engineering Practices” exposes the WASEin 1o the software development life
cycle with special emphasis on the soflware vevelopment practices of Wipro.

: % o PRIMICIPAL Page 112

n.rm:mﬁ?s Collcge, Belagavi G.5.5c. Ce . 1 tagavd

Registered Office: WWLMWLWMW-MO”.MT:! 91-80-2844 001 |, Fax: 93-80-2544 0034
wmmw.wmm L32102KA | 94SPLCO20800



RLL

Before getting into projects, students work in & simulated proje-t environment where they get to appreciate the
mmofwakin;intnms.umllum\demnnd\‘fupm'swﬁwmmgimrin;mu. This is a 2-veek
mmfmnhgmnmlﬁfnmwmmmwﬂlpplyl!niflumlngmdexmrimindne
software aevelopment life cycle.

Post TRP, ctudeats shall take up another online assessment. The online assessment consists of 100 multiple
choice questions. The duration of the assessment is two hours. The overall PRP Performuance computation gives
30% weight to FRP, 50% weight to TRP scores and 20% weight to RLL scores. In cuse 1 WASEian fulls short
oflhenquindmlheMquﬂmumﬁmma&uwldwuemmmmwﬁngmdmwm
student. This is done to ensure enriched knowledge and improved understanding of thr wopic. All the effons
made in this direction are meant for the student to be abie to clear a second round of assessments with flying
colors.

a. For joining, you will be eligible for travel reimbursement for AC 2 Tisr rail only, at actuals on providing
relevant tickets, For a student with disability. airfire for self and one escort will be reimbursed at actuals oo
providing relevant tickets and approval mail from campus manager

b. You would be entitled for Rs. 400 per day for 8 days (total amount of Rs. 3,200) frors the date of joining.
You may utilize this amount tovards accommodation, food & other miscellaneous expenses. This would be
paid as a lump sum amount and you would not need to submit bills owards usage of this amount.

c. lfywpoﬂin;benim(dnbatbuwtmymnwoddbebuedomofuﬂuuﬂningjindmhmnﬂunu:e
WW(WMMWMWMMQMWMNW&MMIMW

i. Sentlement and Miscellaneous Expenses: Rs. 1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellancous expenses.

d. You would not be cligible for accommodation at the Wipro guest houses,

ML
. PRINC'."AL
G.S.S5¢. Colleps, Belagavy
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L
MEDICAL CHECKUP
Dute: February 11,2016
Reference Number: 5591455
Dear Madhu Yallappa Patil,

You are entitled 10 a Wipro sponsored medical checkup, which can be availed within a peried of 3 months from
your date of joining. Tne ICICI LOMBARD GIC Ltd team would support vou with the clinic appointment and
further queries that you may have in the procedure. Kindly exnect a communication by the [CICI LOMBARD
team in this regard. The mode of communication would be via enwil and phone call

You can also contact them through below mentioned sutact d=tails

SMS :- WIPROPRE on 575758 (Please note that this s a call back number, 'CICI Lombard GIC Ltd executive
will get in touch with yuu on the san.e day of the receipt of this SMS),

Email id - ihealthcare@icicilombard.com
Toll free: 1800 - 2666

Yours sincerely,
For Wipro Limited,
Rajeev Kumar
Global Head - Campus Hiring
IQAC Co-ordinator r){L[L
GSS College, Bolagavi PRINGIFAL
- G.5.5¢. College, Belagayf
Ref No: 5591435
Confidentsl
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Offer: Computer Consultancy
Ref: TCSL/DT20152978013/Bangalore
Date: 06/02/2016

Ms. Madhu Yallappa Patil

H.No.675/2,Hindunagar, Sambhaji Road Near H.P Office.Opp.Orchids Apartment, Tilakwadi,BelgaumSam
Near H.P.Office, .

Belgaum-5800086,

Karnataka.

Tel# 0831-2480124

Dear Madhu Yallappa Patil,
Sub: Letter of Offer

Thank you for explcring career opportunities with TATA Consuitancy Services Limited (TCSL). You
have successfully completed our initial selection process and we are pleased to make you an offer,

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in grade YG. Your gross salary including all
benefits will be ¥1,86,002/- per annum. as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter’. If not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be given a joining letter indicating the details of your joining date

and initial place of posting. You will also be issued a leiter of appointment at the time of your
Joining after completing joining formalities as per company policy.

r“% o hl,uL

e PRI .CiFAL
GSS College, Bzlagavi
o5 C ege Wagavi G.S.Sc. College, & lagavi
TCS Confidential -
TCSLIDT20152978013wmwrm CONSULTANCY SERVICES
VYDEHI RT-1 BLOAK, 82, EPIR Whitefield. Bangalore S60 0566 |ridia
Yel. 91 80O 6724 7600 Fax: 91 80 2841 O113 Website wi - cs coem
Registered Office Nirmatl Bullding, 9th Floor MNas s FPolng » et

1ILS Carvvsn Serviceslne OO 2009 %) Fimadl c e
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Gcetober 06, 2015

Dear Ashwini Patil,

Congratulations! We are pleased to inform that you have successfully completed the
selection processes conducted by Wipra Ltd. for the Wipro Academy of Software
Exrellence (WASE). This letter is to confirm that we intend to offer you this opportunity
cn the following terms:

I Your designation would be Student - Computer Applications.

Il. You will undergo a training program (classroom/on the job) for 3 months from your
date of joining. On satisfactory complation of training, you will be assigned to projects in
Wipro Limiteo. |

lli, On joining, you would be required to sign a training agreement which is applicable to

’ _you during the training period and up to 4 years commencing from your date of joining. '
The agreement requires you to pay liquidated damages of Rs, 75,000 to Wipro for the

‘ cost of training incurred Iin the event of your exit/termination within 12 months from the
date of joining. If you exit/terminate any time after 12 months f. oin the date of joining

you will have to pay liquidated damages of Rs. 60,000 to Wipro

The monthly schola-ship applicable Lo you Is given below:

Pefiod . |Consolidated Schilarship

 First Year ~ 13,500/-(*)
Second Year 16,000/-(*)
 Third Year | 19,00C/-(*)
Fourth Year 23,000/-(*)

(*)You shall be responsibie for payment of all statutory contributions, taxes, dues and

levies as required 1inder the relevant iaws including contributions under Employees’ State |
Insurance Corporation Act (at 1.75% of your Scholarship) as and when applicable to you, |
Such contributions, taxes, dues and levies where required, shall be deducted from your

! Scnolarship and benefits according to applicable laws and regulations.

You will be eiigible for a Book Allowance of Rs. 1250 per semester. This allowance will be
paid every semester except the last semester when you will be engaged in dissertation.

The allowance will be paid to you centraliy along with your scholarship at the beginning of
the semester and you will not be required to provide any inputs from your end to obtain

the allowance. The allowance will be subject to tax. The book allowance is anplicable only |

: —@? o WL

PRINCIPAL
G.5.5¢. College, Delagavi




when a student is registered for the semester.

You are also entitied to unique Denefits as mentioned below:

1 Medical reimbursements are available towards domiciliary medical expenses of up to
Rs. 15,000 per annum under the Medical Assistance Plan (MAS).

2. Additional Hospitalization expenses of Rs. 10,000 per annum for expenses incurred in
CBOT approved hospitals,

3. A Group Personal Accident Insurance (GPAI) Program of Rs. 12,00,000/-. You could also
get an extra coverage by an additional 50% for a nominal and highly negotiated premium.
4. Group Life Insurance Program of Rs. 14,00,000/ is available for students. This makes it
possible to also get an extra coverage by an additional 50% for a nominal and highly
negotiated premium.

