7.1.1 Annual gender sensitization action plan

In addition to creating a centre for women's empowerment and gender equality, gender
equality policies are one of GSS collegepriorities. The college has been bringing a positive
change in mentalities and practices supporting equity among genders within the college and
in our outreach.

The college share certain values and principles, such as equality, inclusion, respect for human
dignity, fairness and justice for all. We also acknowledge the support for a diversity of talent.
We renew our commitment in teaching future generations and being a role model. We also
commit to counteract to any existing inequalities.

The GSS College, through its proactive faculty, staff and student programs, carryout the
gender sensitization. Some of the regular programmes are:

Promoting communication with respect for human dignity and social responsibility.
Promote communications that represent unbiased representations of gender equity.
Ensure unbiased teaching &learning activities for all students.

Conduct various programmes related to women empowerment, security, health etc to
keep the girls updated about their rights and security.

Provide equitable platforms whether sports, cultural, literary & training programs to all
the students to exhibit their talents and skills.

Conducting Mentor — Mentee meetings for all the students monthly to ascertain healthy
atmosphere.

The college has variousgirls/women centric committees such as Grievances Redressal
cell, lady’s association, hobby centre for girls, NCC girls wing, anti-ragging cell etc. to

encourage and empower girl students.

Conduct workshops that promote diversity and gender-sensitive communication for
members and employees

Conducting regular awareness-raising activities among students and staff.
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