In addit'on to the above, students are also eligible to participate in a contributory medical
insurance cover towards hospitalization and additional medical cover.

a. A ontributory mediclaim insurance program with eimbursernents up to Rs, 2,00,000/-
. For any hospitalization claims beyond Rs.10,060, 10% of the claim amount would need
to be berne by the students,

b. Medical reimoursements of up to Rs. 50,00C per annum under Medical Benefit Scheme
(MBS) are available as well towards Specified llinesses.

Kindly note that the above terms are subject to change at our discretion. Based on the
acceptance of this Letter, a detailed appointment letter with the terms and conditions of
employment will be issued to you.

Your appointment is subject to the satisfactory verification of the documents and detalls
mentioned in your application form and / or any information furnished at the time of
interview, in addition to the fulfillment of the eligibility criteria.

We look forward to having a long and fruitful relationship with you at Wiprc, wish you all
the best!

Yours sincerely,
For Wipro Limited,
[,\% ator nd'(' -
S 0 alf PRl:ﬁ@AL .

GSS College, Belagavi
Rajeev Kumar

G.S.5c. Collepe, Belagavi

|



Global Head - Campus Hiring ,

Wiprodocsnotchorgeany[eeatmystage of the recruitment process.Wipro has not
authorized any agency/partner to collect any fee for recruitment.

PRINCIPAL
QAT Go-01 lingtor G.S.5¢c. Co'inne, 39[0‘."“

g Coll=ze, Belagavi
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TATA

GROSS SALARY SHEET Annexure 1
Name " o Madhu Yallagpn lf_atll
l' Designation ‘  Graduate Trainee ]
Institute Name | Others _

Tabla 1° Compen Details (All Components in INR)

3 - 3

1) SN B .

»
1) Fixed Compensation | . N
bBaslc Salary /- 7.!0_0_ = 85.200 e
wmm# I— | — §._23§_ =l 62.780_ B
2) Performance Pay — - J=3 = -
© | Monthly Performance Pay H - 1.800 . 19200

 3) Annual Components/Retirals =
i'lethh_ w _— e NA 4 500
Provident Fund = — | 852 10.225_ =
_gmly__ - - — : 341 - 4008 .-
Total of Annual Com nents & Retirals [ 71,194 . 18.82 =
(TovALiGROSS SRR L o

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL
WW»MMT&?M’NWM&

Table 2: TCSL defined structura for BoB (All Components in INR)

. .

- - '-’
I S

ot "y
GSS Cc G.S.5¢. College, Belagavi
TCS Confidential 13
TCSLIDT20152978013 wovrm. CONSULTANCY SERVICES
VVDEHE RC-1 BLOCK, B2, EPIP. Whill efietcd. Rangalore 567 e |ria
fel 93 BO G724 704 WOl ax 80 2841 PWebsite v tos com
Registe-od Office Nt rral Building. 9th Floor, Narimar. Mol | b 400 02

TCS Careers Serviceline: 800 209 3111 Email ¢ NTeersy L coam
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20163239593/Bangalore
Date: 06/02/2016

Mr. Vishal Vishnu Birje

344/A-1 Chawadi Gallim. Vadgaon, Belgaum . Chawadi Gall:,
Vargaon,

Belgaum-590005,

Kamataka.

Tel# 0831-2460819

Dear Vishal Vishnu Bine,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL), You
have successfully completed our initial se'ection process and we ae pleased to make you an offer.

This offer is based on your profile and perrormarnce in lhe selection process. You have been
selected for the position of Graduate Trainee in grage YG. Your gross salary including all
benefits will be ¥1,86,002/- per annum, as per (he terms and conditions set out herein.

Kindly confirm your acceptance of *his offer online through the option ‘Accept Offer letter. If not
accepted within 7 days, it will be construed that you are not interested In this employment and
this offer will be automalically withdrawn

After you accept this offer you will be given a joining letter indicating the details of your joining date

and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.

Co-ardinator -

5SS College, Belagavi PRINCIPAL

--u\—-""‘;}

TCS Confidential 1

TCSL/DT2016323969 3y pgrgh. CONSULTANC Y SERVICES
VYDEHI RC-1 BL OCK, 82, EPIP. Whit et Hangaton e 55 e | ha
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TATA

GROSS SALARY SHEET Annexure 1
o Name | ___ Vishal Vishnu Birje =
| Designation l . Graduate Trainee n
I Instituta Name g ' N Others

. - - 3 -
' . » SR T, S > o

Table 1: Compensalion Details (All Components in INR)

1) Fixed Compensation - B == W |
Basic Salary 7.100 85,200
Bouquet Of Benefits # 5232 62780
 2) Ferformance Pay —_— o . o
Monthly Performance Pay o 1,600 18,200
| 3) Annual Components/Retirals
 Health Insurance — I NA 4500
PovidentFund 852 L 10224
Gratuity S ) . 34 088
Total of Annual Componen 1,184 18822
OTAL GROSS - 15,126 1,88,002

!RehrtoTabb?'uTCSLdeﬁmswam In case,
mmugmhrmzwuwmb.

you wish not to restructure your BoB. TCSL

il
PRINCIPAL
G.5.5¢. College, Belagavy

TCS Confidential

TCSLIDT20163239593 o puone e CONSULTANCY SERVICES
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT201 52979634/Bangalore
Date: 06/02/2016

Mr. Shaunakh Shamasundar Kasbekar
34/A /Padmajyoti BuildingLaxmi Galli,
Angol,

Belgaum-590001,

Karnataka.

Tel# 0831-2460259

Dear Shaunakh Shamasundar Kasbekar,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). You
have successfully completed our initial selection process and we are pleasec to make you an offer.

This offer is based on your profile and performance in the sele

ction process You have been

selected for the position of Graduate Trainee in grade YG. Your gross salary including all

benefits will be ¥1,86,002/- per annum, as per the terms and con

Kindly confirm your acceptance of this offer online through the option
accepted within 7 days, it will be construed that you are not intereste

- ~ Ihis offer will be automarically withdrawn

|

After you accept this offer you will be given a joining letier 1,
and initial place of posting. You will also be issueg a let
Joining after completing |oining formalities as per comp

TCS Confidential

any policy,

“.5.8¢

-

TCSLIDT20152979634u e CONSULTANCY SERVICES

VYDEMI R BLOCK, 82, FPIp Wit fhedcl

Tel: " 08724 OO0 Fax. 41 80 284 1
MHeygisiuorec) OMfics lrrinval Buibcdse >

1CS Carveor Set viceline: 1800 200

I3
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g
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ditions set out herein.
‘Accept Offer letter. If not
d In this employment and

dicating the details of your joining date
ter of appointment at the time of your
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TATA

GROSS SALARY SHEET Annexure 1
Name { _ Slmmakh Shamuundnr l_(ogbo_lnr o
Designation , Graduate Trainee — -
Institute Name ] - m . T]

Table 1: Compumﬂon Details (All Compononh in INR)

1) F"‘Od Compeﬂgﬂon_ e ,

Basic Salary B _ 7100 | 85,200
Bouquet Of Benefits # . 5232 | 62,780
| 2) Performance Pay . o L P
Monthly Performance Pay 1.600 19,200

| 3) Annual COmponenWRctlnls —_ |
Haalth Insurance epm— NA - 4.500

| Provident Fund - - 82 | 10,224
Gratuity - ... A 4.008
TowdAmunlCanponenb&Reﬂ'lls 1,184 N 16,622

AL GROSS ' 15,126 1,868,002

OMbTM?MTCSLWS‘Jm In case, you wish not to restructure your BoB, TCSL
defmdsu'umtunsgtmlnnbbzwtubomnabh

Table 2: TCSL defined structure for BoB (All Components in INR)

House Rent Alowance 2,640 %00
Conveyance Allowance ) 800 . 9800
Leave Travel Assistance e b2 7100
Sundry Medical Reimbursement - 500 —_— 8000
Food 500 8.000
5232 62.780
: S FFi “wl\.
QAL Aanav) 2 i
GSS Colleq®, Belag GaSe COUL:,-. » Belagavt
TCS Confidential L
TCSUDT20152979634 ~gmwrn. CONSULTANC Y SERVICES
VYDEHI RO P! ODCK. B2, EPIP. White funicl | angalore S¢ O Incha
Tel 23 BO G721 000 Fax- 97 80 26541 O 14 Wel site. ww w ¢ oA
Hoeyisiured Ot o N rmmal Bu rtichipgg, st O N imas ot AMamibaal 400 02

ICS Carvors Servicaling: 1800 209 1)1 imaill. carowerss L0
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20152981025/Bangalore
Date: 06/02/2016

Mr. Yash Dayanand Pawar

336,Br Nath Pai Circle Shahpur BelgaumShahpur,
Belgaum,

Belgaum-580003,

Karnataka.

Tel# 0831-4215625

Dear Yash Dayanand Pawar,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Constiltancy Services Limited (TCSL). You
have successfully completed our initial selection process and we are pleased to make you an offer.

This offer is based on your profile and performance in the selection piocess. You have been
selected for the position of Graduate Tralnee in grade YG. Your gross salary including all
benefits will be ¥1,86,002/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter’. If not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this cffer you wiil be given a joining letter inaicating the details of your joining date
and Initial place of posting. You will also be issued a le‘ter of appointment at the time of your
Joining after completing jeining formalities as per company poalicy.

e = "

; PRINCIPAL
G.5.5c. Collete, Belasavi

TCS Confidential 1
TCSLIDT20152981025rmwm CONSULTANCY SERVICES
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TATA

GROSS SALARY SHEET Annexure 1
Name | Yash Dayanand Pawar
Designation - i A _Gnduat_o 'lTn—lnu R "
sthuteName | ome
Teble 1: Compensation Detzils (All Componants in INR)
: TR .. FLad- -

T T A AR

nent oy

1) Fixed Compensation - _ S
Basic Salary = | - 7100 85200
Bougquet Of Benefits # B 5232 62780
| 2) Performance Pay =
Monthly Performance Pay 1,600 18,200
'3) Annual Components/Retirals . )
Health Insurance . I WA= Il 4500
Provident Fund 852 10224 |
| Gratulty S IRENSERNSt . | B _ 4,088
Total of Annual Canpomnaﬂoﬁmh. 1,194 18822
OTALGROSS ' . 15,126 1,865,002
# Refer 1o Table 2 for TCSL Jdefined Structure. In case. you wish not to restructure your BoB. TCS!

Mndmm»ugmanmzwmbeamhbh
Table 2: TCSL defined structure for 308 (All Components in INR)

- - . :

House Rent Allowance 2,840 34080
Conveyance Aliowance 2 8o | 8800
Leave Travel Assistance 582 7.100
500 6.000
500 _ 8000
5232 62,780
1
2105 e il

“RINCIPAL

~ e - P i
GL3S College, Belagavi G.S.5¢. College, Belagavi
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20152979614/Bangalore
Date: 06/02/2016

Ms. Mahek Faruk Patel

Plot No. 41,Rs No. 999, Ahmednagar ,BelgaumAhmednagar
Rto,

Belgaum-590006,

Kamataka.

Tel# 0831-4211614

-

Dear Mahek Faruk Patsl,
Sub: Leiter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL), You
have successfully completed our initial selection process and we are pleased to make you an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in grade YG. Your gross salary including all
benefits will be ¥1,86,002/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Nffer letter'. If not
accepted within 7 days, it will be corstrued that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be given a Joininy etter indicating the details of your joining date
and initial place of posting. You will also be issued a letter of appointment at the time of your
Joining after completing joining formalities as per company policy,

| PRINCIPAL
IQAC Co-ordinator G.5.5¢. Collage, Belavavi

GSS College, Belagavi

TCS Confidential 1
TCSLIDT201620796 14y, COMSULTANCY SERVICES
VYTEHI RC-1 BLOCK, 832, EPIP, Whitefield, Sangalore 5640 066 Indtia
Tel: 91 80 6724 7000 Faxe &1 BO 2841 O 1 4 Webalte wiw v tos com
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TATA

GROSS SALARY SHEET Annexure 1
l Name 7_ _Mahok Faiu_k P-_u_l_ N
’ ~ Designation | Graduate Trainee
IW quo Others

Table 1. Compensation Detaiis

(All Components in INR)

| Basic Salary 7100  f 85200
Bouguet Of Benefits# o 5232 62780
2) PerformancePay _ = =
| Monthly Performance Pay 1.800 19.200

3) Annual Components/Retirals B N 7
HesMthinsurarcs ) NA 4,500
Provident Fund e _ 852 10,224
Gratuity N — 341 4.008

Total of Annual Com & Retirals 1194 | 18822
[Ferarcross R ... Lssou

# Refor to Tatle 2 for TCSL defined Stricture. In case, you wish nol to restructure your BoB, TCSL
owsw:ummmruzwmmm

Table 2: TCSL defined structure for BoB (All Components in INR)

House Rent Allowance - =i ] e

cawwm Allowancs B b ] = . 9‘§w =
Lume'vdAum_mg _ = o
500 8,000
5.232 62,780

il
IO C CO".J“,llltcn'.u pR"\'ClPAL v"
GSS College, Belagavi G.5.5¢. College, Be =72

TCS Confidential

TCSLIDT20152979614 v CONSULTANCY SERVICES
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Offer: Computer Consultancy
Ref: TCSL/DT20153238444/Bangalore
Date: 06/02/2016

Ms. Shubha Vijay Patil
35/1Wagale Galli,
Khanapur,
Belgaum-591302,
Karnataka.

Tel# 0831-2483430

Dear Shubha Vijay Patil,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL), You
have successfilly completed our initial sslection process and we are pleased to make you an offer.

This offer is based on your profile and performance In the selection process. You have been
selected for the position of Graduate Trainee In grade YG. Your gross salary including all
benefits will be ¥1,86,002/- per annum_ as per the tarms and conditions set! out herein,

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter’. If not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn,

After you accept this offer you will be given a joining letter indicating the details of your joining date
and Initial place of posting. You will also be issued a letter of appointment at the time of your
Joining after completing jeining formalities as per company policy

|Q /42 Co-ordinator ML .
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GROSS SALARY SHEET Annexure 1
[ N_lmo - ==t N Shubha Vijay Pll_i!
| Designation H Graduate ]’n_lgu_ -
_ wtwseneme | open |
Tablﬂ:Co'mpematior.melCompnu in INR) g

R y - .

1) Fixed Compensation . B
Basic Salary B . | 7,100 85,200
| Bouguet Of Benefits # L — 5232 - 62780
2) Performance Pay - , . = .
Monthly Performance Pay e | S 1.600 18,200
3) Annual CompomwraL_ = o - ' —
Healthinsuance ===~ | NA 4500
ProvidentFund 852 10.224
Gratuity - - . 341 4.088
ts & Retirais 1.184 18,822
ML - " il
TO g pe 15,126 1.86,002
.MbTﬂh?brTCSLMndSWm lnm.ywmmwmmmaoe TCSL
mswmngmnrmzwuwm
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INFOSYS BPO LIMITED
Regd. Office: Plot Nos. 26/3, 26/4 and 26/8. Mosur foad

Electronics City, Bangalore 560 100, Indie ®
Tal : 91 80 2852 2405 Fax: 91 50 2852 2411
Corporate identity Number © U72200KA200290.C030310

Website - www infosysbpo.coa

Letter of Interest
To GHANTTINATH.J. cHoukA

Greetings from Infosys BPOI
We refer to your application for employment and the subsequent interview process you had with Infosys BPO Limited

We are pleased to inform you that you have cleared the seiection process held at your college. You would now be
expected to attend our aining program at the Infosys campus in Mysore for a duration of 15-20 days. Post training,
you will undergo an assessment and on dearing the same, you may be offered a role/job in the Company. While this
letter does not directly constitute an employment offer, if you do dear further rounds of our selection process and
complete the other necessary formalities, a letter of employment will be sent to you with all your joining detalls. There
are certain terms and conditions that a candidate must know while exploring employment options with the Company.
Given below is a non-exhaustive list of these terms and conditions:

1. A candidate may be assigned to work at, deputed or be transferred to any of the Company’s units / departments,
locations, affiliate entities or subsidiary companies. The Company expects the candidate to be willing to undertake
the responsibilities assigned to him/her in the location/department/unit as may be determined by the Company,

2. A candidate Is required to submit certain documents at the time of wining the Company. The Company will
communicate to the candidate the list of those documents once it decides to make an offer of employment to
him/her. It is expected that the candidate will subniit each of thoss documents, failing which the Company may
take appropriate action(s) including the withdrawal of the offer of empioyment.

3. The Company has its own transport facility for the benefit of all eraployses. An eraployee can avail this facility,

provided he/she abides by the Company’s transport policy. Once an offer of employment Is made to a candidate,
the terms of the above stated policy will be communicated to him/her.

4. Before joining employment of the Company a candidata has to submil a medical certificate in the form and manner
prescnibed by the Company. In addition to this, the Company reserves the right to conduct further verification of
your mecical condition and/or recards If it is deemed necessary In light of the work that will be parformed by you.

S. [Each candidute who is made an offer of employment by the Company Is required to register himself/herself on
[www.nationalskillsregistry.com) befare jaining employment of the Company at his/her own cost, failing which the
Company may take appropriate action(s) including the withdrawal of the offer of employment

The Company reiterates that this letter is being Issued to Intimate you about the essential tarm= which you must be

aware of while considering employment opportunities with us. You are therefore requested tu ensure that all these

terms are adherad to at every paint during the selection process. We look farward to your participation in the further
rounds of selection and hope to see you at Irfosys BPO.

For any further darifications, please do reach out (0 us at bpo_campusteam@infosys.com,

Yours sincerely,

For Infosys BPO Ltd. Issued By: Acknowledgement of receipt:

Rhoetn
e uee -
’V:/- ‘a o /

Raghavendra K Signature Name:SHANTT NATH. T CHOU KA
VP & Head -H = 'WEWFUGLU‘TM Date: a:HmI:O'.b
| L o=l No.: a7y Locution .| a0 V!
GSS College. Belagavi _ n& -

SRINCIPAL
G.S.5¢. College, Belagayl



INFUSYS BP0 LIMITED
Rege Mtice Pt NG JE72 J6/d went JE 8. shony Fowg

Elertrunics City, Rangssore 560 100, ~o

Tel 91 60052 2805 Fax 91 A2 JFT 10

Corvorsts Mentity Numbee L2 2200KA2007# L2310 ' nm
VWabsita | www mtasvsooo con

Letter of Intesest
To ANAND MANOHAR AMREKAL

Greetings from Infosys BPO!
We refer to your appiication for employment and the subsequent interview procass you had with Infosys BPO Limited

We arc pleased to inform you that you have ceared the selection process held at your coliege. You would now be
epected to attend our training program at the Infosys campus in Mysore for a duration of 15-20 days. Post training,
you will undergo an assessment and on clearing the same, you may be offere. 2 role/job In the Company. While this
letter does not directly constitute an employment offer, If you do clear further rounds of our selection process and
complete the other nacessary formalides, 3 letter of employment will be sent to you with all your joining details. There
are certain terms and conditions that a candidate must know while explonng employment eptions with ths Company.
Given below is a non-exhaiistve list of these terms and conditions

1. Acandidate may be assigned to work at, deputed or be transferred to any of the Company’s units / departments,
locations, affiliate entities or subsidlary companies. The Company expects the candidat? to be willing to undertake
the responsibilitics assigned to himyher in the location/department/unit as may be determined ty the Company.

2. A candidate Is raquired to submit certain documents a. the time of joining the Company. The Company will
communicate to the candidate the iist of those documents once It decides to make an offer of employment to
him/her, It is expacted that the candidate will submit sach of tiose documents, failing which the Company may
take appropriate action(s) including the withdrawal of the offer of employinent.

3. The Company has its own transport faciity for the benefit of 2 employees. An employee can avail this facility,

provided he/she abides by the Company’s transport policy. Once an offer of amployment is made to a candidate,
the terms of the above stated policy will be communicated to him/her,

4, Before joining employment of the Company a candidate has to submit 3 medical certificate in the form and manner
prescribed by the Comnany. In addition to this, the Company reserves the right to conauct furtner verification of
your medical condition and/or records if It is deemed necessary in light of the work that will be performed by you.

5. Each candidatz who is made an ofier of employment by e Company Is required to register nimself/herself on
[www.nationaiskillsregistry.com) before joining employment of the “ompany at his/her own cost, falling which the
Company may take appropriate action(s) including the withdrawal of the offer of employment

The Company reiterates that this letter is being issued (0 Ntimate yOu 200Ut the essential termis which you must be

aware of while considering employmen: opportunities with us. You are therefore requested to ensure that all these

terms are adhered to at every point during the selection process. \We ook farward to your participation in the further
rounds of selection and hope to see you at Infosys BPO.

For any further clarifications, piease do reach out to us 3t bpo_campusteam @infosys.com.

Yours sincerety,

For Infosys BPO Ltd, Issued By: Acknowledgement of receipt:

Qo 6
\ \ ‘\ ; J
) \\L\\‘/{ﬁ-’
. Name: ANAMD AMBEKAR
SKASHL ®mowDApate: 93 /0!l [ wolk

Noigg2224 Location RE | (qAUM .
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Offer: Computer Consultancy
Ref: TCSL/DT20152979373/Bangalore
Date: 05/01/2016

Ms. Meghs Mohan Hanchate

Sri Ram Nivas Hno=51-DKakatkar Mala,
Majagaon,

Belgaum-590008,

Karnataka.

Tel# 0831-2483430

Dear Meghs Mohan Hanchate,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). You
have successfully completed our initial selecticn process and we are pleased to make you an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in grade YG. Your gross salary including all
benefits will be 71,86,002/- per annur, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter’. If not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be auvtomatically withdrawn

After you accept this offer you will be given a joining lette: indicating the details of your joining date

and initial place of posting. You will also be issued a letter of appointment at the time of your
Joining after completing joining formalities as per company policy.

;\.;;f&:-m dinator F .—TI‘)‘%;’AL

GSS College, Belagavi G.5.5¢. Colicge, Re'agav
TCS Confidential 1
TCSLIDT20182970373rpwoh. CONSULTANCY SERVICES
VYDEMI RC.Y BLOCK, 82 EP'P Whitefiedd §) Ao Nlare 5S¢ o londla
fe:91 806224 7000 Fars &1 80 26841 ' Waebalt W' "
Regisctered Office Ny mal Buliding, 9th Floo., Narmman Pt Pl il 400 021

TCS Carcess Servi—wline 12300 209 11 Email coareersiites com



W

TATA

GROSS SALARY SHEET Annexure 1
Neme Meghs Mohan Hanchate
Designation | Graduate Tralnee '
S = | . & - =
( Institute Name | Others |

1) Fixed Compensation

Basic Salary T T 7.100 85,200

Bouguet Of Benefits # —— 5232 | 62,780

o  2) Perfurmance Pay o =

Morithly Performance Pay 1,600 = 19,200

3) Annual Components/Retirals R —
" | Health Insurance - NA 4,500

Provident Fund - 852 10,224

Gratuity _ 341 _4ps8

Total of Annual & Retirals n 118 | 18822

[ oz

# Refer t5 Teble 2 for TCSL defined Structure. In case, you wiah not 10 restructure your BoB, TCSL

defined Structure 15 given in Tabie Z will be appfcable
Table 2: TCSL defined structure for BoB (All Components in INR;

;;;;;l Co-ordinator
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SKE SOCIETY's 3SBCA <pssbea@@gmail.com>

Fwd:

Letter of intent - Kisan Aargu - Ref, No.: 5895120

) message

Kisan Aargu <ksansargut 7@gmail. com>

To: gssbeaggmall com

Forwarund mmssene «———

From <IMArMQer CamyAs@wipm, com

Date: 4 Feb 2016 17.40

Sutjoct: Lelter of Intert - Kisan Aargu - Ref No.: 5385120
To: <kisananigut 7 @omalt com>

Cc

lof2

Campus - Letter Of latent
February 04, 2016

Dear Ksan Asigu,

Wlummwmmmmmwwmmuwm
process conducted by Wipro Lid. for the Wipro Software Tectaology Academy (WISTA). This
u«-wwnmm-nmmmmubmmmmmm-

L Your designction would be Stucient - Computer Applications

lm-lmwlwmum(mnlhmm\ 3 months from your date of
joining. On salisfactory completion of trairng, you will be assgnod 1o projects in Wipro Limited

. On joining, Yo woukd e required 10 3ign a Iraning agrecment which is npplicable to you
dumlhmwmmwlxmmmlmmmnam The
Ajreement.lequires you 1 pary kquidited damages of Re. 76,000 to Wipre for the cost of
training ncumed in the ever? of your sxtAsrmmation within i& morths from the date of joininyg. It
you extterminate any lme after 12 months from the date of jorkg you wil lave 10 pay
bquidated damages of Rs. 60,000 to Wipo

mmmmmmnmm

Pariod Scholarship (INR pm)
Tirst Year 13,500/~(*)
#"'_'4. 16,000/-(*)
Third Year 19,000/-(*)
| Fourth Year 23,000/ +{*)

rnmmuwnmuuumm.tmmmMu
cmmmnmumummmamm
Corporation Act (at 1m¢mmmmmmmwmm
mmm.mmmummmummwm
and benefits accerding 10 appiicuble laws and regulatons

Youi will be edgie for 4 Book Alowance of Ry, 1250 par semestdc This alowance will be paid
evoly samester excapl the last semcster when you wil be ergaged in dissetation. The

|Q%o—:h inator )t(}/

™ - i NINCIFPAL
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Camil - Fwd: Lenier of lotent - Kisan Aargn - Ref. No. 5399120 e /vt googie Com/mindl w0 e 2RIk "10d St bew paia

allowance wil be paid 10 you centraly along with your scholarstup at the baginning of the
samester and you will not bo required 10 pravide any inputs frum your end 1o obtain the
-mmmnumbmmmm-ahmmum.
siudent is rogistered for the samester.

You are also entitied to unigue Benefits as mentionad belov-

1 WMmmtwumdonﬂhymhlmuuwwm
15,000 per anvum under the Medical Assistance Plan (IMAS)

2. Additional Hospitalization sxpenses of Re. 10,000 per annurn for sxpenses inewred m CEOT
approved hospaals

3. A Group Personal Accident Insurarce (GPAI) Pregram of Rr  12.00,000/-, You could aluo
et an exra coverage by an additional 30% for a mminal and hghly negatted premium.

4 Group Life Insuraice Program cf Rs. 14,00,000/ s aweilabie for studonts Thes makes it
mbuunmmnmmmmammmw
premm

In addtion (o the above, students are also elighin t9 patcipats 0 & contritatory medical
Iswance cover towards hospitakzation and additional medical coves

4 A contributory mediclaim insarance program with (eimburserments up 1o Rs, 2,00,000'-, For
any hosplakzation clims beyond Rs. 10,000, 10% of the ciaim amount would need 10 be barnw
Jy the students.

b Madical reimbursements of up (o Rs. 50,000 per annum under Medical Beneft Scheme
(MBS) are avaiable as well lowaras Specified linesces.

Kindly note that the abowe lerms are subject 10 change at wu discretion. Bused on iy
: acceptance of this Latter, a deiled oppoitment letier with the terms and cunditions of
employment will be Bsued o you

Your appointment 13 subject (0 (he satisfactury venficaton of 1he documents and detads
mantioned i your apphcation form and / or aay information fumished 1 the time of itervew n
addtion b the fulfilme.s of the sdgibility crtena.

We look torward to having & long and fruithl relstisnshiy with you o Wero wish you al the
best!

Yours sicerety,
‘ For Wipro Limited,

transmitied via emall The reciplent shoukd check this email and any sttachments for the presence of vruses. The
company accepts no iability foc any dainage caused by any virus transnitted by ths email, v w0 com

dof2 % : Joraa 2016 AM 11:11
IQAe Co-ordinator Q -
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COMPENSATION AND BENEFITS

BASIC SALARY

You will be eligible for a basic salary of ¥7,100/- per month

BOUQUET OF BENEFITS (BoB)

Bougquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed helow. The amounts given her= for each of
the components below are as per pre-defined structure However you may want to re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL. To design your
Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
“Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income {ax guidelines

1. House Rent Allowance (HRA)
Your HRA will be 72,840/- per mon*h.While restructuring your BoB amount to various
components, it is mandatory that at least 5% of monthly basic pay be allccated towards
HRA.

2. Conveyance Allowance
You will be eligible for a conveyance allowance of 2800/- per month.

3. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

PRINCIFPAL
G.5.5¢. Oolleps, Belagavl

TCS Confidential 2
TCSLIDT20152978390w pyqrp. CONSULTANC Y SEPVICES

RN R | WARUK B2 v

Terd 4 AL -l oo raxvw v [N A "
v ol ete N Banridh | O Y nar Fa ! ‘ _AOB D2
TS Ly i vieehing 1800 J0v san carow



UL

TATA

4. Sundry Medical Reimhursement
You wiil be eligible for reimbursement of sundry medical expenses incurred by you for you
and your family. You are eligible for ¥6,000/- per annum or & pro-rata amount in case
you join during the financial year. This will be disbursed on a monthly basis along with the
monthly salary.To avail tax benefit you may submit medical bills for the same at the end of
each calendar quarter. Al the end of the financial year. the unavailed amount will be
taxable.

5. Food Coupons
You will be eligiole for food coupons of ¥500/- per month.

Performance Pay

Monthly Performance Pay

You wili receive a monthly performance pay of ¥1,600/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

This Pay shall be treated as productivity bonus in lieu of statutory profit bonus.

1?33."; . ! Aol \lkg/'
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OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS),

HIS offers the following benefits:

1. Basic Cover
I. Entitlement - Includes domiciliary expenses up to 5,000/ per insured person and
hospitalisation expenses up tc ¥95,000/- per insured person.

ii. Premium - Basic premium for self, spouse and first two children is entirely borne by
TCSL, previded these members are explicitly enrolled by you under the scheme.
Additionally, If you wish to cover dependant parents/parents-in-law or remaining children
(over and 2bove the first two children), the applicable premium per insured person is to be
borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory Under this scheme, you and your
enrolled dependants will be automatically covered under Higher Hospitalisation benefits.

I. Entitlement - You and your enrolled dependants will be entitled for ¥7,00,000/- as a
family floater coverage lowards hospitalisation expenses, over and above the Individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium wil! be borne by TCSL

* The above Health Insurance Scheme is subject to revision.

< L
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Loans
You will be eligible for loans, 2s per TCSL's loan policy.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of cne year from
the date of joining TCSL. A nominal annual membership fee of T250/- will be recovered from
you for the same. The Trust provides financial assistance by way of grants/ loans in accordance
with the rules framed by the Trust from time to time for madical and educational purposes and in
case of death of members while in servica.

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per
TCSL's policy

RETIRALS
Provident Fund
You will be a member of the Provident Fund as psr the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic salary
every month as pei the provisions of the said Act.

- ._J I-‘.‘ 3\" ‘o v-‘
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TCS Confidential 5
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Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1872

TERMS AND CONDITION

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above in the first attempt in each of your
Standard Xth, Standard Xlith, Diploma (if applicable) and Graduation examination which
includes successful completicn of your final semester/year without any pending
arrears/backlogs. As par the TCSL eligivility criteria, marks/CGPA obtained during the
norma' auration of the course onlv will be considerad to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by ycu

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the date
on which the candida‘e had attended such selection Test and/or Interview. In case you are
found to have re-applied to TCSL within six months of previous unsuccessful attempt, the
management reserves the right to revoke/withdraw the offer/appointment without prejudice
{o its other nights.

3. Training Period
Continuous Learning is a way of life :n TCSL and forms a critical part of your employment
with TCSL. On joining TCSL, you will be given the opportunity to undergo our Initial
Learning program (ILP). This formal learning will add value to you as a professional and
help you to excel in your career

i“ e : \L -
G.S.5¢c. Colleze, Belagavi
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Formal assessments will be carried out during your learning period. The weighted average
of these evaluations will be a major component of your first appraisal. If your performance
is found unsatisfactory during the training period, the company may afford you
opportunities o assist you and enable you to improve your performance. If your
performance is still found unsatisfactory, TCSL may terminate your traineeship forthwith.

You may please note that in the event of your performance during the ILP falling shert of
the requirec standard, TCSL reserves the right to either extend your ILP or termirate your
services.

You will e confirmed at the end of twelve months from the date of joining TCSL. This
confirmation will be communicated to you in writing. Upon your confirmation, if your
services are not found satisfactory, TCSL ray terminate your services by giving you one
month's notice or one month's basic salary in lieu thereot

The te'ms and conditions of the training will be governed by TCSL's training policy. TCSL
reserves the right to modify or amend the training policy. However, TCSL may even
otherwise at its sole discretion terminate the traineeship ary time if your performance is not
found satisfactory.

If you remain unauthorizedly absent for a consecutive period of 10 cays during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communization to you.

4. Working Hours
You may be required to work in shifts and/or in extended working hours as permitted by
law. You may be required to work beyond your existing working hours depending upon the
business requirements / exigencies from tima to time.

5. Mobility

TCSL reserves the right to transfer you at any of its offices, work sites. or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to

you at the time of transfer.
%dmamr , ﬁﬂ ‘
AGLD PRINCIPAL
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Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideradon for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Fromotion policy

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative. without the prior
written permission of TCSL.

Confidentiality Agreement

As part of the joining formalities, you are required to sign a confidentiality agreement, which
aims to protect the intellectual property rights and business information of TCSL and its
clients.

10. Service Agreement

As TCSL will be Incurring considerable expenditure an your training, you will be required to
execule an agreement, to serve TCSL for 2 minimum period of 2 years after Joining, failing
which, you (and your surety) will be liable to pay TCSL 250,000/- towards the training
expenditure.

11. Overseas Deputation / International Assignment Agreement
If you are on international assignmant, you will be covered by the TCSL International
Assignment policy from the date of deputation. Accordingly, you will be required to sign the
applicable Overseas Deputation / International Assignment Agreement/s In case of every
internaiional assignment that exceeds 30 days, you will be required 1o serve TCSL as per
the Notice Period mentioned below.
F %
nator FP' QC'F’; ‘-
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This is to ensure that the knowledge and information gained by you during your assignment
Is shared and available to TCSL and its associates. This transfer of knowledge and
information is essential for TCSL to continue to serve its clients and customers better.

If you are deputed internationally for training, you will be required to sign an agreement to
serve TCSL fer a minimum period of 8 months on completion of training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the said
lerms and conditions in case of deputation on international assignments

13. TATA Code of Conduct
You are required to sign the TATA Code of Cenduct and follow the same in your day-to-day
conduct as an associate of TCSL.

14. Notice Period

TCSL shall give one month's notice or paymeant in lieu thereof if the traineeship Is
discontinued/termiinated vpor the expiry of cne year. No notice or payment in lieu thereof
shall be payable by TCSL when the traineeship is discontinued/terminated on account of
any misconduct, either during the pericd of traineeship or upon expiry of the traineeship.
During your tenure with TCSL, either you or TCSL can terminate the appointment by giving
30 calendar days written notice or 1 month's basic salary in lieu of the notice. You will be
liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum period of 2
years after joining in aczordance with Clause No.10

If you are covered under Deputation Agreement/International Assignment Agreement,
either you or TCSL can terminate the traineeship/appointment by giving 90 calendar days
written notice as set out in the Separation Poiicy of TCSL. TCSL reseives the rightifitis in
the interest of the business and current assignment, to ask you to complete your notice
period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof of
age submitted by you at the time of joining

Q o.‘ﬁrdinator ~
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16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government of
India.

18. Background Check
Your association with TCSL will te subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such cnecks are completed within one month of Joining.

If the background check reveals unfavourable results, you will be liable to disciplinary
action including termination of traineeship/service without notice.

19. Submission of Documents

At the time of your joining, photocopy of the following documents shoula be submitted.

Please carry the original copies for verification.

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules. the PAN number is a
mandatory requirement for processing salary

- Standard X and XII inark sheets

- Diploma certificate and mark sheets

- Degree certificate and mark sheets for all semesters

- Birth Certificate / Proof of Age

- Work permit and/or any other documentation as prescribed by Government of India

- Passport

> 3 ', | o ]
/l ~0-0raing (8] "
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- & photographs

- Medical Certificate

-An affidaviV/notarised undertaking stating:

*There is no criminal offence registered/pending against you

*There is no disciplinary case penaing against you in the university

*If you were amployed, a formal release letter from your previous employer

The original documents will be returred to you after verification
Please note that fallure to produce the prescribed set of documents before completion of
your Initial Learning Program would entitie TCSL to withdraw this offer Iatter.

20. Initial Training Programme
On joining TCSL, you will be given the benefit of formal and on the job training ("Initial
Learning Programme" ) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and Is an ongoing
process. TCSL continues to make investmen* on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of the
owrership and commitment has to conie from you

As TCSL progresses with these Initiatives, monitoring verformance will be an ongoing
process and a formal evaluation will be carried vut during the training. The evaluation
criteria which will be very (ransparent will be used as a basis for allocating people to
projects/roles We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a lstter of appointment at the time »f your joining and after completing
joining formalities as per TCSL policy

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules. regulations, practices, processes
and procedures of TCSL as applicable to you and the changes therein from time to time.

b-ordinatar PRINCIPAL
Belagavi G.S.5¢. Collees, Belazavi
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23. Compliance to ail clauses
You should fulfill all the terms and conditions mentionad in this letter of offer Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter at its sole discretion.

Withdrawal of Offer

if you fail to accept the cffer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will he automatically withdrawn

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team.

Yours Sincerely,

For TATA Consultancy Services Limited

<

K Ganesan Cock here of use 8 QR cods scanner from your modia
Global Head Taient Acquisition & AIP O vaRaae: e offer fetier

Encl: Annexure 1: Gross Salary Sheet
Annexure 2: List of TCSL Centres
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Offer: Computer Consultancy
Ref: TCSL/DT20152978560/Bangalore
Date: 18/08/2015

Ms. Veda Sudesh Godbole

107 Mahalaxmi ArcadeBhagyanagar 2nd Cross,
Opp To Lokamanya Society,

Belgaum-590006,

Karnataka.

Tel# 0831-2483430

Dear Veda Sudesh Godbole,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). You
have successfully completed our Initial selection process and we are pleased to make you an offer.

This offer is based on your profile and performance In the selection process. You have been
selected for the position of Graduate Trainee in grade YG. Your gross salary including all
benefits will be ¥1,86,002/- per annum, as per the terins and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter' If not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn

After you accept this offer you will be given a joining letter indicating the detalls of your joining date

and initial piace of posting. You will also te issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.

%'munm ‘\t@
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GROSS SALARY SHEET Annexure 1

| Name | _ Veda Sudesh Godbole _

. | Designation _ Graduate Trainee = -
| Institute Name Others

Table 1: Compensation Detalls (All Zomponents in INR)

1; Fixed Compensation - m I
Basic Salary e , 7100 | 85200
Bougquit Of Benefits # — |l se32 | 62780
2) Performance Pay = o

Monthly Performance Pay — 1,600 18.200

3) Annual Components/Retirals

Health Insurance I NA_ 1500
Provident Fund . 852 10,224
Gratuity o W1 _ 4008
Total of Annual Components & Retirals 1194 18822
e I e

# Refer to Table 2 for TCSL defined Structure. In case. you wish not 10 restructure your BoB TCSL
dafined Structure as givan in Table 2 will be applicable

Table 2: TCSL defined structure for 30B (All Com

.

ponents in INR)
| AN

House Rent Allowance

Conveyance Allowance : 800 8600
Leave Tra_velAuLt!am_:e__ - = 592 | 7,100
500 6,000
500 6000
5232 62780

ssordinatorl PRI _
S e NCIPAL
G.S.5¢c. Collegr Jelagavi
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Offer: Computer Consultancy
Ref: TCSL/DT20152978390/Bangalore
Date: 18/08/2015

Ms. Radhika Kannolli

House No274 2nd Cross Rajaram Marg Chidambar Nagar Angol Belgaum,
Chidambar Nagar,

Belgaum-5900086,

Karnataka.

Tel# 0831-4211582

Dear Radhika Kannolli,
Sub: Letter of Ofier

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). You
have successfully completed our initial selection process and we are pleased to make you an offer.

This offer is based on your profile and performance In the selection process. You have been
selected for the position of Graduate Trainee in grade YG. Your gross salary including all
benefits will be ¥1,86,002/- per annum, as per the terms and conditions sat out herein.

Kindly counfirm your acceptance of this offer online througn the option ‘Accep! Otfer letter’ If not
accepted within 7 days, it will be construed that you are not interested In this employment and
this offer will be automatically withdrawn

After you accept this offer you will be given a jcining letter indicating the details of your joining date
and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company palicy

o s WL

s College, Belagavi PRINCIPAL
N G.S.Sc. College. Belagavi
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GROSS SALARY SHEET Annexure 1
Name | Radhika Kannolll
Designation N _ — _Guduatn Trainee a
Institute Name Others

Table 1: Compensation Details (All Components in INR)

1) Fixed Compensation
Basic Salary o 7100 85,200
Bouguet Of Bensfits # - 5232 62,780
2) Performance Pay | , - -
Monthly Performance Pay o 1,800 19200
3) Annual Components/Retirals _
Health Insurance NA 4,500
Provident Fund o 652 10,224
Gratuity = 341 4.008
: . o ts4 18822
TALGROSS . e 15.128 1,865,002

defined Structure as given in Tabie 2 will be applicable
Table 2: TCSL defined structure for BoB (All Components

™’ -
¢ B S .
“Hmnor

in INR)

| ']
Tanink

House Rent Allowance

 Conveyance Allowance - - 800 _
| Leave Travel Assistance S 582
Sundry Medical Reimbursement 500

# Refer 10 Table 2 for TCSL defined Structure. In cass, you wish not 1o restructure your Bo8 TCSL

Annual

Food C 500 - )
5,232 62.780

“AL
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October 06, 2015

| Dear Veda Godbole,

Congratulations! We are pleased to inform that you have successfully completed the
selection processes conducted by Wipro for the role of Project Engineer. This Letter is to
confirm that we intend to ofie; you this role on the followinp terms:

I Your designation would be Project Engineer, belonging to career band TRD.

Il You will undergo a training program (classroom/on the job) for 3 months from
your date of joining. During this period, you will be paid a stipend of Rs. 11 500/-
per month. On satisfactory completion of the training you will be assigned to
projects in Wipro Limited.

lil.  On joining you would be required to sign a training agreement which is applicable
1o you during the training period and up to two years commencing from tlie date
of completion of the Training period. The agreement requires you to reimburse
Ps. 75000 to Wipro, for the cost of training incurred, in the event vou exit before
the said period.

a. The salary stack for Project Engineer is as given below:
. Component. - - |Ambumt(INR)
Basic 4,550
 HRA 2,300
Commutation Aliowance 2,500
Wipro Benefits Plan (WBP) - 1,608
Total Fixed Cash 10,958
| PF(12%ofBasic) = 550

Gratuity (5.31% of Basic) 242
Total Fixed Compensation 11,750

_ Health benefit (Medical) 600

| ___ Target QPLC (5% of CTC) 650

Target Cost to Company per month 13,000

:" Total Cost to Company per annum 156,000

PRINCIFAL
G.S.5c. Coi.cpz, Malagavl




c.  Over and above these components, depending on your performance during the
initial training program you will aiso be entitled for Additional Allowance. The
total monthly gross hence will be as par the following table for different
performance categories:

Performanc | =
13,0000.0 2,000.00 15,000.0 180,000.0

,e Catigory -’ ’ | 0 0

‘Performanc i | _ N [ |
!e Category - 13,0000.0 11,000.00 14,(:)00.0 168,300.0
2

Performanc
{ ’ e Category .{ 13,(:)00.0 ’ s 13,%00.0 156,300.0
3 r

e. Apart from the standard salary emoluments, Project Engineers are also entitled to
unigue Company Benefits to assist you in maintaining a healthy work-life balance. ‘
The details of the benefits are as follows: |
3. Onetime Interest free loan of Rs. 20,000 tow.rds housing deposits or
towards purchase of a two wheeler
b. Onetime Interest free contingency loan of Rs. 50,000 towards housing
deposits or lliness, death in immediate family or self-marriage
€. Medical assistance Rs. 15,000 per annum or one month's basic whichever
" Is higher |
d. Medical Insurance Coverage up to Rs. 2 lacs per annum. |

Kindly note that the above terms are subject to change at our discretion. A detailed
appointment letter with the terms and conditions of employment will be issued to you
’ upon successful audit clearance.

mentioned in your apglication form and / or any information furnished at the time of

Your appointment is subject to the satisfactory verification of the documants and detalls
interview, in addition to hava fulfilled the eligibility criteria,

We look ferward to having a long and fruitful relationship with you at Wipro, wish you all J

L ___7%___‘ -~ __%

| (% Y 0-01C L ) P! ITIDAL
GSS College, Belagavi G.5.5¢. Co ‘clagavi




the best|
Yours sincerely,

For Wipro Limited,

GSS College, Belagavi

PRINCIPAL
G.8.5¢. Cologe, Belanay!
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INFOSYS BPO LIMITED
Regd. Dtfice: Plot Nos. 28/3. 26/4 & 26/8, Hosur Road
Electranics City, Rangalore 560 100, India

{ &
Tel 31 802652 2105 Fax. §1 8028522411 |n
www infosys com/bgo :

We refer to your application for employme:t and the sibsequent interview you had with Infosys BPO Limited

> ('umpany').wmwm,mmwmmmmmmmmwmm
mdmmm(mmwmwm)mmmmmmwmz
a) Role :  Process Fxecutive
b) Role designation . Process ExsCutive
¢) BSxtemal designation . Process Ececutive
d) Joblevel 2R,
e) Date of Joining 1S 06 2015
f) Location of Posting . Bengalurl
g) CTC (During training) ¢ 12,659 por month

This letter does not constitute an employment offer of intent to maks an employment offer at a future date. 1f you
dwmmuammmummmmmmummmmmmwm
masmmmw,m‘mmmmwmm:am must know while expioring

mmmwsmmmmw.emwovsawmudwm“wmwa
candidate.

1. Acandioate hasto be medically fit at the time of Jining U Company. The candigate may de required to submit

a medical cartificate signed by a doctor certifying the same Further, the Company reserves the right to conduct
its own health checks.

2. Postsdemonmmmmbemedmw:na'/betr.«dmedtnanyofw@mw:unm/
departments, affillate cntities or subsidiary compiies.

3. Any inaccuacy of the testmonials and informatian provided by 3 candidate in his/her application form may leac
to withdrawal of employment offer or termination of empioyment, s the case may be.

4. lnfmsmmummbbmmnmmmmmmmumw
3 wwwwduwm.umnmwmmmmmmmvd&nem
the securty of our employess. Such transpor@dc: hdwsmuwwwwayuammuu\ddmdm
babes,ang cabs depending, on procass timings. ptior 10 tha date of joining, & candidate should ensure that his
wmmmmmwmumymsmmmwwgwmmms;
' zmmxmnnznmdmwmnmmmmmw

InlumanyWMMMMmpk-uasnmwdmaLMmmnmdmdw
employees may be required to pay for thelr trar oot

5. ,.Wmmmmmm hete 15 subject to change and that the final terms of employme
1< “aTong With detalls of salary structure: will be intiriated zlong vith the offer letter.

bd‘) VJ‘-'v
_Eprmyhmmmmnmzmm*ﬁt ‘nses.com or call us on NBD-41003252.

“ll, rp\ As stated above, this letrer Is being issued for Inf 1 AREON Purt 0scs only.

\r\ v -

o\ o\
i “WESquest to countarsign and retum £ 2 duplicate .wvclmnszummmremfuanw\emdt
63.5(“( receipt of this letker,
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Yours sincerely,

Signature

Raghavendra K
VP & Head - HR

INfosyS

Issued By:
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Issuer's Name: Q
Issuer's Emp. No.: AxSI>4.
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Fixed Components

Basic 8,710

Fixed Dearness Allowance 1,100
Statutory Components

Co. contribution to PF 1177

Gratuity 472

Bonus 1,200

Voice Allowance (Applicable to voice Process only) 2,500

(At Maxizaum earnability)

24
SRt L

Net Take home calculation:
Net take home (During Training) - | 9,370
Net take home (Post the allocation to Non-Voice process) 9,370
Net take home (Post the allocation to Voice Piocess) 11,870*

*excludes shift allowance + Qlient i;\cen’tivcs (if any)

- GSS College, Belagavl



INFOSYS LD,
Hosur Road, Blectronic diy Phase-1,
Gate#6, Bullding 12/48,

Bangalore

Contact Antriksh Shrivastava
..é © INFOSYS TECHNOLOGIES LTD
No 350, Hebbal Electronics Ciiy

Hootagalli, Mysore-570018, Indin -
Tel: 91-821-2404101, Faxe 91-821-2404200

Lontuck George Steven / Dharshan S

F

ry .S
GSS College, Belagavi

-
PRINCIPAL
G.5.Sc. College, Belagavi
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Annexure 2

Regionsl Offices
I Alunedabad D gakor =
Lead <Talent Acquisition Lead -Talent Acquisition
Tata Consultancy Services Tats Consultancy Sarvices

nfocity, 'nfo Tower 1, 5™ Floor,

VYDEHI RC-I BLOCK, B2, EPIP, Whitefield,

Chenna’ - 600 119, Tam'l Nacy, Incis
Tel: 044 -06162222/62194/62195
Fax; 04466162555

Alrport Road, Gandhinagar - 332 009 Bangalore - 580 066

Telt 075566712600 Tet. 080 -67247000

Fax: 079 - 66712602 Fax: 080 - 28410114

Chennal Deihil

Lead Talent Acquisition Lead-Talent Acquisition

Tata Consultancy Service: Tata Consultancy Services

415/21-28, Kumaran Nagar, 5™ Fioor, PTI Suilding, 4, Parflament Straes
Sholinganallur, Old Mahabalipuram, New el - LLD 003

Tel: 011 - 8630855
Fax: 011-23311735

Tata Consultancy Secvice)

1\1, Vibhut! xhand, Gomti Hagar,
Lucknow - 226 010

Tel: 0522 -6661001

Fax: 0522 - 6661001

Hyderab: d Kolkata
Lead-Talent Acquisition Lead-Talent Acquisition
Tats Consuitancy Service: Tata Consultancy Services
Deccan Park, No. 1 softwure Units Layout, 11th Floor, Omega Tower, dengal Intelligent Park,
Madhapur, Hyderabad - 500 061 Plot - A2, M2 & N2, Block 2P & GP, Sector -V, Saitiaks
Tel: 040~ 65572000 Electranics Compiex, Kolkata - 700 04}
Fax: 240 - 66672222 Tel: 033 - 06366000

Fax: 033 - 66366001
Lucknow LA T I
Lead -Talent Acquisition Lead-Talent & quisition

Tata Conuiitancy Services

Yantry Park, Opp. vVoltas HilD Trg. Centar,
Subhath Nagar, Poknran Rosd No. 2,
Thane( west], 200601

Tel: 022 -67722000/2222

Fax: 022 - 67722190

Pune

Lead-Talent Acquisition

Tats Tontultancy Service:

Niyal Tiara. Ground Floor,

S.No 103/4/1/129, CTS 1095, Nagar Road,
Yerwada, Pune - 411 006

Tel: 020-66087777

Faoe D20 - 635087117

Thiruvananthagees am

Lead - Talent 2 cquisition

Ta#ts Corsultancy Services

Pezpul Pach, Techropark Camipus
Karyavattom p.o
Thiruvananthapuram - 895 381,
Tel - 0871- 2515300

Fax - 0471- 2519459

£ NCIPAL -

.
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TCS Confidential "
TCSLIOT201529783%0 mrh CONSULTANCY SERVICES
VVIDErm RO 1 BLOCK, B2, TP Wit ol angatare 5640 0 tncia
fwi. 91 8O €724 2000 Fax: 91 80 184, (11 1 4 Website. wy ke n
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